CE 039 100 

Adult Responsibilities Curriculum Guide. Secondary 

Vbcatioiial Home Eeohomics Programs {El^vi^nth and 

Twelfth Grade Levels) .Bulletin 1710. 

Louisiana State Dept. of Education, Baton Rouge. Div. 

of Vocational Education. 

83 

27dp. 

Guides - Classroom Use - Guides (For Teachers) (052) 

HF01/PC11 Plus Postage. - 
Career Choice; *eareerDeyeio 

Consumer Economics; *Consumer Education; Consumer 
Science; Educational Resources; Emplo^ent_Potential; 
Family Financial Resources; *Fainily Lifej High 
Schools; Home Economics; ^Interpersonal Relationship; 
Learning Activities; Harriage; *Hbhey Hahagementr One 
Parent Family; Parent Child Relationship; *Parenth6od 
Education; Parent Responsibility; Parent Role; 
Spouses; State Ctxrriculum Guides; Stepfamiiy 



this curriculum guide has been developed to help 
junior and senior high school students trho may have had lio previous 
consumer^ and homemaking_ education courses to accept the roles and 
responsibilities of adulthood. Designed for a one'-seiiiester course, 
the guide contains five teaching units, each dealing with ah area 
vital to the successful develo^eht of pers mature adults. 

These f i ve areas are career preparation^ rights fltnd responsibilities 
of ^adults in a consumer society, managing financial resources^^ 
building and strengthening family relationships {including marriage), 
and parenting roles and .raspoffsibiiities. At the beginning ijif e^h 
unit are a brief rationale, overall ob3ective8> and topical outline. ; 
for the unit. Specific objectives are included for each topic and 
subtopic^ Suggested student activities are coded to the content to 
enable students to achieve the object ives^ Each topic hais a resources 
sectics that lists references for materials used to develop the 
content and to enhance the presentation • (KC) 



ED 245 097 
TLTLE 

INSTITUTION 

PUB DATE 
NbTE_ 
PUB TYPE 

EDRS PRICE 
DESCRIPTORS 



ABSTRACT 



* Reproductibhi iupplied by ESRS are the best that can be made ^ 

• frott the original docum • 



EKLC 





STATE OF LOUISIANA 
BEPARtMlOT m EDUC^itlON 



BtJfctETIN 171(3 



w^m Ri:s:^s??st.Bii-iTiEs euRRieutUM sbide 



^^c^Ctonal Home Ecphbmics Prbgraxhs 
iXW^Wk:^ arid Twlfth Grade Levels) 



Office of V^:^catlbrial Education 
Lbuislaha Depi^rtsierit of Education 
Post Office Box 44664 
Baton Rouge^ Louisiana 70804 



Issued* by 



U » WrA^TMIWT Of ibUCAtlOli 



•PERjgilSSidN TO REPROOOCe THIf. 
MATERIAL HAS BEEN GRANTED fcV 



< f^TIH if RIO 



1983 






INFORMATION CENTER (ERIC). ' 



Itt eomplishce with Title VI ^ Title IX and 
Seicrtiov* 564 M the Sehabiiitatioe Act of 
1973 t&i^:^ Edm^'Kio^al Agency upholds the 
fMjdving policy: t 



This is an Equal Oppdrttmity Institution and is dedicated 
to a poiicy of ndtl-^iscr^.its^ in aspidymejlt or traitt- 
ihg. Qu^llfiai students^ applicants or enpldyees will 
not be excluded from anyi course or activity because of 
a|e, race, creed, color, s«c, reiigiotti national origin, 
or qualified handicap. All students havis equal rights to 
counseling and training • y 



This public document was*published at :a total cost of $1^69(3.09; 
400 copies of this public dbct^eht were Published fn this first 
printing at a cost of $1,690 tdd^ the total cost' of all printings 
of this docoment, including reprints is $l,690.00r This ddcument 
was published j// the Louisiana Depfrtment of Educitidh, Post Office 
Box 44064|, Batdti Rdugei Lduiiiatia 70804^ for the purpose of diss^- 
ihatihg Ihfbrrhatidh pertrihihg to programs in Vbcatibnal Education 
under authority of Public taw 94-482 and the regulations issued 
thereunder, this material was printed in' accordance ^slth the stan- 
dards for printing by state ag^incies established pursuant to R. S. 
43:31. 



{ ■ 

TABLE OF CO NT E NTS 



Pagie 

Foreword ±^ 

ACKKOWtEE^DiENTS. . 

RATiONAtE, ................................ , 

COURSE bESCRIPflbN\ ^ ...... I , . . , : ^ 

SUGGESTjm SCOPE Am SEQUENCE 

OESIGN OF THE GUIDE. ....................................... 



mn 1. CARE^ PREPARATION I-l 

the forking World......................... , i^i 

Attitudes toward Worfc ......o.. I-] 

Expimdlng Roles of Men and Women ^ ' t-j 

Youth Emplbyzcent and Unesipldynieht ............ i ..... i . I-i 

Career Development. ..................................... 1-5 

Career Development Overview. ....... >. ^ .......... . i-5 

Factors infiaencing Choice of a Career..... 1^7 

Decision Making ..... .\ ^ ^ I - 1 1 

Identifying Persbnll Traits * ... ..... . I-ll 

Exploring Occupations * ^ ....... . 1-14 

Emplbymeht-SeekiSg Skills*. . 1-17 

Job Search information. .............................. 1-17 

ResumS and Application. 1-17 

Interview. .* 1^17 

keeping a Job. I-18 

Predicting Your Success.. ^ 1-18 

Attitudes on the Job * c .......... . .^ ..... . 1-18 

Getting Along on the' Job. ............................ 1-18 

Unit I* Career Preparation A 1-24 



UNIT II. ADULTS IN A CONSUMER SOCIETY il-i 

Rights and Responsibilities of Consumers II-l 

Consumer Prbtectibh i . i I!-5 

Agehcies i i .. i , i f -5 

Small Claims Courts. ................................ . ii-5 

Legislation. . ......................... ^ . II-5 

Protective Devices from Manufacturers. II-8 

Consumer f rauds. II-lp 

The Effect's of Advertising 11-13 

Wise Buying Practices i i ...... i ...... i . 11-16 

Consumer Credit . >• < ..................... 11-20 

Unit II. Adults in a Consumer Society Activities.......... 11-24 

s UNIT III. FINANCIAL RESOURCE MANACi^ENT ^ Ill-i 

Decision Making. ?II*1 

Demands bna Family's Financial R< ?burccs. ............. . III-4 

Budgeting Resources. i i . II 1-6 

U.slhg Financial Resources. . ............................. Iii-8 

Mnna^ing Housing Money.............. , iIt-8 

Mur^?: ^ng Clot'iing Money. ^ ....... . H I-^l 1 

ERIC ^ 



Page 



Haiiasing the Fo>bd HoSey. III-13 

M^inagtng Transportstioix Money. ^ ^ • Ill-i 5_ 

Banking Services i * 1 11-18 

Depository Financial institutions, « 111-18 

Personal Checking Accounts ^ 111-20 

Sk^ings Accounts. « .» -r 115-22 

taxes........%^^,. 111-2^ 

Planning for the Future. .,..« i i i ^ i i * III-2S 

Insurance. * i i ^ . ^ IIi-26 

Reftirenent Platis and Social Securitj . 111-29 

InvestiBehts. . . • .............i 

Unit. III. Financial Resource Hanageasent Activities ^ III-32 

USIt IV. BUILDING AND* STRBISTHENIf?6 FAMifcY REfcATIONSHIPS IV-i 
Building Relationships; IV-i 
S elf -Under s t anding ............................. ^ .... ^ . I'is/-3 

Basic Needs of the Individual. ....................... 1V--3 

Self Cdticepti PersoTiality D\evelopment , misd Maturity.. IV-S 

Developing Values _IV-^B 

6optng vlth Current Problews/Personal Decisions IV-10 

eoranunicattng with Others /Interpersonal SfclUs.... IV-14 

Levels of Verbal Gommunicationi ^ ...«. . IV-IA 
Developing Interpersonal Skills. • 
Patterns of Responding* - iV-i4 
Fbrwihg a Family t • IV- 18 
Ldve^ Dating^ and Selecting a Marriage PartRcr ...... . IV-IS 

Maturity For Marriage ........ r iy-23 

Engagement Period . . . t . lV-23 

Marriage and the Honcjmioon. i ^ . lV-23 
Living in a Faially . ..................................... IV--28 

Family Functions and Relationships. r ......... . iV-28 

Happiness in Carriage ..,...•«..*«...,.,.....«.« ^ 

Marriage Adjustaehts • . < « . . ^ ty-31 

Resolving Conflicts.,.,,. r.. IV-31 

Coping with Crisesi • ^ ^ . IV'*3S 

the eoTOuntty's Rbie in Supporting the F^tly .......... * iV-37 

Unit IV. Building and Strengthenlflg Family Relatidnihlpi 

Activitiei H ... ^ ^ , IV-41 

UNIT V. PARESTIJJG ROLES AND RESPiSSSlBIUtlES V-l 

Readiness for Parenthood .... i * i ...................... . V-1 

Emotional Readiness V»l 

Physical Readiness^ .................... t • V-l 

Financial Readlneis. . - V-l 

Parent iiig Skills •&'<•«.*...••.•.••.«>•. t..!*.. ..•»..••.••••» y***^ 

Uhdiritandihg Develbpoehtal Taitica of Children. ....... V'^S 

Promoting Pfiy a lei li Sociai and ^ottomal^ and 

intcliectaal Deveiopaent. ........ i i . V-9 

ii 



ERIC 



TABLE er cdNTEjrrs 

(cont'd) 



Page 

Choosing Pa. enting Roias. • , , V-i2 

Guiding the Behavior of. Children... V-12 

Recognizing Child ABuse and Neglect V-lj^ 

Special Parenting Situations ^ . 

One-Parmt Families. ^ ............................. . V-2Q 

Adoptiva Pacehts . ,r ... i . V-20 

Foster Parents. . ^ .......... c V-20 

Blended Families and Stepparents V-2d 

farents with "Sp^ciai^ Children. , V-20 

Unit V. i^enting Roles and ResponsiSbilities Activities... ^""^5 



tii 



EKLC 



N. 



FOREWORD ' ^ 

The Adult Responsibilities eurrlculiS Saide is an important part of 
the revision of currictxiar materials in vocational heme ecotiocaics 
programs in Louisiana. This guide was developed for a new semester 
course 'for elev^th and twelfth grade students to prepare th«a for. 
some of the responsibilities of adulthood. 

c 

Dr. Barbara WiGarpenter^ Associate Professor of Vocational Home 
Education at Southern University, served as director of this curric- 
ulum development project. The State department of Education appre- 
ciates the dedicated efforts of Dr. Carpenter to provide a guide 
that is sensitive to the heeds of studrats in today's cOTpl^ society. 

The contributions of home ecqnomlcs teachers who participate in a 
summer workshop to develop the guide* editors* typists # and others 
who supported the project are also greatly appreciated. 




The Adult Respbhslblllties Curriculum Guide is the result of a tvb-year 
curricalam development project ftmded by the Office of Vocational Educa 
tion in the touisiana Department of Education, the efforts and support 
of many persons have ^&ade the gtiide a reality. 



^reciatibn is expressed to Dr. Barbara W. Carpenter^ associate pro- 
fessor jjf Vocational HCTie Economic^ Education at Southern University^ 
who served as project director. Dr. Carpenter's expertise and dedica- 
tion to meeting the needs of students are evident throughout the guide. 
The contributions of Stacia H. Saizbn^ who served as Dr. earpehter's 
graduate assistant ^ and Mrs. Ella Hbrris^ whb served as typist ^ are 
alsb appreciated. 

Acknowledgement is extended to Dr. Clarence E. Ledc^ux, education 
executive officer^ Evaluation and Curriculum Development 9 Office of 
Vocatibnal Education^ for his support bf this prbject. 

Appreciation is also expressed to Dr. Rosalie J. Bivin» section chief 
of Home Economics, for directing thP^ revision of the initial draft, to 
Mrs. borothy Gish, secretary in the Home Economics Section, and to 
Mrs. Nancy Wagner^ editor. Bureau bf Research and Develbpmeht. Special 
gratitude is given to Mrs. Susan Athertbn for serving as aS editorial 
consultant for the' project. 

The following teachers deserve special recognition and thanks for their 
dedication iri developing materials for this guide: 



Mrsi Brenda Butler 
Assistant Principal 
East St, John Middles School 
Reser^^, Loui9i.ena 

Mrs. Louise Calloway 

Home Econ^ic^ Supervising teacher 

Southern University 

Laboratory School 

Baton Rbug«^ Louisiana 

Mrs^ Brcnda Canty 

Home Economics Supervising teacher 
Belaire High School 
Baton Rouge I Louisiana 



Mrs. Lea trice DrOTDJond 
Howe Economics teacher 
East Ascension High School 
Cbhsales^ Louisiana 

Mrsi Frankie Glasscock 
Home Economics Teacher 
Washington High School . 
Washingtbhi Louiiiatfa 

Mrs. Shirley Hardy 
Home Ec50i66£cs teacher 
Beiaire High School 
Baton Rouge t Louiiiana 



Mrsi bra L. Dickeriion 
Home Economics Teacher 
St. JacR^i High School 
Vacherie^ Louisiana 



Ms. Celeste Lavaiais 
Home ficawJmics teat^htjr 
Eunice High School 
Eunice 1 Louisiana 



Mrs, Alcyone Lovely Mrs. Mary Ward 
Home Economics Helping teacher Home Economics teacher 

East Baton Rouge Parish ' Istrcuma High School 

Schb6l_ Board ; Baton Rouge, • Louisiana 

Baton Rbi^e» Louisiana 

Mrs; eiara Tatijn 

Hoiae Economics Supervising teacher 
St. Helen High School 
Greetisburg^wlfbuisiaha 

Appreciation is expressed to chose persons and groups who contributed 
instructional materials for the guide. The materials contributed by 
the Louisiana Bankers Association merit sj:>ecial recognition and appre- 
ciation. 
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RATIONALE • 

There are many high school students who, while academically prepared, 
are not ready to accept the roles and responsibilities of adulthood 
'Upon high school graduation. This Aduft Responsibilities Cuiriculum 
Guide has been developed to meet the heeds of these students. It has 
been designed for junior and senior, high school students who may have 
had no previous eonsumer'"and Homemaking Education courses.- 

n 

This guide contains five teaching unifs, each dealing with an area 
vital to the successful development of individuals into mature adults* 
The ^guide begins with the unit entitled "Career Preparatibh/Iri Quest 
of Adulthood^" because it seems logical to discuss how ah individual 
can gain financial access into the adult world before discussing the 
rights and responsibilities of an individaai ^in our society, as is 
done in Unit li, entitled "Adults in a Consumer Society," or before 
dealing with how an individual can manage his/her financial resources 
in a mature tnahher, as is done in Unit III^ "Financial Resource 
Management." y 

Unit IV, "Building and Strengthening Family Reiationsnips," has been 
designed to allow students to assess themselves, their needs, person- 
.alities, values, standards, and abilities to conmunicate, in order to 
more successfully build and manage relationships in adulthood^ par- 
ticularly in a family setting. This unit concludes with a discussion 
of steps toward the establishment of an individual's family through 
marriage and leads into Unit V, entitled "Parenting Roles and Respon- 
sibilities." _This unit deals with helping young people understand , 
and become better prepared for the adult roles and responsibilities of 
parenthood. 

After having mastered the concepts presented in this Adult Respohsibili 
ties Curriculum Guide, students lihbuld be prepared to enter five major 
areas in the adult world more puccessfuiiy an^ with greater confidence. 
They should make wiser career decisionsB funciUors more effectively <as 
consumers, manage resources more efficiently, build more satisfactory 
fnmily relationships! arid enter parenthood with greater under standing 
of ifco Responsibilities* Our schools will then have prepared students 
tv^^ accept adult challenges in a respohslBle manner. 



vii 
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ADULT RESPpNSIBILiTiES 
Semester Cctirise 
18 Weeks 



Course Description 

Adult Respbnsibiiities (1/2 unit bf credit) . Influence of society^ 
economic conditions, personal values^ and standards on individ- 

ual arid family management; decision-making skills; financial resource _ 
inariageineht, including consumer education; interpersonal skills and 
family relatibhships; parenting responsibilities; and competencies for > 
securing and holding jobs and establishing careers. No prerequisites. 
Enrdilmehr/'Ts^imited to eleventh and twelfth grade strudcnts^ 




Suggested Scope •anjd Sequence 



[ t' Title v ^ . -: ' ^- ^ - ^ " ' \ .:' ■ '"' > V Webks ' • 

Unit I. Career Preparatidnv ^ ^ 2-3 
Unit TI. Adults in ^Gdn^mer Society .2-3 
Unit 11^. Financial Resburce Management 4^5 
Unit IV. Building and Strengthening Family Relationships 4-5 
Unit V. Parenting Roles and Respbnsibiiities 3-4 
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. DESIGN OF mz GUIDE 

The Adult Responsibilities Curriculujh Guide is organized into five 
units. At the beginning ofi each unit are n .brief rationale, over^sli 
objectives, and topical outline for the unit^ > 

Specific objectives are included for each topic; and siibtopic. The 
content is organized to facilitate a logical presentation of information. 
Suggested student activities are coded to the content to enable ^udents 
to achieve the obj^c^^ives • The "Student activities are stated in terms 
of- what the student do. . 

Each topic has a resources sebtibh^ which :list^ references for materials 
used' to develop the content and materials available to the teacner to 
Enhance the presentation of the stibject natter; 

^ _ *" _ » ^ 

Activities for all the topics in a unit are numbered in sequence and ^are 

included in k separate section iinniediately following' the unit. Activi^ 

ties may be duplicated for use by s'tudents. 

Pages are numbered for each unit, i.e.^ a page numbeted would be 

the fifth page of Unit III.' 

This guide is designed for the nonprerequisTte semester course entitled 
Adult Responsibilities for eleventh arid twelfth grade students* The 
course should be taught for 18 weeks for 1/2 unit of credit. 

The course is designed primarily for students who have a limited back- 
ground in home economics. The course is :cDmprehensive, and this 
necessitates some overlapping of subject matter witih specialized semesti2!r 
courses^ especially in Consumer Educatiorii Home and Family, arid Parerit- 
hbbd Educatiori. ' Studerits who have completed one or more of these . 
courses should be pretested, and the sttttlent learning activities should 
be adapted to meet their needs for more advance9\^nstruction in that 
area. 

If schedulirig procedures require erirbllmcrit iricburses fbr a full year^* 
it is recbramerided that students schedule one of the following semester ^ 
courses in- Home Economics with Adult Responsibilities: Food and 
Nutrition, Nutrition ^Education, Housing, Child Development ,^ or Clothing 
and -Textiles. Students may also schedule Free Enterprise to complete 
Che'^year. 



I UNIT I. CAREER PREPAKATION 
Suggested Tljne: 2-3' weeks 
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Overview 
UNIT I. CAREER PREPARATION 



RATIONALE 



^^^cent statveys of students and follow-up of graduates sJiow that ' 
touistana students need nwrfe help in determihing the employment oat- 
iook for careers of interestilh researching bccupationai infomation. 
in preparing for careers of ihteresti and in applying apd interviewing 
for jobs. This unit ^ is designed to help students in these areas abd 
enable them to a^siBBs^^ fot car^r pl^sitiing and 

developing occupatipttai competencies. * 

GVERAI.L OBJECTIVES 

the student will be able to: 

- '__ __ _ _ • 

Ejcpress appropriate attitudes toward the world of work. 

Express an awareness of the importance of career developments 

_ _ • 

benronstrate competencies in identifying personal traits ahd 
in exploring bccupationai interests. 



Apply appropriate skills in securing and holding a jobs 



ii 



topical Gatitne 

UNIT 1. C/^EER PR^ARATION % 

topic: The Hbrklhg World 

Sijbtopics: Attitudes toward Work 

Expanding Role$ of Hen and Women 
Youth Employment aiad Unemployment 

Topic: Career Development 

i?abtdpics2 Career Scvelo^ent (3K?ervlew 
^ Factors Influencing Choice of a Career 

y^'^ Decision Kaking 

Identifying Perscmal Traits 
Exploring Occupations 

- ^ - - --— > 

Topic: Emplbymeht-Seeking Skills/ 

Stjbtopics:-/^sJob Search Infdraacibn 
Resom^ and Application 
Interview 

^ Topic: keeping a Job 

^ Subtopics: Praiicting Your Success 
Attitudes bh the Job 
Getting Al^g on the Job 



i-ii 
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UNIT !• CAREEiw PREPARATION 

TOPIC: the Working World 

SUBTOPICS: Attitudes toward Work 

Expanding Rotes of Men and Women 
Youth Egiplb3rmeht and Uhmplbymeht 



OBJECTIVES J Express an awareness of the likeiihood that most, Indi- 
viduals will be in the paid work force part of their 

adult liS^. . • 

Recognize sreredtyped role expectations related to the 
world of work. 

Ideittify.problttiis related to the unempioj^ent of youth 
and suggest solutions that would lead to increased em- 
plbymemt of youth. 



Content ' — 



Women aiid men In'tl^ paid work 
force 

— ^Wbm^ are Joining men in the 
paid work force tn ever* 
^ increasing numbers. 
•The average young wdnan today 
can expect tbwbrk outside 
her hbme fbr 22.9 years. 
.The average young man today 
can expect to be in the 
paid work fotce for 42 years. 
— Women» like men» are working 
for pay because of economic 
need. 

—Wbaen in the paid work fbrce 
are concentrated in low- 
paying Jobs. 

--Minority wmen arc more ilkeiy' 
than white vonen to be in the 
paid work force » and mindrity . 

, workers of both sexes are more 
likely than white workers bf 
their sex to be concentrated I 
in Ibw^paying occupations. ( 

i 



Stude nt Activities 

^ — — ■ 

Determine what ybtx know about 
women' and men in the paid work 
force by tai^n| the "Work Force 
Quiz" in Activity 1. 

Discuss the bbrrect answers and 
determine what the facts mean for 
your life^ 

Think about your attitudes toward 
the realities of the world of 
work and discuss your attitudes 
with classmates. 
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— The different paid work patterns 
of women and men are generally 
hot the r^ult of basic differ^ 
enccs in ability; they resalt 
prtmartiy from sex sterotyplng 
and sex dlscrlfflinatlony and 
they can be changed. 

Expanding roles of men and vrooeh 
—Dual roles 

— Traditional and non-traditional 
roles . 

V 



Legal prbtectibh from discrimin- 
ation 

—title Vi of the Civil Rights 
Act of 1964 makes it illegai 
for schools which receive 
Federal fimds to discrim- 
inate on the basis of race 
. 6r_hatl6nal origin In the 
admission or treatment of 

students, 

— Title K of the-Edocation 
Amendments of 1^72 protects 
both males and fesnales from 
being discriminated against 
* oh the basis of sex. _ _• 
—Title VII of the Civil Rights 
Act makes it illegal for 
employers with 15 or more 
employees to discriminate 
oti the basis of race» 
national orlglnt or sex in 
most ec*f>lbyiKht practices. 



Gomplete Activity 2^ "Once Upon a 
Time»" to examine yoar attitudes 
toward stereotyped role expectations 

Answer the questions in Activ- 
ity 3^ ''Roles of iton_ and 
and discoss your msii^rs in class. 

Complete the checklist in Activ- 
ity 4» '*Why Wbrk?»'' arul discuss 
the results 

After dividing the class into^ive 
groups, role play different family 
situatictns described in Aetiv^ 
ity S| '''Role Play Situations.'* 
Select a role to play in a dis- 
cussion about tli^ situati^ at a 

fiiily coofer^ce. As a •family 

reach a dectst^ and present irour 
conference to the class. 

Check available classroom re- 
sources and the school library or 
ask your civics teacher for Inf prma* 
ti^ on Federal lavs that provide 
protection from jdiscriminat ion in 
schools and Jobs. 

Determine appropriate procedures 
to follov to correct dlKriJiination 
thiat is a potential vlolatidn of 

tSie iaw^ 
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--Section 5Q4 of th« Rehabiit- 
tit loo Act of 1973 ukH it 
liiegml for ichools mtsl 
wployeri recilvlng Federal 
fundi to dlicrtmltiatQ oh the 
basts of handicap in the 
adsisstoQ or treament of 
students • or in vost eoKpioy-* . 
sent practices* 

Equal Pay tet 

"^Requires equal pay for uoau^ 
performing the saaie vork as 
mm. 

B&ployfient of youth 
<-«*State and Pederai labor lavs 
set CBployi^t itandards and 
conditions for ninors* 
~Probieas of youth uneapioyr 

ment are severe in many areas « 
—Part-time work experience can 
be beneficial. 
•Explore careers. 
•Broaden uoderstandi^ of 
tiOrklng world* 
• Devei^ appropriate 9orfc 
habits. _ ' . _ 
cFroereii from part-time to 
full-time workers more 
easily^ 

~£duMtioQal preparation or 
job trainix^ can be bene- 
ficial. 



0iscu30 the major provision of 
the Equal Pay Act^ 



<aeck^yottr school library for - ^ 
infonntton on employment standibrds 
Mtt4 ^O9iditi.ons for einors* Ask 
y^our prl^ipal or guldax^e 
ccmnselt^ for ih^tructicms for 
obtaining a worker's permit, 

Determine the extent of uxpsa^ioy* 
meat amosig youth in your area. 
Survey the class to det^iiine the 
percentage cf studentii wlib worked 
amd the i^centage iAb %«inted a 

job hilt could n^t find one* 



Discuss the case study in Activ-^ 
ity 3^ ^*^rry I Quit So Soon,^ amj 
eumine the Importance of education 
aaid fiork experience to Mplx^mmt^ 

Id^tify ag^^ci^ ^ ptio^ projects 
in yottr commanity that promote 
empioymoit of youth* 



Suggest ways to solve the problem 
of unemployment for youth. Id^ 
tify waye ^outh can prepare for 
employmef&t « 



RESOUBCSS 
Activity 1 - *nfet* Force Qutlz.** 
Acttvltjf 2 - •^SBtce upon a Time.** 
Activity 3 - **Ro1m of lien rad Ifeitt.'* 
Activity 4 ^ •na^ Tfert?** 
Activity 5 - ^le Play Sitmsttioos.** 
Activity 6 ^^rry I ^t So Sooo."* 
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RESOURCES (continued) 
Books 

Jacoby» G. Polly. £repirtig for a H^e Econ<)mlcs Career . New Ydrfcr 
GvigLg Dlvislbng McCrati' -Hill Book Company, 1979. 

kiabrei I, Crady, and Ben S. Vineyard, Succeed ihg in the W orld #f^Bo»K, 
Blbomiaigton, Illinois: Mcknight Publishing eoiiipahy# 19B1. : 

• Parnellj, Frances Baynor. Roromaklng Skilla for Everyday Llvin& > South 
Holland, Illinois: The ebodheart-Wtllcbx Compiny^ Inc.* 1981. 

Publlcatibhs 

*MatCb?wi, Martha ^ and Shirley McCusie. Try It ^ Yo u '11 Like It ! 
Washington^ C»: Resource C^n^^r oh Sex Roles in &Sucatibn^ 
National. foundation for the Imprbvia&eht of Educatibh* 

^Teaching for Ealpanded Rbles , Ithica: C4M»nuhity_ Service Educatibhi 
New Ybrk State CbUlege of Human Ecology* Cbrhell University. 

***Twenty Facts on Wmen Workers*" U. S. Department of Labor, Office 
of the Secretary, Women's Bureau* 1982. 

*A\^ilable fr» Sex Equity Supervisor, Office of Vocational Educi^tion, 
P. 0, Box 440r> \i Baton Rbtige* Louisiana 70804. 
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UNIT I- CAREER PREPARATION 



TOPICS Career Development 

SUBl^PIC: Career Devel^piient Overview 

OBJECTIVES: List tfiree reasons why people work. 

Relate the role of work m the quest for independence and 
^dulthocKi. 

Express an awareness of the lap^ortance of career develop- 



Content 



Why people work 

--Money to provide for needs and 

wants (ecoQOBic reasons) 
-^Contact with people for the 

feeling of belonging (social 

reasons) 
— Self-esteei which comes f r«i 

«etf-r«»p€ct and pride in doing 

sonething (psychological 

reasons) 



WhK> will work • 

•^Jttst aboat everyone who is in 
high school in the 1986s wilt 
enter the world of work, 
^Between 1980 and 1990 » American 
%ram^ %rill make up nearly half 
of the work force in the United 
States. 



Importance of career devifilopmesnt 
(chiMsing aad pr^aring for careers 1 
^^-Helpi one becoK the peraon 

he waaata to be. 
*-^Increaaea dbe*i aaaurasce of 

Job 



Discuss why people work* 



a^tter 



kelate the value of work to meeting 
the basic human ne^s Identified by 
Kaalow as physic il needs* safety » 
belonging i ielf -esteem, and aeif^ 
actiualization. 

Determine the role of wrk in ye)ur 
quest for adulthood. 

Surf^ey the claas. Answer the 

following questicsis about yourself. 

1. What do you plan to do 
after 6igS school? 

2. if yo«2 plan to continue 
your education^ wfaat'do 
you plMSi to study? 

3. What special skills or 
personal reacxircei do ybii 
hive? 

4i i^ffat are your career goals 
5. Are you certain about what 
you want to do? 

Somiarlze the responsea for the 
class and diacuis your need! for 
maklffg career deciaidna. 

Define career derelopmtat and 
dlsgruas tlie l^>ortaxice of taking 
career deciaicmi serlomsly. _ Figure 
^he mumber of liolsra you are likely 
to apttd wdrki^ In foar lifetime 
(8 bo^i a day z 2<6 work imjm p^ 
X 3d to 40 ywn). 



ZQ 



Factors to consider In career 
development 

-^-Career dectsioas and work 

behavior are influenced by what 
we learn about oirxselvei and 
the world of work. 
--People change and >Dccupatl6ns 
change . 

•-^-^Onc ou Sit be prepared to make 
career d^ci^tona alone. 

• — ^>*^-_P<5^1e w6\tk in five or six 
kindle of work ciurlng thMtt life- 
time. 

Life Stages of a Career 

--Crwth St^e Birth to age 14 
--Exploration Stage - Ages 15 to 
24 

— Establiihaent Stage - Ages 25 

to 44 

-^ihtenahce Stage - Ages 45 to 
64 

—Declining Stage - Ages 65 and 
over 



Write a pa^agrpah on **Th€ impor- 
tance of Career Development.** 

Listen to a person who is con- 
sidered succesiful in a career 
discuss hov his/her career 
developed and how it was influenced 
by the 



1. 
2. 

3. 

4« 



Early work experiences 



Hobbies 

Extra--curricutar activi- 
ties 



Dlficusi life stages of a career and 
decide which stages your families 
are in how. Give characteristics 
of each stage. 



RESOURCES 
Books 

Craig I Basel thoitpsoa. 

Illinois: Chas. A. Setmett Co*» Iiic.i 1976. 



lult Living . 3rd ed. Peoria, 



Jacoby^ G. Polly. Pr< 



Gregg Division, Mceraw-Hill Book Co«pany, 1979. 
Klmbrell, Crady^ and Ben S. Vtn^ard 



xmoaics Career. New York: 



Bibaalngtoni Illlnbis: McKnlght PubllshlLng Cootpaiiy^ 1983 



rid of Work. 



Kimbrell, Crady^ and Ben S. Vineyards 

Blocsington* Illlnbis: KdSlght P^llsbliig ^^Maf ] 198ll 

Pameii, Frances BayiibtL. H >^^*frt ji^ Sfcllia 
Holland, Illinbls: 

Pabiicatioos 

pccupatidtial Ontlbdk 



Id of »ork^ 




South 



I>epaft»ent of Labor. 
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Wit i. career preparation 

TOPIC: Career DeveibpieSt 

SUBTOPiC: .Factors Influencing Choice of a Career * 

OBJECTIVES: Identify factors that should be cbnsiderei when choosing 
a career. 

Analyt^ the factors that Infitience a personal career 
choice. 



' — Content 

Factors that Influence career choice 
—Factdri involving the pet^son 
•Abilities 
•Aptitudes 
•Interests ^ 
•Attitudes 

•Personal characteristics 



r 



S tudem: ^Actiyities 



Read and discuss factors that it!-* 
fiuence career choices in Activ* 
ity 7 - ♦•Factors in Selecting an 
I Occupation." : 

Consider the foiioving statements 
I and cite exaoples to confitti each 
one. 

!• There are many right fields 
of wrk for you» and th^re 
are many yrong ones. 

2. All persons differ in 'some 
respects » and all perscms 
are not suited to the same 
types of ^obs. 

3. Moit people have talents 
ai^ abiUtiei^ thatiare 
applicable to a noi^r of 
occttpations. 

Listen to the school guidance 
I counselor tell about testTs^ 
sources to help y<Hi id^ttfy your 
jabiUties^ aptitJUidesi and interests. 
Schedule these tests as soon ak 
possible. 

I Schedule an c^iportuaity to use thfeL 
Caidaisce Infbrmatiod Syst«i in l 
yogr School or at the v^tional 

I technical sc6o6l in your'^area* 

View trMsparMcy in tetivity 8, 

Wba^toe My Aptit^es?**azid 
determine what each izidivldual^s 
aptitudes are. 
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--Factors involving the job 
.»fiat 3bei tSe job entail? 
iW'h^t: lire the working ci)n- 
ditio:!^? 

vis the w<i^rR deiaiiding? 
r Is the job Ibcattbn suit- 
able? 

its the job secure? 
.What are the salary and 
b^nefitst 
—Factors imrdlvis^ traiiring„ 
educatibui «(nS work exper-* 
iehces 

. S pecia i j bb t raisiing 
• School coarseis and grades 
i Part-time Jobs 
Hobbies 

..Sporty and extra-curricular 
activities 



--Factors involving OTplbymcnt 
outlook in the following 
categories of enrployiaent 
^Financ^:^ insiirance and real 

^^tate esipioyamt 
.PersLOoiI a£kd tnuiihess 

services 
v Trade occupatto03 
^ « transportation and public 

atiittiea^ 

^C^overment DccMpaticKss 
.Construction jcSt 
•Manufacturing jobs 



-Factors tovolving geogra^hl- 

.Hmf j^tR selected baa^ 
cw ge^a^filc iocattooi 

• It «<a»<^tiaies t^fHmffeg oec- 
essiry |b iibve jto another 
iocatio2i in order to find 



travci. 



Discuss the kln<J of work you would 
lil^ to be doing several years 
f rOT nowi 

List reasons why people ire dis- 
satisfied with their career 
choices « 



List four jobs which interest you 
aisd research what education and/or 
training is heeded to obtain these 
jc^s« 

In§erview periooxs in caeh b£ the 
occupations you fcave studied to 
f li^ oiit wiiat preparation they 
have had and vher^^ they got it. 



ReiSLd referenr.es and mafe© a list of 
Jobs with the brightest future* 

DtscusfE factors that w^tll boost tfce 
job market* 

Check newspapers and mki a list of 
local Jobs that are avaiiabie row. 

Di^coss i^eth^r or n^t tteese are 
Jobs yoa mtght choose give 
reasofis* 

LiJt IS Jbteft jffvnllabl^today. 
Consult the^'9ccu^ticoit Oatlec*; 
Handbook^ to see i*«t Sbe pr^lc- 
ttoM are for these Jobi| iit. tbe 
ttext ten y^rs. 

tekc ayiist of occupations that 
are mi^e t0 ipeeific geographic 
iocaticmi^. Discus! wbetber' thct 
studedt would relocate in brd»' to be 
hlzm la tiSat partl^lar Job. 
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-Factors ittvblNPing values and 
Is 



• Dlffftrant values a^vd gOiiXs 

are more compatible with 

dtfferiant occupatlbhs 
.Locjg fera gp&l« may Infl^tence 

your Initiel ei!vbice of an 

occupation, 

•Slff^rent things are lopor- 
tant to differ^tit people* 
**Moiiey 



e, social stattiSj etc. 



-Factors Inv^ivtog lifef^tyXes 
^OneVs dc!3tred lifestyle can 
be cl^seij^ related to th4 
occupation chosen by a per s cm* 
.Role stereotyping can be an 
iiifluenclxig fietor in selecting 
a career « 

^Hi^tortcaliy, males are more 
persis^taBir than females in 
par^uing tfeelr career goals. 

. FCTales are_ less likely to 

persist in pursuing their 
c^ecitpatii!!^! goals i and many 
settle for jobs they don't like 
B>e^iau5e they are available 
vttei'^ tb^ husband Is located. 



Discuss the following statements 
related to values: 

li Values are beliefs or feel- 
ings tfiat Gbmethihg is good, 
desirable and important. 

2. Values are a guide to every- 
day behavior aud decision 
making « 

3, Values are a guide for each 
persbii in hew and unfamiliar 
situations. 

List what you_cdnstder your 18 top 
values ia terms of job seeking. 
Rank the 10 in the order of their 
priprity to you. 

Gonsider the coapatibillty of your 
values arid goals vlth the different 
iobi that interest you, 

Divide into mall burz groups and 
list occopattons that might involve 
the following situations. 



1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

?. 
10. 
11. 
12. 



_ five days a week 

Shift work 

Fr^tMsnt aoves 
Being on caii at j|ll tiaes 
A 60-ttoar week 
Doing boring work 
Doing hea^ work 
Sitting all day 
Stalling all day 
Seaicmal work 

Cultivafctog social contacts 
ttoix^ dangisrous work 



(Determine your willingacss to assuae 
the lifestyle these situatibSs would 
require. 



RESOURCES 

Activity 7 - 'factors iS Selecting «s Occupation.' 
Activity 8 - **Wiat Are Hy Aptitudes?" 
Books 

~ tx> Adult Living . 



Craig « Hazel T&aiq>son^ 

IUli»is: eSw. A, Bennett Co., Inc.* 1976. 



3rd ed. * Peoria, 
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RESOURCES (continued) 

KimBreii^ Grady, and Ben S. Vineyard. Succeeding in thg World of Worfc . 
BioomingCon^ liiinois: HcKnighc Pabiishing Company, 1981. 

Parhell, Frances Baynbr. H<wiemaklng Sktils Jjor-fe^yday tivtng . Soath 
Hbiland^ Illinois: The Gbbdheart-Wiiicox Company, Inc., 1981. 

Publications 

Choosing ¥ ou£^l)c<:4H>atlon . ."Career Guidelines for High School Students." 
Louisiana State Employment Service. 

Dictionary of Oc ^upa^tional Titles > De{?artmeht of Labor, Emplbymeht and 
Training Admitiist ration^ 1978. 

Qccop at t on al Oatlook Handbook ^ Bulletin 1785. Department of Labor ^ 
Bureau of Labor Statistics, 1977-78. 

Learning Modules 

Pounding the Pavqneht -- Employment-Seeking Skills^. School of Vocatidrial 
Educatibh^^ Louisiatua State University, Baton Rouge» Louisiana 70803. 
(A learning module wit^ transparencies, slides, cassettes, student 
assignment sheets,, etc. Copies were distributed to high school in 
Louisiana in 1979.) ^ 

Other Sources 

Guidance Information System. (This guidance systCT is for students to 
use and is available in m^y iocai high schools and in area vocational 
technical schools throughout the State.) 
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UNIT I. CAREER PREPARATION 

TOPIC: Career Development 

SUBTOPICS: Decision flaking 

Identifying Personal Traits 

OBJECTIVES: Define decision making 

Apply the declslQn*maklng process in developing a personal 
plan for career development. 

depress ai awareness of personal traits related to career 
choices. 



Content ^ ^ 


Student ^<:^lvltles 


Steps In Decision Making 




- 

View arid discuss the trarisparericy 


^•Pefliie the problem. 




in Activity 9^ ""rocesses in 


—Define the goals. 




Decision Making.'' 


— Establish priorities. 






— ^Analyze the problem. 




View the transparencies in Actlv- 


— ^Consider the resources. 




* . 4 - 1 1 T - - C ^ _ «Y - - • -_- • _ 

Ity 10, - Upon Decision 


— ^Weigh the alteriiatlves. 




Maklrig," arid in Activity 11* 


~Make a declsibii. 




"Influences Upon Values." Eist 






and discuss factors that influence 


Influences oh decision making 




decisions and values. 


— News Media 






— Personal resources 






— Facts 






— Goals 






— Friends' dpialdns 






--Experiences 






--Values 






Influences on values 






— Family 






— Peers 






~Ethnic heritage _ : 






~Religioas beliefs 






—Health 






^Experiences 






—Abilities 






— Interests 






invbiyement iii decisicm io^clng 




View arid discuss the transparency 


-—Mistakes 




in Activity 12, "Irivblvement in 


^-Risks^ 




Decision Making." • 


— Conflicts 







26 



1^12 



identifying persosiai traits 
—Abilities 
— Interests 
—Aptitude 
—Attitudes 
•-Values and goals 
— Per sona l ghgr^t^ristics 



Exploring career possibilities 

— New ifivent ions, new enter- 
prises, and new industries 
are entering the employment 
picture constantly and new 
jobs are springing up or 
Chang ing^ Many pebp le need 
an alternative career. 

— Many beginning jobs require 
a high school education, 

— Some jobs require vbcatidhal 
or technical training. 

--Job experiences may be 
acquired by doing volunteer 
work, part-time jobs, 
temporary work, etc. 



List ^chobl subjects i acttvicies^ 
experiences you 

fxave enjoyed; 

* Cisaplete Activity 13 * "v^ccupa- 
ticKoal Preference Checklist." 

Assess your personality traits by 
completing Acti^yity 14, "Know 
Yourself." 

Exaiaine the_fe«iback from the 
Guidance Information Syst«. 



Summarize the results of your 
aptitude, inter^t, and abilities 
tests after discussing the infor- 
mation with four guidance counselor. 

Develop a written siaraary of your 
personal traits ^assets a^ lia- 
bilities) in relation to career 
choices , 

If you had the choice of any job 
you wanted^ i^t would you choose? 

Research the job that you chose 
rad find out what additional 
training you will need. Are you 
willing to get the necesiary 
training? Viiit colleges in your 
area or the vocational technical 
school to learn more a&out ad- 
vanced training atsd education to 
prepare for a career of intireit 
to you. Check on fees and scholar- 
ships. 

Is experience required for the job 
you chose? fclst some ways to git 
rtelated job experiences. 



RESOURCES 

Activity 9 - "Resourtei^ in Decision Makiitg." 
Activity 10 - "Influences upon ttecisibh Making." 
Activity 11 - "Influences upon Values"." 
Activity 12 - "Ihv61v«ient in Decision Making." 
Activity 13 - "Occupation^rl Preference Checklist. 
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RESCXiRCES (continued) 
Activity 14 - '^^iidw Yoarseif 
Books 

Craig, Hazel TTiiMpson. Thresholds to Adult Living , Peoria^ Illinois: 

e^PCThein, Irene. Consumer Skills . Pebrlaj Illi^bis: ehas. A. 
Bennett Co., Inc., 1977. 

Pablucci, fie^trice and others. Personal Perspectives: A Golde to 
Beds Ion M a rk ing . New York: McGraw-Hill Book Co^any, 1973. 

OtSier Sources * 

Guidance Ixifomatioa Syst^^ CThis gutdaaice systes Is for students 
to use and is availaBle tn aany local high schools aiid In area 
vocational technical schools throughout the State.) 

V 
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UNIT !• CAREER PREPARATIDN 
TOPIC: Career Developaent 
SUBTOPIC: EKploriisg Occtipatlotis 

OBJECTIVES: Identify bccupatlbhs of interest to expiore carefuiiy lAen 
decidix^ on possible careers. 

Apply skills in researcbii^ occupational information. 



Content 



Student Activities 



Exploring occupations 

— Securing iiifbnnatibd about 
occupations bf interest to 
enable an individual to nake 
appropriate educational and 
vocational decisions* 

Reasons for explprlag bccupatibtis 
-^The choice bf bccupatibtis may 
actually determine irfietber an 
individual vill be employed or 
nbt^ 

— The choiciie of occupations may 
determine success or failure. 

~The choice of pccupatibjis may _ 
determine whether a person will 
enjoy br dislike his/her work. 

^Occupations ittfluewi^ every 
other aspect of life* 

— Occupattonf 1 choices determine 
how a democratic society uses 
its labor pb«/er. 

Ways bf Explbrihg Occupations 

-'•Reading bccupationai literature 
— Working part-time in an occupa- 
tion 

— Talking to people who are in 
thl! jccupatibh 

Occupational literature 

--Presents facts about jobs and 
includes a variety of printed 
materials that describe the 
world of wbrkj its orgahixatibhp 
rewards^ and benefits ^ 



Examine the results of your interest 
surveys and identify several occupa- 
tions of interest to yoa. 



List reasons for exploring occupa- 
tions ^ 

Discuss non-traditional bccupatibos 
for men atid wcR&en and examine ybur 
attitudes toward these jbbs. 



List wayj; of exploring occupatidns* 

Select two or three bccupatibns 
that appeal to you and study them 
In depth. 



Listen to the guidance counselor 
or representative of a local 
employittcnt security office identify 
iburces bf bccupatibhal iufbrmatibni 
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^Tells how and where to prepare 
to enter a field and the re- 
qulroents that a worker xssust 
Beet to 0iter» res&aln» or 
advance in that occupational 
area* * 



Visit your school library and 
I locate sources of bccupatibhal 
information* 



Sources of infonnatibn on occupa- 
tions 



Identify sources of infbmatibh on 




Titles (DOT) (DOT numbers are 
usid by public oplbyaeht 
service agracies for ciassifyiog 
applicants and Job opeilngs ard 
for reporting purposes*) 

— Scte>oi and publi& libraries 

— Books and paaphlets 

— Radio » paaphlets, abvies» etc 

— Relatives axid friends 

-^bvernmait agencies 

—News aagazlnes and newspapers 



Consult the Occppattonal Outlook 
i Handboofc and the Itteti^wiary of 
Qccttg^ i^onal T itles f br infbrmatibn 
on the occupations of interest to 
you. Record the informatim for 
future refc^reace* 

Do research in the library on 
occupations of interest to ybu. 
List the pros and cbns you find 
for each occupation* 

Clip art icics and pictures .from 
newspapers and vagazines as you 
locate inf oraation about different 
kinds of jobs or ^^t people in' a 
particular line of iibrk. Cosptle 
the data axid share it with class-- 
oates with siotiiar interests* 

Bring to class job-related pictures, 
|graphs» cables, bppbrtuhities, 
trends, and qualifications* Hous\t 
on poster boards for various occupa- 
tibhs* 



Work experience 

—Gives a person a better idea of 
hbw one likes a certain 

type of work. 



iPrepare a display on dccupatibns 
I showing the salary and butlbbk for 
these jobs in the 1990s. 

(Survey vocational teachers in your 
Ischbbl and ask^bout job o-pportuni* 
ties in your coimBuniry* '] 

t'sten to vbcatibhal teachers de- 
scribe jbbs in thet^ areas and 

I bpF or t unities^ for work experience. 

lAsk for^nfomation aboiit obtaining 

I Work permits* 
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~Prdviaes valuable eiperienoe 
for job advancment or securing 
another job; 

IdfbrmatloQ from successful people 

in a career 

— Edacattonai preparation 

— Working cbnditions 

— ^TaskB and responsibilities 
*-*^pbrtunities for advahca^t 
—Special skills required » etc; 



RESOURCES 
Books 



Discuss the adfantages of vbrk 
experience. Share Infbrmatlbh 
learned frca working od-the-jobi 

^terviev at least sne person who 
is s\icc — s s — tiX in a -c^^eer ^f 
interest tt> yoa. 

Write a brief desciftption of the 
occupation of gremt^t interest to 
you. Include the nsittipal educa- 
ticnai level, average begizmixig 
salaryp and salary to eicpect in 
2-4 years. , This information trtii 
be u8^ later in a, tmit on financial 
sanageaient; 



eraig. Hazel Thwapsoti. Thresholds to Adult Living , 3 d ed. Peoria, 
Illinois: Chas. A. Bennett Co.^ Inc.^ 1976; 

Jacobyp C. Polly. Preparing for a Hdae Ecohbaics Career ; New York: 
Gregg Division, McGr«r^ill Book Cbi^any^ 1979. 

Kifflbrell^ Grady, and Ben S. Vineyard. Succeeding in the Wbrld bf Work . 
Bioomington, Illinois: McKnight PiU)lishlng Cbvpahy; 1981; 

Parnell, Frances Baynorp H n ai^m ii king Skill s 4or Everyday Living . South 
Holland p Illinois: The Goodheart^illcdx Ccapany^ Inc.* 1981. 

Publicaticms 

X>ic^4onary of Occupatibnal Titles . Deparci^t of U^r. Employient and 
Training Administration; 1978. 

Occupatio na3.^tlbbk Haftdbobk j Bulletin 1785. Depar^ent of Labor, 
Bureau bf Labor Statiiticip 1977-78. 
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BKlt V. CASES I^A!biTIOS « 

TOPIC: EocpioyKnC-Seekiiig Skills 

SUBtbPKS; Job Scmrch lof braattai 

SestLBi^ ftisd Apiilicaticm - 
Interview 

« r 
OBJEetl^^: icf^tify asd use sources of Lafbraatlda f<^ finding j^s. 

IdMtify the reasons for a resiali and tbe type of informa- 
tion to be included lis a cbnclsep vell*-vrltt» remtti* 

Describe the characteristics of a aeats well-written letter 
of application* 

Write and type a r^ii^ and a letter of application for a 
Job of interest to you. 

C4Mplete an application fori neatly anl accurately. 
Review techniques for preparing for a joS interview. 
^' Dress appropriately for a Job interview. 

D«ottstrate appropriate behavior 1^ the job Interview. 



Cont e nt 



Sources of Job Search Ihfdmatlcm 
—Paallyt -f rl^d% and neighbors 
—School placement .officer 
— State eoBploysent 'sr^lce 
— Coanerciai enpioyiHsnt agenclei 
^-Help wanted ads 
•-.Situf ti^ wanted ads 
— Clvli service aiployment 
efflcii 

—Direct contacts with potential 

employers 
--Union hiring halls 
—Yellow pages of telephone 

directory 




StuSent Actlvities- 



interview thE^ee i9^1oy<»I frlindi 
or acquaintances and ask thai how 
cbey obtained their current johs« 

Visit the local state «pioyiii«t 
service at^ find oat what services 
are offered to youths seeking Jobs, 

List and discuss ways of Mking 
direct contact in seekinf a Job* 
Role play making ah appoi^ment 
by telephone* Dijsc^& the st^« 
in makiflg an appointment by 
telephone. 

Coiplete the aiilg»ent sheet in 

Activity I5j ''Using the y^iiofr 



2heck the newspaper Mta clip want 
sis for jobs of intereit to you^ 
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Keasv^ : J for prepart^ a resum^ 
— ^tb tntrodoce ycxirself to an 
esployer In a btislae^s-llke 
way. 

-^Tb provide in ^^tort^ ^a^«- 
to^rcaa form the quaiifica- 
t ions and experiences you have 
that make yoa the test ^pli- 
cant fof'the Jc*. ^ 

—To provide a handy record for 
employers to help thCT 
remaiher informatlm abbot you* 

Uses of t!^ reswi 

~tb respond to an ad. 

~to raclose as part of a direct 

mailing campai^ to 
--To leave with oiplbyer 

interview c 
~Tb give information to fri^ds 

and acqtsaintances irito may va^t 

to discass you irith their 

employers « 
—to emrlose with letters of 

application, 
--^b obtain an intervieit^ 



Discuss a resom^ and the 
for prep^xng a restw&. 



reasons 



Identify ways to use a resm^. 



after 



Information need^ in a^es^l 
—Introduction 
.Full name 
.Addresi 

•Telephone nimber (home and 
^ busltR^ii} 

>Jbfc objectives (short term 
gc^als) 

•Career objectives (long term 
goals) 

—Main body 

• Uucatlbfiai backgrbtmd 

•Itellt^ ikiUs «nd activities 

•Wbrfc axp^riences 

.?ers<mal dsta 
--€^'»ciastoo 

.Preferences 

v^te that referencii will be 
lo^tiiihid later. 



Idratify infdrmatt^ needed in a 
rmmMi^, Look at sample resumti to 
study format and content. 

Frepare a resumi to bie in applying 

* 3o*> in an occupation of 
interest to ybb. 

Refer to Activity 16t '^The 
Resw* What Cbei Where^'' for an 
mmplm of ah^appropriat^ format 
for your resumS. type the r^wi 
to iiielude sppropriate inforastibm 
about you. If a specific cat^bry 
does not apply to yowf iituatibiii 
omit it. 



Cr iter is Used by Emplbyiers to 
Evaluate a Eest^ 

—Your ability tb db the jbb. 

--Your neatness and at tat ton to 
detail! . 



iiicuis the characteriitici or 
standards by wttlch a resomi is 
evaluated by a prospective 
empIoyer<. 
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Actlvitir 2 

aicE UPON k ti)^ 



Purpose: 

To IrrMU aMr«n#ss of stfrcotyped role ep^tiCiorts. (Thit ^ 
activity is not Intmtod to*b€ mn acciH^tv tool for Misuf lh$ 
the ability of the stud«t to psrfom In today's iiof!d« It is a 
fcicie-off activity to «ptQre tNi student's interest and create 
li«itiai Mare»>ess of sex-role stereotyping) • < 



Copy of 'XInderetia" story with appropriate dteck^^ff sheet for each 
fmle studait. 

Copy of ••Prince Charalhg" story and a^r^rlite checkoff sheet for 
eacfi male student. 

Copy of scoring. 

Procedure; * 

eistrlbate one copy oP either the Jtln^rel !«•• or •♦Prince Chaniihg^ 
story {depefMl tng opon seicl to each student. Oif^endlng on iHt studehti* 
reeding levels the story «ay be read aloud to the class» or sti&itly 
by each stodmt. 

After stod^ts have read the story they should coiiplete t^^ second 
sheet by checking off each ItH applicable to the^. 

___ _ __ _ ___ > 

When ampltttiit 9Sk sewlehei for thilr InCirprctition of tHilr risponsM. 
Theft read ind discuss thi Scoring. 

ScoMn^; FEMALES: 

If y<So checked ItiStt 1^ 5, VS, 15, 26 and 25 yoo «r« only prepared 
to live in Hgy*'' Haver^tand end may be Jn serious erogble. Yoo 
refuse to a<^it tHat you will have to work. Ignoring the fact tHit 
njne out of 10 high school gjrls «in «ork In the future, in fact, 
more than half of all women between 18 and #^ years of age are pfcicnely 
in the labor force. Wake-gpi Frinca Chamlngi are hard to owe by 
and, ev«t If you find me, ha nay not remain charming for ever Md 
f*?"^' *^OQ n**^ to start giving Serious thoughts to the Job training 
available to you in high school and you shMld consider the careers 
that open up to you after the training. Soh't wait for your ''Once 
upon a tlflii" dreamt to be shattered. 

if you oniy checked Items J, 7. 9^ 1*. 18, 21 and 23 yoo are 
probj^y very capable of managing a lome but you do not think you wfii 
have^to work once you are married. K.^w wrong you erel Host likeiy 
you will work for about 20 yaars of your life. You have pro^bly 1 
eA;!-5red the tredltlonal Job training courses Nit none of the blhefi. 

I 
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Application foras . 

— Are required by sdtte^ployers 
along with the letter of appli- 
cation. 

and neatly in ink^ 

Steps In preparing for a good 
interview 

— COTpiete a rest^^; 

— Obtain a social security card* 

— Secure necessary paperwork » 

such as work permit^ etc. 
--Learn about the cbopany 
—Prepare some questions and 
answers. 

Appearance for ah interview 

—Dress appropriately for the job 
— took clean and well-grooaed. 



►s in Activity 13^ "Co^- 
pieting Application Forasi" arij 
conplete an application f for a 
job. Ask tne class tienbera to 



Discuss ^he purpose of an interview 
azKi becoae faailiar with how to 
prepare for an interview. 

Cdaplete the sssignsent in .\ctiv— 
ity 19»"Resear thing 3 Prospective 



behavior for the interview 
— Co alone. 
--Act your age. 
--3e relaxed and courteous. 
~?e polite. 

— Answer questions accurately. 
— Maintain good eye contact with 
interviewer. 

actors which ihtiaence the outcoac 
; nh interview 
— Personal appearance. 
--N'eatness, accuracy^ dad cdm- 

Dletehess of" application. 
"^r.at you say and how you act 
during the interview, 
smile. 



Employer.*' 



Discuss the importance of appear- 
ance in creating a good first ir;- 
presslon. Describe clothing t*r,^t 
is apprcjpriatc '.»r an Interview. 
Read and discuss the information 
in Activity 20» 'Vour Appearance— 
A to Z» ir. the Job Interview. ' 

Prepare responses for the cost 
frequently asked job interview 
questions in Activity 21. 

Review the suggestions in Activi- 
ty 22 1 ••preparing f or tiie Job 
Interview." 

Answer the questions in Active 
ity 23, '^'s an.: Dor't-i of 
Interview Preparation" to check 
your knowledge about interview 
behavior . 

Role play interviewing situations. 
Identify teachers AtiC other school 
persbhrieli^parents^ .ind bcr.er 
adults to serv< as interviewers. 
Ask your interviewer Yor feedback 
and hints for lJ6pr<n;lf|g your skills 
In Interviewing. 
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''Using the Yellow Pages." 

•'The Resum* ~ What Goes WTiere?** 

"Writ ng ah Application tetter. 
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RESOURCES (coQtlnaed) 

Activity 18 - **CdBpleclng AppUcatioo Forms 

tetivlry if 
Activity 20 
Activity 21 



Activity 22 

Activity 23 - 

Books 

Craig, HMzel 
Illinois: 



^esearcMng a rrdspective lapldycr.'" 
••Yoar Appearance - A to Z - in the Jc* Interview." 

•^st Frequ^tiy Astel Job Intervietr Questions: How Would 
TcHi Answr Thm?** 

"Preparing for the Job Interview. *• 

••Do's and Don'ts of Interview Preparation." 



'»pn._ Threafolds to Adult Living , 
Chas. A. Bennett Co.i Inc., 1976. 



3rd ed. Peoria. 
^New York: 



Jacoby, Polly. Preparing for a HdiM Ecdndaics Car^r 
Gregg bivision, IfcCraiF-flill BocA: Cdspany^ 1979^ 

Kiabreil, Grady, and Ben S. Vineyard. S ucce^ing in the World of Work , 
BlooBington, Illinois: McKnlght Publishing Coipany, 1981^ 



Peoriai Illinois: Chas. A. Bennett 



fxit Everyday Living , South 



Oppenhetai Irene. 
Co., Inc., 1981. 

Parnell^ Frances Baynbr . _ . ^ 

Hdlland, Illinois: the Coodheart-Wllcox Coiipanyi Inc. , 198l7 

Learning Hodules 

Pounding the PavCTOTt^^ aployiient^ Skills . School of Voca- 

tional Education ^ Louistmna State University, trnttm Rouge, 
Louisiana 7080J. (A learning nodule with transparenclei, illdes^ 
cassettes, student assigcssent sheets, etc. Copiei were diitribut^ 
to high schools in Louisiana in 1979.) 
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TOPIC: Keeping a Job 

SUBTOPICS: Predicting Your Success 
Attittsle^i on the Job 
Getting Aibng on the Jot> 

OSJECTiVES: Def in* how present vbrk habits and attitudes carry over 
into the wbrP situation^ 

Idc itify attitudinal straths a^ weaknesses related to 
people and work sltxiatlons. 

Relate the laportance of good relationships with his/her 
eapioyer, siipervisbr, and -co-workexs to a successful 
career. 



Content 



Current behavloQ- as predictor qf 
job success 

— Whinner of diress 

— lime manag^^ent (punctuality 

and attendance) 
^^Reipcmse to criticism 
— Willingness to accept 

responsibility 
--Consideration of others 
— StiCd of health 
-•Ccwipletioh of ta^ks or 
assigMents 



Attitudes toward people and 

situations 

— Attitudinal atret^ths 
— Attltiidlnal weaknissei 



Attitudes on the job 
—Pdiltlve 
^-Negative 



Student ActLvj^Xes^ 



Respond to the statements in 
Activity 24j, "Predicting Your 
Success.** and evaluate your chances 
for success. Determine present 
work habits a^d attitudes that 
you wish to change to improve your 
present predtctlom of iuccesa. 



Respbmi to the qaestioni in Actly-- 
ity 25, **Attltudlnal Ihyemtoryi*' 
Identify your attitudinal itfeogtks 
mud weakiiesies. 

Listen to an asploycr descrit^ the 
attitudes and characteriatici that 
he/stM likes in hii/her imployiei. 

Complete the assignMnt in Activ* 
ity 26, "Attitude! oS the Job,** 
niiciiss the worker remarks and re^ 
atate each negative raaark to 
ri fleet a positive attitude. 
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Cb^brlcer types to avoid 
—iost Getitr^ By 
— Motor Koath 
~Cosslp 
—Joker 
—Prbtestbr 
~Knbw^it-all 



I^mt if y seven differrat types by 
coBpieting Activity 27 "Co-Worker 
Types to Avoid/* 



Stscass the kliids of co-vorkers a 
txev eflipipyee shpiiid avoid assbcia^ 
ting with too closely. 



IM Rather Be Aioae 



Id^tlfy the type you Would be most 
likely to becboe aod take the 
necessary^teps to correct these 
personality traits. 



Getting along on the job 
•-Eiplbycr «pectations 
— €o-wrker expectations 
— Predictions of success 



have learned. 



Re^ and discuss the Infbrnation 



in Activity 28 "Getting Along on 
the Job to siniari^e tarings yott 



— First day on the jbb 
—Your first paycheck 
—Fringe benefits 
—Reasons for termination 

RESOURCES 

Activity 24 - "Predicting Your Success." 
Activity 25 - ••Attitudinal Inventory." 
Activity 26 - "Attitudes on the Job." 
Activity 27 - "Co-Worker Types to Avoid." 
Activity 28 • "Getting Along on the Job." 
Learning Hbdules 

Pounding the Pavcaen^^>^i:ovTTt^nj So^ictnp ^kijls : s^hani rtf Voca- 
tional Educatipii* Lbuisiaha State University, Baton Rouge, 
LouiJiaha 70803, 1975. 
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UNIT 1. CAREER PREPARATION ACTIVITIES 
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Activity i 
l^CSK FORCE QGIZ 

1) Studies show that 9 cut; of ^10 girls will work outside the home 

at sone ti^e ±n their iive^ 

2) A majority of wometi work because of econcnnic needi. 

3) Women have a much higher absentee rate from their jobs. 

4) Recently^ more wcmen are leaving work for marriage and •children.^ 

5) Job reqairenents are usually unrelated to sex. 

6) - - The sole supporter f or the majority of families is niaie. 

7) The average woman worker is slightly less educated than the 

average man worker. 

8) — - Fully employed women who are high school graduates (with no 

cflllege) have less iticcRne on the average thati fiilly employed men 
who have hot completed elonentary school. 

9} Today more than half of all women between 18 and 64 years of age 

are in the labor force. 

lb) A majority of women who leave work to have children tiever return 

to their job. 

11) The single woman usually works less than 25 years in the labor 

force, 

12) — -- Women have a much higher turnover rate in labor than men, 

--- - - - -' - - - - - 

13) ^— Most unemployed men dp hot have the education or the skill to 

qualify for many of the jobs held by women. 

14) Fewer women are offered positions of responsibility than men. 

15) — — The emplo^ent of mot3^ers leads to juvenile delinquency. 

16) - Most men who have worked for women supervisors do hot complain 

about working for a woman. ' r 

1^) J, the ntSber of working mothers irtio have children under 18 has not 

increased since 1940. 

18) the average wcmian worker earns less than three^-^f if ths of whAt a 

man doei» eveti wheii both work full'^tlme. 

Source: . Teaching for Expanded Roles . Community Service Education De- 
partment, New York State College of Human .Ecology » Cornell 
University^ Tthaca. ' - m >i 
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Work Force Quiz 



Answer Key 



1. 


True 


2i 


True 


3; 


Fals* 


4. 


False 


5. 


Triie 


6. 


False 


7. 


False 


8. 


True 


9. 


True 


10. 


False 


11. 


False 


12. 


False 


13.- 


True 


lA. 


True 


15. 


Faloie 


16. 


True 


17. 


False 


18. 


True 
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Activity 2 
« ONCE UPON A tiHE 



I- 



PurpoM t 

To criiti iMriniss of itariot^ (Thif 
adtlvlty It not lntendod to.b« «n accurate tool -fcr measuring 
the ability of tHe s!:admt to perform In today's ^rld. it Is a 
Mck-bff activity to captara the student's interest and create 
Initial awareness of sex^role stereotyping). 



Copy of ••Cinderella'^ story with appropriate ch«:lc-6ff sheet for each 
female student. ^ 

tepy; of "Prince Oarrolnf" story and appropriate check-off sheet for 
each male studenr. 

Copy of scoring. 

Procedure; 

DUtribute^e copy of either the "Clnderel la" or "Prince Charming" 
story jdepending upon sex| to each stad^t. Dep»idlng on the studenti^ 
reading levels the story may be read aloud to the class » or slli^tly 
by each student. 

After studmts have read the story they should compiete the second 
sheet by checlclng off each Itcai applicable to thap. 

Wh«i completed^ astc students for their Interpretation of their responses 
th« read and discuss the scoring. 



Scoring: FEMALES: 

If you checks items \. 5i 10, 15» 20 and 25 yM are only prepare 
to llve In Never Never Land and may be In serious trouble. You 
refuse to admit that you^wlll have to work, I^orlhg the fact that 
nine out of 10 high school girls will work In the future. In fact, 
more than half of al I women betwem 18 and years of age are presmtly 
In the labor force.** Wake*upj Prince Charmlngs are hard to oMe by 
and^ even jf you find one, he may not remain cliarming for ev^r and 
ever. You need to start giving serious thought^ to the job training 
^available to you in high school and you should consider the careers 
that op« up to ycHi after the training. Don't wait Tor your "Once ^ 
upon a time" dre«fs to be shattered. 

^ If you only checked Itms 3t 7. 9^l*t 18^21 and 23 you are 
probably very capable of managing a ibme but you do not think you will 
have to work once you are marrl^^ KrW wrong you ai^! Host likely 
you will work for about 20 years of your IfFe. You have probably 
explored the traditional Job training courses but none of the others. 
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ONee OPOK A TIME (contlhuedj 
^CGfltig ; FEMALES (Gbhtlnued) 
Be sure to explore them all 

If you only^checked Itens 2, 4, 6, 8, 11, 13, 16, 17, 19, 22 and 2k 
you nave ej^lored traditional stereotypes (Yea!) and may find yourself 
japable of handling certain Jobs. However, you do not think you will 
have to manage a home. You've given your future some thought but you 
still have to do some more thinking. You ne«d to give serious thought 
to learning how to take care of yourself. tnoognt 

If u checked nearly ail items excluding 1, 5, 19. 15. 20 and 25 
you deserve a round^of applause. You are ready to take on thf w^rldf 
You^can manage a home and a job. Ybu have explored all kinds of job 
stereo^ne« decision, and Rave not been limited by traditional 

nir-onir ?* J " ^ P^''^'* *° expanded expectibri of your own 

Personal, family, and career life. Congratulations! 

S c oring ! MALES 

«lin ^y%^^ V^ 1. 5, 10, 15, 20 and^25 you are expecting to 
^ the glass slipper on a- woman's foot someday atsd then liVi hazily 
ever after. You may be in serious trouble. You are not prepared for 
Inl V^^'V^^^i^^^' einderellas who will wait on you Band 
and foot, looking beautiful all the while, are hard to come by (and then 
o^Hf Io'h.'!:'" ^Sat a drag it is). You sean^^^that 9 

put of 10 high school women will work outside the home in their future. 
vourSS '^^.""SS^'i"^ thought to learning how to taL cSl of 

SM* * 8**^ to leave "Once upon a time" 

tSay's wo^ld ' "''■^ "«ll«ti^and expanded view of men and women in 



w.V< checked items 3, 7, 9. 14, 18, 21 and 23 you don't 

believe in glass slippers so what are ybu waiting- for? You realize tha- 
wc»en have as much need for a career as men so^o will do th^cboki^ 
Sp^rJill J^'^P^^.to ia*e Mre of yourself, but how? Y^ tevein 

Snider In^l 1 f than words. 

Consider enrolling in a cooidng or child care cborie. 

hear it for vS^^«"*^^^ «"=l»ai«8 1. 5. 15, 20 and 25~lefa 

kl5« hLfi r^'u*^ ""^^ ""^^^^ °S the «orid. You know about aU 

kipds of high school job training Including home economics. Ybu caniot 
only handle a job but will be ible to taS^care of yourJlf. i^^lLe 
that if you choose to be with a woa« she will prbblbly have a too 
You are on your way to helng a Uberated «an. Congr.tnlatiy I 

department, Sew York State CbU^eof LSTf 

University, Ithaca. New Tort ^ *^ Ecology. Cornell 
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CINOERELtA 

-i^ Once gpon ■ tliM there wis i filr yoong maiden. Her hiriie was 
CIndere Ja. She Jived with Ber stepsisters and stepnpther, and was 
irespoiis?bU for ?ll the cooRing, cleaning and other chores around their 
i : Although It was a modest home, CIndereila had very little time 
for hprself. She always did as »fw was told, never questioning her 
steps (sters or stepmother. Then she was mlraculocjsly discovered by 
the Pr nee end went to live with hln In the cistle. She ran the castle 
*?ftr*'4*^ their children; She f referred to stay home In the castle 
Ji^S^^^S""!*""? Job opportunities In the kingdom's cestle construction 
company and a local sword repair shop. The Prince, of course, never 
abandoned her except for occaslcwial trips to Crusader conventions. 
The^Prlnce and Cinderella lived happily ever after— wasn't 
real ly so hard to do because most of the people of the tine tended 
to be dead by the age of 35. 

"«*f times changed? edmplete the checlcllst and you'll see. 
Ch«:k ( ) off each item that applies to yoo. 

- I) Graduating from high school Is not Important. 

- 2) I '« afraid to bejhe only giri In any clafs. 

_ 3) I know how much money It takes to feed a family of four for 

a week. 
Mi I stand up^for n^self; 

5) I think woman's place is In the home. 

6) I have career plans. 

_ 7) 1 can wash clothes; 

,8) I am Informed about EEOC. 

. 9) I can raise children. 
^10) I cannot smage money. 
— H) j demand equal pay for equal work. 

I read rfewspifMfi and hews magazines. 

• *'st 20 diffcrwit Jobs open to women; 

I can cook. 

5) I prefer love storl^ and movie 
—16) I have investigated all hls^ s^l Job training courses includ- 
ing woodworking Md welding; i 

12) i can fix a flat tire; 

J 8) I know how to care for a baby. 

^19) i ^ow about^ apprenticeship programs. 

26) I don't worry about the future. 

21) 1 cm s»>; 

__22) 1 plan to have a skill berdre marriage so that i cm always 
get a Job; 
i3) 1 can clean. 



^5) 1 expect to Birry and ^c^t vy nusband to i*e tifc broadwliwer. 



j think I can do any Job a man tan do, as tong as I receive 
the proper traihihg. 
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PRINCE CHARNiNC # 

Once upon a time there lived ^^Thic^yogng man nimed "Prince 

Charming." He lived In a castle tilths his fiother and father^ the 
Qgeen and king. Although he loved to eat and look "charming/* he 
never had t<) do "castlehbld" tisks; those were taken care of by 
young ina I dens, (so henever made an attm^t to learn to do such 
things.) Eich mrning Prince Charming would ride off to fight dragons. 
He was chivalrous i aoventuresome and brave. Eventually tt^ Q^em felt 
that Prince Charming should find himself a young woman to be his wife. 
So Prince Charming set out to find the woman of his dreams and fell 
madly in love with someone named Cinderella. Now Cinderella was not 
only sweet and beautiful but took care of the castle. After ill^ 
she had bem responsible for all the caking, cleaning aiid other 
chores around her famf^y*s home. The Tr I nee felt be had mide i wise 
choice., they were mfirffaid and the Prince continued to go off and 
fjght dragons while /vf^nderjil la stayed hpM and rih the cist le ani' raised 
their kids. Their llf^ c^cntlnued In this fishloh ihd they lived 
happily ever after-* i^t^ wasn't really so hard lb do because most 
people of the time tended to be dead by ige 35. 

_ Have things chlilged? Cai4>lete the checklist and you'll see. 
Check off each Itaii that ipplies to you. 
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1) 1 expect to be the sole breadwinner of my family. 

2) I can cook. , 

3) < would teach my daughter or sister how Jo work on a car. 

I have Investigated aLL high school Job draining courses Includ- 

ing child care and nursing. 

- 5) I feel ftnmclal matters are best handled by a man. 
' - 6) I know how much money It takes to f«d a family of four for 
a week. 

7) i would allcwjay son to play with dolls. 

— — 8) I can sew. ^ \ 

9) ! see girls as people not sex objects. 

^1 0) I feel women .belong In the home* 

1 1 ) I Iron my own clpthei. 

1 2) j can raise children. 

— 1 3) i know how to care for i baby. 

rs not afraid to be the mly guy In iiy claM # 

15) I see women as lovely things to be a&Ired for their beauty. 

1 6) I can :clean. 

M) I plw to have a carMr^utslde of the home^ 

1 8) I plan to take care of myself even If i marry. 
S 9) I can cry and show emotions^ ^ 

2^)^ I feel tdomen should ntse chlldrei^ . 

2 1) l^eel women have ai much of a neel aiid right to a career as 

men do ; 

— 22) I opm doors for fMOT bea ttey need help* 

23) l^ecognlze that most dlffereiicL^ In t»» behavior of mm ai^ 

w ome n are laarnef^ 

2 ^) 1 feitj ^fortable going wttH_M Intelligent girl. 

25) I hope to marry «id have a wife to stay home and take care 

of me; 



Activity 3 
ROLES OP MEN AND WOMEN 
(Sex Roles Discussion Questions) 



Are your attitbdes about male and femaie rotes the sace as your parents 
were? Different? Why? 

If a couple could only afford to send biie child to graduate school* 
should they send the daughter or the son? Why? 

Is it more permissible for a boy or man to act on the basiik of reason* 
logic, ami the facts* and a giri to act on the basis of feelings and 
emotions? Why? 

Is it more peraiiiible for a girl or ifboaii to be frightened than it is 
for a boy or a nan? Why? 

Do men and vomen find seif-fuif illment in different vays* such as child- 
rearing* leisure? 

If a woman ii urried and pursuing a career* irhbse respdhsibility is it 
to care for the house? Why? 

Are there 9^e jobs you associate with men and others trlth women? Why? 
Who should be, a: 

a. Bricklayer? 

b. Laii^er? 

c. Home economist? 

d. Eleiaatary school teacter? 

Should men or women ha*^ more opportunity for ialary* prc»btlbn» and 
creative job opportunity? In which careers? Why? 

Suppose Blll^and Mary Johes^were thinking that she ti to be the pr - 
pal wage earner in their family* and be Is to be the pritKlpai booie 
manager ai»l child caretaker. If you were asked your^lnlon about the 
situation* what would you need to know to help them think it through? 
What would be your opittloQ about the decision? 



Activity A 

WHY WORK? 

__ _ _ ^ * ■ . .i-^ 

Check One: Hale ■ Faaie 



DIREetlONS: Check each block at the left that indlcites whin ybd would work 
for pay ai a young adult. Check each block at the right to show 
when you would expect your spbuae to work for pay (tf you were 
to iaafry). 



/ You wooid ¥Qrk, , , , ^Ott eXMCt SBAUM to unrk... 


— -I 


i. To support the faally 




1. To supiK>rt the finily 
coaipletely. 




2. To add to the family's la- 
the faaily needi. 




2. to add to tl» faally ^ s incose 

M ■ , _ ^ — — — ^ »^a^ — M • — 

In order to buy what the fasdly 
need#. 








3. To iet amy froi hornet 




4. To us« ipeclll trllaliig 
vfetch li iti doutnde 




4. To tts# spectsl training which 
la In dennd. 




5, Everyone elie does it. 




^5* — Everyime elae does it. 




6. to not be loaely. 




6. To iibt be Icmely. 




— — To do tdaet&llii you lik<^ . 




7« To do aoMtfttnit^^ like. 




B. To hive idiie thing Ihter^ 
estliift to do. 




S. to have Kaa^t^tng interesting 
to do. 




9. To have tocame for your- 
self vhtch yoa can spiond 




9. To luive IncoM for yourself 
which you can ip»d as you 
like. 




10. To add to the Caarily's 
Incdfie In order to l>uy 
' luxuries. 




18^ to 1^ so tte faadly'a Incone 
In order to buy luxuries. 
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Activity 5 

ROLE PLAY SITUATIONS 



1. A nother is offered a foil- tise job that will provide the family with 
sobatantiat and needed incooie. Before she accepts the jbb| however » 
she decides to talk it over with her family. 

2. A yoimg couple is trying to explaihto their parents why the %rffe is 
attending nedical sehobl lAile her husband works ms an auto mechanic 
to support thesi until she graduates. 

3. A sraior girl in high sctool has been_ talking over her career goals with 
her guidance ccnmeelor. She originally thought she might like to be*- 
ewe a doctor I but now her guidance ^ounselo to be- 
come a nurse. She^really does not rant tbp ud she d«ides to talk it 
over with her parents. 

A young boy cones hooK frc» school and is crying because tl^ Either i 
children in his kindergarten cless tease him irtien he plays hduie. Re 
was encouraged to play ii^th all toys at hboe^ and now his par^ts have 
to help him understand why he is bei^ teased at school* 

A girl in the family has dec going to &reak her engageient to 

her high school boyfriaid and join the ari^ after graduation. She has 
to teii the nevs to her parentt and convince thfii that this is i^t she 
reaiiy fnints. 
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Activity 6 



SORRY I QUIT SO SOON 



(ease Stody) 



Larry Williams left school a year ^hd m half ago. 

He's tired. When he quit school just after he tutned. 18, Larry thought 
he'd be able to find a Job 8ome%^ere~pumping gas, fixlttg^;^ara, 
selling groceries at the very least • And once » four iBionths^^o» he did 
find a job picking apples at Gould Orchard in a neighboring town. After 
the apples were picked^ :^thdugh^ Larry was out of a job again, bid Larry 
make the right decision in tiuitting school? Is it too late for him to 
go back to sch^bol? Who can help him? 



r 




Adapted froa: 



^Gregory Mounts. 




; Fall 1978» by Craig PolheiBus- 
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Activity 7 

PAeTORS IN SEtEeriNG AN OCeUPAtlON 

There are seyerai factdrs to cdofider In select Ing an dcciipatldn. Ig- 
noring one pf^ these factors may lead you to an unrealistic or uhsatis-^ 
factory choice. 



Factor 1 — Yog ^ What are your personal characteristics » attitudes » 
interests 9 ind aptitudes in relation to different occupa*- 
tions? You may hav^ an interest in a particular pcciipa^ 
tidn but ndt have the physical strength or aptitude to 
succeed in that job. insider all of yi3ur personal 
characteristics and abilities before making the decision. 



Factor 2 — the Jobi What does performing the job entail? What are 
.the working conditions? Even though you may have the 
ability to do the job, ydu may find the work bdring^ tod 
nerve-racking p or tod dmanding to suit ydur_ taste. Where 
and under what circumstances the work is performed must 
also be cbhsidered. Perhaps you von*t like working dut«^ 
side in all kinds of weather or cm*t stand being confined. 

Factor !> — Training ; How much preparation is required for the occupa- 
tion? Does this match Jdiat yd|x are willing to get or can 
affdrd? If not ^ look for another occupations-^ perhaps 
something involving many of the same activities. 



Factor ft ~ Geographic Mobility i Where do you want to live or where are 
you willing to go? If you want to stay in your home area* 
look around for what is avaiiable there. If ydii have a 
specif ic dcctipatidn already in mihdp cdnilder where you 
might have to live to pursue it. Some lol>8 are found only 
in big cities^ others near where specific natural resources 
are located. Stiii other jobs require frequent moves; 



Factor 5 — 



Factor 6 — 



Ootiook . What is the present and projected 
demand for workers in the dcciipatipn? Even though there is 
a demand at present ^ txy to deterMhe what the likelihood 
is that the danatid will still eacist by the time you have 
completed the training needed. If very ma^ people are now 
in t r a ini n g f or a specific occupation » the job market era 
close up b^ore you co^iete school; On the other hand» a 
present surplus of workers can change td a shdrtage in a 



few years if the number df pedple in training drops off 
drastically. 



Values i Coals j and Etesireil Lifestyle^ What is most ii^or- 
tint to you? Money? Security? ExcitM«t? Different 
vatoes and goals are most compacibj^^ith different occupa- 
tions; tour long-term g^& may Influence your ftiitinl 
choice of occupation. 



Source: Adult Boies and Functions Curi^calum. Virginia 



Cunrlctilum GiiJ^e. 



Activity 8 



WHAT ARE H! tfTITUDK? 
(transparency) 



The ability chart dli this page lists 
the abilities that everyone Bas^ but 
differing degrees. It will help 
give you a broad picture of your ovn 
abilities and aptitudes and_ will. 
Indicate your capacity for learning 
and doing different kf' ids of work. 



NOTE: YoQr Louisiana State Eioplo^ent Service 
uses aptitude tests to help fieasure 
Ddst of the abilities shown in the chart 
aiid can help ybti use this and other 
ihfdriatibn about yourself to decide the 
best fields of work for you to enter. 




Choo s ing Your ^ Occup a t t on . Career Guidelines for l!igh School Students, toatsiana State 
Employment Service, 
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UNIT II. ADULTS IN k CONSUMER SOCIETT 
Sa^ested Time: 2-3 weeks 
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Overview 



UNIT n. A^TS IN cmsm&t. society 

1 



RATIONALE ^ ' * 

^ucitbrs reillxe that roip of aduiti in i coaswer society is 
becoming inkcresstagty coaptex." tUs anit is dsstgned to h€% high 
school Juniors snd seniors prepirt for this role as they beflh assximlni 
responsibilities for their pirn ecbn<mic Independence and vell-R>elng. 
The unit focuses on the rights and rMp<ms^ conifers; con- 

suaer protection agencies^ 1^1^ and mrrantiei; consumer fraud; 

effects of advertising; vts« buying practices; snd credit. 

OVERALL OBJECTIVES 

The student will be able to: 

Describe the basic rii(hts and responsibilities ot consinieri 

in Ai&erlGi . 

Identify consumer prbtectlbn agencies and legislation 
designed to protect the const^r. 

Interpret protective devices prmii^i by manufacturer 3. 

identify typei of ctmiualer fraud achaeies and ototllne 
s;iggeitldns for avoiding fraud,. 

Understand the functions of advertising and the techniques 
used to sell products. 

CeiK^trate vlie tRiylng practicei in the purchase of goods 

^ and services. 

< 

Es^iftin hov to get nid keep a good credit ratf^g. 
Figure and compare credit coits and use credit vlsely« 
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Topical Outline ^ 

II. ADUtTS IN A eONSUMER SOGIETY 

Topic; Rights and Responsibilities of Consumers 

Topic: Cdnsumer Protect ion 

Sab topics: Agencies 

Small Claim^^ Courts 
Legislation 

Protective Devices from Manufacturers 
topic : Consider Trauds 
Topic: the Effects of Advertising 
Topic: Wise Buying Practices 
Topic: Constimer Credit 



Il-ii 
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UNIT II; ADy?;TS IN 4 CONSlSim SOCIETY 
TOPIC: aights and Re^.pcmsibilities of ConsiiE3?^rs 

OBJECtlVES: Describe basic rights and responsibilities cf consumers 
in America* 



List ways consamers shov disapproval of products. 



Identify procedures for resolving coosplaints. 

f Analyze and apply cbnsimer rights and responsibilities 
in specific situations. 


Content 


Student Activities 


Rights of Consumers 1^ 
— The right to be informed 


Take the pre-test in Activity i, 
"Am i at the Mercy of Big Busi- 


— The right to choose 

— The right to b<» heard , 

— The right to safety 

—The right to redress 

Responsibilities of Consumers 
—To be inf ormed 
~Tb make intelligent choices 


ness?" to determine your knowl- 
edge of consumer rights and re- 
^ ^3p|cisibil^ies. 

Discuss wrsonal experiences^^Mr 
gardtng ^ach right. 

Study references to learn the 
responsibilities cbnsxxmers have 
in contrast to their rights. 



~Tb fbllbw directions 

--To make legitimate cdmpiaints • Make an illustrative poster with 

1 slogans reminding people to act 

; j responsibly in stores. 

i 

Listen to a resource person such 
as a home econraics cooperative 
education teacher or representa- 
tive from the Chafiber of Coonerce 
discuii the rightii and reiponii- 
bilities bf the consumer. 

Clip magazine and newspaper 
articles dealing with con^uiAer 
rights and write a sentence iir 
j paragraph explaining a specific 

Disctass how individuals and fami- 
lies can increase their economic 
welfare by exercising their 
consumer rights in the market- - 
place. 
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Impact of coasters on che^rkec 
— The ccrasuiaer can help control 
the market or shc^ disapproval 

of a product by: 

•Examining advertised 
products* 

•Refusing to buy^ 

.Buying only from repu- 
table stores. 

.Writing letters of 
coop lain t to proper 
authorities. 

•Boycotting the market. 



— Actions of consiBiers Influence: 
,fhe econoicy. 
•Success or failure of a 

sales establistoent . 
• The coomtxnity. 
.Availability of goods and 

services. _ 

.Quality of prddocts on the 
market . 
•Prices. 



Persons to contact In filiag a con- 
sumer complaint 
~Sales clerk 

~S tore manager 

—Company consumer affairs 



-Company president 



— Industry consumer 

action panels 
— Consraer affairs office 
— Legal action 



Complete the f ollowiig stat^ents 
to summarize what you have learned 
about consumer rights and respon- 
sibilities: 

**My rights as a consumer are;.." 

"i^ responsibilities as a con- 
sumer are.. 

Brainstorm ways to show disapproval 
of a product avatiabie to you as a 
consumer and make a list to susmu- 
rize the ideas presented. 



Discuss what can happ^ when a 
number of consumers show dis- 
approval of a product. Compare 
the effectiveness of one consumer 
cd^laint versus ntmerdus 
complklnts. 

Debate the question » teenagers 
have power _as consimers^ dt^is that 
power reserve for older con- 
sumers?'* 

Survey stores to determine store 
policies for returns and_ 
complaints. Share Information in 
clais. 



React to the problem in Activity 2^ 
'*&edresi Scenarios.'* 

Role play steps to f dlloit lihen 
returning merchsndlsi. 



Write a letter of explain t 
concerning an it«a which did not 
perform as advirticed or expected* 

CompletQ Activity 3f '^Evaluate a 
Letter of Complaint* * 
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Moral or ethical responsibilities 
of cotisuniexs in the iKJsiness vdrid 

—Exhibit proper behavior in 
stores, 

— Report shoplifting. 

— ^se fl^rthandise correctly. 

~Read labels. 

— Fbllov dteections . 

— Bay safe products. 

— Seport unlawful practices. 

*^^Hake legitisate ccmplaihts* 

~Sh6p cOTiparativeiyi 

— Deal only with reliable 
businessaen. 

^-Refuse prod xts which waste 
energy. 

~Be honest i 



Discuss the effects of the 
following* practices on a business: 



\ 1. Shoplifting 

I 2. Unnecessary retuxrn of 

I goods 

3. Refunds or exchanges 

Plan a project using the m^ia to 
ixifbrm the public of their respbn- 
sibi^ties regarding these 
consxmer practices. 



Role play various reactions a con* 
suaer could make when a clerk 
short-changes the custoiser and 
when a clerk gives the custoaer 
too !nzch change. 

Discuss the following questions: 

1. What rights are involved 
in these situations? 

2. What edUcal issues are 
involved in these 
situations? 

3^ What would you do in 
slailar situations? 

r 



RESdtmeEs 

Activity 1 - "Am I at the Hercy of Big Business?'* 
Activity 2 - 'Tledress Scenarios." 
Activity 3 - "Evaluate a Letter of Complaint."^ 
Books 

Adult Living. Feoriay Illinois: Chas. A. 



Craig, Hazel T. 

Bennett Co.» Inc. 1976. ^ 



Foster 9 Josephine A., and others. 



Boine-Efaonoaici . Hew Tdrk: Biitterick Publlihingi 1979. 



Le^'Vp Leon, and others. The^Con'^iaer in the MarlEttgal^^ 
Ca! If ortila: Feardn^Plttman Publiikeri., 1976. 

Maedke, Wiimer, and others. Consumer Edu ot4on . 
Glencoe Publlihlng Cb.^ Inc.» 1979. 



Belaonty 
Encixsop California: 



Oppenheln, Irene. Consumer Skills > Piorili Illinbii: 
Co., Inc.^ 1977. 



Chas. A. Bennett 
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RESCKJRCES (cDQtlnued) 
Publications 

Consumer Power » Publication No i 1783 i Louisiana eboperative Extension 
Service, Knapp Hail, University Station, Baton Rouge, Louisiana 70803. 

Tips on Reft^s and^^changea^ Council on Better Business Bureau. 
bffj.ces in Baton Rouge, Houma, Lafayette, Lake Charles, ifr?nroe. New 
Orleaiis, Snreveport and Slidell. 
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Uim II ; ADULTS IN A C(KSI1MER SOCIETY 



TOPIC: Consumer Prdtectldn 



SUBTOPICS: 



OBJECTIVES I 



Agencies * 

Small Claims Courts 

Identify reasons consumers need protection. 

Identify Federai» State* and local agencies 
where the consumer can obtain protection and 
assistance. 

Identify the services' provided by gavernaent 
agencies to protect the coaiunier. 

Identify legislation designed to protect the 
cbnsunler • 



r 



Content 



Reasons cbhsiiaiers xxe&i prbtectibh 
^Fraudulent practices 

— Deceptive practices 

^i^Mis leading advertisements 



<J6h8umer protection a{ 
~Fedcral agencies 

. Department _bf Cbmaierci 
.Office bf Cbhiumer Affairi 
(OCA) 

•Food and Drug Administration 
(FDA) 

.United States Department of 
Agriculture (USDA) 

• Federal Trade Ccmsilsiibh (FTC) 
.Consumer Prbdiict Safety 



Listen tb a representative from 
a constmer prdtectldn agracy* 
such as the Stite^f ice of Con- 
sumer Protection or the Louisiana 
Consumer League* explain the need 
for consumer protection. 

Brainstdrm td name idurces vhere 
the coQS^Mr can get prdtectidn 
or assistance. Categorize the 
•burcii iiatid as Federal con** 
auair^lncieii State agenclis» 
dr private cdniumer agencies. 

Take the test on abbreviari^rti of 
Federal sgencies to see hov any 
agencies you can identify in 
Activity 4* ••Pre-ieit dr^ 
Abbr«Tiatidai for Federal 
Agencies 



Study references to identify the 
Federal agency reiponiible for 
each of the fdllbiring activities 
or cdnddittes: ieat_or poultry 
sold in interstate cosnerce* 
counterfeit Boney, gas used for 
heating br cbbkiiii» unfair 
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-state and Ibcsl agencies 
•Better Business Bureau 
•State Office of Consimer 
Protection 

.Louisiana Consider League 



—Private ageixcies 

• ConstiMr.^tldn Panel 
. Ar b i t ra tion^ Services 

• Consmer Affairs Oepartaent 

Saill claims courts 
~The purpose of small claims 
courts is to htlp resolve 
consumer 



c:^et±tidn, i^uf ^cosmetics ^ 
use of for promotion of 

IbtterleSi^ illegal Issuing of 
stocks and bonds. 

Study references to idrattf y state 
and local govertsKnt agencies xA^mZ 
protect the consumer. 

Work in . p^isJoTiv^Stlp^ 
govemKnt agemztes, tl^r back- 
grounds, reasons for formation, 
aiASt funcrlpns, r^spcxislbilities, 
axid imbllcatlima. Use posters or 
bulletin boards to present this 
information. Fill out tSe _ 
activity charts in icttvtty 5 * 
^SuBBiary Chart: Govemmentai 
Protection for the Consumer.** 



Collect cbtts^ef ptibllcatlOTS 

available from the local consumer 
agency. State, and g0vem&it..ut 
agencies. Ana lyze and dls^^russ. 

Check your coomnity to identify 
private^ercies that provide 
consumer protection. 



Research and report to the claii 
on the operation of small claims 
courts in the State. Ansner these 
questions; Hoi9 do the courts vork? 
Qhen might a consumer use the small 
claims court? Hov dMi coe pr^pire 
for a trial? Bow TOch doM It cost 
to sue? What is tb^maximia amount 
of suit aiioved in small claims 
courts in your stste? 

eotttact the State J)ff ice of 
Consumer Fro tKt ion and ssk for 
pxm pamphlet entitled *^ov td Use 
Small Claims Cwt in touistana." • 

Listen to a local lawyer or Judge 
discuss his or her expirlences 
vith esses involving consumer 
probii 
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Legislacion design^ co protect the 

cocisuaier 
~Fbdd Dtug and Ccszsetlc Act 
-H^asuaer Credit Protection 
Act 

~Fair Packaging aad Labeling 

Act 

«-^^tdabbi3.e InforBation Sis-* 

ciasxxres Act 
— Child Protection atsd Toy 

Safety Act 
—Federal Hazardous Substance 

babeting Act 
— ^Textile Fiber Products 

Identification Act 
~Fair Credit Reporting Act 
— Magnason-Iioss yarranty ~ 

Federal Trade Conaisslon 

Isaprovaeht Act 



identify and disciiss legislation - 
designed to protect the constimer. 

Coepiete the qoiz in Activity 6, 
'*Uncle Saa Helps the C^msuaer-^o 
stnarize your knovledge of 
gov^ uLvCu t p rc t ec^ii^n for ^he 
consmer • 



RESOURCES!: 

Activity 4 - **Pre*tcst on Abbreviations for F^eral Agencies/* 

Activity S « ^Suinary Chart: C<^eriaBental Protection for the 
Cbtummer • 

Activity 6 '*Uncle Saa Helps the Conauaer.** 
Books 

Levy I Leon* and others « The-O^ngawi^ in the Msrk s t plac* , Belaont, 
California: Fiaron^Pittaan PubllihirSi 1976^ 

Haedki^ Hilair^ and otheri. Coa«yr Educatiw . EncinOt California: 
eiencoi Publishing Cd*^ Inc. £$79 • 

Ciurricular Katerlals 
Consmwr Education , tubbock: tttii tech University » 1977 « 
^iencies 

Better Business Bureau. Louisiana officii ir^ located in Alexandria. 
Baton Rouge. SouMi Lafayette. Lake Charlei. Honroii Nev Orleans. 

Shreveport. and Sltdell. 

Food anc Drug Adainistration, Freedop of _Infdr»tion Staff. HFI^36. 5600 
Fliheri Lani^ Rdckville^ HaryUhd 20857. 

State Off icepfCdniuaer Prbtecttbt: Post Office Box 44091, Baton Rouge. 
Louisiana 70804. (Toll free hotline nisttber: 800-272-9869) 

Legal Aid Society 

Si 
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BNIT tli ADULTS A COKSCMER SOCIJiTy 
TOPIC: Consiiiaer Pfbtection 



SUBTOPIG: Protective Devices froai Manufac^riirers 

dSJECTIVES: Define the term warranty and identify different types 
of varranties 

Interpret seals of approval. 

interpret and evaluate service contracts. 



Content 



Sttident Ac t ivi t ies 



Definition of warranty 

~A warranty is a legal, agree- 
ment whereby a, seller or 
z^jsi^Mlntt^ the 
perforaance a^ qoaiity of 
an item offered for sale. 

kinds of warranties 

—Implied warranty is one that 
is sisply understood even 
though it is not stated 
verbally or in writings e.g., 
a consumer has a right to 
assume that a product 
offered for sals will perform 
as intended. 
—Express wir rant y is a guaran- 
tee made verbally or in 
writing. 

Written warranties 

~Hust ccwply with provisions 
of the MagnuSDn"4<oss Warranty 
Act. 

— >lust be identified ai one of 
two typei. 

.Full warranty- -prbnite to 
repair or replace defective 
product without charge 



• Limited warranty-^-i^ahcIards 
for "full" warranty are not 
met~what Slit be done 
depends on what the varranty 
says. 



Define warranty and dif ferientiate 
between an implied warranty and an 
e xpi e ssed varracty. 



Identify the implied warranty for 
a variety of consumer products* 

Discuss express warranties and 
git^e an example of a verbal 
wivranty. 

EsDtmine the importance of obtaining 
a written warranty* 



Differentiate between a full 
varranty and a limited warranty. 
Bring examples of written 
warranties to class and eospare 
the terms of warranties for several 
brands of a particular Item. 
Compare three different warranties 
for a new or used caxTi large house- 
hold appliance^ a^d an electric 
grooming aid. 
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Seals of approval 

— Aa&rlaajx Gas Assdciatlbn 

"(AGA) Seal 
—Good Botxsekeeptng Consumers' 
Guaranty Seal 

Seal 

—Underwriters' taboratories. 
Inc. (5t) Seal 

Service contract 

~Aa agre^ent betveen 

consumer and service ccctpany 
to repair equipment during a 



RESOURCE 
Books 



Determine the gxxarantee or approval 
implied by the use of a specif ic 
seal of approval on an ii 



1^ 



Discuss the me 
contract. 



a hlh g of a service 



Read a service contract and list 
the services offers hy the contract. 
Compare service contracts offered by 
tw companies for a major household 
appliance or a new car. 

Interview persons who have pur- 
chased service contract iilth 
appliances to determine their 
satisfaction with the coat and 
service. Report to class i 



Oppenheim, Irene. Consumer Skills . Peoria. Illinois: Chaa. A. 
Bennett Co., Inc., 1977. 

TrobbofJ^ Benjm^ h., and Fanni Lee Boyd. Personal Finance for 
Consumers. Morriatown, New Jersey: General Learning Press, 1976. 

Publications 

i^N one to Yuu o n Warr aatiea . Office of Public. Information^ Federal 



Trade COT^aaibii, Pennaylvania Avenue and 6th Straeta, N.tf. , Waahtngton, 

D.C* 20580. 

Consumer Power i Publication No* 1783 ^ Lotristaaa Cooperative Exteoai^n 
Service^ Knapp Balli Univaratty Station, Baton Rougi» L<)ulilana 70803. 

Hagnuaon^ M bia Warranty Act ^ title Prtvgta Conauwr R M ertt iea^act 
Shaet. Office of Public InformatioOji^ Fadiral Trade Cdiiiiiiion^ 
Pennaylvania Avanue and 6th Strut, N.W., WaahingtoSi B^Ci 20580. 
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UNIT it. ^EtTS IN A GONSBMEl SOeiETY 
TOPIC: Consumer Frauds 



OBJEGtlVES: 



:y and descriBe fraudulent and deceptive practices, 

Dnderstand cbnsxmer mbtlvatlcd chat allows fraudulent 
schmes to succeed. 

Explain how the consumer can protect himself or herself 
froG fraudulent and deceptive practices^ 

Use Information on fraudulent and deceptive practices 
in avoiding or reporting problmf:, 

Propose rules to fbllcn^ to avoid beir^ gypped. 



Content 


Studezi: Activities 


Practices that deceive consumers * 
•^-^ivearays 

— Misleading discounts 


View_ transparencies for Activ- 
ity 7^ "Figured for Fraud, ' 
Activity 8, ^^Destined to 


— Market ticketiug 
—Bale and switch sales 
--Referral scllixig 
^Pyramid selling 
— Charity appeals 


Deceptionj," and Activity 9 
"Cues to Quackery." 

For an Ihtroductioa to types of 
fraudulent practices^ view the 


— Dishonest solicitations 
— Work at hose rackets 
-Contest frauds 
-Unordered products 


film entitled "Comsumer Capers*' 
to see examples of deceptive 
practices. 



-Swindles 



Consumer motives that allow 
fraudulent sch^es't'o succeed 
—Desire to get more for the 
amount of money spent 

—Desire to get rich quick 

—Desire to stay young looking 
—Desire to stay healthy 



Write and role play iituatidns de- 
picting fraudulent sch^es. 

Discoss these questlot^s: What 
schemes are shown in skits? What 
ipprodch did the salesman uiiT 
How do you think you would havo 
reacted? 

Prepare an interview schedule sis 
a class to use in surveying 
parents and claiimatei to determine 
types of fraud they have heard of 
or experienced. As the results of 
the surveys are tabulated » discuss 
reasons the schmes were succeis* 
ful. 
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Ways to avoid fraud 

—Realize that it is the re- 
spbhsibility of the cdh- 
soaer to be alert to 
^^^e^tilosa^le s^h^s^^«^ 

—Follow guidelines to help 
protect the i^oost^er^ 

— Understand hew such scfaestes 
work. 

~Tafc.e tine to shop for what 
is needed and judge qruallty 
accurately. 

—Report suspected fraud to 
proper authorities. 

— Deal with well-known repu- 
table businessmen. 

— Know what kinds of problems 
to expect and be prepared 
to deal with tfiM. ' 

— Recognize that all sellers 
do not have the consumer's 
best interest at heart. 



Bring an article which gives 
exasiples of.aail fraud, aisleading 
advertisement ^ etc • 



"Americans Spend 
Word 'Free.''* 



Money On the 



Listen to a local store manager who 
has been invited to discuss fraudu- 
lent schemes or deceptive ^rac-^ 
tices he has encountered. 

Listen to invited representatives 
from Che Better Business Bureau^ 
Chamber of Cd^erce, Legal Aid 
Society 9 etc. discuss action the 
coasumer can take to solve 



Role play the script in Activ- 
ity 11 J •Vr::ie_Higa^«ssure 
Salesman." Discus^^spme of tAe 
deceptive practices which, were 
indicated. 



Role play the script in Activ- 
ity 'Fasten Your 3eat lelr 
But Hang Onto Your Money.*' 
Discuss the response you would 
make in a similar situation. 

Work in smII groups to develop 
rules to avoid being gypped. 
Check your ideas against the liit 
ihown on Activity 13- "Fraudulent 
shd Deceptive Practices.'* 



RESOURCES 

Activity 7 - "F'lguxed for Fraud." 
Activity S • "Destined to Deception," 
Activity 9 - •^Cues to Quackery i" 

Activity Jfi - "Americans Spe^ Hooey on the Word 'Free.' ' 
Activity 13: - "The High Pressure Salesman." 

Activity 12 - "Fasten Your Seat Belt But Harig onto Your Moniy.'' 
Activity 13 - "Fraudulent and Deceptive Practices." 



EKLC 
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Books 

Levy, Leon and Others. Th^ Cotistmer In the Hlrketpiace > Belnbnt^ 
California: Fearbn^-Pittaan Publishers ^ 1976. 

Dpgenheifl^ Irene. Cdnsuaer Skills . Febriai Illinbts: Chls- A/ 
Bennett Cc.^ Inc.* 1977. 

Curricular Materials 

Con so ffi er Education, bibbock: Texas Tech tJalversitj, 1977. 

Fila 

'^Cdnsxa^^ Capers-" State Office of Consmer Protection; Pofft 
Office Box 44891. Baton Rot^e^ Louisiana 70804. 

Pub l^-iat ions 

SAdfifiing-^aiL Hc»eL f r^c^ Saleiroen. Publication No .^1780. 

Louisiana Cooperative Extension Service, Knapp Hall, University 

Station, Baton Rouge, Louisiana 70803, 1980. 
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tlNlT II • ADULTS IS A COSSCSER SOCIETY 
TOPIC: the Effects of Advertising 

OBJECTI^S: Identify tUe fbnsjt of adveicising. 

Distinguish becveen advertising appeals based on logic 
and those bas^ oh cab t ion. 

Explain the functions of advercisliig frcai ithe polnt-of- 
^ view ef both the advertiser atH the ctwisamer* 

Understand t^hniqties u^ed in advertising to sell & 
product « 

Make appropriate responses tc advertising. 



Fdxn&s of advertising 
-^Ads in nevsp&pers and 
— television and radio cboaer- 

cials 
—Billboards 
^-^Catalbgs 

^Brochures and sales 
~Letters and circulars 
~Sa^ies delivered at hooe 
^Posters on busses 
—Displays in stores 



s of adv-ertiiihg appeal! 
Rational (informative} appeals 
center on logic by providing 
basic facts and in^omation on 
product features* prices » and 
availability. 

Eabtional appeals give little 
inforwti on 9 involve the 
ccotions, and excite people 
to buy evern 1^ the decision to 
buy is not i logical one* 



List and discuss advertising forms, 

List some major views oh advertise- 

^sents expressed by critics and 
supporters. 



Look in magasinis or nev^ipapers to 
fiiid eacamplei of advertlsemehti 
containing ratioMl appeals and 

mixed appeals. Write the 

sentence or paragraph containing 
the ippeal &nd iodicAte the 
product being advertiied. 

Select ffom a popular magazine ah 
advertirsoent that educates the 
consumer . ExpiaitE bow the 
advertiiimeht ii educational. 
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the purposes of advertising 

— The advertis*=?y-'s point-of-'View 

is to sell goods and services. 
—The cbnsuaer's potnt^f-vlew is 

to obtain infonnctioa aboiat 

goods and services that ire 

available for sale. 

Techniques used by advertisers to 
accooplish their purposes 
— Ins titutional aiverttsi ng^ 
strives to create a friendly 
confident feeling toward a 
fira or ah entire industry. 
—Product dtf ferisntiatton 

es^hasizes certain character- 
istics to make the product seem 
different, 
-^ ^estlmohial gvertislhg has 
sdoeohe^ usually a prooihexit 
person, make a statement 
mdorsing the product. 

ApprdpfiJtte consusRer responses to 



~Av6id being unduiy influenced 
by appeals not attunea to your 
best interest. 

"^et as much accixtate informa-* 
t vch and sound guidance as you 
can f ra© advertlSCTents* 

— Heip improve advertising of 
the future. ^ 



?iew the transparency in 
Activity 15^ "The Advertising 
Code of ^ericah Business.*' 



Divide into three groups and 
write a television commercial 
advertising a product using 
the three techhlques advertisers 
use to accomplish their puxrposes. 
Present each c^raercial tn^rlass 
for evaluation. 



Viev aad discuss the filmstrtp 
entitled ^'Const^er Advertising. 



R£S6lttCE5: 



Activity 14 • "The Advertising Code of American Business." 
Books 



Craigi Hazel T. Thresholds to Adult Living . Peoria, Illinois: Chas. 
A. Bennett 66., Ih%, 1976^ 

Maedke, Wilmer, and others^ €ons * tmer Educ at.!^ ^ Encino, California: 
Glencoe Ptiblishing Co., Inc., 1979. 

Warzake^ Romany and Eugene Wyllie. Consumer Ec onomi cs Prbblaas . 
Dallas: S6bth-*Western Publishing Company, 1977/" 



RESOURCES (continued) 

Warmkej Roman, and others. CoosuBer Decislbn^aklhg . Dallas.: 
Soath-Westerri Publishing Company^ 1977. 

Fllmstfip 

"Consumer Advertising." Educational Services, Prbctbr and Gaable. 
Cincinnati, Ohio, 1977. 
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UNIT 11. ADULTS IN A CONSUHER SOGIET? 

t 

TOPIC: Wise Buying Practices 

OBJECTIVES: Identify factbri that influence spending. 

Identify questions a consumer should answer before 
buying ati Item. 

Recognize characteristics of a wise shopper. 

Understand principles of wise buying, 

IC&atiif sources of information that ai^sist the 
consumer in making wise purchases. 

Aiialyze the advantages and disadvantages of! buying 
froai various shopping facilities. 

Employ cocrparison shopping skills. 



Cbhtent 



Factors that influence spending 
—Values 
— Needs 
—Wants 
— Climate 

—Natural resources 
— Ihcbme 

Occupation 
— Peers 
—Advertising 



—Availability of cash or credit 
^Special sales/bargains 
•—Impulsive bef^tor 

ijtuestion^ to answer before buyin;g 
—Do I really heed it? 
If sd» 



Studetti:. Acttvir ig«3 



List and di^fc:*:?^ factors that 
influence cU'^^^mer ipehdlog. 



Role play^a situation in t^tch 
family sobers nay differ on a 
major purchase, sueh as a car^ 
a house » ^ppllancefp etc. Ask 
questlbtts to establish the heed 
for che purchase^ real mdtiva-* 
tion f or the purchase^ and value 
of the ttem« 
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—is it ^orth the cost in terms 
of lay effort to earn the money? 
Is there a better use for the 
money? 

—Am i buying it do as others 
do? To show off? To ^ke 
someone enyiouf ? make my«^ 
self feel important? 



Characteristics of a wise shopper 
— Realizes that buying is a 

matter of kinds of choices. 
^Determines values and goals. 
-•Distinguishes Between wants and 

needs . 

— Bases buying on a spending plan. 
--Compares quality t prices » and 

servic^s^ of stores. 
--Oscui ceM/sraer buying guides w 

Principles of vise buying 

—Planning ahead for purchases 
—Evaluating various ib^rce8 

of infoirmatibh 
^Recognizing sEiaiards of 

quality _^ 
—Comparing products t prices^ 

return policies* and services 

Sources of cdnstmer igformatibn 
— Labels 
— Trademarks 
—Brand names 
— Advertiiements 
— Sa l^spebp le 
^^Hagasines 
~B6bks 

—Seals of approval 

— Pertodic&ls, such as Changing 

Tiaes ^ Constant Research . 

Magazine i axid Ccditmer Repbrts . 



Demonstrate the influence bf such 
factors gs: 

1. ^ount of money *availabie. 

2. , PersbiUl preferences. 

3. Persbnal resources ^ 

4^ Actual quality and value of 
t^e item. 

List and discuss characteristici 

of a wise shbpper. 

Give examples of Bow each of 

these characteristics may be 

developed. 



Compare differences between 
Impuliiye and planned buying. 
Give examples of goods us^liy 
purchased on impulse and those 
purchased as a result of planning. 



Bring^ in labels and evaluate the 
information foutid on-^ch label. 

Divide intb imall grbups and 
Select one prbdt^t and locate at 
Je^st^slx M^cei of o6nS«r 
^omatt^ on^at ^product. 
Evaluate the uscfq^juiis of the 
itLforsation. 
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Shopping facilities 
^Retail stores 
*^^Department stores 
—Speciality stores 
—Variety stores 
—Discount stores 
—Non-stbre retailers 
— fiobr-to-^oor 
— Cobpcrst ives 
— Mail otiier retailer 
—Vending laachines 



f 



Considerations In selecting 
a marketplace 

-^laiisteranc^ of t6e free 

enterprise system: 

— ^Reliability of mercbant 
— Services provided 
—Pricing of merchandise 
—Incentivea 

•Trading stamps 

• Prtti^ coupons 

•Prizes 

•Contest 



Discuss typifts of shopping 
facilities and the services each 
may offer to appeal to constimers* 
Include such items as physical 
plant 9 credit » apprbyal privi-' 
legei I consultation services » 
installatlbn services » repair 
senrices^ and check cashing 
services. Discuss how these 
services could increase th^ cost 
of merchandise* 



Bring to class articles that v^re 
purchased through a mail order 
catalog and compare articles 
with the descriptions in the 
catalog. 

• 

COTpiete Activity 15 , '^Shopping 
Facilities Checkliat." Select 
three items that each of tihese 
facilities might stock an<a get 
j p\^rv^ ^«n th^. Discuss advan*^ 
t^e^ disadvantages of each 
type or ;i^hDpping facility • 

Identify'' factors to consider in 
selecting a marketplace • 

Cbiiect s^^iea of buying inceo^ 
tives. Give advantages and dis^ 
advantages of incentives. Ana** 
lyze the bases of the appeal of 
incentives to consumers. • 

Worki^ individually or in ^oail 
groups » select an itoB to purchase. 
Use Activity 16 » **Compari8bn_ 
Shopping Chart** to record Irif braa^ 
tion abb^t tttree or four brandi 
and at i§a*t two different 
quantities of the prtsdnct. On the 
basis of this information^ which 
item would ytnx buy? 

Use the comparison shopping cliarc 
to predi^t^ticfa type^bf st^ 
would be the least upenaive for 
buying specific itesis. Discuss 
the impbrtaxice of cbiqxarisbn 
siioppixig . 



II- 



RESOURCES: • - 

Activity 15 - Shopping Facilities Chicklista" 

Activity 16 - '^Comparison Shopping Chart." 

Books ; 

Jelley^ Herbert H. » and Robert 0. Herrmann. The American Consumer ; 
Issues and Bectstons* 2nd ed. New York: Gregg Division 
McSraw-Hiil Book Company » 1978, 

Levyt Leoiii and_others* The Cgtisumer in the Karketp lace . Belmont^ 
California: Feardn-^Pittman Publishers » 1976. 



btaedke» Wiimer» jtn^ others. Consu m er E docati o& . Enctno» California: 
Glencoe PuLlishing Co.» Inc., 1979. 



Oppenheim» Irene. Cbttsumer Skills . Peoria » Illinois? Chas. A. 
Bennett Cb.^ Ihc.^ 1977; 

Currtcuiar Materials 

Consumer Ediicatibti. Liibnbck: lexa^ f^sch University^ 1977. 



73 



11-20 



UNIT IZ. AD^TS IN A CONStSSR SOCIETY 
TOPie: Consumer Credit 

OBJECTIVES: Recognize the edvaiiteges and dliadventagei of 
conit^r credit, 

Dembnitrate a knowledge of afcilli necessary for 
ttaintaining a good credit rating. 

Figure the dollar cost of credit and crapare 
credit costs on the basis of dollar costs anid 
annual percentage rates. 



Content 



A definition of eredtt 

— The ability to get something 
noiir in exchange for a prdoiie 
to r^pay at ione time in the 
future. 

Advantages of consumer cr^it 
-•Convenience 
•^^^Ip in aiergenciei 
*-^brced savings prograai 
~Earlier use of goods and 

servicei 
~Help in record keeping <otie 
monthly icemized bill) 

Disadvantages of cdnstimer credit 
•^-IncrMses^ipulae^ying 
— Costs money in interest 
-^tisuse credit by overspending 
— Conrtl^tei to financial 
prbblem^i iuch as bazikruptcy 



Basic typea of credit 

—Cash loani - iioniy bbrrblied 
directly from a bank or 

other l«idiig^«cy^ 

—Service cred^t^autdcatic 
credit aiioved for utiiities 
and RTvices of ioefr^rSt 
dentists, and repair ^3 

~Sales crallt— buying a 
product and ^ji^ for it 
later 



Student Acttvtttes 

Define credit and discuss vayi 
credit aiii^ money are alike. 

Discuss the i^crtamce of credit 
to^ir economy • Coipiete 
Acttvtcy 17, *^jor Credit 
Needf Over a Lifetime.^ 

Discuss advantages and disadvan^ 
tages of credit. 

Cratrast historical attitudes ' 
towrd credit vith attitudes 
of today. 

Recount any positive or negfi^tive 
experiences you have had vttlh 
crmdit. 

Rlfertb Activity 18. Credit 
Idle Play** and diacuss thia 
situatioQ and others that f oarer 
impuiae buying <m credit. 

Liat diff^ent typei of credit 
iv^l deicribe the difference 
betvea thoii 
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for payment; 

; tnstsilsietiit a^rcoutits-^invbive 
4 written Ihst^llaent contract 
and d^cr^lii^ r^mtni with 
•«iler until c itr«ct Is paid, 

• Revolving charge accounts^ 
allow cotiiumer. to buy gooda up 
to the credit limit of the plan 

Credit ataTidtttg or credit worthlneas 
— Refers to the chances or proba«- 
biiity that the consumer will 
pay a debt when it b^dmes due- 
— Is determiiied primarily by 
three factiorsi 

•Character (a person's reputa- 
tion CDncertLing past debts) 

.Capacity • earning power 
(person** ability to earn and 
pay_bbligations irtien they 
become due) 

.Capital (person's property i 
such as jitiidp h6me» cars^ and 
other things of value) 

Line of Credit 

'^Is the maximum amount a 
or creditor will permit a 
constssier to owe at any one 
time. 

Steps in establishing a good credit 
rating 

—Open a bank account. 

—Apply for a charge account. 

~Borrow mroey from a bank or 
other l^ing i^ency. 

~Make payments as agreed. 



Discuss the factors considered by 
the lender when extending credit. 

Fill put the cr^it application 
form in Activity 19, "^Basic 
Application Po/rm." Explain wi^y 
each item aa the f ona is 
ittctudei. 



Listen to a xeprescntative frw 
the Better Easiness Bureau 
explain hov to astabliib and 
maintjiin a gijod credit rati^. 

Define the fbUwing tens in 
relatlm to credit history: 
**BoUer in Due Codrse^** 
•^Samiahment,^ **Ute Charge^ ' 
**Aeceleratldii of Jayattti** 
••Repoaaesiteni** TJeficittcy 
Jtid^t^- -Ada-*,- -ialie>on 
Payment.- and -Confession of 
Judgment.- 
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Actions creditor may take for hoii* 
payment of debt 

--Turn accoant over to lavyer or 

coiiectton agency for collection. 
— Reposseaa the merchandise. 
--Take suit to court against 

debtor to force payment., 
-Obtain legal orders to withhold 

portion of debtor *s salary 

(garnishment of wages) . 



Credit rates 

--Vary^th changes in the 
economy. 



Credit costs} 

--T4re not the same at all 

Institutlotis. 
— Vary with the types of Ihstl- 
tutldni. 

-^aryahcxigdifferent_ institu- 
tions of the same type. 

—Are higher for mall indlvlduai 
borrowers than for large Instl- 
tutioni. 

Steps in figuring the dollar cost 
of credit 

— Muittpiy the aapufit of each pay- 
ment by the number of payments. 
—Add the down paymttt, fin^ce 
charges^ service fee » insurance 
and other credit eicpenses^ 
(Tfils is the cr«!it price of 
the ita.) 
— Subtract the cash price from 
the credit price and the result 
is the cost for credit. 



Biscuss the actions a creditor may 
take if a debtor falls to pay a 
debt. 



Discuss how nonpayment of a debt 
affects the cdnsuiaer's credit 
rating. 



Consumer Credit Protection Act . j 
^H:allcd the Truth-in-Lcnditig Law 
protects the constffier f rcMa 
deceptive credit dealings. 



Research the Consumer Credit 
Protection Act and Louisiana 
consumer credit laws and report 
on the provisions of these laws 
to the class. 

Compare present credit charges 
for a car^ house^ or major house- 
hold appliance with the credit 
charges for these items lb» 20i 
atKi 30 years ago. 

Make a coinpirlscm chart of the 
varies Jgencif 3 that lend money 
to ccmsumers. Compare the amount 
each agency is generally willing 
to lend t the true Intireit rate^ 
and the dollar edit of cr^it by 
cclq)letlng Activity 29i "Ca- 
pering Sources of Credit." 



Cw^lete fetlvlty 21^^36es tost 
of^ Credit Have Tou Baffled?'* and 
Activity 22, "Consumer Matfee- 
Mtics: Figuring the Coat &f 
Cr^it.** 

Briiig saa^le contracts to class 
and flgure^e dollar cost of 
various it4 



Review the advice ln Activity 23^ 
•Tiefore You Sign Tour Name." 

View the fllMtrip mtitlrf "Cash 
or Credit?" sx^ sumamrize how to 
locate the most economical credits 
ium to maintain a good credit 
rating^ and why a good rating is 
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RESOURCES ' ~~ 

Activity 17 - "Jlajbr Credit Needs Over a Lifetime." 
Activity 18 - "Credit Role Play." 
Activity 19 - "Basic Application Form." 
Activity 20 - "Comparing Sources of Credit." 
Activity 21 - "Does Co^t of Credit Have You Baffled?" 
Activity 22 - "Cdnstiner MathMMtttcs: Figuring the Cost of Credit." 
Activity 23,- "Before You Sign Your Name." 
Books 

Craigi Hazel ThOTpson. thre s hold s^o^^dttlt Livlflg . Peoria^ Xllihois:' 
Chas. A. Bennett Co., Inc., 1976. 

Fetterman, Elsie, and Rath Jordan. Consumer Credit . Peoria^ Illihcis: 
Chas. A. Bennett Co., Inc., 1976. 

HaedRe, Wtlffleri and othefe. Consumer E ducati^att . Encihb* California: 
Glencoe Publishing Co., Inc., 1979. 

Oppenheii, l^ene. Consaaer Sk i llg. Peoria, Illinois: Chas. A. 
Bennett Co., Inc., 1977. 

Warmke, Roman E., Eugene D. l^itie, and Beulah E. Sellers. CohsuiBer 
Dec taiott Making . Guide s to B etteg^ving . 2i4d ed. Dallas: 
South-Westem Publishing Cdiq>any, 1977. 

Filnstrtps 

"Cash or Credit." Coronet Fiiastrips, Coronet Instruct idnal Hedia^ 
65 E. South Mater Street. Chicago, Illinois 60601. 

Publicatidas 

•'touisiana Credit Law" and "•Louisiana Cdnsimer Protection Laws." 
State Office of Cdhsumer Prbtectibhi Post Office Box 44091, Baton 
Rouge i Lbuisiana 70804. 
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UNIT II. ADtJtTS IN A CONSCMER SOCIETY 
Activities 



ERIC 
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Activity i 

AM I AT THE MKCY OF BIG BUSINESS? 

Are you helpless in resisting the pressureii of business to get you to buy? 
Is there anything that you can do to contrr/I what is sold and hcv? Tett 
yourself by deciding whether the foildvitig 5tatemeht8 are true or false. 
Answers are bri the liext page. 



T F 1^ It is my duty to gather all the facts about an item before I 
buy. 

T F 2. A letter from rae to the president of the company vlll have little 
influence on a cdcpahy*s br storeys product or advertising. 

T F 3. There is little that i can do to help ay friends and neighbors 
be better consoimers. 



T F 4. I should use goods and services as they were made to be used. 

T F 5. Laws and private and pablic agencies me helping to protect my 
rights as a consumer. 

t F 6. A forceful deaaiul is the best way to make complaitits about goods 
or services. 

T F 7. I have a right to take advant^e of businesses* s^.nce they take 
advantage of ttty «eaknes$ses. 

T F 8. if I buy from a long --time dealer^ I vill be more likely to buy 
son^ thing that I will ba happy ;*ritf . 

!IOW TO MAKE YOUR ee^fftAIlltS* NIEEDS ASD WAJfTS ^Otm 

Here is a list of things, ycm can do to make your coirplalntSi needs aiid 
wants known. 

1. Stop buying a product or shopping at § store waere you are not 
satisfied. Urge yo^r friends to do the same. 



2. Make yoor coiiplainti known to (1) ati^re owner ^ (2) manvfacturersi 
(3) consumer agenci«» (4) televiiioQ» radios amd newspapers 
carrying the product <*dvertised^ a^ (5} iegislatori. 

3. let stote oCTiers or vtnofKturers know what new products or 
jervices you woold like to have* 

§^printecl by permlsalon frcia Illtnpis Teacher of Hoiae Econcnaics , Urbana^ 
ULlihols: Divisib^i of Hciim Ecomoiaics EducatldQt Uiiivetsity of Illi^dis^ 
Vol. XVIIi No. 5i Hay/Juaei 1974* pp. 269-270, 
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TRUE. Businesses should gtve^^'ou facts a'^ciit their gooes or services 
put *t_l8 ybut tb_ resc or llsteti to these facts. FrbCLCt jopk- 

lets» labels, adSi salea clerks^ and friends all provide facts about 
a product or service. You have a duty to ask ror facts. Then you 
can make the buy that will be best for you. 

FALSE. A company* 8 success depexids on your hiipplheas. Accompany 
wants to hear your complaint? and ideas for hei^/ or better products, 
the president of a company can get actioo^ and he or she does care. 
Companies tcnow that your letter may say what is felt by many fami-^ 
lle§ who are too lazy to write. 

FALSE. You have a duty to help your friends ^hd neighbors. To* 
gether you can get more done. You can share what you learn about 
gor><is and services in talking with friends. Letters to television 
and radio utations and to new^tpapers like **Action Column" in the 
Danville Cdqaaercial New'i will help your friends. You and your 
friends can even get together aiJ write letters or refuse to buy 
products that don^c meet your needs. 

TRUE. Same consumers don't use products in the right way, and then 
cpfi^lain that the product didn't last. They make problems for those 
who have honest complaints. Don't escpect your product to do more 
than it ^s maJc i ^o.^ It is your duty to follow use and care 

itt^tructio^^; 

TRUE. Govenmwt Jgonct^St buslnciss grpups, and private consumer 
groups can help fcm with ccnsolaints. They ccn a] so help you uake 
your heeds known. Lav^s also protect your rights. 

FALSE. Your new id^s or cc^laihts about 9 product or service 
should be made in a clear mt. Be polite, and you will oore likely 
be helped. Make complaints im this order until you are helped: (1) 
sales clerk who sold you the item, (2) vtnager of the busineis. (3) 
manufacturer^ and (4| government agency. 

FALSE. Damage to store items costs you. In so^re stores damages by 
consumerptd clothing, foods, aovl toys costs five to ten cents of 
every dollar you spend. Litter and items iipved oiit of place in- 
crease costs I because scnebhe has to be paid to straighten the 
store. Dnage to s ho pp ing carts and motel rbbis alin edst the cbh^ 
sumer. Also, the cmstaser should return products o-zly w'.ien there 
is a good reason. 

FALSE. A dealer who has been in business a long time will usualiy» . 
but TOt^iaysi give yot! a good^wy ^bu s*HJ.l need tb^gather^ facts 
by co^aring bramds imd places t^re you can buy ^ itm* Th^ 
decide where to buy. 
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REDRESS SCENARIOS ; 

1. /cu purchased a hew autbmbbtie three months ago; the radio no longer 
works • The car dealer says that he does not have anyone who repairs 
radios and thus cannot repair it. As a result » you plan to 

2. Last week you took your stereo tape player to a local repa 
service^ Within a week after picking it up from the shop, the same 
problem with the sound occurs again^ As a result» you decide you will... 

3. You purchased an electric shaver at a local store. Shortly thereafter 
you moved to another t^owr.. Your shaver needed servicing and you went 
to a store which carried the same brand. Although your warranty offers 
free service for the first sir months after pu^rchase, the retailer says 
that this service can only provided at the place from which the 
shaver was originally purchased. Your reaction is 

4. The magazines which you purcfiase^ three months ago fr^ a door-to-door 
salesperson have not arrived, and you are unable to contact the persom 
Your reaction is.... 

- - __ 

5. As a result of reading a local hev^spaper advertlsemerit » you go to a 
department store to ptirchase a hair dryer at a very low price. - When 
you arrive, the clerk tells you tfiat the hair dryer is no lohger in 
stGick and tries to sell you a more expensive model. The clerk says 
they do not know when the advertised dryer will again be in stock and 
refuses to discuss the matter. ' Yo%x have the choice of talking to the 
store manager^ contacting the Better Business Bureaui writing the St^: ^ 
Cons^er Protection Office i writing Ralph Nader or doing ubthing. Yc 
decide to. . . . 

6. As a result of a newspaper advertisement » you go to the supermarket to 
purchase a package of bacon which Is advertised for 99c. You anticipate 
that the package will contain a ^ bond of bacon » since bacon is usually 
packed by the pound. However^ at the store you notice that It is a 
12-oz. package. You decide to.... 

7. Your local hardware store advertises a ff^et of wrenches at 30Z off for 
one day only. You go to the store but are unable to find the wrenches 
as advertised. Your reaction is.... 



EKLC 



8. A.: a result of a newspaper ^u go to the drugstore to purchase a 
bottle of sbaspbo fbr_99c» The r^ular price is $1.27« At hcane ybu_ 
notice that your register receipt shows that you were charged $1«27 for 
the snrapob^ Your reaction Is •••• 

Source: **Inslghts Into Coiisun^lOTir .G^ E^nstSer Education 

Services t 1301 Av«me of the Amerlfta^^ Y^V^^gw ^rk 10019. 
1976. ' 
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Activity 3 



11-28 



EVALUATE A LETTE^ 0- eObffLAiNt 



Perhaps you've had trouble with something you've bought* Can you write a 
good letter explaining what you think should be done? Assume that ydii^ve 
written the letter of complaint printed here. After reading the letter^ 
answer the questions oh the next page. 



(Your street address) 



(Your cltyi state* and zip code) 



(Today's date) 



Robert Gauntiett 

Customer Sr^rvice ^latuiger 

Jeans and Shirts^ Ihcbrpbtated 

631 Fifth Avenue 

ibwa City, Iowa 52240 

Dear Mr. Gauntlet t: 

Oh June 17^ 19 * I paid $7.9S for a patcjtwoirk shirt made by Jeans 

Shirts, Incorporated. I bought it at JEAN SCENE* which is located it 2525 

W. 39th in (your city and state)* A copy of the 

sales slip is enclosed. Although I followed the washing instructions oh the 
label* tte first time the shirt was washed, it was cowpieteiy rained. Ths 
colors rah together ahd most of the seams came apart « 

Bill Johnson^ the manager of JEAN SCENE* refusedto return my money 
when i brought the shirt back on Jime 23. 1 9 ^ I feel that Jeans and 
Shirts, Incorporated should refund the purchase price to me. 

Sihcerel?* ' i 




Reprinted from the Florida State Corrtcaiaffi Gcdbde^ 
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Why shoald you be sure to include your own address and r ^5 da^e when you 
write a business letL^rr? 



What are the advantages of finding the riane of one of the cbmpairv's 
executives and addressing your Tetter to bin or hex? 



Inhere might you be able to get a company's address? 



Wh.it ^does this fetter ray thjt the co!::pahy should do? 



'^07 would it be a good idea to keep a copy of your letr^r for yourself? 



Wbaloi yoM send your origitial warranty and sales slip with a letter of 

corr.platht? 



WfTjy or why not? 



— ' 

Reprinted frotn the Florl4A Stat^^urriculun Guid e, 
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Activity 4 

PRE- TEST OS ABBREVIATldirS FDR FEDERAL AGEJlGiES 



£alov is a list of abbr eviatidns cbsiabriiy used vheh describing ederal 
Igencies related to ccnsuaer prbtectibn. N'ext '^j aacn aSBreviatioh; ^:^rice 
the correct nane e£ the agency i 



2. 


KZW - 


2^ 


eAB - 


5 . 


?AA - 




Fee: - 




F?C 


6. 


PRE - 


/ « 


ft: 


3. 


tec - 


9. 


VA - 


10. 


GAG - 


11. 


L'SDA. - 


12. 


FT..;; 



Ahsvurs ::c pre^test Jbhreviaticms art xs^ below: 



1. 


Heaxtb* Edacaclon* and Welfare 


2. 


Civil AeronauclL J Board 


3. 


Federal Aviitibh Agency 


r 


Fet^eral GoBaDunicaCions Comtiftsion 




Federal ?o«er Go«isalon 


6. 


r^deral Reiervs Board 


7. 


Federal Tra^e Conaliilon 


3. 


Interstate Coanerce Ccamiislon 


9. 


Veterans Admtnlscracton 


U. 


Con^jneer Advljory Council 


11. 


Unit J Statei Departmenic of Agrlculr.ure 


12, 


Food ahc*. Oru^ idaihia. ration 



ERIC 



Sjprintcd from Texas Cbnsiittter Education Guides 19^7. 
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Actldt? 5 



mmn . m: Mi^mii protection for the cewsr^- 



Agency 




ffl at Help Is Gi vgg 



ii)catlon (AddresB 



Civil Aeronaut ics Board, CAB 
Consuiser Product Safety Gowisslon 
tepartiTfnt of Agricalture 
Departmetit of Conwerce 



pPep>4t imt>,nt of Ripalth, Edac^tion, a;id 
Sfclfare, RFV 

©epartaent of the Interior 
Departrnerit of Justice 
DepartiBent of Lakr 



Depa'-tfhcrit of TrAhsportatifn 
Federal CnrwnunU-a titans Cora^isaidn, 



Feder.il Dcposli jisuran-'e C^rpor jj^n 

4 

Federal Re:, rve Board, FRS 



Reprinted i ro!n T(»xa3 Cimumr Kduication Gutd<>, 19J7. 



Agency 



Federal Power Comission; FPC 
Federal Trade Cbcialssibn, FTC 



Off ire of iConstfflD Affjlrs, ilCA 
Treasury Depiuriaent 



n. S. Poi tai Service 



ERIC 
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Activity 5 



11-33 



Hi;e££ SAM pabtECTS the consumer 



Several Federal gbvernaeiht agencies Sa^e cbnsc^r prbcectioQ duties i Match 
t! - agencies in Colma 1 with their correct por^ose in Coic^ 2 to find otit 
hov well yo?i teow their :anctiOk^; Check your answer on the ne:Kt page. 



CdlvOTn 2 



1. Office of ebnsimer Affairs 
Office cf tSe President 
Washing ton » D. C. 

Is Federal Cbsr.>\»niciirto ns 
^.bnissioo 
•-Washington, D C. 7655^ 

3, Fccerai Tr^de Cbranlsslbh 
U. 3. Tour thuuse 

and Federal Building 
219 S- Dearborn Street 
Chicago, XL 60604 

4. United States P'bstal Service 
Consumer Advocate 

i3ffice of the Postoaster 

General 
Washington, D. C. 20260 

jt* Food and Drug Ad«intstrar ion 
i222 Post Office B rtioJing 
433 Van fiaren 
Chicago. XL 60607 

6, U. S. r^parttaent of 



Y>e M*»lt 

Bet^etn ^2ih & lAth St., g>W* 
Witn..ir8Coti, C. 2C?-05 



a. Protects the puijliii: frora false, 
dangerous, amd obscene iteos 
sant by mail. 

b. Protects purity ^ qnality^ and 
labeling of foods, drugs, and 
cosaetics, and handles all 
complaints about these itms. 

c. Controls r&iic and television 
broadcasts aitd telephone and 
telegraph use between states, 
cotitfols ads on television 
air* radio. 

Grades quality of fb ^ , checks 
seat and po«jltry for freshaests, 
protects TBx foods from 
disease 

e. Handler cbn^uaer qu^^^t^^s ^ 
coaptaints, directs a^i rhA^.r^^i 
activities to pr^titect <r?^r«^ijaicrs. 

f. Prev^.nrs false advertiiin|# 
pacluig^in^ ^^"^ sellings prevents 

of dangerous produr^ t£ 
between states checks tc 
if labeii an cbr^ett except 
on fp<>dii dnigi. i^adi. and 
alcbhbHc be^'i^rages. 



1. 
3, 



e 

f 



4. 
5. 
6. 



a 

b 
d 



rfnted By permi*;3iw.-' froir Illinoia Ye«chgr of iiiomi! Econaaiica . Urbana, 
;nois; Diviisioo of iloste ^£Dnootc« Education, tflntvet ^Ity of tiltnoi<t. 



\\y, . mr, No- 
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Activity 1 




dwsJff iHc? th^ priced 
th?_qiilUy? r^fdiMs mmi. 

mm m 



4 MiS"^"^ 



»o*J IHrei? *Krw$l 1 do? 

h It* 



^5»hurl|itl«js 



It? Yoi ti^'tiiiveteiiiy for 
jt_of_!ftiTn it. if you 
Jt. 




H^^^t^'n^J^i^^f " .4 fir 

<rt tin riff 4.ti? 



- SlJe 
IS <t rfillf d iii;? jjq,,^ 

prices <Qii|;in irtH im In 
otitrr tCores? Miitiboit 
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Activity 8 




Bcfefra] PjSis 
Kit im prtB'S*^ a 3!>coatit il 



m 

• • • 



Kill .'fi 



-ill 



.'HO 
J) 



>-> 

."1 



■12 




If the seller* is VreUiler. ii*e 
cin't sell iiblesile. 



AID 





•IT 



V 



J i 



iwiiiiHitwr- 4,1 I 



1) 




free 

Rm^r-feM Hiiois Ire reilly 




Are you prowUed fiee s( Jtfi^, 
I't'pHJimM use tr«f \C4rt' ^Wu<.\\i 

mt um m m\ 
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Activity 9 




Oaes »i« «S f i i^iul iuUijfi« or 
"vecrrt 'i^eJy*? 



tkirs lie cilii Cltit tlie ^^(ei 



DO YGU HAVE 

i^j^vuiH'- 

1 1 1 ' " j. 
I IVfMijs, hit''' 



w tlif (f lor? RlAl UJflijR^ l/j 



§ jl^ surgery iiiJ l-riys 
^11' I Anup arc tiid? 





"illM'if" )i|Uc«lv' 
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11-37 



SETTIKG' 

H^GH SCHCKJL 
QLRLt 



Activity 19 
AHERICAKS SPEND I^O^^TY ON THE WORD "FREE" 
Store counter. 

(Rons in breathlessly. ? Is this where I pick up ny free 



SALES CLERK: 



Yesi you get this exquisite cologne imported directly frcsta 
Paris. 



CLERK: 

^IRL: 
CLEIUC: 

GIRL: 
CLERK: 

GIRL: 
CLER.^: 

CtRL: 



Gosh! that's an avfuiiy small bottler 

Toiz know thf^ did saying: The best things corae in saail pack- 
ages. * 

What does it staell like? Sexy, I hbp^e! 

(Opens bottle and vaves it in front of the girl's nose*) 
|ieavehly, a^DSolaceiy heavenly. 



6h! 



I can hiiirdly vait to put $0ne bti. 



(Businesslike) Kbw! What color niak»fiup mirror would you 
prefer? 

(Surprised) Makeup nstrror? What do you mean? 

Th% cologne is tree with this lovely mirror which we are 
of feting— today chly- <..t an amazingly low price of (14.95. 

$34.95? Yoc've got: to be kidding! * thouj^Iic th^ cologne was 



CLERK . 

GiRL: 
CLERK: 

GIRL! 
CLERK: 



It is free when you buy this lovely nia''#»:jp mirro" It s a 
real bargain at >S4.?$: We have jo-t ^ ;'-w lefr.^ 

Well, I don't know.... 

- - - - I 

A lovely young lady l-.ke y6u can't afford to b« withoci; this 
mirror that ordinarily sell^ for $49.95i 

Resiiy? ; 

That'i a savirQ of $25 on tUi mirror. And th« coiop^-ii ^elli 
at $20 an ounce. Now just sit 4':i\m ^nd let me ihbw ;6v the 
colors which we carry. 



l5evelbpeH Sy students of . ?. Aibie toNmuasen* Despartmenr uf F^»nily 

Hconomics, Kan^^as Scaf Univt sit;, l^nU/»ftttn, Ransas. 



9i 



GIRL: 



GIftfc: 
CLERK: 



CTRL: 
CLERK: 

r;]RL: 

CLERK: 



GIRL: 



CLERK: 



Well...I doh^t feDw..iI resiiy do like It though. (Slcs down. 
Starts lookxng at airror.) 

I^kj I'oi not really a Jiles clerk at all. I 'a one of the 
students In FaaiW Ecdncmics, Ve wan.^ to deiiiiionstrate one of 
Lhe many exaaplet of advertising sr*iicLn tricks the cbnisuaer into 
thldklng he's getting soaetning for nc/tning. 

(Angry — juraps up.) There ought to be a law against it! 

'Je do have the recently enacted ^uysrs Prcr^^ttlon AvJt to prvtt.t 
consumers against fraiuds, but constmers have to telp thmiselves 
by nz^ believing deceptive advertir* r such as this which sduSds 
as If you are getting sonethlng it *ing. 



(Hanging her ^-ead.) I feel so fo' ; ^ 

?oii aren't the first consiiaer to bite oh a ''cor -on** sc:hCTe like 
this. Aserlcads spisne nillibh* of dbliars on the wcrd '*frL-e.^' 
(points to posters) 

Wnat a gyp! I ca^e clear up here ^.J what did I get ~ nothing! 

You got something bettrr than a tiny bottle of cologne! You got 
a tip on h<m to be a titter cbmsimer. (hands girl a card) 
Iv'e hope the scented Faaily Econocard will remlt^d you that a con^ 
siimaer niist Expect to pay a fair price for aerchatidlse. 

(reacting on back of card) This ta a real groovy ©otto, (reads 
back of card) The best prct€£Eioh against d-^ceptton and fraud 
Is an ^eff cbhsr^acr. 

(to crowd J Thank you for coai.ig to visit thfe Family Ec<moiiics 
Sepa; :aent. i^nd reff^ber (points *v> ' ign aad reads) AAeric^hs 
spend tBllllona of dollars on the wbr(i "^f r-ic 
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Activity 11 
THE HIGH-PRESSURE SALESMAN' 



SALLY JC%TS: A typical high school graduate- • 
SS- J0E :v-^/*'EARD: A high-n ressure salesnsan; 

MR. i?T ,: Hello » sucker t cr-er* I mean Miss Jones. Coma^^i^f '^i^tidds. 

I hioard you're graduatihg fr<» high sc5ocl so\onr- t'^ Joe 
'^Icyhard of the Fly-by-Night Pot and Pan &»pmi^v- t*m sore 
;^ij've heard of our reputable, honorable ccwapauiy,, haver/t 
you? Oh, Qt course you have. 



SALLY: Wei I . • . er • , , yes . * . * ( Joe interrupts.) 

MR. BLCyi»i1iARi>: y/pnderf ai ! Our co^any has n special bargain for graduating 
reniors. You asfe why we offer you such a goo<l dell? ^ell, 
we feel that ycu graduates deserve a little soaethictg extra. 

SALLY: Thai's nice— vhat are ) vu? . . • . (intrf^-rrupted) 

M.* Bbau"rfAR^': Well, we're offering sotae beautiful cooksrare at 3 ^^frtj^ Idv 

cost. I'm sure you'll want to plan to purchase scae of tfafise 
for that hope clt^esl that I'm sure 4 prettv girl like you has 
iilready started « 

SALLY: Bu'r I dnr't have a hope '-^he?t~ 

'^fR. el; v-T> : J ju.^l: croiihv'-tst to that, Fo? a llaftltJ tit»e c:nly we are 

otr'^ring a free hope chesjit with f^urci nse of bur cbbkware. 
You may ask~How can we (£[ ford to do thisr Well, feel 
high school seniejr^ deserve} a reward for their great accott- 
plisbsent. 

SALLY: Oh, that':? grahd-^hat do i have tb.*«. 

Mi . Btj^tARB: We're offering scyle 6, 11. aud 14 at a low ^f39.95>na styl# 
14 la MJr asucepM |?et or only §3.98 dowu. Ifcnthly pa^ns^nts 
arc ea^^y— -just $2.50 a k*bnth"leaa tfein 10 cents a day. 

SALLY: "^heh will I gat a/ hbp^ jh4 >t? 

m. BLeWHjat'^: it will be delivered in the first shipfisr.nt. ^^z. lo ^ur 
:^reat reipoM«i ft will probably be a > cnth m ic before 
fieliveryi but I'w «urc your wait will fvur while. 

S.Wi i^' ^^ou'll just iigh here. (Silly aisas..^ '^ utl. yen 
very much and : ^ni tnire you'll be pleased. 



Develo|ie<f iiy students of firs. AlHie Rasmussen. "^ijpartin'int of Faaily 
Ecbr«bmics« K/insaa Slate Universe ty^ Hanhattan^. fCanaa$t 
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; 11-40 

MR. 3La*HARD: (sailings sziirk) Lrooaby^ Miss Jones; 
SaLLY: Goodbye, Mr, Siovnard, aiSd thaiit ydu again. 

(Sally Is srailing and happy. Then suddenly she stops to 

SALLY: How much does the whole set cost? 

How can I get in touch with hia? I didn't check his I^D. 

po r actually head this cobkware? 

Can I afford it how? 

Can I stop the payments? 

i wonder what the horpe qM^bk is like? 



EKLC 
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11-41 



FASTS? YOUR SEAT BELTS nUl HAKG OSTO YOUR SS)SEY 
(Relax* enjoy yourself, ad lib.) 

SALESMAN: Good csorning lovely lady! I'm Mr. Blowhard from the Fly-by-Sight 
Alrlltie Sch<>ql» 

SALLY: But I've already planned on goii*g to another airline school. . 

SVLESMA.N: I'p glad to hear of your irritereit in airline training. Sow^ oiir 
school will assure free placement servic : i& *ttajor airline. 
All of bur graduates have been piic^i "sOT^^^-^^-^ro.*" (Gets out a 
contract and pen and places it Ir ' * * ;;r < Ily.) 

SALLY: I am going to attend the school spdilhr^red by the airline which ^ 
hires 



SALESMAN: 



Of course i but a background in our school will give you poise, 
sbphistication, and charm so essential to gracious living. 



SALLY: Uh huh? And what's this going to cost? 

SALESMAN: First let »e ejcplaih ttet oof instructors kave been selected froo 
t p echelon executives. 

SjkH.\t What's it going to cost? 

SALES>5A2v: (Jr.ly $3SC tor weeks! 

SALLY: How about living costs? 

SALESMAN: Th^ school inalntai...s facilities at the Riitdh Plata at a slight 
notainal cost to tl)^ students. 

SALLY: Bu^ my Aunt Sally, who flies for the airline which ipbnsbfs the 
scnooi 1 plan to attend, says the alrliae trains their bvn 
^oplDyeei. 

SALESMAN: (Chldlngly) Now, ydU -^^/t look I^Vm the kind (s. i g,- .;f 
along in h*r old maid aunt's fnoraneps. 

SAttY: But m^ airline irAll pay we a sala^r^ whixe :'m being fr/.tiied. 

SALESMAN: Think hiv lauch more you could get tf you were trained by Fly-by^ 
Nighty's cop executives i 



Developed by srudents of Mrs. Albie Rcismufs@n, Beparr «nt of Family 
Ecbhbmlcsi Kansas Stdt^ University, Manfwtt^. Kansas. 

r 
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How much morel Test's just it!! You can'* really promise ne 
anything. - ' 

Our schbcl guarantees to p?^ce a£i their qualified graduates; 

(Is a hiiff) 1*^11, I proba&ly ?i?ouldn't ^i^lifv ! ^sd by %^ va^f 

ny Aunt Sally Is hot ah bid maid. She's really , cool! She's >;ised . 

me up on Fly^fcy-Sight Airlt-fie Scfeooi, (Walks off iadignaQtiy) 

(Stands alone) That Sally's one girl vho-ls too p^rt to fall ibr 
my line. Most girls fall for these way^ut prb:-i;r^:3. They end 
up spending good mbhey without checking into the x Ise prqttniies. 
TheS' sigh a contract v^'tbbut readings and they're sorry lac?vr. 
They haven't been warned to ''Fasten the seat ^ belt but haag onto 
your money!" 
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Activity 1 3 
'RAUDULENT AND DECEIPTIVE PRACTICES 



tvliOLESALE PRICES 

SALES 

CONTESTS 

FALSE CLAIMS 

MISU^BELriG 

PACK.\GIN^G DECEPTIONS 

REFEHRAL R-^CKET 

OVERPRICING 

SCARE TACTICS 

CHAR I R.\CKETS 



50>fETHING FOR NOTHING 

MISLEADING ADVERTISING 

HiGH-PRESSURE SALESM.4N 

BAlT-ANT)-SIxTTCH TECHNIOtT 

UNORDERED MERCHAT^DISE 

EASY CREDIT AT HI.H INTEREST 

OVERCHARGING FOR PARTS AND REPAIR 

USE OF irTERlOR PARTS 

CHARGING FOR PARTS NOT INSTALLED 

FABRICATING THE NEED FOR REPAIRS 



WHERE PRAX:TICES MAY BE FOUND 



M.\IL L^KDCRS AND SOLICITATIONS 
TELEPHONE SOLICITATIONS 
f}L\LTH AND COSl'ETICS SALES 
HOME IMPROVEMENT SOiE^^ES 
riAGAZn^E SUBSCRIPTIONS 



BUSINESS OPPORTUNITY SCHEMES 



DOOR-TO-DOOR SALES 

.AUTOMOBILE SALF;S 

INSURANCE SALES 

SERVICES 

FOOD SALES 

DEBT CONSOLIDATION 



NOTE TO TEACHER: 



MANY OF THE PRACTieES LISTED, SUCH AS WHOLESALE PRICES 
AND SALES, ARE NOT FRAUDULENT OR DECEPtlVE EXCEPT IN 
CERTAIN SITUATIONS^ BE SURE TO HAVE STUDENTS DISTINGUISH, 
FOR EXAMPLE* BETWEEN LEGITIMATE SALES AND THOSE RELYING ON 
DECEPTION OR FRAUD. 



Reprinted from the Texas Can s4im^-4^ uc *' 
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THE advertisi::g ce^te ^pr i^^is^:^ hc'su^tss 

I- TRUTH - Advertising shall tell cSe ferttt5>c, vartd shall reveal si:Aiii ?tcant 
fncts, the concealment of vhich ■;ri'tVci:?-=^' sr^l^^l.^?^^ the public, 

2. RESPONSIBILm^ Advertising agencfe^'S '^^rertisers shaii be willing 
to provide substantiation of claims 

3. TASTE A:n) DECENCY - Advertising shall he fre^^ ^^f ■^t.f'^ner^ients , illus- 
trations or implications which are otim^-xi^n^: ;t'P gocr?^ %f^,st.e or public 
decency. 

f^ISPA:RAGu:i?:sT - advertising si^all offer i?;<?rrrr^^i«itae or ^^^rviot:^ v^n its 
rnerit^, and refrain from attacking conpe;ti^=>r i?r u^irairlf -'jr difl.p::racinc 
their products, services or rrjethods of doifi/f feisiness, 

5. "^^AlT .\DVERTISINn ^ Advertising shall offer ors-i'.Ji' mm~chant:llse or services 
which are readily available for purchase at t^>e aiv^e^fLl^^ed price. 

6. (GUARANTEES AND WARRANTIES - Advertising of gnmmT-:'^^ ^,^d_w^tr.3.nties 
shall be explicit. Advertising of any ^unv:int<y<^ ^^ri 

clearly and consp icrously disclose its nature m^S: Irx'^i^mt, thr^ rTianner in 
which the guarantor or warrantor will perfdrns identi?$:7 ct the 

>^uarantor or warrantor, 

7. PRICE CLiMMS - Advertising shal I avoid price or is^^vtn^s cl.?i^^ wliich are 
false or nisleadihk*, or which do not offer provshie bifr^^aino or savings. 

S. UNPROVABLE Cb^IMS - AdvertlsinK shall avoid th?- iir>e of exaggerated or 
uniprovable claims. 

9. Ti:;f)TIMONIALS Advertising containing testimonials sh^iU be iimited to 

those of competent witnesses who .ire reflect'.ng a real and Hon :st choice- 
Developed by: 

Advertising Federation of >feerica 
Advertising tnisrociation of the West 
Association of Better Basij^es?! 
Bureaus, Inc. 



:-iidv. West Virginia Retailers Assoc. 
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Activity 15 
CHOPPING FACILITIES GHECKTLIST 



Check type of shopping faeiiicy visited: 

Departeeric st6r~e SpecU:lV^v at^^^^ — — - 

Variety store Discbti'^^i. 

Door-to-door selling Mail-oi:'i?p 

Vending mschiaes GoopetaeVVvv;^ 

In the blvinks at the left, check services ^offered by the shojp^l^'ing fciciiity 
you visited. In the space at the rights jbt.dbvn any xniportant inf orrr.^^tiori 
th^t would help van report on the services cf this facility* 

- - — — 1. >\ide selection of merchandise 

2. Different price levels 

3. Return privileges 

4. Approval priviic;jes 

— - 5. Alterations 

6. Convenient shopping hours 
/. ^'ight shopping 

3, Physical plant attractive and well-kept 

^ 9, Desirable location 

_-— - id. Adequate, froe narking facilities 
— - — 11. Self-service 
12, Well-trained sales people 

13. Sales staff adequate to handle custorner load 

14, Evidence of customers receiving personal siirvicc 

15 • Personal shopping 

- 16. Decorator or ocher consaiting services 

17, Merchnr^lise attractively displayed 

1.^. Prices on nfiercharidise clearly .t^arked 

15. Free delivery 

fO. Mailing facilities 

21. Adequiite opportunity to inspect merchandise 

22. Customer credit (find out types if offered) 

23. Insurance on credit contracts or merchandise 

24. Check cashing privileges 

25, Prot it-sharing with customers 

26. Installation service (where applicable) 

27. Repair service (where applicable) 

28, Other customer services offered — list below 



Cost of three items class chose to compare: 

item 1 Item 2 Item 3 



Reprinted from Texas -Consumer Edncntion Gatde , i977< 
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Activity 17 

MAJOR CREDIT NEEDS OVER A LIF .IME 

Fiii in this chart Indicating why yoa might need credit for an ar*oant 
over $100.00. If you do not think you will, over SiOO.OO of credit at 
a particular age, leave that line blank. 



? Esti^nated Account 

'.^z^ ^?ii>msOTi -Cr-^dl-t^->:liqivt— be ICe^dad- - - — -af- Crbd<-i-c d eeded 

^ . , . , : —J : ^ 

IS-2Q ' ■ — ■ ^ i 

i 



20-25 \ , 





1 
i 




r~ — ^ : ^ 






30 = 35 


r- 








35-50 










40-50 










50-65 










over 65 
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Activity 18 

ilRedit role PL-.V 



crh'i-b'vCTERS 



ERIC 



SAL:-Y THOMPSON' is a young gifi who has_ just graduated, frdra high school. 
She is working as a cierk-typist earning $57 ,50 a week and has jusr 
recently become engaged She is basically a sensible girl, who us^s 
::\onev wisely, and carefully considers a purchase before making it. 

JIM VILSON is a young college student earning n:oney to gb_ to school by 
selling cookware' door-td-ddor. He is personable, hardworking ^ and a^ 
successful salesman because df his sincere persuasiveness, and because 
lic bcliuvcs in hie product. 

situation: 

Jim has learned of Sdllv's recent engagement from che newspaper announce- 
ment and has come to Sallv's home to cry to sell her a set ofcookware 
for her hope chest. Sally has agreed to let Jim make a presentation or 
the cdokware. 

CONSIDERATIONS 

1. The cookware sets vary in price from $150 to $325 depenci'lnt; on how 
large a set is ordered. 

2. Tiie cookware can be bought on **easy credit terms/' 

^. Saiiv has not vet earned enough to sa^c a significant amount or money 
and if she is to buy the cookware, she would have to buy it on credit. 

4. If Sally, buys immediately on this first call by Jim, she can get a 
*'free** elect^'ic fry pan to match the cookw^are . 

5. The pans Say not be bought individually. They afe sold onlv in sets. 
ALTKR NAT IVES. 

1. Sally buys the cookware. 

2. Sally resists buying the cookware. 

VARIATION 

Select other items that are commonly r.old by door-to-door ;.ilesmen and 
that >/3fy widely in price. 

Reprinted from T^cjy^: i^o^ Onlt on Consumer Educatio n. Hom.emaking 

ResearcVi L;ibdratdr . 
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Activity 1^ 



BASIC APPLICATICN FOu^ 



bast 



■irst Middle Sacial Security 



XA>!^: - 

PRESLNT Home Phone : 

ADrRESS: 



Years at this 



Ci^y : State: Zip Code; - Addres s^ 



/ / Ou^ /--/^ Rent / /-^Apartir.ent / / Other: 

PREVIOUS 

ADDRESS: - 



Citv! State: Zip Code: 



Nar.e and Addr^-ss Phone; 
of Nearest Relative: 



^mplover : 



Nature of Work: 



Phono 



Addresi 



Xltv: State 



Nunber of years etnploye-d-: Monthly salar y; 

Narne and Address dt 

F r e V toas Err.plo yer : ^ -- - -— — — 



(^red it References : 
1 . FirTTi Name ; - 



Address : 



Finn Nanie: 



Address: 



3. Finn Naine: 



Addrpss-; 



Bank Same: Account Nutnber: 

Address: Type of Account: / / Checking 

/ / Savins /—i hoans 



Name Spouse : - 



Nar^p nf_£mployor and Address: 



Applicant's Signature; _ Date: 
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Activity 2f) 
WARINC SOl?r-„=] OF CREDIT 



]!(:!• (IF 



CREDIT 



fiWIBER OF 
PAYMENTS 



mm OF 

EACH PAT- 
MEtlT 


DOLLAR COST 
OF CREDIT 


TRUE ANNUAL 
INTEREST RATE 


EVALUATION 
OF CREDIT 
TERMS 
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Activity 21 



DOES COST OF CREDIT 



HAVE Veu BAFFtED? 




t.V::e time to figure IT: 



Multiply the amount of each payment by the number of payments 
vbu will make. 



2. Add the down paytnent to vntir answer. 



3, Subtract the cash price, including the sales tax. 
The answer is what you pay for credit. 



Reprinted from Teacher Resource U^4l 



idnca-tion. Hbmemakih^ 



Research Laboratories. 



107 



ERIC 



11-52 



AcLivitv 22 

CONSfMEK MATHEMATICS: rlGUHlKG THi COST Or CRE3XT 



1 000 zz 



The -abies belcv show the inscallsent: loan _ regavaeht schedule for oacunts cf 5 
:-r l J vears. Use these re?a:.'3ent scheduleb :o calculate answers recar- 
-cli^atijris Snc ^^e cost of credit. 

aasv method to qaxckly _deter=ine the cost of crecir ts 3ultt?ly _ the monthly ?ay= 
=ent bv the'nuaber of months of the loan Co detemlne_the _to_tal to De repaic, .hen tr.a 
this tbtal repaid, subtract the principal _ borroved. _ The diiference is the cost or _ credit, 
ror example, if you borrowed Sl.OOO for 24 months at an^anpua^^percentage rate 
vour pavnen^s would be S46.25 a_mo'>th: S46.25 x_25 = S1.110;00 - t.OOO - SllO. In this 
ixa=pie it cost 5110 to borrow SI, 000 for 24 oonths. 



•2-Month Loan 



25-.Mbnth Loan 



36-Month Lear. 



.Annual Percentaee 


Rate 10.2': 


Annua 1 PercenCaRe 


Rate 10.2:: 


Annual 


«2e Rate IC^f: 


.\r:ount 
Finar.ced 


Monthly 
Pavr.etvt 


Amount 
\ ina^^d 


Monthly 
Pavaent 


AaoCr**" 

r mancefi— , 


Monthly 
?avtr;enc 




S 37.9] 


Sl.OOO 


$ ^6.25 


Sl.OOO 


S 32.36 




175.33 


2.000 


92.50 


2.000 


6-* : 72 




263.75 


3,000 


138.75 


3,000 


97: OS 




351.66 


i.OOO 


185.00 


:..00D 


129. -^-^ 



Studv the tables above and then calculate the loan obligations below. A consun^er should 
know these answers before deciding to niake ah ihstallaent purcnase. 

a loan of $2,000 for 1 year? ^z^^ . 



Wfiat would be the njonthly pa>T:ient on 
What would be the monthly payment on - loan of $2,000 for 2 years? 
What would be the Monthly payment on a loan of $2,000 for 3 years? 

How such interest would you pay on a S2.000 loan for 1 year? 

HOW 3uch interest would you pay on a S2.000 loan for 2 years? 

How such interest would you pay on a 52.000 loan for 3 years? 

-Titch of the above loans appears t o cost the le^st? 



$ — 

$ 

S 



S— 



S- 



It is estimated that a person, can carry installment paymenr:j>f 17 

income. To carry more than this amount ts.financlally dangerous.^ ^Assume that you ake 
hom^ S500 a month. Vou^re already paying 320 a rndnth for TV at:d S/5 a ruorth .nr a_.c.ir. 
Yorarfinterested^ th^r could be financed at $20 a month. B..or. .aK.ng a 

decision, answer the follovring questions: 



8; What is the monthly llait on installment payments considering my 
monthly tike-home pay? ' • 

9. How much wouW I have in monthly installment payments if 1 buy 
the stereo? 



$ - 



10. Would you purchase the stereo on cr 



edit? . . . Yes 



No 



11; W?*at alternative could you use to get the stereo 



EKLC 
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Activity 23 
BEFORE YOli SIGN YOUR NAflE 



You may riot think signing your name means much, but actually it can nean the 
difference between a secure future and one troubled with financial diffi- 
culties. Before signing a credit contract: 



DO: 

1. Know how you wiii make the payments. Be sure you can afford the ad- 
ditional debt. 

2. Understand all p^^ovisioris of the contract . A credit contract wiii in- 
clude costs such as insurance and interest in addition to the actual 
amount borrowed. RemCTiber that the contract will allow the merchant to 
repossess the goods if you cannot finish paying for them and you will 
still owe the money. 



DON'T: 

1. Never sign arty contract containing blank spaces that a salesman offers 
to "hold" for you until you make up your mind about various details. 

2. Never sign any contract you haven't read completely and fully under- 
stood. 

3. Don't sign a contract on the basis of verbal promises. Be sure anything 
the salesman promises you is in writing if you want to be sure the 
promise will be kept. 

4. Don't let any salesman "switch" contracts on you. Check all carbons or 
copies to be sure they are the sare. 

5. Don't sign a contract containing any provisions you aren't sure you can 
fulfill. To do so is asking to have the goods repossessed. 



Reprinted from teacher's Resource Unit oh Cbhsumer Education : Honemaking 
Research Laboratories. 
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UNIT III. FINANCIAL RESOURCE MANAGBffiNT 
Suggcstec time: 4-5 weeks 
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Overview 

UNIT III. FINANCIAL RESOURCE MANAGEMENT 



RATIONALE 

Youag adults who will be Leaving home and living «P^°f "l^^ f 
in newly created family units lujed to develop a realistic Idea of the 
f in^^Sl rSponstbiiit^ that result from this change in status 

i^'irlS th/knowledge ««d sMlls to ^^T'Mo^r:)! lining 

essential for their future financial security and economic well-being. 
ml unit tt^ciudes learning sctivitios to help students assume tfie 
responsibilities of financial resource manag«oeat succesif u^iy. 

OVERALL OBJECTIVES 

The student will be able to: 

Explain hw values, goals, needs, ^nts, and available 
resources relate to successful financial management. 

Solve pr5bl«iis in financial SaSag^ent by using the 
decision making process. 

Understand the Importance of developing a spending plan 
in order to meet needs and achieve financial goals. 

Plan the use of financial resources t5 meet individual 
needs for housing, food, clothing, and transportation. 

MaiStatn accurate financial records required for checking 
accounts, savings accounts, and payment of taxes. 

Recognize the role of insurance, retirement plans, and 
investments in planning for financial security. 



Ill-i 



ERIC 



Topical Outline 



UNIT III. FINANCIAL RESOUTCE MANAGEMENT 
Topic: Decision Making 

Topic: Demands <:>n a Family's Financial Resources 

Topic: Budgeting Resources 

Topics Using Financial Smi^mirc^B 

Subtopics; Managing Housing Money 
Managing eiotSing Honey 
Managing tha Food Money 
Managing Transportation Money 

Topic: Banking Services 

Subtopics: Depositpry Financial Institutions 
Personal Checking Accounts 
Savings Accounts 

Topic: Taxes 

Topic: Planning or the Future 

Subtopics: Insurance 

Retirement Plans and Social Security 
Investments 



iii-ii 
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UNIT Ul. FINANCIAL RESOURGE MANASBffiNT 



TOPIC: Decision Making 

OBJECTIVES: Explain how values ^ goals, needs, wants, and available 

resources are related to successful financial management. 

Solve problems in financial management by using the 
decision-making process. 



^ Content 

tifestyle 

—The Banner in which a person 
lives 

--Determined by personal values^ 
goals, heeds^ wants ^ and 
available resources 



Values 

—Those ideas, beliefs, and 
feelings that are important to 
an individual and influence 
feehavidr 

Sources of values 
— Family beliefs 
^^ulture 

—Interaction with friends 
—Customs and practices in the 

community 
—Experiences 'with institutions 

and social organizations 

Types of values 
— Social 
—Political 
—Religious 
— Scdhomic 
—Aesthetic 

Goals 

—Are targets toward which 
individuals and famiUes work 
or direct their efforts. 

Types of goals 
—Short-term 
— interaediate 
— Lcng-term 



Define lifestyle. 
Describe the lifestyle you would 
like to have in five or ten years • 
Examine the Influence of your 
personal values^ goals, needs, 
wsints, and use of your resources 
on your future lifestyle i 

Hake a list of things that are of 
value to you ^ 

Discuss why one thing may be of 
value to one person and net of 
value to another person- 
Identify persons^ beliefs, 
customs, and institutidhs that 
have influenced your value 
systoi. 



Identify different types of 
values. 



Define goals and explain their 
importance in making decisions. 



Identify a personal goal in each 
of the following categories: 

1 . Short-term goal . 

2. Tntermrftate goal. 

3. Lctig-term goal. 
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Needs _ 

— Those things that are essential 

to the individual's well-being. 
— ^Maslow's "hierarchy of needs'' 

.Physical needs 

.Safety heeds 

.tovc needs 

.Esteem needs 

.Self-artualization needs 

Wants - 

-^Thbse things a person believes 
would be "nice to have" 

Resources 

—Things at one's disposal to 
help one meet daily needs and 
achieve goals. 

kinds of resources 
— ^Personal resources 
.Money 
.Time 

.Health and energy 
.knowledge and :*kills 
.Material possessions 
~Natural or environmental re- 
sources 

Steps in decision making 

—Identify the problem. 

—Collect information about the 
problem. 

Consider all possible alterna- 
tives and weigh the advantages 
and disadvantages of each 
alternative. 

—Put choice into action and 
accept the responsibilities or 
the decision. 



Select one goal and write a 
parajreph explaining hb« you plan 
to obtain that goal. 

Eacplain the diffcr-iince between 
needs and wants. 

Discuss Haslow's "hierarchy of 
needs" and till how needs influence 
the setting of priorities for 
nmV'Ing consumer choices i 



Identify personal resources that 
will enable you to achieve one of 
your long-term goals. 

Describe current ccohc5mic condi- 
tions* such as rate of un^ploy- 
meht, inflation, cCiSt of housing, 
interest rates, shortages, balance 
of trade, etc* Discuss the impact 
of these conditions on the avail- 
ability of resources ne^ed to 
establish and maintain the life- 
style you desire. 

I Identify a current consumer 
i problem and follow the steps in 
i decision making to reach a sclu- 
l tidn. 

Dramatize the financial impact on a 
family of the surprise purp^hase cz 
; a hew car based on "wants." Con- 
trast with dramatization of a 

family using the decision making 
process to provide trahspbrat ion 
to meet their needs. 



Financial resource management 

—Making sound financial decisions 
that enable a person to use his 
personal and env-tronmental re- 
sources to achieve the life- 
sryiB fie prefers. 



From your ebser^^ations describe 
three' different tix esryles in. your 
area. Give reasons why you think 
the families chose dif f erent lif e- 
stvles. Do you think the life- 
styles inall three cases were by 
choice? If not, explain why not. 
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j (Note: Use fictitious names ; fi£ 
I hot identify families;) 



■king . Ath ed; 



suner: 



RESOURCES 

Barclav Mi- ton S.* and others. Tfe;an Guide- — --— — 

slwi^rkt Webster Division, McGrav-aill Book Company. 1977. 

Jelley. Herbert S.. and Robert 0. Herr«a|. 

lasa es and Deci^oas^ . 2nd ed^ New lorK. v^ieas 

MciCraw-Hiil Book Company, 1987. 
Oppenheim, Iren«. Consumer ^1 ^. Peoria. lUinots: Chas. A. 

Behhett Co., tac.» 1977. ^ 

Fitotrip - 
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UNIT III . FINANCIAL RESOURCE MANAGEMENT 
TOPIS: Bmands on a Family's Financial Resources 

OBJEetlVES: Recognize the deinands on a family's financial resources. 

Identify the average pcrctmtage of the family* s income 
spent oh housing, fpod^ clothing, transportation, medical 
care, recreation, education^ glfta^ Insurance, and 
personal care. 

Uadetstan<i that each family should plan its budget 
according to its particular needs and goals. 



C<^nten^t_ 



Demands oh a family's income 
— A family's income has many 

demands placed upon it. 
~The distribution of the income 
of "average" families in 
different incOTe brackets is 
useful for making comparisons 
in establishing guidelines to 
meet the demands oh ihcc^e. 



Distribution of income 

~Ihcome may be distributed by 
percentages speht ih different 
categories: 

.Housing and household opera- 
tions. 

.Trahspbrtatibh 

.rood 

.Clothing 

.Medical care 

.Recreation and travel 

.Educatibh 

« Insurance 

•Gifts 

.Personal care 

Factors thfluehcihg distribution 

of income 

—Values and goals 
—Seeds and wants 
— Stage ih family life cycle 
— Composition of family unit 
— Geographical location 
— Suying habits 

—Health of family members * etc. 



Studeht Activities 



Brainstorm and create a list of 
items oh which families spend 
money. 

Check available resources in the 
school library for information on 
family budgeting and the distri- 
bution of thcdmc for families in 
different income brackets. (U.S. 
Department of Labor Statistics.) 

Vi^ the transparency frcm 
Activity 1, "Where the Dollar 
Goes." 

Discuss the percentage of income 
a family cah expect to spend in 
each area and identify items 
included in each category. 

Answer the following questions: 
If a family has a nu>hthly income 
of $i,OGO after taxes^ how mahy 
dollars would be spent each month 
in each area? How much in each 
irea in a rear? 



Identify factors that influence 
the distributldts of a family's 
ihcc^e. 

View fiiastrip entitled "Winning 
the Money Game" and xise activity 
sheets provided with filmstrip. 



lie 
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UNIT III. FINANCIAL RESOURCE IttNAGSIENT 
TOPIC: Badgetihg Resources 

OBJECTIVES: Understand the importance of developing a spending pl^T^. 

in order to aeet heeds and achieve financial goals. 

Develop a spending plan based on realistic goals, 
estimated tncMe, and anticipated expenses. 



Student Activiti; 



Budget or spending plan 

-^Is a clearly dev^aioped P*lan 
to show how income v ill be 

spent. _ _ 

— Allows individuals or families 
to receive the greatest: satis- j 
taetioh from spending within 
their thccwie. 

Objectives of budgeting 

family to sort but pri- 
orities and establish goals. 

— -To apportion income to meet 
needs and to achieve goals. 

— To eliminate or reduce 
conflict over mosey manage- 
ment. 

Steps in financial planning 

—Establishing goals 
.Long-term 
.Intermediate 
.Shore-term 

--Estimating income 

.Saiariea and commissions 
.Interest and dividends 
.Pensions, social security, 
etc. 

— Estimating exprases 

.Fixed expenses 

.Flexible or variable 
living expenses 

.Savings 
^^Outliaing a spending plan 

(budget) 



List the advantages of havir<5 a 
budget. Keep a record of your 
income a^d e^en»^i for two weeks 
and then sinmarize the results on 
ah unsigned sheet of paper. Have 
a cOTttittee make a chart to show 
how class m^bers spend money. 

Discuss the value of a spending 
plan for teenagers.. Develop a 
personal spcndi^ plan and 
evaluate the plan in two weeks. 



Make a personal spending plan that 
you could use after you finish 
high school. 

Describe your status in each of 
three categories and develop a 
plan based on the situation created 
by your three choices: 

1. Hajbr activity (full or 
part-time job, student * 
hcmemaker )^ 

2. Living arrangement (at home 
with parents^ alone in 
apartaent^ sharing an 
apar^^t^ dormitory room, 
renting a house, buying a 

t mobile home ) 

j 3. Transportation (own car, walk* 
I carpool, bus^ bicycle 5 
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Making a spending plan work 
~Kccp track of how money i^ 
spent by recording expendi- 
tures. 

~Keep financial records to- 
gether. 

— Pay bills regularly and on 
time to protect your credit 
rating. 

~Stlck with the spending plan 
and develop good buying 
habits. 

—Review spending plan regularly 
and adjust plan as necessary 
to achieve goals. 



Divide into small groups and organ- 
ize a f^ily unit. 

Formulate a spending plan for your 
family by cdmpleting Activity 2^ 
•*What Axe Your ^peases?" and 
Activity 3, "Budget." 

Discuss ixKpulse buying ^ especially 
impulse buying on credit as a 
major obstacle to good money 
management . 

Share examples of impulie buying 
habits. Identify situations or 
particular items that result in 
Impulse buying. 

Discuss the relationship of good 
money management to satisfying 
family living. 



RESOURCES 

Activity 2 - "What Are Our Expenses?" 
Activity 3 - "Budget." 
Books 

Jelley, Herbert M., and Robert 0. Herrman. 

lasues and Dectstona . Nev York: Gregg Division/McGraw-Hill Book 
Company^ 1978. 

Kimbrell, Grady, and Susan T. K^rn. The Savvy Cdnsun^j^ . Bloomlngton, 

Illinbia: McKnight Publishing Company, 1984. 

Oppenheim, Irene. Consmer Skills . Peoria, Illinois: Chas. A. 
Bennett Co., Inc., 1977. 

Trbbboff, Benjamin M. , and Famie tee Bdvd. Personal Finance for^ 
Consumers. Morristowa, New Jersey: General Learning Press ^ 1976. 
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UNIT III. FiNASeiAt RESOURCE MANAGEMEKt 

TOPIC: Using Finaaeial Resources 
SUBTbPIC: MiMging Housing Money 

OBJECTIVES: Determine the percent of income to be housing. 
Describe housing alteratives in your cotmunity* 
Identify appropriate housing to weet need© within the 
limits of the spendi3S| plan, 
tist iSportanfc items to look for in a lease. 
hUt minimal ^eeds for f urnishi^s and equipment tot a 
ifirst household and estimate the cost. 
Describe ways to cut costs by refurbishing Intericrs and 
furnishings. 



Content 



.^udetii 



yttte^ 



Cost of housing 

-^Is usually the largest expense 

tten in the budget. 
—Includes rent or iMrtgage pay- 
ment t utilities » ittsurancej 
decorating > maintenance, and 

repairs. 

^--tlay include special assesBOTentSj 
such as school taxc*, traafi 
pickup fe^Si aad water and 
sever taxes « 

guidelines f ct spend lag on housing 
—Amount spent depends on jishat a 
family wnts In living facili- 
ties and hem thii relates to 
other g<>alst current earnings, 
and aon-hbuslog expenses. 
—Percentages invested varyt but 

one cOTison ffsideitne Is to 

spend no more thasi one-£>9urth 
to one-ehtrd of the family's 
iiarase on iKnwii^i The^ per- 
centage v^-ies with economic 
conditions^ availability of 
housings special needs # etc. 



Listen to a real estate agent in 
your community present information 
on housing coiBtSf including mort- 
gages, interest rates # points, 
utilities, special assessments, 
insurance t etc > 

Itemize costs of housing iii addi- 
tibta to the rent or mortgage pay* 
ment . 



Identify factors that taf luettce 
hw much a family can afford to 
spend for 9iousin|E« 
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Housing alternatives 
«->-A|>artmehts 
'-^ondOTinioms 
--Cooperatives 
^Duplexea 

— Mobiie ho®'^9 

— Single-uni?: hoaffiS 

• Develppm^nt hc5u«es 

• Castom boift hmj^e^ 



I 



Signing a lease 

— k lease is a iegaiiy binding 
agreasetit between you and the 
landlord* 
— B^bre sighing^ be i)ur« you 
understand ^fie terms* 
.What does reat inciudc? 
.Who is responsible for 
repairi and oaintenance? 
.Is a security deposit required' 
.Is there a late payment fee? 
.Hmf can the lease be terain^^ 
ited? 
.Can you sublet? 
.When can the laadlbrd enter? 
.What are the rules about 
pets« decoratli5g, etc*? 
• Is landlord r^;^ni^^:&le tot 
damage* to- i^ersbnal propeirty? 

Acquiring furnishings and equtj^ent 
--Plan a prograifc of purchases i 
-Hilx&nsider sMlti-puri^oae furni- 
ture, tis^ furrtitare, unfinished 
furniture, refurbishing bid 
furniture » etc. 
^^crnsider Suyii^ fewer pieces of 
bett^ qua 1 icy a£ul good dpslgn. 



View the fiimstrip ehtitied 
**Hdusiiig Alternatives" and 
discuss advantages and disadvan- 
tages the aiternatives. 

Complete Activity 4, "Types of 
Housing Available.** 

^ ExamiS« local nc^^apapers to 
idensify housing alternatives in 
your coimaunity. 

t«k* a field trip to compare 

housing alternatives in y©ur 
cooaawttlty, 

Id^^if^ feasing suitable for 
'^first homes" for young people in 
I your c?«aunity. Estimate the 
total housing cbitit including 
utilities i upkeep^ taxes ^ basic 
de^btatiag^ and insurance. 

Obtain copies of several leases 
and read th^ carefully to 
determine the terms of the 
leases 

Discuss problems tbat might arise 
between a landlbrd and tenant. 

Make a list of questions to ask 
thiici landlord and a list of 
questions the landlord might ask 
you. Role play interviews with 
landlords. 



ItCTire basic furniture and equip- 
Tien t or appliances you will need 
for the housing alternative you 
selected. Estimate the cost and 
iiscuss hcv you could furnish a 
home on a minlraua budget. 
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Use mall order catalogs and news- 
paper advertisements for price 
estimates or attend a garage sale 
or estate sale* 

Divide Into small groups and list 
ideas for refurbishing interiors 
and furnishings to cut housing 
costs • 



RESOURCES 

Activity 6 - "Types of Housing Available." 
Books 

Jciiey, Herbert H.^ and Robert 6. Herrmann. The^ftmer^ 

Issues and PectstoBS . 2nd ed» New York: Greg Dlvisidn/McGraw-Hill 
Book Company, 1978. 

Kimbrell, Grady^ and Susan T. Kern. The— S avvy Consu m er . Bioomtngtoni 
Illinois: McKnight Publishing Ccmpahyj 1984. 

eppenheim, Irene. Cotisumcr Skills . Peoria, Illinois: Chas. A. 
Bennett Co., Inc., 1977. 

Troobbffi Benlamln M., and Fannie tee Soyd. Personal Finance for . 
Considers. Hbrristown* New Jersey: General Learning Press, 1976. 

Filmstrip 

"Housing Altertuitives." Glencoe Publishing 66.^ Ihc.^ 17337 Ventura 
Boulevards Enclnb» California 91316. 
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UNIT iii . FIMNGIAL RESOURCE MANAGEMEOT 
TOPIC: Using Financial Resources 
SUBfbPiC: Itinagii^ Clothing Money 

OBJECTIVES: Determine the percent of irxome to Be spent oh clothing. 

Develop a total clothing plan to get the most in value 
and satisfaction from the money spent for clothing. 



Content 

Major influences on clothing 
decisions 

— Physical 

— Psychological and social 

~Ecbhomic 



— Political and religious 
— Cultural and ethnic 

Characteristics of a planned ward- 
robe 

— Ciothittg is appropriate for 
individual's activities or 
lifestyle. 

~Each pi^ce is selected in re- 
lation to c t;her items in ward- 
robe. 

—Choices are built around two 

or three colors. 
-Clothes are interchangeable. 
— Fabrics are appropriate for any 

season. 

—Accessories go with a variety 

of clothes. 

Steps tn TOrdrbbe planhihg 

— Evaluate your present wardrobe 
.Clothes you wear 
.Clothes in need of repair 
.Clothes you ho longer wear 
— idmtify clotUihg heed^ to 

COTplete your wardrobe. 

—Plan purchases to take advan- 
tage of sales and bargains to 
get the best value for money 
spent. 



12g 



Activities 

Identify the many functions sexrved 
by c lb thing md the major influ- 
ences on clo^:hing decisions. 



Describe a well-planned wardrobe. 
Examine your wardrobe to determine 
if these criteria have been met. 



Listen to a presentation on "Steps 
ih Wardrobe Planning" by a student 
in a clbthihg and textiles semester 
course. 

Look ahead for a year br two to a 
hew job or role that will require 
you to have special clothing. 
Make a list of the clothes you 
have that are suitable and list 
the wardrobe items that you will 
heed for your first season on the 
job or iS school. Use a xnail- 
order catalog br visit local 
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Budgeting incCTe for clothing 
— the. average American faniily 
spends under 10 percent c£ 
its income on clothing and 
personal care, 

£r dpping considerations 
-Comparison shopping 
— ^Type of store arid services 
offered 

— Merchant's reputation and re- 
turn policies 

— Method of payment 
•Gash 
.Credit 
.Layaway 

—Sales 

.Clearance 
.Aanual 



.Special purchase 
— Labels for consumer protection 

.Fiber content 

.Care requirements 

Cost per wearing - 

— For a new perspective on 

clothing costs, consider the 

cost per wearing. 
-Compute by dividing the origina 

cost by the number of times the 

garment wilt be wortii 



stores to obtain estimates of the 
prices of items you will need to 
buyi 

Compare the total cost of the new 
iteas to the amount in ycur spend- 
ing plan for clothing and make 
appropriate adjustments. 



Brainstorm to develop a list of 
things to consider when shopping 
for clothing. 

Giscuss when and where to buy to 
get more for your clothixig dollar* 



a cotton shirt, rayon 
shirty and a polyester /cotton 
blend shirt after laundering. 
Discuss characteristic of fibers 
and identify potential problems 
related to shrinkage, ease of 
care, durability § etc. 

Explain how launder ing and dry 
cle^ining influence total clothing 
cost. 

Compute the cost per wearing for 

aii evening dress or suit and for 

a jpair of designer j eans . Compare 
the cost per wearing for these 
itCTS. Escamine the merit of 
paying a high price for quality 
in a garment to be worn only once 
or twice. 



RESOURCES 
Books 

Jelley^ Herbert M., and Robert 0. Herrmann. The Americ an Cdnsime^; 
Issues and Decisions . New York: Gregg Division/McGraw-Hill Book 
Company, 1978. 



aer. 



Blddmihgtdh^ 
Peoria, Illinois: eSas. A. 



Kimbrell, Grady ^ and Susan T. Kern 

Illinois: McKnight Publishing Company, 1984. 

Oppenheimi Irene. Consumer Skills . 
Bennett Co., inc.^ 1977. 

trooboff, B^jamin M.^ and Fannie Lee Boyd. 

Consumers^ . Mdrristown, New Jersey: General Learning Press, 1976. 
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UNIT iil. FINANCIAL RESbURCE Jfe^iiASSSNT 
tOflCi Using Ftnarclal Resources 
SUBTOPIC: Hanaging the Food Money 

OBJECTIVES: Detertalne the percentage of the average family's 
incdae spent for food* 

Identify basic foods need^ for good nutritional health. 

Recognize the advantages of pla nnin g food buying. 

tist tips for getting the most value for the food dollar i 



Contents 

Percent of average family's income 

for food 

— in the United States, about 
25-35 percent of the average 
family's Income is spend on 
food. 

— tow Income families may spend 
30-50 percent of their total 
Income for food. 

The Basic Four Food Groups 



i 



Advantages of planning meals and 
snacks 

— Helps assure nutritional 

adequacy. 
--Saves by buying food on sale or 

in season. 
— Reduces number of trips to 

store. 

-^Hakes best use of leftovers and 
itims oh hahH and reduces ^iste 

— Facilitates preparing ahead and 
reduces preparation time. 

-^dntrbls food costs and reduces 
impulse buying. 

Tips for getting value with the 
food dollar 

-•Compare unit prices. 

— Boy store or generic brands. 



Sti 



Check available resources to deter* 
mine the percent of the average 
family's incdsae that is spent on 
food. 

Estimate the amount your family 
spends on food per month. 



Review the Basic Four Food Groups 
and evaluate your diet to see if 
you ari eating the right kind and 
amount of food. 

Discuss the advantages of planning 
meals and snacks and of shopping 
with a list of heeded items. 

Volunteer to plan the meals, 
make the grocery list , and do 
the food buy lni5 for your family 
: for several weeks and determine 
iways to stretch your family's 
food dollar. 



— Don't shop whea you're hungry. 



Braihstdrm and list tips for 
getting the most value for the 
food dciiar. 
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^-^ow a "special" anS recognize 

"loss leaders." 
— ^Suy foods in season. 
— ^Avoid impulse buying, 
—^atch for errors i^j^^S^"S 

and at the cash register. 

— eSbbse grade suited to cooking 

method; 

—Buy food in form that gives 

the most servings. 
—Rotate foods to avoid 

spoilage. 
— Read the food ads. 
-^lip coupons, etc. 



( View and discuss f iisstrips 
entitled "Choosing Food for Good 
Nutrition" and "^lealtlme - 
Anytiae." 



RESeSjriGES 
Books 

Jelley, Herbert M., and Robert 0. Herrmann. The American Consumer: 
Iss^aes and Decisions . New York: Gregg Division/ScGraw-Hill Book 
Company, 1978 • 

Ki^breil, Grady, and Susan T. Kern. The-SaVvy Cohsvaner. Bloomington, 

Illinois: McKhight Publishing Company, 1984. 
dppenheii, Irene. Consumer Skills^ > Peoria, Illihdis: Chas. A. 

Bennett Co., inc.^ 1977. 
Trooboff, Benjamin H. , and Fannie Lee Boyd. Personal Finance fgg 

Consumers . Mo^tstowh, New Jersey: General teaming Press* 1976. 

Filmstrips * 
"Choosing Food for Good Nutrition" and "MeiltlmS-Anytime," 

Nu^rttt^n to Work Series . Ghas. A. tonnett Publishing Co.* Inc. 
Peoria, Illinois 6i6i5. 

Pamphlets 

-Foodv'' USDA Hoie and Garden Bulletin No._ 228, and "Nucrttion and Your 
Koalth/* USDA Home and Garden Bulletin No. 232. Superintendent of 
Documents, U. S. Government Printing Office. Washington, D. C. 20402. 
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USIT III. FINASCm- RESOURCE MANAGEMENT 
TOPIC: Using Financial Resources 
SUBTbPIC: Managing Transportation Money 

OBJECTIVES: Identify transportation options available in his/her 
ccxsmunity. 

Detenaine the percentage of income to be spent oh 
t r ahspdir ta t i bh • 

Estisate the costs of car ownership on an annual and 
mohtnly basis. 

Identify appropriate care for a car to keep the car in 
good co^itidh and reduce operating costs. 



Content 

Transportation choices 
--Mass transit 
—Car poo Is 
—Cars 

— Motorcycles 
--Bicycles, etc. 

Estimating costs of car ownership 
' --Fixed expenses 
.Car payments 
-Amount of loan 
-Rate of interest 
-Length of loan 
.Depreciation 

-Difference between what you 
pay for a car and the price 
you can get when you sell it. 

-Greatest the first year and 
decreaseii each succeeding 
year. 
• Insurance 

-Costs vary with type of cover- 
age; make» model, and year of 
the car; frequency of acci- 
dents for p«J^sbhs your age 
and sex; and your driving 
record. 

-Costs may be reduced by com- 
paring rates and coverages 
offered by different companies 
by choosing a car wisely^ and 



rni^icies ^ 

Identity trahspbrtation options 
available to ybu in ybur cbtanunity 
and explore the advantages and 
disadvantages of each option. 



Discuss the costs o;i bwhihg a 
car fbr a year. Divide into 
groups and get infbrroatibn on 
costs of financings insurance 
(liability, collision, and compre- 
hensive), taxes and fees, and 
operating cbsts, etc. 



Listen to a car insurance agent 
explain the factors that affect 
insurance cbsts. 

As a class, determine specific 
information for three young 
persons seeking insurance. In 
small grbups visit several car 
insarahce agencies and compare 
rates on the basis of age^ gra 
driving record, and type of car 
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by keeping ybiir driving record 
cieani 
.Taxes and fees 
-Sales tax 

-Registration fee for license 
-Driver's license fees 
—Operating expenses 

.Operating costs include gas, 
ntaxmtenaxxce (oil changes, 
tune-ups, etCi)f tires^ and 
repairs. 

.Operating costs are directly re- 
lated to huaber of miles driven, 
where you drive (city^ moun- 
tains, etc.), how you drive i and 
the amount and frequency of 
maintenance and repairs. 

.Operating expenses cannot be 
eliminated, but they can be 
reduced . 

Four basic steps in shopping for a 
car. 

— Figuring out how much you can 



.Examine your J)udget. 
.Determine what you can manage 

for a down P^y^^^^. 
.Determine what you can afford 

monthly for: 

-Loan payment* 

-Insurance. 

-Taxes and fees. 

-n)perating expenses. 
-Finding out what cars would meet 
your heeas and budget. 
,ThA Aato Bddk of Official Used 




-Selecting the right car 
.Used cars vary in price de- 
pending on: 

-Condition and 3iileage* 
-Popularity at the time. 
-Where you buy iti 

.Selling price Is usually arrived 
at by bargaining. 

.Dealer's reputatibn may make a 
difference. Look for dealers 
willing to give you a 30-Klay 
warranty or guarant^^ that the 



Determine the percentage of sales 
tax in your community and ^he 
cost of registering a car to 
obtain a license. 



Consult available resources in the 
school library or ask the teacher 
of driver education to give the 
cIahs general estimates for 
operating expenses for various 
types of cars* 

Estimate your annual mileage and 
compute the operating costs. 



Identify ways to reduce operating 
expenses . 

Ex^tiae your budget and determine 
how much you can afford to spend 
oh transportation. Determine the 
amount you can afford for a down 
payment from savings and what 
you can afford to spcuad on 
transportation monthly. 



Refer to available resources to 
determine the type of car you 
need and can afford. 

Listen to a reputable car dealer 
or a knowledgeable person 
present ''Tips on Buying a Used 
Car." 

Divide into groups and shop for £ 
particular type of car. Compare 
prices t warranties, and cost of 
financing through the dealers. 
Select a car for your gidup. 
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car wtii pass state inspection. 
— Shopping for a ioan 

.Check carefully for the best 
deal on fiiiancing._ 
•Calculate the dollar cost of 

credit and coispare rates, 
-Consider credit unions, local 
banks # and finance contpanies. 
• Check on repajrmeht provisions. 

-Balance due immedtately or 

assessed late fee if payment 
is missed or late. 
-Savings in prepaying . 
-Repossession for nonpayment. 
.Read and understand contract 
before you sign. 



Caring for a car 

—Preventive maintenance 
.Check oil frequently. 
.Check tires regularly. 
.Check horses, fanbelt* and water 
in battery at regular intervals. 
,Make sure headlights and brake- 
lights work. 
• Keep car #;lean. 
.Watch for sighs of brake 
problems. 
-^-Choosing a mechanic 
—Dealing with emergencies 



RESOURCES 



Shop for a loan to buy Che car. 
Coizpare interest rates and repay- 
ment provisions. 

Estimate th^ cost of ovning the 
car^ selected by your group, for 
a yeari 

Divide your yearly estimate by 12 
to get the monthly cost. 

Consider your estimate of costs t 
your income, and your budget and 
decide whether you can afford to 
buy and operate the car. 

Listen to a mechanic or other 
qualified person explain proper 
preventive maintenance to keep 
your car in good condition and 
reduce operating costs. 

Discuss ways to choose a good 
mechanic who charges fair prices. 

Review appropriate procedures for 
etnergencies. 



Books 

Jeiiey, Herbert M.* and Robert 0. Herrmann, the Amfgric ah Consumer: 
Iggues ^n^ Decisions . New York: Gregg Division/McGraw-Hill Book 
Company, 1987. 

Klmbrell, Grady, and Susan T. Kern. The Sa vvy C onsumer . Bloomington, 

Illinois: McKnight Publishing Cbmpahy, 1984. 
bppenheira, Irene. Consumer Skills . Peoria, Illinois: Chas. A. Benne 

Co., Inc., 1977. 

Oppenheim, Irene. Living Today . Peoria, Illinois: Chii. A. Behhett 
Co.* Inc., 1981. 

Trooboff, Benjamin M., and Fannie Lee Boyd. PeMonal Finance^ for 
Consumers > Morri^town, New Jersey: General Learning Press, 1976. 
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UNIT III. FINASei^ RE^aURCE MANAGEMENT 
tdPie: Banking Services 

SUBTDPIC: Depository Financial las ti tut ions 

OBJECTmS: Understand the differences between financial ins tittit ions 
that accept personal and corporate deposits • 



Contents^ 



Activities 



Types of depository financial 
institutions 

— COTierclal banks 

—Savings and loan associations 

.-Credit unions 

— «utual savings banks 

Primary services of banks 

—Accepting and safeguarding money 
^^^^Laking sound loans 
—Transferring funds 



Supplementary services of Banks 
— Special savings accounts 

—Banking by mail 

-^Autciiated equipment 

-^Credit cards 

—Safe deposit boxes 

— Travelers^* checks 

-*Trust services 

—Stocks and bonds 

— €oin and currency services 



Listen to a local banker speak bh 
banking. 

Take a field trip to a local bank 
and listen to someone explain the 
services offered by the bamk. 

ExpUtn the differences between 
the various types of depository 
financial institutions. 

Read "I. Overview of Depository 
Financial IhstitutiiDns" in your 
student workbook ^ The Hbv aftd^45i-y 
of Ba^i^ . 

Suffiiftarize the services offered by 
banks. 



Books 



ricah Consumer: 



Company, 1S78. 

Kit^brell. erady. and Su^nT. ^M-^^^^^S^^ Bloomington. 

Illinois: McKnight Publishing Company, 1585. 
Oppehnelm. Irene. ConsuM^t^kUla . Peoria, Illinois: Chas. A. 

Bennett Co.» inc., 1977. 
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R£S(3URCES (continued) 

Gurricular Materials 
The How a nd Vh9 of Banking , teachitig Guide afld Student's Workbook 
— >wg v^«c Fygz-ugtve^ Section of the Louisiana Bankers 

Lsociatiol.^ Contact : Kenny Dunavay, touisiana Bankers Association. 

P. 0. Box 2871, Baton Rouge* Louisiana 70821. 
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UNIT III. FDiASeiAt SESOLTLCE MAKAGEMEST 
TOPIC: Making Services 
SUBTOPIC: Personai Checicing Accounts 

_ -r rs-j*«i^^ ^^^**ii^4i^^A a-j^ saf^tv of choking accounts 

Objectives: Unaerscssa vac «^w»ir«**.^*«w^ t^-^ 

la paying bills and naincaining records of paycent. 

Use proper procedures in maintaining check accost records 

axid reconciling check ledgers and bank stateaent. 



^ ^ ^ 



Student 



Advantages of checking account 
— Money is safe and easily 

transferred or withdrawn, 
-Checks do: riot have size and 

weight of coins and may be 

safely sent through the mail, 
—Payment can be stopped if check 

is lost or stolen. 
-—Checks can only be cashec by 

persons to whoc tney are payable 
^^ancelled checks are good 

documents as evi^ience of 

payment. 
— Accounts are insured up to 

$100,000 by FDie. 

Types of checking accounts 
— Regular accounts 
•No interest paid 
.Service charges 

- Flat monthly fee 

-Charge based on minimum 

balance 
-(^targe per check 
—NOW accounts (negotiable 
order of withdrawal) 
.Large minimum balance 
.Interest paid on average 
monthly balance 
"Individual or joint accounts 

Haintainihg personal records for 
a chf^ctcing account 

— Deposit tickets 

--Checks 

— Check register 



Identify the advantages of having 
a personal checking account after 
reading "II. Checking Accounts — 
Part One" in your workbook, The-How 
and Why- of Banking . 

Compare the cost of checking 

accounts at several local banks 
by contacting each institution 
and requesting, information about 
their checkitiip; account procedures 
and charges. 



Discuss the various types of 
checking accounts available and 
select the type that meets your 
needs. 

Read "III. Checking Accounts — 
Part Two*' and "IV. Checking 
Accounts — Part Three''_ in yoiir 
w^rkbnok, Xhe-How and Why of 
Banking . 

Using the sample signature card in 
your workbook, demonstrate how to 
open a checking account. 

Pvactice writing checks for 
various siouhts bf_purchaaes as 
directed in ''IV. Checking 
Accounts Part Three." 
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Find out tav ovcrdraf ;;s or SSF 
c&ecks are handled by your local 
bank, eonpare charged atsd sethods 
of handling. 



CauctottS in handling checidng 
accounts 

-^Overdrafts 

— ^7oid checks 

—Stop payoent checSa 

^-^onsufficient funds (SSF) 

Reconctiing the account 

-^^Dutstanding checks 

(Subtract from bank acateaent.) 

Deposits in transit (Add to 

bank statm^t.) _ 

—Bank service charges (Sub- 
tract froo checkbook balance.) 

resources" 

Books 

t*iiAv Herbert H. ^ and Robert 0. Herrmann. The Aateric _ — 

^i^g;/^^^^^^^^^ Sew York: Gregg Dt^ision/HcGraw-Hlll Sook 



Stiidy the sample bank statm^t 

provided^^ Answer the questions 

accompanying the statesent. 

Finally^ reconcile the bank state- 
p ,^ r and check register in your 
workbook^ The Ho^ 
Bankinfr> 



Coo^any^ 1978. 
Klabrell* Cradyj 



and Susan T. Kern. The Sai 



Blooming ton. 



Chas^ A. 



liltndts: Hcinight Publishing Gompany, 1984. 
Oppenheia. Irene. Consimer Skills* Peoria, Illinois: 
Bennett e6.» Ihc.# 1977. 
Curricular Materials 
-H^ How mnd ^^ y of Ban king, Teaching Guide and Student ^s Wo|kbook 
-frSlrS^rthe Young Exe cutives Section of the Louisiana Bankers 

P. b. Box 2871, Baton Rouge, Loatataru 70821. 
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UNIT ilL FHiASGlAL RESOURCE MAIULGDiElff 
ICPIC: Banking Services 
SU3T0PIC: Savings iccouncs 

OBJECTIVES: Understand the benefits of savinz taoney and the secfaanics 
of opening and using a savings account. 



Content 



Student Activities 



Benefits of savings 
^-Offer security 
— Earn income in the fbra of 

interest 
—Avoid interest expenses by 

saving for major eacpenditure 

Savings accounts 

~Regular passJ>ook account 
— Money market certificates 
—Certificate of deposit 
(CD) 



Suggestions for assuring systcn- 

:itic saving 

—Seif -discipline 
—Payroll deductions 
—Automatic deductions from 
checking accounts 



Factors to consider in selecting 
a savings institution 

— Saf ety^-tnbney Secured against 
loss 

— Liquidicv— eaile and speed with 
•v'ni.:h ^a'/in-2 5 _ oin "it! turned 

into ::ccessible cash . 
— Earninfics~t:a:i of inrerest 

paid on savings 



Read ''V. Savi^^gs Accounts" in yonr 
uotkzzQk-^ Xhe-E^ and Whv of 
BarJcing > 

Biscuss the benefits of savings. 



Compare rates of interest paid on 
regular passbook accounts • Explain 
what compound interest is and bow 
it works to your advantage. 



1 



Explain how to open a regular pass- 
book savings account and how to 
keep track of the amount In your 
account. 

Working in three groups, decide 
which method would work best for 
the following situations: 

1. Teenager with first job 

2. Young couple with small 
children 

3. Single parent 

5. Established family with 
teenage children 

Discuss three factors to consider 
in selecting a savings institution 
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Savings institutiotis 
— Coearaerctai banks 
^^Mutuai savings basics 
—Savings and loan assoctaticns 
— Credit unions 

Other oettods of saving 

^-United States savings bonds 
— EndotiBent instxrance 
— Annuities 

^Esployee savings plan 



identify local savings institu- 
tions and conpare safety, ease of 
liquidation^ and earnings. 



List and discuss other ways of 
saving money and coopare safety, 
liquidity i and ear nin gs. 

Examine your budget and determine 
the mount of your systematic 
savings. 



Bioooingtbh. 



RESOURCES 
Books 

Jetiey, Herbert H.. and Robert 0. Herrmar^. The toerican Consumer: 
Issues and Pecistons . New York, Gregg Division/McGraw^ill Book 
Company* 1978 

Kimbrell> Grady and Susan T. Kern. The 

Illindift; McKnight Publishing Companyi 1984 

OppenhetB. Irene. C^^er Skills . Peoria, Illinois: Chas. A. 

Bennett Company, Inc., 1977. 
Trbdbdff , Benjamin M., and Fannie Lee Boyd. Personal Finance^for 

Consumers , Morristown, Ne^ Jersey: General Learning Press, 1976 

Curricular Materials 
The How and Wh^^ Baaking . 



Teaching Guide and Student's Workbook 



e HOW ana wny— ox naPKJ.ng . icttcni^iis v*uxu^ ^w* — 

prepared by the Young Executives Section of the Louisiana Bankers 
Association^. Contact:, Kenny Dunaway, touisiaha Bankers Association, 
P. 0. Box 2871, Baton Rouge, Louisiana 70821. 
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UNIT III. FINANCIAL RESOURCE MANAGEMEJT 
tePiC: Taxes 

0BJECTIVES: Identify different kinds of taxes. 

Identify services provided fey gwveri 
taxation. 



Complete a persocjil income tax fbra correctly. 



Content 



taxes defined 

--^pntribatiotts for the support 

of a govertment required of 

persons^ groups ^ or businesses 
within the dcaaln of that 
govjerniaent. 

Kinds of American taxes 
— Personal income taxes 
—Corporate income taxes 
—Sales taxes 
—Property taxes 
—Excise taxes 
—Estate and gift taxes 
— Business and license taxes 
^-^ustpmSt duties, and 

tariffs 
-Social Security taxes 

Two ways to classify taxes 
-^ay they are paid 

.Direct tax (paid directly 
to government) 
.Indirect tax (included in 
price of product and seller 
pays tax to govertsment) 
— Way they relate to income 
.i=*rogr«S8ive tax (applicable 
tax rate tncraases with the 
increase in income » e.g. • 
income taxes and inheri-* 
tance taxes ^ etc.) 
.Regressive taxes 
(take a higher percentage 
c I income from the poor 
th*n they do from the rich, 
e.gii property tax^ car 
license, sales tax, excise 
tax I etc.) 



Student Activlti^ 



Define taxes and list the differ- 
ent kinds of taxes paid by con- 
stffiers in America. 



Find out what a laborer who earns 
$14,000 per year and what the 
person who owns a small business 
and earns $30,000 per year would 
pay in social security taxes 
each year. 



Classify the following taxes as 
direct or indirect and as pro- 
gressive or regressive: 

1. Tax on long distance calls 

2. Tax on ticket to movie 

3. Tax on cigarettes 

4. Tax oh new car 

5. Income tax 

6. Tax on gasoline 

7. Real estate taxes 

List services that are provided 
by Federal, State, and local 
governments through taacation. 

Ask the librarian or civics 
teacher for a breakdown bh how 
Federal and 3tate tax dollars 
are spent. 
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Controlii^ your taxes _ _ _ 
— Select public Officials who 

reflect your views on 

need^ and metbc^ of funding; 
—Make your opinions fcnown. 
— Evaluate the cost of services 

or protection you seek, 

-Conserve services and reduce 

costs of gdvertxntental agencies, 

Mininizing income tax obiigatioh 
~Keep complete i adequate, 
accurate records of income 

and dcpcndituresi 

— Understand ^^t income is tax- 
able and what is not taacabie, 
—Understand which expenses are 
deductible from your taxable 
income. 

—Find a qualified person to 
help you. (The Internal 
Revenue Service has a tax-^ 
payer -a s sis t anc e s erv Ic e t ha t 
can help answer questions.) 



Discuss your responsibilities as 
a citizen £or controiiing your 
taxes. 



Visit an off ice of the Internal 
Revenue Service and find out 
what services and publications 
are available to help an indl^ 
vidual taxpayer prepare a tax 
return. 

Complete personal income tax 
forms using samples from The 
Internal Revenue Service. If 
you did not have ah income * 
estimate your earnings f ran your 
first job and use that figure 
for your income. 



RESeURGES 
Books 

Jelley* Herbert M., and Robert O. Herrmann. The Americ an Cbnsime^: 
Issues and Decisions . New York: Gregg Divlsion/McGraw^ill Book 
Company, 1978. 

trooboff, Benjamin M.* and Fannie Lee Boyd. Fersonal F inance fbr_ 
CQng^^rs . Morristowh* New Jersey: General Learning Press, 1976 • 

Publications 

Current forms and income tax informational pamphlets. 
Revenue Service. 
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UNIT ill. FINANCIAL RESOURCE MANAGeiENf 
TOPiC: Planning for the Future 

SUSTSPIC: Insurance (Life insurance, Health insurance, and Property 

and Liability Insurance) 
OBJECfiVES: Explain the role of insurance in planning for a f^ily's 
financial security. 

identify the different types of life insurance available 
and develop stills to select life insurance to meet 
financial needs. 

Recognize the need for health insurance and determine 
the coverage needed. 

Understand the protection available through property and 
liability Insurance . 



Content 



Insurance 

^A protection plan to reduce 
risks and uncertainty in a 
fmiily's financial management. 

— ^A way of sharing risks with a 
group . 

—Based on the principle that 

although one can't predict what 
will happen to a certain indi- 
vidual at a particular time^ 
one can predict what will 
happen to a large group of 
people. 

Life Insurance 

--The purpose of life insurance 
is to provide a cash reserve or 
income for dependents lipdn the 
death of a major wage earner. 

—Life insurance is not.primarily 
a savings plan or an investment 



Student Activities 



Define insur^rnce and explain the 
basic principle oh which all in- 
surance is based; 



Discuss who needs life insurance. 



Insurance language 
—Policy 
-^Premium 
— Benef iciary 
— Face value 
— Cash value 
—Riders 



Define terms used to discass life 
insurance . 
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Four 5aslc types of life in- 
surance 
—Tertn _ 

--Straight life or ordinary life 

— Limited pajrment 

—Endowment 



Life insurance heeds 

— In general needs depend on 
the extent of one^s financial 
responsibility to others. 
^-Other considerations are 
current assets^ liabilities^ 
famiiy^s living needs, future 
goals , other financial re- 
sources available to the 
family. 



Health Insurance, 

~A necessity for most people. 
— Best to plra health in- 
surance program is to decide 
which risks are the greatest 
threat to the family and 
cover these risks with in- 
surance- 
Five types of health insurance 
~Eospital expense insurance 
— Surgica:1 expense insurance 
— Physician's escprase insur^ce 
"^^1^3 or medical insurance 
•^Disability insurarw^e 



Name the four basic types of life 
insurance and state the unique 
features of each. 

Determine which type of life in- 
surance affords the greatest 
protection for a family with young 
children at the lowest cose, (term) 

Identify tHe types of life insur- 
ance that include a "savings'' 
future. 



Explain why buying term insurance 
rad investing the difference in 
cost betveen term and the other 
more expensive types builds up a 
larger cash fund than the ^'savings" 
types of insurance. 

Listen to a reliable insurance 
agent review the insurance needs 
of a hypothetical family that you 

describe. Ask the agent to 

explain various types of coverage, 
along with the cost and advan- 
tages and disaivahtages of each 
plan. 



Refer to your spending plan to see 
if you have budgeted an appropriate 
amount for life insurance. 

Discuss the rapidly iotcreasing 
cost of health care and examine 
the heed for health insurance. 

Listen to a representative from an 
ihsurahce conrpMtiy speak to the class 
about the risks people face with re- 
gard to health ani accidents. 

identify the five types of health 
insurance and discuss the basic 
coverage ih each type. 

Co^^e the cost of a group plan 
where you work and the cost of an 
individual or faiaily policy. 
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Govertsment health care programs 
^^^Hedlcare is a federal health 
icBurance program and people 
65 or older and some disabled 
persoos are eligible for 
benefits. 
Medicaid is a joint Federal 
and State program and people 
who cannot afford to pay for 
health care may receive help. 

Property and liability insurance 
— Protects against property 
losses ^nd financial itability 
for injuries suffered in one's 
residence. 

•Fire insurance 

•Extended coverage 
.Personal liability 
• Homec^er's policy 



Examine a group health insurance 
policy and list the chief pro- 
visions of the policy and determine 
if some families would need another 
policy to supplement the coverage 
in the group policy. 

Check your budget to see if a re- 
alistic amount has been allowed for 
health insurance. 

Listen to an insurance agent ex- 
plain the coverage offered in 
property and liability Insurance. 
Ask the agent to recoamehd the most 
advantageous coverage for a yoxmg 
ccnidle with small children living 
in a rented apartment. 

Determine the cost of a homeowner's 
policy for a young couple llvlngf 
In their own mobile home or a 
rented apartment. 



RESdORCES 
Books 

Jelley, Herbert M., and Robert 0. Herrmann. 

Issues and Declslbns . New York: Gregg Division/McGraw-Hlll Book 
Company, 1978 i 

d^penhetm, Irene. Cbnsuffl^r^ SklUa . Peoria, liiinbts: Chas. A. 

Burnett ebit Inc., 1977. 
Trbobbff^ Benjamin and Fannie Lee Boyd. Person a l F inance for 

Cong^^rs . Mbrriatown, New Jersey: General Learning Press, 1976. 

Curricular Materials 
Personal and Fmtl^ Financial Planning; Strategi es for Teaching . 
Education Services, American eotmcil of Life insurance and Health 
Insurance Assbciatipa of Aaerica, iSSQ K Street. JJW. »ashingtori» 
D. e. 20006* June 1982. 
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UNIT III, FINANCIAL RESOIURCE MANAGEMENT 

TQPie: Plahhihg for the Futvire. 

SUBTOPIC: Retirement Plans and Social Security 

OBJECTIVES: Explain the four main types of retir^eht plans and 

relate each to the needs of various family situations. 

Identify the two types of social insurance and the 
benefits covered under each* 

Explain why a social security card is an important 
document. 

Explain how one is eligible for benefits of social 
security. 



Content 



8 of retirement plans 

KEOGH - Self-employed piari. 
-IRA - Individual retirement 

account. 

-Company sponsored retirement 

plans. 

-Social Security Insurance. 



Major types of social insurance 
— Social Security 

.Old age benefits for retired 
workers 

.Unemployment insurance 

.Survivor benefits 

.Worker's benefits 

.Disability 
— ^Medicare 

•riedical care for persons 65 
or over or persons 
social security or disability 
for at least 2 years regard- 
less of age 

Information about social security 

card 

~A social security card ts some- 
what like a bank book. It 
Idratlfles your earnings 



Student Activities 



Discuss types of retirement plahs^ 
how they work, their advantages 
and disadvantages. 

Break into buzz groups and answer 
these questions. 

1, Why is it^portaht to plan 
for retirement? 

2. Which plan would be suitable 
for various types of 
families? 

tisten to a speaker frcsm a social 
agency or program for the aged 
talk about the people chese 
programs serve. 

Research eligibility for various 
types of benefits, under social 
security and Medicare. 



Fill out an application for a 
social security number. 
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--You do not have to be employed 
to apply for a social security 
number i 

~If you loose or forget your 

number I you taust fill out a 

special form to try to find 

your number • - 

--You are given only one social 

security number, 
— Every three years » errors can 

be corrected within certain 

time limits. Errors might 

include incorrect name, 

Incorrect number* or incorrect 

earnings. 
—If you change enployers or have 

more than one employer during 

the year, checking the status 

of your account can be 

especially important • 
r~To check one's social security 

record, one must _f ill out a 

request f orstatement of 

earnings. Get Form OAR-7 004 

at the nearest field office. 

RESOURGES 

Books _ ___ _ 

Ccetnpany, 1978. 



Discuss why changing employers 
would be a good reason for checking 
on ycur social security record. 



Complete a form to request a state- 
ment of earnings. 
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mU III. FINANCIAL RESOGReE HANAGEHENT 
TOPIC: Planning for the Future 
SUBTOPIC: Invesm^ts 

OBJECimS: Distinguish between various types of InvestmiSts. 

Recognize the value of in^restmenti for financial security. 



Con tent, 



investments _ 

—A way of patting money to work 
in the hope that it will earn 
more money* 



Stiident^fccttvitiea 



Categories of investment 



— Stocks 
~Bonds 

~Stamp collections 
^bin collections 
—Jewelry 
—Real estate 
-Natural resources 



Define investments and discuss 

their role in the familly's 

managraent of financial resources. 

tist types of investment opportune 
ittes and compare the risks and 
returns on each type. 

Complete Activity 5, "Basic 
Financial Balance Sheet. 'V Based 
on this information and other 
financial information obtained 
earlier this unit, devise an 

invesm^t program that might be 

appropriate for you and your future 
family. 



RESOURCES 

Activity 5 • "Basic Financial Balance Sheet." 
Books 

Oppenheim. Irene. Consumer SktlU . Peoria. Illinois: Chas. A. 
Bennett Company^ inc.» 1977. 

. ^ M Famile Lee Boyd. Pi^^ aonal Finance for 
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UNIT III. FIKANCIiU. RESOURCE MANAGEMENT 
Activities 



ERIC 
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Activity i - Wfiere feh« Dbliar Gots 
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Hpus«hi3)d operation 

Transposition 

i«.2 



led 



Food 
203 




Rcrraatidn 
64 



54 

^ff^ trave* 
anaotrw 3 

Iboacco 
1 2 

P^sonai care 
1 3 

Re^gocaand . _ 
Mittareactivttiss i 4 

faocanon 



Madicaicara 

106 



Source: Bureau 



of Econottic Analysis, 1982 • 
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Activity 2 
WHAT ARE btJR EXPENSES? 



Totals 



FIXED EXPENSES: 




potiey 




Housing ^Retit) 

Insurance Payments 

Health 
Life 
Car 

Utilities 

Electricity, 

telephone 
Installment Payments j»iti--^t 

Savings 




Cas 
Water 





Total 





FLEXIBLE EXPENSES : 
Food 

Clothing and laundry 
Household expenses 

Medical expenses (doctor, depist^edicine) 
Education (school supplies 
Transportation (car expenses, bus fares) 
Recreation (tnovitJ. entertainment, ^crts) 

Contributions (church, cdomuaity, 
ind gifts) 

Personal (haircuts, cosmetics, 
ailovance, cigarettes) 



.. J. •••••••••• 

i Jr ^ •••••••• 




Adapsred from: Impact 



Total . . S___ 

FIXED AND FLEXIBLE TGTAL S-____ 

,ooalcs. Ohio State Department of Education. 
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Activity 3 
BUbCEl 

YOUR SPENDING Pt*H FOR THE MONTH OF 
ESTIMATED INCOF® 



AnOQQt 
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Activity a 
TYPES OF HOUSING AVAltABLE 
This may be used as a study sheet or a test. 

^ I. K traditional hou^e ii one based on a style which originated in 
the past. 

T 2. A cont^orary or «odem house is a style which is not based on 
past or tradttibh. 

w — t i.wi u^aam urv\m with its cotmaon characteristics. 

H ATCHING - Match the house styte wxtn 

Split level A. Rambling, one-scbry hbuse, no 

tnterict stairs, occupies a 

C contemporary retactvly large land area. 



Ranch B. Suitable for a sloping site; has 

two short flights of interior 

stairs. 

e. Unique design; forms a unit with 
its site; interior ^reas not too 
clearly defined. 

^ - w^M.4«o in the first column with the appropriate 

HATCHING - Match the type of housing in the rirst coxu»u 

definition in the second column. 

, . A Buyer receives stock in the cor- 

_G_ Development house a. ^^^^^ ^^^^ ^^^^ building 

n Prefabricated house grounds. 

„ --— t„+ir B. A moveable dw«ilihg. 
C Custom built 

, ^ ^ C. A house specially designed to suit 
used home ^^^^^ ^^^^ ^^er. 



B 
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Mobile home ^ partUlly asiembled in a 

Cooperative factory. 

. - £ Each individual oWns an apartment 
_E_ Condominium ^^^^^^ , share of the 

F Rented apartment or house grounds. 

F. Use of living space in return for 
monthly fee. 

G. One of many similar houses in a 
larg« iubdivisioai 

H. A house prevldusiy owned by others. 
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Activity 5 
BASIC FINANCIAL B&ANCE SHEET 



ASSETS: 

Amoonc of Cash 
Ihvestiacnts . . 
Property Owned 

• • • • • 
Jewelry and Furs 
Furniture 



. s 



• ••••• 



TOTAL ASSETS . 



LIABItlTiES: 

Unpaid Bills 

Loans 

House Notes 

TOTAL LIABILITIES 

NET WORTH OF INDIVIDUAL OR FAHILY: 

Assets Minus Liabilities equals: Assets - , ^ . ^ 

Liabilities .. 

NET WORTH ....... 
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UNIT IV. BfJT.DING AND STREKUTHENING FAMILY RELATIONSHIPS 
Suggested Time: 3-4 weeks 



149 

o 

ERIC 



Overview 



UNIT IV. BUILDING AND STRENGTHENING FAMILY RELATIONSHIPS 



RATIONALE 



In order to assume the responsibilities of marriage and family 
living, students heed to develop self -under standing and skills In 
commuhicatihg and building relationships, in understahdihg the functions 
of families, and in coping with crises. This unit helps the student 
develop a realistic picture of what it means to be married with emphasis 
on the areas that require special understanding and growth if family re- 
lationships are to be stable and rewarding. 



OVERALL OBJECTIVES 

The student will be able to: 



Describe steps in developing relationships and identify 
characteristics of rewarding relationships. 

List and describe the five basic needs of individuals in 
Mas low *s "Hierarchy of Needs 

Recognize the importance of a positive self concept and 
identify desirable personal qualities to develop. 

Describe the valuing process ^ identify values important 
to him/her^ and demonstrate respect for the values held 
by others. 

identify current problems facing young people and recognize 
the effect of personal decisions in these areas bh family 
relationships. 

nembhstrate effective interpersonal skills in co^unicating 
with others. 

Recognize the functions of dating and the engagement period 
in building a rclatibhship* 

Explain the fuhctiohs of families and the importance of build- 
ihg gbod family relationships. 

Identify areas requiring adiustment in marriage and dembn- 
strate techniques for resolving conflicts* 

Identify types of family crisw-s and recognize the value of 
interpersbrial skills in facing a family crisis. 

Identify resources in the COTmunity to support, strengthen, and 



- - \.'"orce t. e familyi 
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Topical DuCline 

UNIT IV, BUiLDlNG AND STRENGTHENiNe FAMILY REtATIONSHIPS 

Topic? Building Relatiotiiships 

Topic • Self ""UniiG^stsriciiTig 

Subtopics: Basic Needs of the Individuai 

Self Concept,, Personality Developmemc, and Maturity 
Developing Values 

Coping with Current Prdblems/Persbnal Decisions 

Topic; Cbmznurii eating with Others/Interpersonal Skills 

Subtopics: Levels of Verbal So^unication 
Developing Interpersonal Skills 
Patterns of Responding 

Topic: Fortiiing a Family 

Subtopics: Love, Dating, and Selecting a Marriage Partner 
Maturity for Marriage 
Engagement Period 
Marriage and the Hdneytnoon 

Topic: Living in a Family 

Subtopics: Family Functions and Relationships 
Happiness in Marriage 
Marriage Adjustments 
Resolving Conflicts 
Coping with Crises 

Topic: The Community's Role in Supporting the Family 




isi 



IV-1 



UNIT iV. BUItDiNG AKD SrHENGTHENIXG F/^MILY RELATiOr;SHI?S 
TOPIC: Building Relationships 



'BJECTIVES: 



Recognize various kinds of relationships. 

Understand the »^/urpbses of relationships^ 

Describe four steps iri developing a relationship. 

Describe three characteristics of a mutually satisfying 
relationship. 



Content 



Student ^^Activities 



:iiids of relationships 
— Family 
— Fr tends 
— Acquaintances 
— Dating partner 



'urpoe>es of relationships 
--To meet ernbtibhal heeds 
— Tc seek acceptance 
^-To enrich life 
--To conduct business 



U^'i.iting person to person 
— Rewarding relationships 
depend on one-to-bhei 
prrson-td-pcrsbh inter- 
action, 

— L' ''satisfactory relationships 
''Ir ^'rom thinking of people 
' ; rnth r than as 
human hcin^^s. 



Define relationship and identify 
different kinds of relationships 
and the characteristics of each. 

List as many dr script ive words or 
phrsses as possible to describe 
friendship. Identify the qualities 
you look fbr in a friend. Are 
these qualities important in other 
relationships? 



Study yoar relationships with 
others by recording information 
about your experiences with 
others. Describe experiences with 
otliers that gave you enrichment, 
support, acceptance, and unier- 
^^tanding. 

Identify patterns in your rcLi- 
tidhships with others and your 
purposes in these relationships. 
Discuss hov understanding how and 
why vou act a a you do c^in b^? a 
starting point in making ybur 
relationships more moaningHil and 
satisfying. 

f^^ocall ah experience when yon were 
treated as an object rather than 

a person. Shiire your experience 
-/fth the class. Choose a partner 
^ yd bt^gin a cuhversat loh. While 
ybU talk fce^p constant eye contact. 
Looking at a person when you talk 
to him/her helps you relate oh a 
person-to-person basis. 
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Steps in developing a relationship 
— Rapport (feeling at ease) 
--Self ^revelation (sharing 

feelings i experiences^ arid 

attitudes) 
— Matuai dependency (depending 

on one another to talk to, 

laugh with, go places with, or 

rely on) 
—Seed fulfillment 

(neetihg special individual 

heeds through interaction) 

Characteristics of relationships 
— Trust 

— Afiection or liking 
-^Ptwer 



Discuss steps in deveibping a re- 
lationship; Identify behavior 
that can cause disintegration ^f 
a relationship in each step. 
Think of a relationship that you 
wanted to build, but it just 
didn't work out. At what step 
did the relationship begin to 
unwind? Can one person build a 
relationship? 



identify three characteristics 
that influence haw a relationship 
will proceed. Exaaine the 
importance of lautual trust and 
affection and neshed or shared 
power in a good relationship. 

Anonymously write a letter to 
"Connie, the couaseior," and ask 
ior help in solving a problem in 
a personal relationship. Divide 
lnv:o small groups and write 
Connie's responses to the requests 
for help. Discuss the prbblt^ans 
and responses. 



RESOURCFS 
Books 

Graif;, Hazel Thompson. Thresholds to Adult Living . Peoria, Illinois: 
Ch]:\H. k. Bennett Co., Inc., 1976. 

l.andis, Judson T.^ ani Mary G. Lahdis. Porsbhal Adjustment ^ Marringwi? » 
and Ftimily Living . 6th ed . Englewood Coiffs, Mew Jersey: 
: rentice-Hali, Inc., 1975^ 

i^ppcnhclni, Irene. Living Tcvday . Pcbriai Illihbis; Chas. A. Bennett 
Co; i fnc; , 1961. 

Si;sci Connie R._ P erson to Pcrsbn . Peoria* Illihbis: Chas. A. Bohhett 
Co., Inc., 1978.'^"' 

;n.ith, Ro^becca M., and Mary Lin Apicelli. Family Matte rs. New York: 
Hutterick Publishing, 1982. 
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UNIT IV; BUILDING AND STREN6THE!^iNG FAMILY RELATIONSHIPS 
Ti ) ? I C : S e 1 f -'Jnd er s t a rid ir^ 
Sh'BIOPie: Basic Needs of the Individual 

r'BJECTIVES: List and describe the five basic needs of individuals in 
Mas low's hierarchy of needs. 

identify three characteristics of self-actvalising people. 



Cbriterit 



Mislow*s hierarchy of heeds 
— Masiow arranged five basic 

needs in the order of their 

priority. 
--Lover heeds must be net before 

an individual can move on to a 

higher level. 

-Physical heeds 

-Safety needs 

-Love needs 

-Esteeij; needs 

-Self-actualization needs 

b.>.T,e ways of rneetihg basic heeds 
— Working for money 
— Providing secure surroundings 
— Establishing personal rela- 
tionships 
— Haihiixg respect of othnrs 
^^Wdrkiug toward goals 



CI ir.icterlstics nf ff.ni f -Hctuait zing 

I ) L- n p 1 e 

'-Accept self and others. 
--Balance heeds and demands of 

self and thd world. 
— Seek new ideas and experiences « 
---Have peak experiences that make 

life seem rewarding and wrth* 

wh i 1 c . 



Student Activities 



Read avail?3ble resources on Abraham 
Maslpw's hierarchy of needs. List 
and discuss the five basic needi; 
identified rrdm your reading. 

Compete io see w lo can compile 
the longest list of specific needs. 
Label five cbluniis on the chalk- 
board with a basic need. Cate- 
gorize the specific heeds under 
these headings. 

Think about your actions over the 
past few days. Identify the ways 
your heeds are being met. Complete 
the exercise^ "What Motivates You?, 
in What Do Ybu Like Ab out Yourself ? 
page A3» to examine the rabtiyes 
behind your actions. As a class^ 
relate the motivators to Haslow's 
five basic needs. 



Kcad available re.Hoijrres cmU 
identity cha'-acter 1 st 1 cs <>1 solf- 
actunlizing people. 

Share a peak experience with a 
classmate. Remember that a peak 
experience is most likely to 
happen when ybu are using your 
abilities to their fullest, when 
you stretch yourself to grew to be 
the best you can; 
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RESOURCES 
Books 

Parnell, Frances Baynor. Hotse m aking Skills for Everv day^^Llvlng -^ 

South Holland, Illinois: The Gocdheart-Willcox Company, Inc«» 1981 

Ryder, Verdene. CDnte m porary Living , South Holland, Illinois: The 
Gbodheart-Willcox Coapany, Inc., 1979, 

Sasse, Connie R. Person to Person . Peoria, iiiinois: Chas. A. 
Bennett Co., Inc., 1978. 

Slater, Shirley, and Lee Cibrowski. What Do Ybu Like About Yourself ? 
Developing a Positive Self Concept . Home Economics Education 
Association, 1201 Sixteenth Street, N.W., Washington, D.C. 26036, 

Sinith, Rebecca H., and Mary Lin Apicelli. Fanily Matters . New York: 
Batterick Pabiishing, 1982. 
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UNIT IV. BUILDING AND STRENGTHENING F/^MItY REfcATieNSHiPS 

TOPIC: Self •Understanding 

SUBTOPICS: Self Concept 

Personality Developnent 
Maturity 

OBJECTIVES: Recognize the importance of a positive self concept- 
Identify forces that shape personality and recognize that 
each individual is resronsible for the way he/she responds 
to the environment. 

Recognize signs of matarity and identify desirable personal 
qualities to develop. 



Cbhterit 



Sn'lf cohcepc 

— is deftaed as a person's per- 
ception of himself. 

— Is ronned through interaction 
with significant others^ e.g., 
family i peers ^ teachers^ and 
authority figures* 

— Is the most important single 
factor affecting behavior. 



Student Activities 



Get a partner and for two minutes 
tell your partner what you like 
about yourself. Make rib riegative 
commerits. After two minutes, let 
your partrier have a curn while you 
listen. Discufs how you felt, both 
telling about yourself and listening 
to your parcner. 

Read "Discbveririg Who You Are" iri 
Person to Persbri j pages 23-43, or 
another available resource on self- 
concept development. 

Define self concept and discuss the 
influence of significant others in 
the format ibn of ari individual's 
self cbricept. 

Examine your image by completing 
the assignment, •'Image Activity," 
in " Wh^ Do You Like About Your- 
^£TO.** page 55. 

L.amirie the relationship of a posi- 
tive self concept to socially 
ace iptable behavior. 

Explore the possibility that a poor 
self concept leads to the develop- 
ment bf anti-social behavior traitsi 
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Two factors asaally related to 
success and effective performance 
--Positive self concept 
--High degree of self estecn 



Ways to develop a more positive 
self concept 

--Learning self -acceptance (dis- 
covering the real self within 
and accepting it for what it 
is— a combination of positive 
and negative traits that make 
each person unique) 

--Seeking out experiences that one 
can handle and that will bring 
soQe kind of reward 

— Seeking oat people and activi- 
ties rhat make one feel 
corific.erit and competent 

--Identifying and developing 
strengths 

— Identifying and working to 

correct weaknesses when possible 

Definitions of personality 

^^Behavibral and emotional traits 

that distinguish an individual 
— All that a person has bcen^ is 

now, and hopes to be 
— Sum of all inherited and ac- 
quired characteristics 

Korccs th.iw shape personality 
--Heredity 
— Rnvtronment 

— Individual's response to his 
environment 



M.iiurity defined 

--Sel f-cdntrdl over thdu.^hts, 
r*'^lin^>S4 and behavior 



Biscuss the importance of a posi- 
tive self concept in relation to 
success on the jbb^ family harnbriy 
and stability i coping with crises ^ 
assuming leadership roles, 
learning new skiiis, self-discipiinei 
and giving attention to the needs 
of others. 

Complete the ^'Personal Profile" in 
What Do You Like About Ycarseif ?," 
page 29, 

Discuss ways to develop a more 
positive self concept. Describe 
ways you can help others develop 
a more positive self concept . 



Using a dictionary and other re- 
sources ^ define personality and 
discuss your definitions. 



Identify forces that shape persbn- 
alityi Review basic facts con- 
cerning the impact of heredity and 
environment on personality. 

Answer the question^ who is 
responsible for the way an indi^ 
vidual responds to his/her environ- 
ment? (Each individual is 
responsible for the way he/she 
responds to hfs/her environment.) 

Del ine maturity and "llr ,uss 
difforeht types of i urity. 
Answer the question, will yoii 
achieve emotional maturity when 
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Type3 of maturity 
— Ihy ^Ical 
'-Mental 
— Emotional 

A feature per.^on 
— Is honest. 

— Accepts responsibilities. 
--Is aware of his/her values. 
--Makes vise decisions. 
— Sees the other person's side 

in -in argu=:enti 
— Keeps his/her temper. 
— Standi^ up for his/her beliefs. 
— Recognises the good in others. 



you becGcie nature physically? 

*frite a brief paragraph rp explain 
vhy you responded as you did. 

Describe a mature persotii 

Read the statements in Activity 1^ 
^'Maturity Is...^" end choose two 
or more students to role play a 
skit based upon each statraent. 

Think about people you adtilre. 
Cosplete the exercise, "If I Could 
Meet. . i'_'_lh What . Do You Like. About 
Yourself ?i page 42. Think about 
the qualities you look for in 
others and what you want to develop 
in yourself . 



RHSOURCES: 

Activity 1 - "Maturity is..," 

Books 

Ryder, Vcrdenc. Cdnt^gapcr^ry Living . South Holland, Illinois: The 
".bodheart^Wlllcbx Company^ Ihc.^ 1979. 

Sasse^ Connie R. Person to Person . Peoria, Illinois: Ch^s. A. Bennett 
Co.. Inc.. 1978. 

Publications 

Slater, Shirley and Lee Gibrowski. Uliat Do V ou bike About YoarscH ? — 

n t'vr] oping a Post t-tvi? -SelfLXoncept . Howe economics Education 

A<;koc i.ition, 1201 Sixteenth Street, N.W. , Washington, D.C. 20036. 

''Wh.it Maikes People Successfuii" National Research Bureau, inc., 
424 Ivorth Third Street, Burlington, Iowa 52601. 



UNIT fV; BUfLf^ISG AN^ STRENGTHENING F/tMIL: R£L.A.TIOKSHIrS 
7' I C : Sel f-Uriderstahdihg 
SrSluPIC: Developing Values 

■'z^tCTiYES: Describe the valuing process and identify personal values. 

Respect the values held by others and recognize the 
influence of values on relationships; 



-Are standards one 'ieveiops to 
^;aide his/her actions, attitudes, 
cDHiparlsons, aad judgi^.ents. 

-Tteiine sotething of v:>rth th^t 
a;; iadividual prizes and believes 
to be beneficial or good, 

-Art- not Che sane for everyone; 
!;:f£renc people have difffTe:.": 



Student Activities 



i in}\ process 
-V :j.!i:sin>; one's valuer 
. ro^ J y 

. Trom .1 1 tornal i Vfijr 

.At tor ronsidcr in.t; all tii;? 

i'riziiv; one's valurs 
.cMu^rish 

. PuH 1 i c 1 V af f 1 m 
-i.ivin^; on** * s values 
• Ac Lions consistent with values 
.Part of a pattern that is 
ropeatod in itfe (persistent 
nud reoccur on many occasions) 



rt> > v>r values 
I -in i 1 V 



' rrt.rs 
< » rlter-i 
Nc'ifiMu rs 



Define values. Discuss how 
individual's concepts of "right** 
arid "vrdrig" are related to values. 

Ifevelbp a list of values thav are 
cocjtaohly cbhsidervd "good'" vdiuesi 
such as physical fitness, honesty, 
and cleanliness • 



Complete the sheet, "Identifying 
Values." in Activity 2 id help 
you rec^^riize some basic things 
that you value. Compare your 
rankinqs with those of ctiier 
class tncmbers. Explaiq why the 
raakings were different. 

Complete the exercise^ "Traits 
and Characteristics," in What 
Do You tike About Yaur.seif ?» 
page 47, to clarify your vaiufis 
and Identify the personal 
characteristics you believe to 
be important. 



^ entify sources of values and 
discuss tlic problem of developing 
a c]nar idea of one's personal 
values. 



mi G5rY mim 



Lfsc live perscr^s who have 
influenced your valaes; 

Discass the iarpact of cele»?ision 
viewing upon your values. 

Determine the five vaiues vitn 
the highest rankings for year 
class frpn Activity 2, "Identi- 
fying Values." 



Fcr the next 24 hours, record 
the value statea^tits you hear 
related to these five values* 
Report to the class the different 
views ycni heard expressed • 

Discuss how differences in valaei 
can affect relationships. Discuss 
the teportamce of recognizing 
and respecting th^ values h*^id by 
others. 



KESOL'RCES 

Activity 2 - "Identifying Values." 

Books 

Craig, Hazel Ihor^pson. T/treshoids to Adult Living . 3rd ed. Febria* 
Illinois: Chas. A. Bennett Co., inc., 1976. 

Opj^onhoim. In^ne. idvjjig— Tj^day , Peoria, Illinois: Chas. A. Behnt-tt 
Co,, Inc.. 1981. 

Pirnoll, Francos Eaynor. Honenakini; Skills for Everyday Living . South 
Holland, Illinois: The Goodheart-Willcox Company, Inc., 1981. 

?Udor. Verdcne. ContCTporary Living ._ South Holland, Illinois: The 
Cocr'-ioart Wtllcox CoSpany* liic.^ 1979. 

Sasse, Connie R. Person to Perrgbn, Peoria, Illinois: Chas. A. Bennett 
Co., Inc.. 1973. 

Publ icatlbhs 

Slater, Shirley, nvid Lee etbrowBKi. yf;.it Uo You Likj- Ahout Y our;, .-ir? — 
V ( ' 1 n [> i ;i ?o A 1 1 S o 1 f Conor t i ^ • J' cv >nt)TTi i c s _ F.U u c f i ^ >n 
Ass<rcTatIbn, i.ZUl Sixteenth Vltf^, Washington. D.C. 20036, 

1982, p. 47. 



— . iz^icus leaders 



[hfluence of values 

— Values cover the whble range 6i 

people's leeiingSi thoughts^ 

and actions. 
— ValL^es affect choices people 

make in the use of their tij:!:e, 

r.on<^y^ energy, and affection. 
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UN'IT ir^ BUILDING ANT) STRENGTHEN I!;G FAMILY RELATIONSHIPS 
TOPICS; Self^Understaadmg 

SUBTOPIG: Goping with Current Probl^s/Persc'oal Decisions 



OBJECTIVES: Trace the consequences of persbhal decisions related to" 
the use of alcohol and drugs. 

Elxpress an avaremess of the inpact of chesaical dependency 
on relationships w^ithih a fanily. 

Identii V current probleas and express ah awareness of the 
ixspstt mf personal decisions In these areas on relation- 
ships wilth family and friends. 



Content _ _ 



Drug definitions 

— ^ is a cheriical suhstar.ce, 

other than fbcyd, which causes 
changes in the way the body and 
nind function, 

— Drug use is the "taking of a 
drug tor its intended purpose^ 
in the appropriate ainbunt, 
frequency, strength^ and 
manner.'* 

"-Dr ug misuse is "taking a sub- 
stance for its intenacd P u r p' o !> y i 
bat not in the appropriate 
aniount, fre<|upncy, strength^ or 
minner . 

-'I>ru£ nbusc is •Velibcrately 
t nicing .1 substtihce for other 
than its ihtondM purpose, and 
ir. a Sanger t^^U can result in 
damage to the person's health 
or ability to function/* 

--Dr^i-^ ^^l^tibn describes a habit 
i)ri}ught about by the cdntlhucd 
Use of drup.s. 

.Physical addiction involves 
changes in which the body 
develnns tolerance for the 
drug nnd experiences with- 
drawal systems when use bf tht? 
(irug is stbppcJ. 
.Mtntal addiction results when 
.i Hf^rson requires the use of 
tfie drug to meet oniot tonal 
needs ; 



Student Activities 



Review comiron tercis associated with 
drugs. 

Clarify the differences between drug 
rcisdsc, dri:,::; ab-ise, and drii^ aJdic^ 
tion. Disctiss the differences be- 
tween physical and taental drag 
addiction. 
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--Chesical dependency (alcohblisiii 
addictioa to prescriptioG drugs 
and ••street drugs**) is a primary; 
progressive i chronic, taraitial 
iiinessi which affects every 
nenber of a family. 

Kinds of drugs used for non--2iedical 
purboses 



"Nicotine 




.Effects of 


use 


.Dangers of 


sacking 


— Aicohoi 




.Effects of 


aicohoi 


.Dangers of 


aicohoi use 


— Depressants 




.Effects of 


depressants 


.Dangers of 


abuse 


— Stimulants 




.Effects of 


stimulants 


•Dangers of 


use 


— Narcotics 




.Effects of 


heroin 


.Dangers of 


use 


— Hallucinogens 



.Physical and mental reactions 
.Dangers of use 
— Marijaan:^ 

Effects of marijuana 
.Dangers of use 

UTiy people misuse and abuse druge 
— Nep,ative self concept 
— Peer pressure 
— FiUTstiy example 
— Ciir losi ty 
— ^'scapc 



Define chenical dependency and 
deterinlhe what is meant by the 
temsi rrir^ty^progressive* 
chronic; ar:- terminal - 



Listen to a member of the Sub- 
stance Abuse and Prevent i^'^r: 
Education (SAFE) team cr the 
health teacher review the effects 
and dangers cf using various 
drugs . 



If a knowledgeable speaker is not 
available, divide ir::D sxaii 
groups and use available resources 
to determine the effects and 
dangers of using various drugs. 
Report your findings to the class. 



Examine reasons for taking drugs. 
Respond to the following questions. 

1. Does the misuse or abuse 
of drugs really make a 
person feel better about 
himself /horsetf , or do 
it reinforce a poor self 
concept? 

2. How do you respond to peer 
pressure when the group 
want^ you to do something 
you know is harmful? 

3. Does drinking or drag abase 
"run In f lilies?** Why? 

4. Is trying a new drug to 
satisfy your curiosity or 
to demonstrate your 
**bravery'* a sigh of 
maturity! 

5. bo problems go away when a 
person rsisuses or abuses 
drugs? 
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htSTiicai dependency and the fatally 
— All fanily aecbers are affected 
by the chenical dependency of a 
family manber. 
— Effective treatnent for chenical 
dependency involves aii faiaiiy 
meabers- 

— Help for a fazzily with a chetsi- 
caily dependent aember is 
i*vailable In most conrsuhitics. 
.Alcoholics Anohymous 
. Al-Anon 
.Aiateen 

.Substance abu*?e clinics and 

treatinent units 
.Uetbxif icatibri units 
.Private hospital treatment units 
.Mental health and substance 

abase offices 

.Substance Abuse and Prevention 
Education teams in publtr 
schools 

.Private chemical dependency 
counselors and creatnent 

cent rrs 

ikin^> decisions »ibout drugs 
— Ijofirie decisidn(s) you muat make, 
'-•identify your bptibris. 
-^Consider the cbhsequchccs bf 
various actions, 
'^hysicai and mental effect 
results 
iHffec?: on relationships 
.Effect on f^oals, values^ and 
life-style. 
-^Mnko choice and be prepared to 
accept the consequences of your 
(iecisf on* 

)pin^^, with other current problems 

— Running a-^ay 
---Siiicide 

'^Reckless drivihj;; 

--V.^ndallsm 

--6heac 

— Shupiil L.»i,, 
--Teenage p.ireiitlrift 



6. Hoc: <^oes a niature person 
res; ^rid to a problem? 
Does a nature person escape* 
blaae others, or solve the 
probi^? 

Listen to a speaker vho v-r;rks with 
families of cheiiica^^ly dependent 
persons explain the effects bf 
chemical dependency on all fanily 
menbers . 

If an outside spaaker is not avail- 
able^ read "The Dysf linctidnai 
Family^" ah excerpt fron the SA?£' 
Educators* Hanual ^ pages 27-^30* 

identify sources of help in your 
comaunity for persons who are 
chessically depenc ^t and for 
their families* 

Collect available pamphlets from 
local substance abuss clinics and 
treatment centers and make a 
display of available literature. 



Explore how you feel about drugs 
by responding to the questions in 
Activity 3* '^Feelings about 
Drugs." 

Examine your personal decisions 
about the use of alcohol and 
other drugs in the light of your 
knowledge of the effects and 
dangers bf drugb^ ybur feelings 
about drugs ^ and your goalb ard 
• ^lues . 

Identify other personal prcblcnis 
I ^cihg high school juhibrs and 
s.*nibrs. 

Gbmpicte Activity "My Own 
View," to identify your values 
conci^rning some of those problems. 

BEST eOPT AVWiMll 
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Drscass the effects of piersonal 
decisions in these areas bri ybiir 
relationships with family and 
friends. 



RESOURCES 

Activity 3 - "Feelings About Drugs." 
:^ctivity 4 - ''My Own View." 
Books 

Craig, Hazel Thompson. Thresholds to Adalt Irving . 3rd ed, Peoria, 
Illj.nbis: Chas. A. Bennett Co., inc., 1976, 

L.indis, Judsbn T.* aha Mary G, Landis, Personal Adjaatmeirr, Hnrri ^^, 
and Family Living . 6th ed. Englewood eiiffs, New Jersey: Prentice- 
Hall, Inc., 1975. 

Ryder, Verdene. Cbntempbrary Living . South Holland, Illinois: The 
Gbbdheart-Willcbx Company, Inc.. 1979. 



Sasse, Connie R. Persbh tb Person . Peoria^ Illinois: Gnas. A. Bennett 
Co., Inc., 1978. 

Publications 

^"Alcohol, Irugs, and You." Baton Rouge: Louisiana Department bf 
Education. 

*"Le(!: 's Talk About Drug ftbass." Bacon Rouge: Louisiana Department bf 
Education. 

^ SAPE' Educators' Manual . Baton Rouge: Louisiana DcpHrtmep.t of 
Education. 

*"Ybur Child. . .Important to you*.. and to Us." Baton Rouge: Louisiana 
Educatibh. 

*"Yduth for Drug-Free Alternatives." Baton Poage: Louisiana Department 
of Educ/itioh. 



*These publications are available through your local SAPE' coordinator 
or by writing Sustance Abuse Prevention EducaLibh^ Louisiana Department 
of Education, Post Office Box 44065^ Batbn Rouge, Louisiana 76804. 
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UTilT IV. BUILDING AND STRENGTHENING FAMILY RELATIONSHIPS 
TOPIC: Cbmmualcatihg with Others/Itlterpersonal Skills 



SUBTOPICS: Levels of Verbal Communication 
Developing Interpersonal Skills 
Patterns of Respdridlng 

OBJECTIVES: Recognize five levels of verbal cbmmuriicatibri. 

Derabhstrate beginning interpersonal skills of attending, 
listening, and responding. 

Demonstrate leveling as an effective pattern of responding. 

Recognize four ineffective patterns of responding^ such as 
placatlr^.j blaming, computing, and distracting. 



Content 



Communication 

—Is the exchange of messages, 
including both verbal and non- 
verbal means _bf glvLng arid 
receiving ihf brmatibm. 

— is important in huilcVIng effec- 
tive relationships. 

Levels bf verbal communication 
--Level brie--clichS cbriversatidn 
.No involvement 

.No sharing of personal feelings 
.Conversation iiSitec'< to clichSs 
and "small talk" 
— Lievel two — reporting: the facts 
abbut bthers 

.Telling what bthers have said 
or done 

•No sharing of ideas or feelings 
about the event 
— Level tLree — telling your ideas 
.Beginning sel -revelation by 
sharing ideaSt judgments, and 
deci iibhs 

.Watching for acceptance br 

rejection 
— fce^^ei four— sharing feelings 
iReveaiing true emotions and 

feelings 
.Begiirting to know one another 

arid teacii eiiibtibi.ll intimacy 



Student A^tiA^^. ties 



Define communication arid explain 
why communication is important 
in building relationships. 



Read "Levels of Verbal Coramuhica- 
tibn," Person to Person , pages 
139--153» br "Levels of Communica- 
tiori^" Cbritempbrary Livirig^ pages 
108-ilO, and explain the five 
levels of communication. Divide 
into five groups, select two 
persons to demonstrate one of the 
levels . 

Describe the purpbse of "small 
talk." 

Relate gossip to one of the five 
levels of connaunication. 

Identify the level where people 
^ally begin tb kribw each bther. 



Ex.dain why the highej 
not permanent. 



t level is 
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— Level fiv*;* — peak cbmitiunicatibri 
•Sharing feelings and embtibris 
with cbmpletc op<?rihess and 
honesty. 

; Feeling in hartnony and knowing 
that each feels the other's 
happiness or sadness 

•Never a permaheht condition, 
bui, memorable experience when 
it eoes occur with intimate 
friends, family mejnbers, or 
dating partners. 

Achieving higher levels of cbrnmuiif^ 
cation 

--Understand what interpersonal 
skills are and when they should 
be used. 

— Practice interpersonal skills. 

Beginning interi5ersbhal skills 
-- Attending skills- -the ability 
to convey to another person 
that one is listening and cares 
through nonverbal behavior, 
such as: 

• 3o^4tidnin ^"f acihg a person 
arid leaning toward him/her 

• Eye con ^ct— fceaping one * s 
eyes on anothia^ ;&^rson*s face 

• Facial -expjt ^sBi\>r :i — using 
facial expre i?? Ions that show 
feelings imd carinjg 

, Xone of vcv.lcg^ --usirpg a sbft, 
warm^ arid ♦wj"len41y voice 

• Tbuching gestures^ -pattihg on 
the back, hugging, or «nbrac- 
ihg when appropriate 
— f. istening ski -ll^—the ability 

to concentrate bri what the 

person is saying arid listen fbr 

twb pbirits: 

• Cbriteht i such as facts, 
thoughts, descriptions of 
events. 

• Feelings revealed by verbal and 
nonverbal cuej?^ 



Discuiis the importance of devolcp*- 
ing int»?rpersonai skills ih^t. hi»lp 
one relate effectively with cthjr 
people. 



Listen to your tracher describe 
nonverbal beh^^vtor, or attendiug 
skills, tha': will help yo-u c>iive-y 
the message th^c you are listen- 
irig and that you care about the 
bther per ^ mi. 

Complete Activity ^, **NonvGrbal 
Messages," to see if ybu can 
tell the differerice betweeri riori-^ 
verbal messages that indicate 
affecuibri and those that ihdicGCc 
hostility. 

Demonstrate these nonverbal be- 
haviors in a two-minute conversa- 
tion with a partner. 



ilcte Activity 6, "Ways I 
Cbmxnuhicate Nonverbaiiy , " to 
review your recent nonverbal be- 
havior. 

Coaiplete Activity 7, "Self Iriveri- 
tbry bf Listeriirig Habits^" 
evaluate yburself as ''active" 
listener. 

Complete Activity 8, "Identifying 
Feelings," and compare your 
answers to those bf ybur class- 
mates avnd tb the teacher's key. 
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Participate in the following; 
exercise to practice the sktiis 
of active listening by identifying 
the 'i^vjiings behind the words, 
iit facing a partner. Think 
about a disappointing moment 
in your life. In a few 
sentences, Le II your partner 
about the exp^^rlence. Ybiir 
partner then reflects back oh 
the TDeaning of what you said 
and begins his/her response with 
"You must have felt..." Ex- 
ch ihge roles arid listen to 
your partner. .Repeat the 
exercise by telling one of 
your most meaningful experiences. 



Res^ >bhdlrig skil4s^ — the ability 
to respond in a helpfulway 
.Characteristics or qualities 
of heipful responses 
- Empathy — parting self th 

another's place 
-Respect — showing acceptance 
and belief in another person's 
worth 

-Warmth —showing concern 
through verbal and nonverbal 
behavior 
.Effective techniques to use in 

responding 

- Pa^aphr^4;hg --repeatirvg the 
message on^ received in one's 
own words 

-Feedback— checking out the 
meaning of messages by re- 
stating or asking questions 

-Level >^ — describing one's 
true feeliiags or sending | 
"I -messages" to tell how a 
situation makes brie feel 



Discuss how being able to feel 
another perso£:^s disappointing and 
jdyf^al experiences helps build 
strong relationships . 

Listen to your teacher explain 
three important qualities that will 
help you respond to another person 
in a helpful way. Identify a person 
you know who exhfoits these qualities 
of empathy, respect, and warmth. 
Share how this person makes you feel. 



Discuss techniques to use in giving 
helpful responses. 



Read Activity 9* "Paraphrasing/* 
and see if you can idchtr'fy the 
helpful responses that reflect 
empathy, warmth ^ ana respect. 

Define feedback and explore the 
value of using feedback to check 
the accuracy of one's interpreta- 
tion of a message. 

L-3ten to your teacher describe 
ieveiiag as a way to buiSl better 
relationships. Send your ipartnec 
an "I-fliessage" to show your 
feelings in the relationship. 



Is it easier to be yourself with 
this kind of person? 
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IrM'ffectlve patterns of respbhdirig 
— PJacattng — coninunicatihg in a 
nianner to please others; more 
concerned with pleasing others 
than in expressing oneself 
-- BlaiDing" f ihdihg fault; put Ling 
others down; trying to control 
others; acting superior to give 
impression of strength 
--Co mputing — hiding feelings by 
being sensible, calm, cdcil, and 
logical 

U?^t raci£iLhg --sa>ihg things uh- 
rcTaned to the topic; ignoring 
qr.ie§itons; changing the subject 

Coniiii;^iiicatibri risks and benefits 
— Communicating at higher levels 
by sharing feelings makes one 
vulnerable to attacks and being 
hurt, because another person 
knows where the worst hurt can 
be given - 
--Communicating effectively at 
higher levels helps build re- 
lationships that satisfy and 
heip both persons grow to their 
tallest potential. 



RESOURCES 

Activity 5 - "Nonverbal Messages." 
Activity 6 - "Ways I Communicate Non-Verbally . " 
Activity 7 - "Self inventory of tistehing Habits." 
Activity 8 - "Identifying Feelings." 
Activity 9 - "Para;r -.rasing.*' 
Books 

Parneii, Frances Baynor. Ho-mefl^king Skills for Everyday Living . 

South Holland, iiiincis: The Goodheart-Wiiicox COTpahy, Inc^ I'^Sl- 

Ryder i Verdehe. Conteraporary Living . South Holland^ Illinois: The 
Goodheart-Wiiicox Company, Inc., f:979i 

Sasse^ Connie R. Person. to Person . Peoria^ Illinois: CHas. A. 
Bennett Co., Inc-» 1978. 

Instructional Module 

Pecoraro, Alice. Increasing £f f ectivei tn ^tcx^per^onai_5kiils . 
P^iton Rouge: Louisiana Department of Education, 1981. 
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Read "Patterns of Coraraunicatibni" 
Fersbii to Person , pages 144-1A8, 
and describe the four ineffective 
patterns of responding. Demon- 
strate the body language that 
often identifies these patterns. 
Reflect on your behavior and 
identify the pattern you Use 
frequently. Give ah exiunple of 
a response that is characteristic 
of you i'SnO then give a leveling 
respc:is^ that would help build 
a relationship. 



Di&cuss the risk§ and benefits of 
commahicatihg at higher levels. 

Set persovial goats fcr developing 
interpersonal sl;:L' \*:^^ improve 
your telaticnshJDs wlzr^ iS^ier:?. 

In your relationships v;>a class- 
mates, use the terms and techniques 
you have learned and practice 
effective interpersonal skills. 



UNIT IV, BUILDING AND STRENGTHENING FAMILY REtATiSNSHlPS 
TOPIC: Fbrraihg a Family 



SUBTOPICS: Love 

Dating 

Selecting; a Marriage Partner 

OBJEeTIVES: Compare and contrast three Kinds of love relationship, 
such as infatuation, romantic love, and married love- 
Recognize the functions of dating in preparation for 
marriage. 

Recognize factors to consider in selecting a marriage 
partner and identify [^-^rsbrial characteristics desired 
in that person. 



Content 
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-\ definition of love 

— Love between a man and a woaan 
is a strong emotional attach- 
ment, made up in part of sexual 
desire and tenderness for the 
other and with as tniich concern 
for the other person's satis- 
faction, fulfillment, and 
security as one's own. 

Three groups of love relationships 
— Infatuation 

.Characteristics of the re- 
lationship 

-Experience is very intense ^ud 

short lived. 
-Partners are very involved 

with each other. 
-Partners are wrapptid up in 

their own feelings » not thdsu 

of the p>artner. 
-The relatlahship is often 

based on a physical attraction. 
.Benefits of infatuations 
-Learn about love and the 

traits desired in a longer- 
term relationship. 
-Gain skill in relating to the 

opposite sex in a loving 

ma.*jer* 



Consult TTisny different sources for 
dexvnitichcJ of love. Ma&e a list 
of s:hes^2 definirions and ev^vluate 
thf;ij in class. 



Read "Love," Person^ Jtd Person ^ 
pages 236-245. 

Identify three basic kind? of love 
relationships. Describe infatua- 
tion and how it usually develops. 
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• Increase self oh^ierstahding and 
awareness of one s needs and 
values. 

-Romantic love 
•Characteristics of the re- 
lationship 

-In romantic love, partners 
begin to consider their 
partner ' s needs y feelings , 
arid reactions. 

-Romantic love is exciting, 
and partners find it thrilling 
to learn to know anoth r 
person in a close relation- 
ship, 

-Physical affection goes along 

with the growth of love. 
.Benefits of romantic love 

-Helps one learn to relate to 
anothr : person in a close 
relationship 

-Helps one explore feelings 
and needs about love relation- 
ships. 

■Conj Qgaj^JLove , or married love, 
differs from romantic love in 
depth and cdmmitTXierit of the 
relatidnshijp. 

.Four characteristics of conju- 
gal love 

-ALt t action — mental and physi- 
cal bond between two people, 
rapport and closeness of 
emotional intimacy 

-fega^h£~serisirig_wha*: the 
other persbri is feeling 

- Cbmpahibhship- -ea1oy being 
together ana feel comfortable 
with each other 

-Concern — identify needs of 
the ether arid give support 
and help 



Describe romantic love and deter- 
mine the main difference between 
romantic love arid irifatuatibri. 

Discuss the benefits or what can 
be learned from infatuation and 
romantic love. 



Define cbrijugai Ibve and discuss 
the four aspects of conjugal 
love. 

Describe differences between 
conjugal love and rcSnantic love. 

Firid three married cbuples (br 
partriers from three couples) who 
are willing to talk to you about 
married love, interview a 
couple married less thnti a year 
ago, one married between five 
and 10 years, arid brie marrieii 
over 15 years. Ask ybur 
interviewees about their ideas 
bf love. Talk informally with 
th^ about how they think their 
love has changed over the years. 

Ask which of the four aspects bf 
-onjugal ibve is xnbst important 
at varibus stages. Draw cbnclu- 
s^bhs about conjugal love and 
shar^ your conclusions with the 
clasa. 
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Process of forming a new family 
"Dating 

— Dating exclusivley 
— Engagement 
— Marriage 

Factors related to attraction in 
dating relationships 

— Common expectatibhs*--Most people 
expect the male partner to be 
older, taller, better educated, 
and able to make rmore than than 
the female. 
--Nearness—Partners know each 
other, 

— Homogamy — Partners are more 
alike than different. 

— Ideal Mate — Partner fits image 
of ideal mate. 



Dating as preparation for marriage 
— Dating gives individuals a 

chance to learn how to relate 

to a person of the opposite sex. 
— Dating can teach ah individual 

how to get alcng with a variety 

of people* 
— Dating is a go^l netting for 

learning to resolve <:c?aflict. 



Write a lyric or poem that 
exjpresses feelings of partners 
for each other in brie of the 
chr ^e love relationships. 
E% larige your lyric or poem with 
a classmate arid_ identify the 
kirid of love relationship 
expressed iri verse. 

Discuss love as a reason for 
fbrming your own family* Discuss 
the common process for forming 
your own family. 



Describe some common expectation? 
in dating and their i^ipact on re- 
lationships* Describe factors 
that increase the changes of two 
people developing a dating, 
relationship that is satisfactory 
to both, eonsider these factors 
and relate them to the couple's 
chances of developing a love 
relationship. 

Think about a past or present 
dating partner or someorie you 
would like to date in the future. 
Consider thii partner and the 
four factors of common expect^^ 
tibris* nearness, homdgamy, and 
ideal mate. 



Answer these S^^^^^°^^*_ 

1. What factor seemf. the 
most important to you? 

2. In what way is your 
dating partner like your 
ideal mate? 



Discuss the aspects of dating 
that can help prepare you for 
marriage. 
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No>»attve aspects of dating as prep- 
:uati<)n for marriage 

— Hating is often for self-prbmb- 
tlbu ihstc^aci of relationship 
building, 

— l^artners often wear masks and 
don't reveal their real selves. 

— Dating is often a leisure-time 
activity and partners get a one- 
sided view of each other. 

i)nt ihg exciastvely 

€oapie has mutual agreement to 
date only each other. 
- Couple tends to date more often, 
--Partners are comfortable with 
each other and don't always feel 
the need for advance plans. 



i-i<^;t:t)rs to consider in selecting a 
'uirriagi* partner 

— Family background 

• l^^PPlness tends to run in 
families. 
.Parental approval enhanres 
chances for success. 
.Persons with brothers or sisters 
have a better chance than an 
only child , 

.Lack of conflict between parent 
and child and a good under- 
,standlng enhances changes for a 
happy marriage. 
— PtT ;onality traits 
— Racial, ethnic, arid religious 

background 
^—Values and desired life-style 
'-Physical, mental and emotional 

'icait;h 
— Edacnmional level 
— Lcisare time activities 
— A^e for marriage 

.Special prbbleiPi for teenage 
marriages are emotional i^atur- 
ity and limited income 
— Friends and social interests 



Identify some of the aspects of 
dating that are not good prepa- 
ration for marriage. 

Complete Activity ID. ''Datin,^ a« 
Preparation for Marriage." 



Discuss the benefits of dating 
exclusively as preparation for 
marriage. Discuss the pros and 
cons of going steady at 15, 18, 
and 21 years of age. 



View the itxmstrip, "Mate 
Selection: Makin^ the Best 
Choice, '* or read "Datirig Becomes 
Mate Sc.lectlbrt" in Personal 
Adjustm€rit» Marriage and Jamily 
Living ^ pages 140-159. 

Discuss the influence of family 
background on a couple's charices 
for building a successful 
marriage.. Look in current 
periodicals and hewspapei)^ for 
articles that include statistics 
related to predictions for 
success in marriage. 

Complete the exercise in 
Activity 11^ "Mate Selection 
Analysis,'^ to identify the 
personal traits that you consider 
importance in a mate. 

Discuss other factors that you 
should consider in selecting a 
mats. Ideritifv factors that 
would provide a good foundation 
^ for a tnarriagi . 

' ile play some of the differences 
related to these factors that 
woaid have serious implications 
for a iiiarriage between persons 
with these differences. 
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Activity 10 - ''Dating As Preparation for Marriage." 
Activity 11 - '^Mate Solectidn Analysis/' 
Books 

Lahdis, Judsbh T. , and Mary G. Landis. Persona j Adjustmervt^ ^al^riage , 
and Family Living . Kngiewood Cliffs, New Jersey: Prentice-Hall^ Inr. 
1975. 

tlasse^ Connie R. Person to Person , Peoria, Illinois: Chas. A. Bennett 
Co., inc., 1978. 

Filmstrip 

"Mate Selection: Making_the Best Choice," Sunburst ComSanications , 
39 Washington Avenue, Pleasantville, New York 10570. 



1;N' T IV. BUILDINV AMD STRENGTHEN ING FAMILY REfJ^TIDNSH I l^S 

SUBTOPICS: Maturity for Marriage 
Hngngemcnt Peri od 
Marriage and the Honeymoon 

OB.JHCTiVES: List criteria to use in judging whether or not i\ |>*^r^^on is^ 
mature enough lor the responsibilities of narriart^^. 

Identify problems that are often related to youthful 
marriages. 

Identify the primary purpose of the engagement period ai:d 
issues that should be discussed by the Ci^tiple, 

List scraie danger signals that should serve as warnings I :r 
caution and careful consideration during engagement. 

Cite reasons why some peonle marry in spit • of dange.; 
signals. 

Identify the reasons for laws regulating marriage and the 
legal requirements for marriage in Louisiana. 

Recognize the fufctidris of the weddiii^ arid the advantages 
arid dis.^dvarita^.e::; of differerit t-.~pes of v^uddirigs. 

Identify guides for planuing a hrnoymdon to help the 
bride arid groom adjust to their now life together* 



Content 



y Purity for marriage 

— The person who shows a fairly 
gerieral patterri of progress 
toward maturity may be ready to 
consider marriage. 

— The person who exhibits childish 
behavior traits is too injmature 
for marriage desspite an advanced 
chrcridlogical age. 

Special problems of teenage 
marriages 

— Parents are more likely to 

interf ere. 
— Close parent-child interact ibri 
Secaiise of ecjotibrial dependence 
may -luse cdhflivCt with ih^laws. 



Studeat Actxv tt^iii5_ 



Read •'Maturity for Marriage" iri 
Persbrial Adjustment^ Marriage^ and 
Family Living s pages U;0^172 , and 
list criteria to use In judging 
whether or not a person is mature 
enough for marriage. 

Cbmplete Activity 12^ "Fbcus ori 
You to examine your persbrial 
maturity br readiness for marriage. 

biscuss special problems faced by 
I couples who tiiarry iri their teeris* 
' cplairi why you think studies 
sabw a relationship between early 
ma riage and a high divorce rate. 
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--Couple itiay Have to live witi. 

parents • 
— Financial pressures are more 

scr toas . 
— Education may be ended or 

Lnterrupted, and career goals 

may havo to be altered. 

Purpose of the engagement period 
— Primary purpose is to givp 
partneis time to look: honestly 
at their relationship as they 
interact in a variety of sit:x i- 
tlons aiiu as they plan for their 
future. 

— The engagement peric ^ also 

serves as a time for announcing 
;he couple's intention to tnarry 
and for making plans for a 
mirr iagK cef en.?ny . 

Issues to r'iscuss during the engage- 
liunt p.:ric< 

—Personality traits and conflicts 

— Career goals 

— ILviving and rearing children 
— Prtntiarital medical counseling 

and examination 
--Future ir-laws 
-^Money mahc.gement 
•--Fat are itving arrangements 
— Asse losing friendships 
— Differences in background, such 

as religiouSi racial, ethtnic^ 

social* arid economic levrls 
^-Rdles of men and women in 

raari iage 
--^attern of communication 
— Revealing ?i^.pecial circumstances 

.PrAjjv ii>us stiarriage and bbliga- 
t ions it en' tail s 

. Hereditary prc^lems 

.Health problt^'^^ 

•A prison record 

.Debts or siailar obligations 



Discuss how the engagement period 
can t^efve iri a deflriite way as 
preparation for marriage. 

Discuiis the adv?intriges and dis- 
advantages of frequent social 
functions during this pt-^riod and 
planning for an elaborate formal 
wedding. 



Identify issues or coricerris that 
should be discussed during the 
eriga^raerit. If you Inave trouble 
identifying issues, think of 
cboamon areas of conflict for 
married couples you know. 

Discuss the importance of resolving 
differences in these arras -^i ;or to 
the wedding. 

Discuss the things you think a 
partner should reveal about his/ 
her past prior to the vecldiny,. 
Do you think a marriage partner 
has a right to know everything? 
Do you think that knowing the de- 
tails of ocher relationships will 
strengthen the relationship? 
Share your opinions on these 
questions w'lth your classmates. 
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•--Avt^,:.^Mri>; z-e^K.-.tin subjects for 

--Dis'lik'j for the other pers(m's 

family or friends 
--Kol tit ioriship sot^ms to hrin..: out 

ill*: worst in partners' pcrsonal- 

i ties 

—Keeling strejis rather than 
liappincss 

Kt^asoriii for failure to recov^uizt.^ 
dah^'.rr si^^nals 

--b;noring •"he quarreling; pattern 
— litsrk of experience in datiiif; 

and building good relationships 
— Mistaken idea of love ^-^ud 
marriage (live happily evc?r 
after) 

^-Iminediate problems or crise-^i 
. Pregntmcy 

.t)esire to leave home ..t quit 
school 

.Impending; separation 

— )*ressure of social attitude. i 
about s 1 n J.', 1 e n e s s 

--N'>t wanting, to hurt the [.virtn-pr 

— .)vertimphasis on t'l.^ wedding 



it'ntifv d/>n>^er si^nils th. 
i bo w.jrni riK.s t h:i t a 
not wi.)rk. 



C'ite spe: :fl<:^ l easons \'hy si )';:».- 
couples go ahead and r?iarrv in spite 
of all th'j si/]ns w.irnir.g ihi-n 
againsu rr.arryin^ cacb. otiicr. 



Ana^y/c tlu? j tat ^; 
b r ok e n c» n g a ^ ( : e n t 
a b^^d marriage. 



-nt that a 

1 s !?etter taan 



>Jarr iage laws 

— Functitms of laws regulating 
narriage 

.To piovide both pcirticipahts 
and society with ah author i^red 
rt^cbrd of the event 
.To prcaect property rights, 
inheritance, and the rip^'^ts of 
children 
.To help ccmrt3 make equitable 
dec ision3 
— Kequiretnents for marriage 

.Moriog imy (brie wife, one husband) 
~~imly form recognized by Statt 
.Pi.ysical qualifications 
'-''^riage age rn Louisiana 
fvit> C'^-^'-ent, r Ues — IS y*znrsi 



* Shr^Tc soiTic react iv:>ns vcU have 
observv'd to bri/Ken engagements. 
Why is mutual decision to break 
Che ongaAo:ncnt and acceptance bp 
bo: h i^esirrii?: e ? 

: nisv- ■: : • -.vi -idbn o: r^rikihg 
.t.^'iv-:.^ . o- v'iol'Mict', :>.iic:dL*, 
rc\>ohvie ^ or mar ryin:^ c :\ t ht- rebound , 
Can you make Su; eonc love y.^j? Is 
Tiv ! t i a I i t: V o s s f : j i a 1 for ' P - 1 i nr, 
r - ■atrvnv>htp? 

( M V e reasons w h v states. a s s 1 <- ■ w :i 
regula t ir*^ rrnrriage . 



F^'-'J out how and wliere a r 
c air. a marriage license 
c ; • unity. D e t e rm i e : h o 
mencs for r^irriage in the State 
Louis i ana . 



up: 
n V 



CCiVL 

ur 

irc- 
of 



176 



lV-26 



funuilos--i6 yoars; without 
consent i iuales and females 
— 18 years) 

-Blood lest for e'eral disease 
and physical e> aiainatiort 
.Mental qualif iCvitiohs--sound 
mind; mentally unfit should hot 
marry. 

.Prohibited relationships 
- Consartguineoiis marriages 
(marriages of close blood re- 
latives) 

^Marriages of affinity in some 
states 

(marriages of persons related 
by marriage — in-laws and 
/'step'' relatives) 
.Marriage license 
.Waiting period in Louisiana 
-For licehse-'-none 
-After license — 72 hours 
.^arr r'age officiates 
-Judges, justices of the peace, 
rr.-gistrates arid mayors may 
perform civil cerfimonies. 
-Ministers^ priests^ and rabbis 
may per form religious ceremonies, 

Tliti wedding 

— Thro^ functions of the wedding 
.Signifies the start of your 
new life together. 
.Announces your ma: iage to the 
public. 

.S/> tsfies the I'Ci^al require- 
I is of the State. 
— T^i'o types of weddings 
.Ceremonial or religious 
weddings 
•Civil weddings 



Discuss the functions of the wedding 



Identify two types of weddings. 
Discuss the advantages arid disad- 
vantages of both elaborate and 
simple weddings. 



Focus your discussion on the 
effects ort the relationship of 
the bride and groom. 

Explain why marriages that are 
planned^ and for which the plains 
< e anaounccid ahead of time, have 
a better chance for success than 
marriages that result t'tism 
elopement. 
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Guides far the honeymoon 

--Not so expensive that it produces 
a burden of del>t / 

— Free from the rush /and hurry of 
ordinary Itving^^^ 

— Complete privacy to establish 
h.ibit of affectionate under- 
standing 

--Lbcatibh that offers social and 
recreational activities of 
mutual interest 



Establish guides for a couple 
to follow in planning a honey- 
moon that nii*-:'S or intimacy 
and relaxatio;; ; 



RESOURCES 

Activity 12 - *'Focas on You,'' 

Activity 13 - "Will Your Love Grow and Last in Marriage.** 
Books 



handis, Jadson T., and Mary G. Landis. Pcrs onal^Adjustnierit » Marriaji^e , 
and Family Livin g , lilnglewodd Cliffs, New Jersey; Prentice-^Hall, Inc.» 
1975. 



t^iker, Audrey Palm, and Holly E. Brisbane. Ma^i^d Life , 2rid ed, 
Peoria, Illinois: Chas. Bennett Cb.^ Ihc.^ 1976. 



Ryder, Verdene. C ontemporary Liv i ng . South Holland, Illiridis: The 
Goodheart-Willcox Company, Inc., 1979. 

Sasse, Connie R. Persatt to^erson . Peoria, Illinois: Chas. A. Bennett 
Co. , Inc., 1978. 

Smith, Rebecca M. , and Mary Lin Apiceiii. Family Matters . New York: 
Butterick Publishing, 1982. 
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U:;iT IV • BUILDING .^\15 STRENGTHEN I. ^^-^ FA.MTLY RELATIONSHIPS 
TOPIC: Living in a Family 

SuBTCPIC: Family FcricCiOiis and Relationships 

OBJECTIVES: Identify different types of _f amilies and describe factors 
influencing changes in the family, 

Expljin the fiiiictibris of the fdnily. 



Recognize that building strong relationships in the f^iinily 
helps the fanily fulfill its functions. 



Content 



A definition of fan.^lv 

— The family is a grou; of people 
related by blood or other means, 
living in a ccjmrion residence and 
sharing coissmon interests and 
Ls. 



types of families 

--Traditionn 1 or nuclear famiites 
— FaTiiliej; yith adopted children 
— Families with stepchildren or 

blended families 
-^One parent or single parent 

r.uni lies 
— Chi id less couples 
— Extended f ami lies 
— NonrclPted f amllies 



I'actnrs tnl' i ucncing changes in thr? 
"ami:v 

--Increase in number of women in 

the work f c-ce 
^-Ihrreaso in altcrhacivc family 

.structure 
— Chanf;ing roles of mm and women 
~ (^kangtng V3laes in jiociety 
— Tncrcaso in life span for both 

m<m nm] women 
— Crfowth in number of hduselioldvS 

iK.ided by a single ihdlvldunl 
^^I neira.se in family violence 



t jdent Ac:tvities 



Use a dictionary to define ti;e 
term "family" and dis.cuss various 
aspects of the drfinir' 



Take the pretest in Activity 14 ^ 
"Faniilies USA." 

Read the script and view the 
pictures in Activity 15, ^"Looking 
at Families in the USA." Discuss 
the different forms of American 
families • 



hii?t different types of famtlieH 
and identify arens of potential 
strengths and special problems 
for each lype. 



Discuss factors 'nflucncing changes 
in the family. 

Research magaziri,cs ahc other refer- 
ences for iriformatibn on the cHang- 
ing styles of the f ir^fly and the 
changing roles of f iy members. 
Report Mignif leant ond^s and sta- 
tistics to the claims. 
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--Emergence of ^ pluralistic 

— Cont ini-ed economic instabi lity 
— Conctnaed technoio^icai advances 

u her ions bi families 
-Ec-uio:ntc st-rarity 
-Protect ion 
-Education 

-Moral and religious tra^nin^ 

-Recreat i on 

-Procrea*:idn 

-At t crtiop 

-Adaptation 

ami ' y patterns 
-The authoritarian family 
-The permissive fa:nily 
-The deniocratic -arnilv 



iat ions 111 ps in a family 

--Parent 

—Child 

--Spouse 

--Sibling 

— Others (e.g., stepparv t. ,* ad- 
puc-nt, grandchild, aau. .cle) 



iLxonai ^,it i sl'riet ions frc, 

!i i \ y 1 1 vin^; 

--J.ove nn^S affection 

^ "patheti''. .^nderbrUindin^^ 
-Sori'je of belonging and 

acccprahro 



Identify ways in which the 

fanily you establish nay differ 
froni the fanily in which ycu 
\iere reared; 

Discuss the functions of f:i^i2ie& 
or the coritribucicns c: fanily 
living to the ih/ividual. 

Dramatize a scene in which an 
individual who has no family be- 
comes ill and a scene fnr a 
person who has a loving fanily, 
Cbapare the type of care and 
emotional 5^uppbrt each receives. 

Rbie play situations that 

illustrate different fanily 

patterns. Discuss the strengths 
and weaknesses of each type of 
family as shown by :he role- 
playing situatibi^s. 

Identify relationships within the 
family. Describe a family that 
you perceive as having good 
relationships. 

Diiicuss iL^ impact c e different 
ff-B^nily patterns uh ''ation- 
ships within a fami ^ . 

Give exaSpies to iiiastrato ho\ 
good rcl3tioni:;}iips within tli*- 
family criablc the family to 
fulfill its functions. 

Describe several poor rel.jtibnshi ps 
and explain how the family's 
ability to fulfill its functions 
is affected ^ 

Describe f^m b 1 1 o n a 1 _ s a t i s i .i c t ! o n t> 
-orlved . vora good family I'l latlbh- 
Liiips. Snare an -xpcricnct lllus- 
tiritip)'; an expression of io\vc or 
aifcctton from u parent or r>ibiingi 

-^rc an exaraple of sympn lot:''. 
ui. Icrstah linK you lijcpresised to «i 
fr.'. * Ivv ncnbcr • 
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Exariine your personal conniirnieat 
t'Dward buiidtng good relatibhships 
in your fasiily; 



;'.ctivtty 15 - ^'hcokmg at Fa^iilies in the USA/' 
Rooks 

Barcias , ?-larid.i S.^ Frances Charnpion, Juan Hayden Brinkiey, and Kathleen 
IvJ. Fund rburk. Teen Cuid^^. to Hos:exaking . 3rd ed. St. Louis: 'Aco :ui>- 
Hil] Book vjo., 1972. 

Landis, .Hudson T., and Mary G. Landi?;, Personal AJjustiaent^ yi^rri^'Z^ ^ 



6ch ed. Engiewood Ciiffs, New Jersey: Prentice- 



Hall, inc., 1975. 



Sasse, Connie R. Pe rson to Pers on. Pebriii, Illinois: Chas. A. Bennett 
eo.. Inc., 1978. 

Articles 

*'The Future of th- Family," Eorecas-t , September 1977, pp. 114-115, 158. 
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ISIT IV. BUILDING AND STRr.SGTE£:;iNG r;^:ILY RELAIIO^CSHIPS 
TOPIC: Living in a Fanlly 



SUBTOPirS: Happine.;s tn Marriage- 
Marriage AiUj.'rstnento 
Re :idlviri)^ Conf .i ic ts 

i.HJECIlVh3: Recoguize ractc^is related zo happiness and succt .s in 
marriage; 

Identiiy the ruain are^s tlar require adjiiist:,ient in r.rirria^e. 

Analyze the stren,:;t;hs and weaknesses of five fr^r^is of 
ad:}ti.stn2ent . 

Recognize destructive /snd ci?n struct ive ways to hand] 
conflict. 



Lon;:ent 



EKLC 



Haiv- 



A larr- 
peo->l£> 



■ rt. * -^-^ of ^arrl^^L^ 
Kapp\ , despite the 



pu/r^licity given to unhappy nar- 

-:jucce^5 in reachim^ satif-if acLory 
ndjtjstnien^s help' deternune the 
<:<y:tvi- oi happiness [y the mar- 
r i . :i r e 1 a t i on s I*. 1 u . 



5^'^de:]s Actlvi :i(?s 



Main ar.Niri ro<:|Ul^i adjui^Lmetit 
-^M<;oev mariagor* .t 
— In-iaw rel.rji.' ■ .shi^vs 

--Soi ' '1 -ictivlr OS and rcicrrjat ^. ^n | 



':n a brief ^arapT*^]--' e^'plajn what 
htippitltBs lUsijans to you, Fxa^ine 
your expectations for happiness in 

irriage. I)b you expect to "live 
happily t /er after*' your wedjing? 
Is ti*is rc.*~.antic notion reaiis^ic'.* 

Discuss Liie oncept of liLzppincss 
jxpressed in a p\:>cnti written bv 
Natl'*ai\ie] Hawthorne yc.ii .i^^o. 

HapptTie^ss is tike a buttk-r: ly, 
rr.ore ydii chase it, iHk.* r:^dre 

i I w i 1 1 c 1 lid e you . 
iiut if y /u turn your atirnf^on 

lo Oliver thiri^ ^ > 
It cor.rs and r^jta soft! / on vo'j^r 

iJioal dor . 

DiKcUiSfi what "other tliin>;s" vcj 
thliik '^1 marriC'^ pe:\-on 3).:)';;d turn 
hi; ^ 'T 'itter.tiori to and. In so 
d j] ;>^, experience h*appih<ins a 
ft 1 n);o bcnef it . 

T fi n k o f L ht* :ri a r r i , i ^\ r f: v oi i k t j i i , . 
1 ati;y the areas of coiiiirr cr 
the ar» as lequirin^^ adj u.;r r;t.'V.( 
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--Associating: y±z\\ friends 
— religious life 
— Training and axsciolihih^ 
children 

Forms of adjustment 
~Conprbr^is:=i 



r. and f ind 
atisfpctorv 



.Both partners give 

a solution tha: is 

to both, 
:The fm??" ^-cnr coritair.^ 

soiui'^ . * liveir vievs, 

— A^onso d^t i - ■ 

.r irthers agree to disagree. 

• P "tners accept L.jeir dr'ff^r-^ 
ences and do :;ot let therr. grow 
into major proSienis, 

.One partnev iu5es. all , whi le the 

other gai^ii all. 
,The only issue involved is who 

should do the conceding. 
—Martyrdoin 

.'^nc of the partners, is conflict- 

^hy 5nc will avnid troibie at 

all cost ^ , 

• The pt'^ son ^ho al^' ay 
ios^s the t*. :ipev:t 3f 
vol vcd . 

. Mic coapic iiv in 

^>t:^t:^^ nn t i STi 

sLan c^Linrrellng and bickeriu^ 
.Hostility in one .-r^^.i spreads 

la other areas, arid t..'" rr.n^ri. 
jlaiicriship Jote iorates. 



t gives In 
all in- 



a per::ia:ient 
witfi >n- 



br '•Wj 'roblL\n\r. out 
.id leid to t];?uic j'- 
r;/^ct, arid a st.' lij-- 



n v" t in ) 
into th'" 

--i.iiiure :o hahdlt- con.Jirt in 
const ri2v j tvc w^iys can l<-.jd to the 
br,^.j|<ap of a roiat^onship 

CoriMlct ■ i ef;> — * :}<^ -/av pe'.;pjc bt- 
hav" fared ^th d 1 sagreonibn t 

, ^^st' af-niijit gr<yw so strong th^^t 
th^*y ??trtkc out at anr>thcr 



Conteuporary Living , page^, IT*8-l;-i* 
or listen to your te.-.cher doscribt:; 
five dif f erent t drms of adjustr.erit. 
Cite exanples frcra your cbsi^rva- 
tions of eac':-: fom. 

Conpletv; Activity ^ ^) , "Identif yin:^ 
"^onns cf Adjustrr.ent to check yau^ 
Jinder standing of the five fdrns 
discussed . 

Complete Activity 17, "Role PInvIng 
Forms of Adjustment," and analyze 
the strengths and weaknesses of the 
five formii. 

Idertify the 'drm of adju^tnent 
you use mbf- L ircquvHtly '*itn pai'^ 
entSi sibliuigs^ datinp^ partner s, 
and friends. Basea o'l this lp^"or- 
marion, predict the fom' of nc\ast- 
nent that yc--, a.e tnost likely to 
use w ri\ a r^^irfiagc partner. 

Ahalyz,e yr ar behavior and dcrfde if 
you r.itd t ) n;akc any chJugt-^. 'Cot 
a specific goal and work tovurd it. 



in cole playing the five forirs of 
ad justment , you expericn^-^'d con- 
fl let in your reJ : f tonship . Tvlen- 
? tlly s^me pooitivti effc^^tf; of con- 
fli-^t. Identil ' the rie^:ative 
of ects of fail ng to h.Mdlc cori-- 
f;lict*j in con.^tructive w.nys. 



ifiiriV at)Out t^'je different wnys 

ir c.i.issmates responded lo con- 
i ^ict. Foad "CoTlflacr ;n '!(ela- 
tl n'sU p5> ^ 'V?'or-: <joh to Vcr ' >^>:\^ p 

H'lzter ^ :tit of t> r irif^f f ^'ctivii 

confiiev ^i.t:yio:s ivi 'J^- o^t. 
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IV-33 



.This is one of the most destruc- 
tive conflicts styles, particu- 
larly when expressed in rhe fdrin 
of child abuse. 
— WtthdraarH t 

.rerscn simply lea^^'es ; or urtr r:- 
dravs, because he/she is i:nniRBy 
or afraid of losing :dntrc . over 
his/l;or feelings. 
" The silent treatment 

.Person refuses to talk tn the 
other person about the confiirt- 
— 31ov up 

.Person seeins t.. oxplode wher. 
amgry and theri gets over it 
quickly. 
-~ 3ap c -ing 

.Person uses a >: ::nbi'';atibri of the 
?^ilent treat rent: .in ^i the blow ap. 

.Per*;on keeps U^^itr: and anger in- 
side end tUen **Iets loc-se*' cr 
unloadt the bag of resentment 
s^ll at once over a rniribr inci- 
dent. 

--liie nn- tnsf^ meth od of resolving 
V onf licts 

.Partners »ork out agrei-rents 

jv er * l' i e t enc e ? in a l . . J T 

is ncceptablo to both. 
• Mc-thrxi of p^rs Steps to use in 

mak ir-^ a c^mprcjmlse. 

-Ideuccfy^ t^ie: ronfllci: or prob- 
lem. 

-St:.;p^est possible Folat:inns , 
-Judfte the -solutions* 
-PfrP: tMc best solutlC/a» 
-Vfork out ways of h/ihcilirig the 

soiuT ioiu 
-oi^iCCvtir how well Lhcv solution 

works. 

Rules for ri^htin?. fair in the no- 
h)se met Hod 

— Focus on the i^ssue. 

--nj not at t ark the person by • 
Iny, r\\rri\\f^ rnmnents, 

,v^ree thajt the_«1rvi -.^.idy ro re- 
solve "he conflict. 
— Ss:ick *o r he ti<»rue <jnd resolve 
the confH/ Both should tiRVec 
tl'i«it ^.he isjoe* ts ?s.cttled» 



Think about the iie conflict styles 
arid identify paor^le who use these 
styles. Without giving th^. person's 
hanei share an exacple of someone's 
usirig each style. 

Think aloat your style. A^k a class- 
mate who knows you well to share 
with your .'low he/' she perceives \ :)ur 
conflict style. 



Discuss the need for people to 
"learn to fight."' (it shoulcr bu 
understood that the fighting is 
with words — not fists.) 

Uescribc the natural wav pecplo 
flight by attacking one another 
with hurtful, cutting' conrnsents. 

Discuss the kind ^f fightifjg that 
can strengtlien a relatitMnship by 
using the :ib-i(^5(: prdblen-sblvin^r 
method . 



eornplete Activity iS, 'Practicing 
the No-Lcse Method/' Evaloiate 
the solutJci and identify the 
form of adiiistment . 



Review ti.v le.^^ . he inter- 

pcrco:'' ii lir ten;"^1hg, ac- 

t ivt^ lis ^ ,r , n i respond ing . 

Clicjofic another paftnt-r and prac- 
f-j^'-i^f _ ^'sing effective interpersonal 
sklllfi af- you rcp^^ift the exe::cise, 
'Tr.?.rt icing the ho-U^se Method." 



terming sry^e rnlcs for l ight in^f; 
fair In the no-lose method of rc- 
siolvltv; coiif liciii . ni icufis the 



re oi 



5^ti.'Cking to this in^xn 



avbli*:fnp hurrfxjl conrjoht;?, rhposlng 
a ttia suitable to b'^*:!; f it seeking 
- solvit ion,^ ond «tay'!.n^ with the 
until it ts rc'^'^!v**d. 



Marriage counseiing 

— Sonetlmes adjust^sents are so poor 
a:id_frustratibri is so great thar 
professional help is needed to 
ta-rn a deter ioratirLi^ relationship 
back into B. succeed iT^g Crne. 

— This step requtre:=? the ccrrmit- 
nieiit of both spouses to the 
relationship. 

--The couple must he bpen-^nindc'd 
enough to reveal the^r true 
e?^ottbns and to accept counseling. 

Sources of Information on n^irrisga 

counseling 

--Minister^ priest, or rabbi 
--The Am-^rican Assbciitibn bf 

Marriage and Faniily Counselbrs 
— The National Alliance for Faniij.> 

• -United Fund Agencies in the area, 
inLludio-g family service bureaus, 
child we^a. re agencies, parish 
welfare agt ^cieSj and mentpl 
health orcnnizatibhs. 



Discuss the role b.^' a carriage 
counselor in helping a coapie 
resolve conflicts in their 
inarriage. Discuss why it is 
inpbrtant fbr bbtn Husband 

viilihg to talk and listen to 
each other. 

Exariiiie the viscotri of pncr Icing 
ir^terpersbnal skills now. llscus 
the value bf both partners* lear.i 
ing these skills, 
idenci/"; sources ot help tor 
coapIe:*j who cannon: resolve con- 
flicts on their own. 



Actl /lty 16 ^ ^'Id*- *cifying Fbr:^a of ArjUstaent . " 
AcLivity 1/ - **Rdle Playing T'^nns of Ad justcent 
Activity IB - *'Pi - : tr./.ng the No-Lose Nethc^." 
Booka 

Land Is, Jad^on , and Mary G, Laitdi-j. -'vir so nnl ^O j u ax^mimtL, Marrin^c -, 
ar;d_Fan;il v J.:.v in^ , 6 th cd . La^tU^-^o^ cT.ffs, New'"j^rsey^ Prentice- 
Hafl , Inc. ,^ l^^'S. 

Kv.ncr, Vcrdcnc Cbnti^n porar^-4^iA^{^ > S/.,iwh Holland, Illinois: The 
Coodlieart-Willcox Co«inpany, Inc., l')?"-" , 

San.'iio, t:ohnir R. Person to Pe rson. Poor .a, Illinois: Chas. A. Hci.'rcC 
Co., Trjc, 1978.' 

Sr;.i?h, Il€}be'.":a M.. and Mary U'. ApicrHi, F.iTT^ily Matter 5 New Yorl: t 
JiutteiivrK Publishing, 1982. 



TO?iC: Llvi-ii: In a Family 
-t*3Ta?ie: Coping with Crises 

3dJ£CTIVE3: Identify situations of everts that remxlt in ^ ^.-^n; 

crisis . 

^cGgnize love and adaptati m ss Icey factors in r^::clvin^ 
fcijmily crises. 



Cbhteht 



r -1 



— ,\ pr^bicn. situation that the 
laciil, cannot -"esolvii Hy any nf 
:hi>ir normal problem-solving: 
nethDds. 

— A ^,inuation that requires 
ct-.T.-e5 in ^hc btjl avior o* 
faiv.ily r-crabers. 

cn^rs thit na'/e an event a crisis 
— Acttt^l hardships of the situa- 
tion 

'^iJ^-r. ;virces of the fanjtlv to cope 

v' l-h the Hardships 
-- \t tltut!i4'^ of the family toward 

the <'vent 



i:v<Mit'i ti.-it niay cause a crlsir: 
— Doatj 
"Scpar.n :incl/or itvorce 

^-Inf idr litv 

^''holifi::^ or ch^iPlcal depen- 

..cy 

--;»^^Mnqi4cnc:y of children, 
—disappearance of family mm- 
. hot 

^•^!ent.^ I i Miic :^ 

- ' I v*cr'plo^iTCfT.t 

— Arrest or < eviction of >i fern- 
tlv 

- lujch a Tioodi firr. 
torn. -.do, hurries tiC, car acci- 
dent 



S tadenc Activit ies 



Identity situations th^t yea would 
consider a crisis in your faiziily. 

Read "Family Crises, . <-rson to 
Persaa , p^ges 230-235, and define 
crisis. 



Detcnaine ■-ee faccor.'?. that r.ake 
particuU event c. iajaily crisis. 



Complete Activity 19, "FanDy 
Crises/* and discuss events that 
could cause a crisi.^ in a .;::nly. 
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rlc-y factors in rc^oi-^'in;: 5 crisis 
--l:-7t? iind ;iffectior: (hel'^ fa-ily 
-.V:,:' the effr:-t to .:.i:et a crt sis) 

.rieve:.op new ''ay>^ or bt-h^vinj; 

.Sl!:ifr powei 

, Assixt;o ne'y r^* . ^ - 

,i-pr^v<Lr coizT^unicnti rn 



AC'S." ur es 

— PcrsD/iil stren^;ths jnd relation- 
ship t.killL; 
— Money or finan:-ial resources 
-^Fri^'n^iv, ^fxteuded tar:iiv, -hurch. 



^uc-Liry 
a fa-i: / 



t.:. . Key racrors that ni^lp 
."o.soive a crisis: 



Select a crisis for y^>ur family. 
Identify several adaptations or 
^ays o. :^hsving th^t you thirtk 
w:)uld help year rariiiv overcc';:e t;;e 
c: isis. 

DiscQiss hov a rrlsis coalJ iielp a 
fzT^iily becc-e strong and s::.Lie 
and '.'jetter equipped to tice thiL* 
c^-ises of the future. 

Identify resoarc^is rhat ccull :-.e:p 
a iar*tiy face a crisis situation. 

Discuss the iniportahce of effective 
in.!:erper5oaal skills in a crisis, 
^c'Viev tiie levels of coc^oti* >^Hr io:. 
and analyse the e fectsveness 'cjf 
each level in a tinie of crisis, 

Exaniine the value of using atterdinij 
skills arid active listenir::^. Re- 
view the patterns of responding, and 
analyze the effect of pLacating, 
blasiing, compv^iag, distracting, an.:> 
Jeveiin;: iur^:^g a crisis. 



.•M^tivitv \9 - "F/iSiiy Crises," 

iA'Coi , Vi^rdt^n-. Con_tj. ^orary Livin^^ , South linH-r., Iir.:^oii.: 1 
'-•>.-:l!io^rt.W i I K, >x Cor.pany, Inc, 197^^. 

- aHuac K. IU>rson to J^e rson. Pr:or{:i, MHncts: Chas. A, Brv;/ 



.^«:rr.. .V. i M.ii / hill i^pi ••.'ei H . ;air.i]v MattiTs, New YorK 
iMJfUvirk l'u!>llshino;, I^^S.^ " 
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;:'NIT IV. EUILDi:;: A!:D STR£?;GTHEN1NG iAMILY RELAilONSIIIPS 
: "-'It., Thr. Coirjr.Lini tv ' ^. R'ol '^- in Supporting the Fasilv 

i iiihCUVE: IJejitifv :he ore.^.nizat ions ar4ci the agen^cies ir. the ^r^nir.-jai t v 
anJ the services they offer to support , st -eng then^ :jnc 
reinforce- t::c l.iir.tly. 



Content 



r:ent3i agencies 

c-ncies, p^ogr:irr,s~^ seivire:*, and 
i»;ih'ility req:-.irezient s char.i;e 
: h cli anges in adr?» in i L ra t ohs , 

1 s 1 .1 r ' on , and levels i app r b~ 
i .it ions. 

a 1 1» .i P d L iid t-' r i ' ( ; nc 



r V r pur 



*:.ire prcp.nrus l!. ; z s i -;rra are 
ier the direct "::3n of the Pepart- 
rit of Health HAd llur:ait Htr sources 
iiriR*; Under the fTOMi-ral buper- 
■Uor. >ji the Uoverncr r.i che 



; :t.'tr.en2: r Health "I'l Hiirr^an 
.v-iir. (.^>lectcd I'M US' > and ^rc- 
^ :ii.it assist faitii I i er^) 
: : i . oi Kamilv fjts.ir.t.v (OFS; 
. A i stance Payments 

Id Support Er forcefTii-nt 
'•■'C rv ires 
:.us.ii»l liry Uetermi .iai ^ 
, ; \ -d :H in;p?' 
>:(v:ica] Assir-.t.ii'ict.^ 



Student Activities 



Discuss the connr-uni ty * r in 
th^ f amxl y. Discuss tl • uns ' - 

biltty '^o^i.-tv for n^; 
assistance to a fanily u,n n the 
fa!r.ily's resources are inadequr.te 
to provide for the .>asic nices* 
sieves of ' ' f e . 

Discuss the Waco's iverrcrientai 
agenc iei: assi st f .£irdlies, 

Exani i Cf the L'npac t o f c h.an,^ s ' n 
the St.ite and' T-'trderal govern.T. jr^t 
on public welfare prograr.s. 

identify the d*^rart~ont responst- 
hie for adnsinisterinp, these pro- 
granis in the State of I.oui? J :n.i . 

Identify the a^/ero^' in *oar p:irish 
that Is responsible for tiu' pro- 

r ams a i n i n~ t e r ed t hr ou o 't h e 
State Oiiicv of Family Serwrity. 

Listen ro a re[ rr.scnta t Ivc \ rorn 
th'^ r'aml ly Scruritv office in 
ycur arc;* di'srrlb.^ tin- pro^r.an.s 
^.vaLJahH^ i.;) support thr fanily 
ai.: the eligrbtHty requirements 
fv ' I 1 cipte:its. 

Read an-l discuss thv i ^f^ i/-.tt<on 
-^lated to siL'r vices ol t\u iV' ice 
./f K;un..v Security in thj "f^uirnnarv 

f'-l'jcted Pror.rams in ♦ !*e Hepart- 
mint )i fh-aith and Hi-iaan Resources/' 
Aci ivity 26. 



. . 1 V i s 1 or. ol D i s e;; y-i C o ::. i \ ^ . 
S.-c't ior; 

- \*raereal Disease Goncroi Ser-i^'^n 

- jino! Registry lieccion 
-F':i.ir!::^.it:eutica 1 Serv , z'es inaction 
.Kvlsii:]! (>" ;'ersonal :i;: n '. ti: 
:^ervi;rt's i:oordinates Medical 

r :al Services) 
Materiv.al Child HeaLth 

Oi^rar^s 

- Ir.pl c- ved PregriaiK" y d\i r -V: . 

-i^-htnl Services 
-'iatrltioni Services 
-W-..;::eit, In' .ints, and -'n i 1 it rvn ' 

r.i:- i 1 y ■ J.inulni.; 

- i.t i . .^n*^ J Chlltir^, s J><::vir'es 

./hi / ^neral Hospl sis 

/♦.• iMu Vsi C.iper k?crt«' V Med^ a .^ 
v: < (l.VS i 

^ * V i s i (> T-i 1)1 V D <^ a t I o \\H 1 K o iivi-- 
\ \ i rat i( [. 

. ' I \ i r a ■ B * i n cJ S o r v 1 e s 

■• i s i o f. r K.r^ a 1 n a 1 1 b r an d 

r V 1 c e s 
i*r (<tccr lve Servi :e.5 
Tf^sti-r Cmi'v' 

J! I lent Placement Services 
hay Cafe 

Vt'^-k Iticen tive Prog: 
I* Ami J y Support Servicer 



'j Discuss vays to reiaciL the ''j 
needed fay fuziiilic;s ret civ: r.,! pay- 
ments or assistance fr.-.rri zr^t^ T^ffici 
of Farilly Security. 

DisciLhS the respoasibilit "^r 
abie-bodied, working parents, b.;t:; 
fathers r.nd nidchers, for providin- 
support for their children. 

Listen to a speaker fron vo;:;r Icc-zl 
health unit or tne schoc; nurse 
describe health s^ervic^^ triat arc- 
available in yoxit comunity. Ask 
questions about the WIC prcgrar.. 
Family Plaaaing^ and Handiv 
Children's Services. 



:app;^d 



DeZermine the lcr:a-::on ol tne hcalt 
fjfiit and find ou: i :^ to gov. vacci- 
narion^ for preve:, .ible Jisi;..i:^e- , 
j;utritio.i)ist se^vlc< s, prenyl i\l 
care, aa^i treatnient for vener-al 
d iseases . 



n < * r e rin i r e r 'n r- 1 o c a t ion 



oral hospital in voai ^rca and ide'.i 
t .;f y the three special hospitals ir. 
the State. 



1 Describe the prr.^ra*.js ndr. i hi s» tered 
] by th^ Office of Hutr<an Deve lopfnent . 
i-ti^Uea to a speaker from onr cf the 
pro£;raran i^escrit>c th<: istrvicc-b pre- 
V .dcd or rr- lect a partlculirr p. 
g ram and teseatch thf* partlcal:>j 
stiV'icea rbvl-.ied In your cowjvAy'l.-/ 



— of: ire Mental Health and 
Su'. stance Abu^c 
.Meritni h-ealr h f acinic ie ^ 
. i^'dbs nance aSuse prbgranis 
'-Office of Mental Retardation 
. ke5 idenT .li ractiity rrc^^rar* 
; De.'clopnentnl Disabilities 
.D'xv Developmental Ira in in;?, 
Fro/^rar.. 
--Office of the Secretaiy 
.Advocacy Services 
-Child Deveiopz:ent Bureau 
-Civil Rights Eurea'i 
-T'Ureau for Handicapped 

riirsonii 
-Bureau for ;ivor:eh 
-Bureau Volunti-er rjo"rd:.ha- 

• "^u i i -".7\/i ^^>r»npr.i t ive fa tur..^ ion 
ervt 

— s' . ';>orced by loc.:l, State 
anc recit^ral funds. 

--*-^ns offices in every pailsli. 

— . rovida^s educational pr..^r.. - 
xnd assistance In ail *i . ^ of 

t;c *-cor;o:nic3; to heip .ie£ 
hr^ip thi'rnselves sch^trvc -^u^lity 
? ."ura i 1 y 1 1 CI , 

p.jnr 1 I on Ap^ t hg 

-iMi a nrivatc, non-proiii ., . - 
pnrAt i'^n. 

— K<s oivt?s J ind^^ from chr cit\ or 
l -i t i s r I , : i tale, and F e d .^^ r ~^ 
M'Urcoii . 

unctions . a 1 in** dopnrt..^c'rit 
tfu> city and utilises city 
st'^vicrN, hur it iff not under 
tho city, 
--Has no n^-ea^ test, bat rc-qu:*rcH 
par tii. i [ ant^i to be 6j yv^srs i Id 

o. hi 

0/ cr?t :i6me ot the tb*i,cwlt.; 
r.( rvlce* (Vcrvicd^ vary vlth 

, "nU'iiuntion and roferrnces* 
ilxgai 'v^ip, such as prepara- 
tion iji v^iJiCj representation^ 
in court ^in<'. divorce he^^rlrigs 
.Meal** ^>:a i^^itzls 



Determine the availability o: 
nent^l health facilities thd 
Substance abuse programs in ycur 
coEsuhity, 

betjeraine the services avail- 
able for persbas who are n^enraily 
retarded. 

Identify the s^peciai services or' 
advocacy bureaus under the Ottictj 
of the Secretary in the Department 
of Health and HuinjcjTi R^esaurces, 



Visit your parish axtonslon service 
office and find out about the pro- 
grans and services availa;;ir to hcl^, 
families, Examine the literature or 
display and select brociJiuros of in- 
t'irest to 

Listen to trie extension hoc:e eco"!:: 
niist de&crih'« how : -m cxteniiiou 
service can as:,ist yo • in solving 
>jrobi-rs, 

to a reore.nentative frcjS the 
Council on ^^glng describe the ser- 
vices available to prrr.ons over bO. 
Idfeutify ways you could r.alce eligible 
persons aware of t lose atftvices. 

I ' Oh to a elasjiTnaiLe wtvo has visited 

le Cout^cil on A^ir < describe thz 
program and services^ if a repre^iicnta- 
tive is rot svailnitj^^ 



1 
I 



'i 

I 
I 
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.Hocier.aker pf-gran, sach as ^ar^^^- 
sir.e to to clean amd csire 

for the hdnie 

.Sitters 

. Health screening services 
:Hnspit3l oatreach services 

...jfiidr Citizen Activity eentexs 
, Retired Senior Volunteer Pr<:3gr:iin 
(RSVF) 

Civic organizations 
--Kiwanls Club 
— S^^tary Club 
--Jaycees 
— Junior League 
— Other 

L'nttcd Way agencies in the cbisnuility 



vl'hjfcher. jhii sytia^dBues 



Identify civic organizations Mat 
have projects to assisr t'lc fa£.Hv^ 
Interview selected ie^^r - 'I'.*^ 
brganiratloiis ajad rej? • the^r 

projects a.hd activities*. 

Deteraine tHe Un-ted Way agencies 
in your cocamunity and identiiv 
the services the v provide for^ 
families. 

Shsre ii»formatxb.i on the slcclal 
nroicrans and servriccs for families 
sponsored by your c;hurch or s^na-* 
ftdi^ue. 



HKS URCKK 
Ih 



ejvar tr. or. t 



t)f- H'i^'i I-t4v ami— i 



4^sJ3orc;t^H Annaaj Report — ^ jj^^ l 



Yo^r 1980. Baton RcSuge; ncpartment oi Hs^^.V.h and Human Resources. 
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rSIT IV. 5UItD!Nf. Ara STRENoTHENiNG FAMftY R^ILATIdNFHI 

ACTIVItlF.S 
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Activity 1 
MATURITY IS.. 



Maturity is the ability to control anger and settle differences 
without violence or destruction. 

Maturity is perseverance, the ability to sweat out a project or a 
situation in spite of opposition and discouraging setbacks. 

Maturity is unselfishhess—respondirig to the heeds of others, often 
at the expense of 6he*s own desires or wishes. 



Maturity is the capacity to face unpleasantness and frustration^ 
discomfort and defeat, id^thoat complsint or collapse. 



Maturity is humility* It is being big enough to say, "I was wrong. 
Andy when rights the mature person heed hot say, "I told you so." 

Maturity Is the ability to make a decision and stand by it. the 
immature spend their lives exploring endless possibilities, then do 
nothing. 



Maturity means dependability, keeping one's word, coming through ii? 
the crisis. The immature are masters of the alibi~cbhf used and dis- 
organized. Their lives are a maze of broken promises^ former friends, 
unfinished business, and good intentions which never materialize. 

Maturity is the art of living in peace with those things we cattnot 

change . 



Source; "What Makes People Successful." National Research Bare;iu, inc* 
^24 North Third Street * Burlington^ Iowa 52691, p. 2. 



Activity 2 
IDENTIFYISG VALUES 



Rank the values listed below from 1 to 15 in the order of rf&'^iS- ^Svi^r- 
tance to you. Use i for the most important value attd iS f^f ^fee '-^^X 
important. 

People 

Mental health 

Cbmpanibhship 

Good books 

Clean house 

^^^^^^^^ Physical health 

Beautiful clothes 

Expensive home 

— — Peace of aind 

Happy family life 

Pets 

Plenty of money 

Popularity 

Pretty or hahdsbmo 

Good education 
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Activity 3 

FEnil^S ABOUT DRUGS 

How yba feel uBout drugs and their use and abase may be nore important life 
infiuencing your use of dru^s than just knowing the facts about drugs. 
The following questions uill help you i^plcre your feelings^ about drug-g, 
including alcohol. In the blank before the niLUBberi write '•Yesi" "Nb^'* 
OT *'P/A" as an ans^^er. ^''K/A*' means not applicable^ vhich is the apprcF 
priate response fcr 3fou if you have never used drugs or alcbh&l; 

Note: 

Your responses are for your eyes OKLY. This sheet will not be shared 
with classjsates or the teacheto I^a-tiot put your naaie on your paper. 

1. Do you ev^r take drugs bieause of your problems? 

2. 8^t mad when someone says you* re taking too sauch or too 

many drugs? 

3. Have you ever forgotten some thing you did while caking drugs? 

4. Do you ever do anythizig when you are oh drugs that you are 

ashamed of? 

^ 5. Do you feel you can handle drugs better than your friends? 

6. Do you look forward to the times when you can use vJrugs? 

7. Do you stay away from hbh-driig users? 

8* Do you avoid talking abo<at the dangers of abuse of drugs? 

— — 9. bo you tell y<>urself that others use more drugs than ydut 

^ 10» Has taking drugs ever caused you any trbubl/^? 

11. Do you ever take more drugs than you planned? 

12. Have you ever taken drugs to "p^y someone back?" 

Think about your an/5wers to these ijuestidns. What kind of pattern do your 
fcelingrf about drugs produce?. Are you relying on drugs for strength and 
self-confidence? What kind of drug decisions arc your feelings leading 
you to make? If you have problems related to your use of drugs or 
alcohol, talk to someone— ^your parents, school counselors^ SAFE* team 
members p or your minister—to get help. 



Adapted from: Sasse^ Connie R. Person to Person ^ Peoria^ Ilitnots: 
Chas. A. Bennett Co,^ Inc>i 1978^ p. 98. 
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Acci 'icy 5 
H? OWN VIEW 

1. Jill was caught leaving a large deparment store vltH several 
cosmetics in her purse. I thinJc/feel 



2. John and sotae of his btaddies sprayed paint oh tdoibstones in the 
cemetery. I thtrvV/feei 



3. My brother just lost his driver's licensf^ for speeding- I think/feel 



4. Steve's drank and insists on driving home. I think/feel 



5. I told ?lha I heeded a new pair of sunglasses but couldn't afford 
them. After i^&aving the store she opened her perse and offered me 
the pair I'd ju?t admired. I think/fee - 



6* Bill and Roy broke in>o the candy machine And are offering everyone 
candy. I think/feel _ 



7. John wants to go out wit5:3 him Saturday. I know he's a very popular 
boy in schoal but he's alsvo va reckless driver. I think/feel 



Ad ult Roles and F uhctibhs Carxlcuinm . Wo^t Virignia Curriculum Guide. 
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Activity 5 
NOSVEIBAL MESSiUiES 



L^t's £ee if you can tell the differtsnce between ncwriverbai aaessages 
irtdicating affection and those indicating Hostility. In the spa^ces 
Iprovidetlp write an A if you think the message indicates affection and ah 
K if you think the message Ixidlcates hostility » 



1. tooking directly at another student and .giving undivided 
attentic^n* 

2. Engaging in friendly Humor with others • 

3. Yawhihg or shoving si^ns of boredom* 

- Setting in close prajcimity to the otter person • 

5. Leaning toward the other person^ 

_ 6. Sitting relatively far away. 

?• Greeting person in a fbnaai manner* 

8* Making casual physical contact when appropriate. 

^ 9. Exhibiting a cold facial expression. 

10. Shuffling papers while listening to another person. 



ivheck and correct your responses, 

i\ziisi/ers: 



1. 


A 


6. 


H 


2. 


A 


7. 


H 


3. 


H 


8. 


A 


A. 


A 


i. 


H 


5. 


A 


10. 


H 
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Adapted frora: Pecofaro^ Alice. Ihcrea: Lhg Effectiveness in 
Ihtefpersbhal Skills . Baton Rouge: Louisiana Department of 
Education, 1981. 
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Activity 5 
WAYS £ ee?«BSieATE NbMVtRBAitY 



Review your recent nbtiverfeal behavior. Cbasider positioning , eye 
contact^ facial expressions ^ tong of voice , a^d Restores. Give f Oiur 
exaiiples of f<:mr nonverbal aaammiciitionH aid tl\e messages you seii^ by 
ccxnpletiJag t;6e stat^e?9t« h^lmr, 

Sxampie: I emmuoicated t^nmmb/^lif ~bf usigig good eye cootact wMcH 
l;Micated my intereit iii Jiia's stateaent, 

!• I CGwmnicated nonverbally 6y 



2. I cdossiu^sicated hdhverbailif 



wfeich Itodteated- 



3. I ccctuiiunicjited nonverbally by 



vhicti indicated 



4. I commanicated ni^nverbally !by 



whicH IndiCiQited 



Sourc©: Pecdraroi, Alice, i ncrea si ng Lt fectiv #n<%#8^ in Interpef sbha J 
Skills. Baton P:oage: touislana Department of Education^ LC^t. 
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Activity 7 

SELF IKVENtORY OF tiSTENIKS SaBITS 

(Steaart and Dangelo^ 1980) 

Eead this 11^^: and place a check in front of each habit 

that ycHJi have» if ybo cse that habit at least 50Z of the tirae. 

1. i prepare royself for listening by focusing ny thoughts on the 
speaker and expected topic and cxssmttting ay time to listen. 

—— 2. 1 ask questions about what 1 have just heard before letting the 
speaker knov vhat I heard and understood. 

3. I follow the speaker by reviewing what he or she has salds con-- 

cehtratitlg on what the speaker is saying and anticipating what 
he or she Is going to say. 

__ 4. i analyze w6at I am hearing and try to interpret it to get the 
real meaning before 1 let the speaker know what I heard and 
understood. 

5. I l^bk at the speaker's face, eyes, body posture, and movement 
and listen to his other voice cues* 

6. I think about other topics and concerns while listening. 

7. I listen fo^r what is not being said as well as for what is being 

said. 

8. I fake attention to the speaker, especially if I am busy or think 
I know what the speaker is going to say. 

9. I show in a ptiysic«t way that 1 am listening and try to help set 

the speaker at ease. 

10. I listen largely for the facts and details more than I listen 

for ideas and reasons. 

——11* I know the facial^ body, md vocal cues that I am using while 
listening. 

12. I evaluate and judge the wisdom or accuracy of v^^t 1 have hear* 

before checking but my interpretation with the speaker. 

___i3. I avoid syrapathixlhg with thr speaker and making cotwcnts like 

"i know just what you mcah^ it 'a happened to me'V and then telling 
my story before letting the sp aker know what I heard and under- 
stood. 

15. I find my If asiuaing that I knot^ what the speaker is g^oihg to 

say before he or she has finished speaking* 
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15; I accept the eiaotionai setttiaeht of the speaker. 

16. I thlak up arguments to refute the speaker so that I can 

answer as soon as he cr she finishes. 

__i7; I use echo or tnirrdr responses to feed back to the speaker 
specific words and phrases the speaker has used that I nee<J 
clarified. 

^18. I aa uncOTfortabie with and ujually reject emotibhal sentiments 

of the speaker; 

^1^* 1 paraphrase or summarize what I have heard before giving my 

point of view. 

20, I aa easily distracted by noise or the speaker's manner <jf 

delivery. 

Evaluation: 

Count the titmber of eveh-humbered itms you checked; 



Count the number of odd-numbered items you checked. " 

All of the ev€^-numbered itaaat you checked are IHEFFECTIVE listening 
habits. All of the odd-nuabered items you checked are your EFFECTIVE 
listening habits* Identify habits that you want to change. " ^ 



Soym: Pecoraro, Alice. Increa^inj^ E f fectiveness in Internerson^ 
Skin^. Baton Rouge: Loulilina Deparcmcht of Education » 1981. 
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Activity 8 
IDENtlFYING FEELINGS 



Direcctons : Using the feeling \?ord list, fill in the blanks to identify 
the feelings present in the situations. Then check your choices with 
the teacher's key to see if they are siailar. Try to list at least two 
feeling words. 



EXAMPtE: 
Stader 



-z "I feel great I The dress I made in class for 



wy little sister fits her perfectly I" 
feelings present ; ^appy, j>rbud 



1- FHA President to secretary : "Some members are really down on as, 

because we^re FKA officers, and they think we get special treatment/' 
Feel 



2. Joan -to^fary ; "I've been oh top of the world since John asked me to 
go to hbrnecboihg,'' 

Feelings present ; 

3* Quirterback-tc ^center ; just couldn't do things right tonight. 
I really let the team down." 

Feeling s^ p resent ; 

4. Teenager to mother ; ''Now^ look at thtsi Don't you think I did a 

good job?- 

Feelings present ; 



5. e^tld to babysit t ^: "I really don't umt to go to bed. Will you 
com^ to my rocra with inc." 

Feelings present : . 

6. Jeff to torn ; ''High school is such a drag. I thought this class 
would be fun, but there^a nothing to it." 

Feeling^ 



FEELIRr; WORD LIST 



af rdid 


embarrassed 


Joyful 


resentful 


angry 


excited 


loving 


rejected 


bored 


frightened 


lonely 


satiif l(^d 


calm 


frustrated 


cad 


scared 


caring 


happy 


misera^^le 


shy 


cirmsidcrate 


honest 


moody 


tense 


contented 


hopeful 


over j oy t d 


thrilled 


courageous 


ignored 


peaceful 


unhappy 


disappointed 


insecure 


ple^a^ed 


useless 


disgusted 


jealous 


proud 
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Evaiijatton: Check to see if your words are synoaymotis with the answer- 
key: 



AXSWER KEY: 

1^ ^barrassed, resentful^ rejected 

2. Overjoyed, happy, excited, thrilled 

3. Disappointed, miserable^ embarrassed 

4. Pleased i proud ^ satisfied 

5. Lonely, scared ^ afraid^ insecure 
5. Bbredi frustrated, disgusted 



Adapted froni: Pecoraro^ Aiiec* Increasing Ef fectiveiicss in 
intcrpe ggg nai ,^iciils . Baton Rouge: Louisiaria Department of 
Educotioct 1981. 
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Activity 9 
PARAPHRASING 

P^raphra slng^ is one technique to use in responding that is helpful. In 
paraphrasing^ you essentially repeat the other person's statement in 
ybiir own words • Paraphrasing reveals to the cither p^J^sbh that you have 
understood what he or she has said. Some introductory phrases that are 
beginning paraphrasing resonses are: 

You feel. • • • • • 

As you see it .... 

You believe 

What I hear you saying is 

Ton thiiJc 



Read the responses to the statements below, in the spaces provid«?d, 
write an H if you think the response is harmful or not helpful and a P 
if you think the response paraphrases the feelings of the speaker and 
shows empathy^ respect^ and warmth. 

Teenager to jareh t; ""'I wish you'd treat me like I'm 17 years bid in- 
stead of six." 

Parent's r^sspon ^ ; 

- - - - - - - - 1. "pbot't talk to me in that tone of voice." 

2. "Ybu're really upset." 

3. "Ybu feel resentful because of the way I'm 

treating you." 



"My parents are living in the Dark Ages. They won't let 
me do anything that your parents 7 at you do." 

Sara's response: 

1. "If you think your parents are bad, ybu should 

have Jenny's parents." 
-- .- - — 2. "Why don* t we ask my parents to help you by 

talking to your patents?" 
3. "You feel angry and resentful because ybur 

privileges aren't the same as mine." 

Practice paraphrasing in your responses to friends and family. Try to 
give helpful responses b^ identifying their feelings and showing 
empathy, respect, and warmth* 

ANSWER KEY; 

1. H 1. H 

2. H 2. H 

3. P 3. P 

Adapted from: Pecoraro, Alice. lftcr^a^44g— &f fectiveness in ihterpersonai 
^kiXl^ . Batm Rouge: Louisiana Department bf Educatibn# 1981. 
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Activity 10 

DATING AS PREPARATION FOR MARRIAGE 

Dating is the first step in the process of building a marriage relation- 
ship. Some dating behavior is good preparation for marriage and bthor 
aspects of dating are not. 



Divide Vtito pairs and discuss the following statements i If you think 
dating behavior or experience would be good preparation for marriage^ 
place a in front of the statement. If you think the behavior would t 
poor preparation^ place a - in front of the statement. On the line 
below the statement, give the reason (s) for your choice, 

: 1- Kevin went steady With two girls from different schools during 

the last semester of his senior year. 



2, Jeff and Martha attend religious services together each week. 



3. Sally is engaged to the only boy she has ever dated. 



4. David dates only the best-locking girls in school* and he hev^t 
asks anyone out more than twice. 



5. Jerry saves his money for special occasions and only takes 
Sarah out to exclusive restaurants. 



6, Sam and Karen both work part time at the same fast food restaur, 
rant-. 



7. Ted and Judy frequently babysit with Ted*s younger brother arid 
sister. 



8. Jennifer and Tom Usually take Jennifer's best friend with them 
when they go out. 



9. Margaret is going steady with Don who lives 100 miles away, and 
they see each other once a m. nth. 



-Id. Mark never talked about himself on dates with Susan. They had 
stU/dy dates at Susan's house, but Susan has never met his 
family. 



-11. Mary gets very upset and angry with John, because he leaves 
her alone at parties and dances , but she has never mentioned 
this to Jbhri. 



When you have finished discussing each situation, report your decisions 
to the class. Did everyone agree? What reasons were given for the 
responses? 



Adapted from: Sasse, Connie R, Person to Person . Peoria, Illinois: 
•Chas. A. Bennett Co., Ihc.^ 1978^ page > 252-253 • 
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Activity 11 
MATE SELECTION ANALYSIS 



Very Slightly 
Importan t^ important 



Not 
Important 



the 

1. 

2. 

3. 

4. 

S. 

6. 

7. 

8. 

9. 
10. 
11. 
12. 
13. 
14. 
15. 
16. 
17. 
18. 

19. 

20. 



person when, i marry shouldi 

Be very ethical....,, j. 

Be religibtts ............... 

Like children. ............. 

Be sociable 

Be hardworking ............. 

Be orderly . , 

Be punctual. 

Have a sense of humor ...... 

Be athlett:. ........... 

Be optimist ic. ............ . 

Be generous with praise.... 

Be a good listener. .... i i . i 

Be outgoing 

Be cooperative, , > 

Like doing things for others 

Enjoy the outdoors. i 

Enjoy going out to movies.. 



Enjoy being with other 
people 



Enjoy s toying hc»ne. 
Enjoy talking.... i. 



Source: Butterlck PublLsHiag ^ A Division of American Can. 1976, 
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Activity 12 
FOCUS ON YOU 

How will you know when yoa are old enough to marry? Think through your 
answers to the following quest What other criteria for maturity 

should be added to the list? If you are dating someone seriously^ think 
these points through together. Do tndst of your answers show a similar 
pattern? 

Ic Am I relatively independent of my parentis? 

2. Do I make decisions on the basis of carefully gathered facts, 

or do I tend to jump to cbhclusiohs and make impuistve decisions? 

3. Have I outgrown rebellion as a motive for choices? Am 1 motivated 
by a wish to show that I can do as I please? 

4* Have I completed my education? Do I have enough education and work 
skills to support a family? 

5. Have 1 found job security? How long have I held th2 same position? 

6. How well do I manage the money I earn? Do I run out of money and 
find that I don't know what happened to it? Or ca^ I make and 
follow a budget? 

7. Am I bid enough to undertake the responsibilities and obligations 
of being a husband (or a wife) and a parent? Particular ly^ can I 
consistently sacrifice my own pleasures and wishes for the sake of 
others? 

8. Am I ready to take on the regular routine of a permanent job? Of 
housework? Cooking three meals a day? Caring for babies or 
children? 



10 • 



If things go wrong, must i find someone else to blame or caii I 
accept responsibility for my mistakes and do the best I can? 

Am I sufficiently flexible to make the adjustments that tnarriiSge 
requires? 



11. Has my judgment stabilized as to the type of marriage partner I 
want? How long has it been since I considered sci&eone very 
desirable who would not suit me now? 

12, Am I sure that I am ready to settle down? Do I still need time 
to be free to run around with my friends? 



Activities 12 and 13 adapted from: LaiAdis, Judson !• , and llary G. Landis. 
Personal Adjustment^ Marriage, and Pa mil v Living , 6th ed. _Englewobd 
Cliff Si New Jersey: Prentice-fiaii, Inc., 1375, pages 170^171. and 
214-217. 
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Activity ij 

WILL YOUR LOVE GROW AND LAST IN MARRIAGE? 

Your answers to the following questions can help you decide whether or hot 
the love you teel for someone is the kind that can grow and last in raar- 
riagc. 

r. Are we both mature enough so that our personality needs will not 
change greatly in the next few years? Between the years of 
17 and 24 most people change greatly. 

2. How many important interests do we have in co^on? 

3. Are bur backgrounds similar enough so that we could understand 
each other readily in marriage? 

4. What about the faiiiy of the person I love? Are they a happy, 
congenial family? 

5. What do my family and friends think of him (her)? 

6. bo we quarrel? A few quarrels may occur in almost all cdurtships* 
but many quarrels mean that there will be asany quarrels in marriage. 

7. Am i comfortable around this person? Gan I be my real self or do 
I have to live up to his (her) expectations? 

8. How well do we agree on roles of men and woSeS? Does one of us 
believe in equality and the other in the male-superior and female- 
inferior pattern in life? 

9. Have we been acquainted long enough to fchiow how well we agree on 
important matters? 

10. How much do we confide in each other? 

11. Would I want to change this person if I married him (her)? It 
probably cannot be done. 

12. bo I respect his (her) judgment? 

13. How mature are we? Have we learned the difference between conjugal 
love and physical attraction? Do we base our expectations on 
rcsaantic stories and movies? 

14. bo we have the same goals in life? Are we going in the same 
direction, so we can haippily strive for the sane things? 

Answer these questions honestly, it never hurts lore to look at it 
reasonably. Love that passes the tests of reason is worth sacrificing 
for and worth working to tsaintain. Lov' - will enrich all of life and 
will be a strong force holding a inarriage tc^ether. 
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Activity 114 

FAJIIttK USA 
^PretestJ 

Directions: Complete the fbllpvihg sentences filling in the correct 
word in each blank. 

1. A family headed by one adait is called a single ^..^^^^^^^ family ♦ 

2. A self-sufficient family consisting of mother^ father^ and one or 
more children living in the same household is the family. 

3. A greater percentage of people are choosing to rraain 

4. the major reasons for single parent families are 

and divorce, 

5. Many cduples may chddai riot to have . 

6. A (ah) f amily is one with three generations 

living together in the same household. 

7. People who marry, divorce, and remarry are engaged in 

monogamy. 

8. Groups of honrelated people living together arc called 

9. Two people^ each with children* who marry create a (an) - 
family. 



Pretest Key 

1 . Parent 

2. Nuclear 

3. Single 

4. Death 

5. ehtidrcn 

6. Extended 

7. Serial 
8 • Coim&uae 
9. Blexirded 



Adapted from: Adult Uoif^ and Funcitions Carrlcaiom Guide . lfei*t Virginia. 
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Activity 15 
LOOKING AT FAMILIES IN THE USA 




Activity IS 

tOeKiNS At FAMILIES IfJ THE USA 
Script 

Let's look at families in the USA. Here, as elsewhere, I lie faontiy 
is the basic unit of society, Jiist what makes up a family is a 
question often debated. In a broad se^nsei the family Is a group 
of people living together who share r^;sburces and care for each other. 
We also consider the family to be based on blood relationships (parent/ 
child or brother/sistbr) or on K^ritai contracts (husband/wife|. 
Families are not allthe same in th^ USA, and they differ even more 
in other cultures. Scwie ways they differ are in number of members; 
living arrangements; number of mates how m^tes are selected; and 
rights, roies^and rervpbnsibllities of family members. 

When the United States was formed in 1776, 95 percent cf the people 
lived on farms. A family in those days was a more nearly self- 
sufficieilt unit than it is now. Families grew their own food, 
made their own clothings and provided their own entertainment. A 
large family was ah ass^et in getting things done, si' ce there was 
little iechanizattbh, and in sharing responsibilities. Having many 
children #as considered a good thing, and other kihfblk were welcome 
itito the household. 

Scnie households were made up of three generations — an extended family; 
The thre<5-generatidri family may have beeti less coamion than we suppose, 
however^ because the lifespan was so much shorter than it is today. 
Nevertheless, when grandparents were still living, there were mutual 
advantages for ail to live together i Aunts ^ uncles ^ and cbusirts were 
often part of the household. This arrangement helped greatly in caring 
for children. 

Things began changing in about the middle of the lSbb*s as industry 
developed. Kahy young people left the farms for the city. Cities 
bec2^ crowded and suburbs sprang up tb take care of the growing pbpu«- 
iation fbiibwing World War II i Many houses in thcs suburbs were smalls 
hence the nuclear f^iiy oade up of par^ts and cfaiidreh became the 
c^xsmon thing. 

The divorce rate today is at an all time high, with 40 percent of all 
Quarriages eliding in divbrce. It is .predicted that half of the chil- 
dr^ born in 1977 vill spend part of their chiUhbbd in a home with 
only one parent. 

A family tmlt head^ by only one a«iult is called a single parent 
family. This parent is most likely to be female *nd divorced, widowed^ 
br deserted. She may have never o.i: ied^ or she may have adopted a 
child • 

A single parmt f ^±iy may also be headed by a male. He may be di- 
vorced, his wife may have deserted him; or* she may be deceased. Meiii 
as well as vomen^ no^ adopt children. 
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8* Many couples choose not to have children. Thib type of household fbms 
another kind of American fainily. In the past, not having children 
was seldom a choice as it is tcxlayu 

9. MonogarBy is the legal system in the United States* T!lis means having 
only one mate. Here women ftave only one husband and men have only 
one wife—at least at any one time. Because so many people marrys 
divorce i and remarry, we describe the pattern as serial monogamy • 

to. Apparently people who divorce still have faith in marriage. Nearly 
half of the people %rtio divorce marry again. When they have children, 
the new family created is called a blerided or reconstituted family ♦ 
perhaps with his, her, and their children • 

H. Cocamuhcs are considered by sora.e to be u type of famiiy— -a group af 
unrelated adults living as a uriit. _The group usually shares res,pon- 
sibiiity for cail^ for children. The number of people living im 
ccasanunes gr«w rapidly in the 1960*8* but there have been numerous 
experiments in group living throughout history. Ccmmuhes in the past 
have gradually, or sometimes suddenly, dissolved * as do many today. 

12. Haay people prefer to remain single or live atone, rhelargest^p^^ 
centage of these are under 35 or are older people who prefer inde- 
pendence to living with grown children. Whether or not they are liv- 
ing with relatives, most people living alone still have ties «ith 
kinfblk. The telephone, mail service^ and easier modes of travel 
make contact with relatives living elsewhere easier than it was in the 
jp^ast. 



13. Families tJSA, There are many different kinds. 



Adapted from: Adult Roles and Tunctlogis Carrtcglia Guide . West Virginia, 
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Activity 16 
IDENTIFYING FORMS OF ADJUSTMENT 



Match each descriptive statement with the appropriate adjustment form 
oh the right by piacihg the correct letter in front of the statements 



1. More companionship Is maintained « 



Accommodat ion 



2* It allows a partner to win certain E. Cootpromise 
issues. 



3. the couple agrees to disagree. 

4. Quarreling and bickering are 
constant. 

5. One partner gives in constantly. 

6. tension and antagonism are out- 
wardly expressed. 

7. Differences cphtiniie to exist, but 
they do hot hinder the relatlbhship. 

d. Neither paT;'ther has to make a great 
sacrifice in giving in to the other. 

9. Both partners must be willing to 
Le on a win or lose cKitcdae. 



Ci Concession 

D. Hostility state 

E. Martyrdom 



10. Respect is lost for the person who 
always gives in. 



Answer key 



1. 


B 


6. 


D 


2. 


e 


7. 


A 


3. 


A 


8. 


B 


4. 


b 


9. 


C 


5. 


E 


ib. 


E 



Adapted from: Ryder^ Verdene. 
Illinois: The Goodheart-Willcox 



Sooth Holland^ 



5any, Inc., 1979, p.. 189. 
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Activity 17 



ROLE PLAYING FORMS OF ADJUSTMENT 



Role? play the following situations.^ For each situation role play 
one^form of adjustment that you consider tmsatisfactory arid one 
form that demonstrates satisfactory adjustment* 



Area of conflict - Recreation/£n-lav relationships 

Where should they go for the holidays? Bill and Beth live in 
Monroe. Beth^s parents live in Chicago, and Bill'8_parent8 live 
in Los Angeles, they have five days of vacation. They can go to 
only otie place, and each wants to go home for the holidays. They 
have mdiiey for a trip. 



Area of conflict - Money managemetit 

Ann and David have received an Income tax refund check. Ann wants 
to put it in a savings accounts and David wants to use it to purchase 
a stereo radio for his car. 



Area of conflict * Religious life 

Craig and Julie married iii college and have not made any decisions 
concerning their church maabership. Julie wants Craig to join her 
church » but Craig is reLuctaint to do this. 



Area of conflict - Associating with friends/Recreation 

Jane and Tom ttastra heeh marrieil fbr several mcmths. During deer hunting 
seasd]\TcMtt likes to spend his free tinue with his friends. Jane is 
Ibiiesdme at hdme alone and wants Tom to spend more of his free time 
with Kir redecorating the houses 



apted from: Ryder, Verdene. Conte g gporary Llv ia ^^ South Hbilaxid, 
iilinots: the Coodheart-llillcax Company, Inc.* 1979, p. 189. 
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Activity 18 
PRACTICING THE NO-LOSE M3ETH0D 

The no-lose method of resolving differences is not difficult to learrij 
but it doesn't come natural iy to mpst people. It roiist be practiced 
to be effective. This activity will help you gain some practice in 
the ho- lose method. 

Choose a partner* |>referably SOTeoee with vhoi yo^a have a real con- 
filct^ Decide with your pat^tner what conflict you are going to work 
on. Try to think of ali th^ pos??tble solutiotys to the pirbbl^. At 
this staRe» the more suggestions you can think of * the easier other 
steps will be later. Some sugge8t^.on8 may be impractical of silly, 
but don't judge thaa now. Simplj^r list all suggestions of combina* 
tions of suggest ions • 

Now begin judging the suggestions. Which ones would be impossible? 
Which ones would hot be satisfactory to you? Which oric- does your 
partner object to? if you elianlnate ail the suggestions, go back to 
the last item and suggest soeie more pbsi?ibllitlea* 

Now, of the suggestions that are left, which one would be the best 
for both of you? The best solution must be agfeciable to both v^m and 
your partner so that no one loses the fight. You both win by picking 
an answer that suits both of you. 

Now figufe out how you wonild work this solution. Iffiat arfangments 
would you have to make? Vhat changes wduld have to be made? Think of 
ail the itoas that would be necessary to make the solution^ work • 

Finally, if you have becsn using a real ^Ituatlofi, put your solution 
into action and see how it vorks. 

What form of adjustment do^s this exercise represent? Accowabdafion? 
Corapromtsc? Ccacession? itertyrdaa? Hbstliity state? 

In resolving this cMif lict^ wSat intefpefs^l skills did you l^c? 
Active listeciing? Attendi^ skiiist Responding with ''I messages^ 
aad leveling? Did your partiaer sense espathy, ^^Jrmthi ^ respect 
as you worked toward solu^iuia? 

if you did not practice tfeeee InterpefsbSat sktiis» review ytjur tidtes* 
and repeat this exercise using these ?tlcills. 

Adapted f rca: Sasse. Connie R. Pergoii to fers^ . Peoria, Ulltxeisi 
Chas. A. Bennett Cb.^ Inc^ 1978^ p, 205. 
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Activity 19 
FAMILY CRISES 

A crisis is an event that causes changes in a petsoh'^ or faahily's normai 
behavior. What is a crisis for one faratiy may not be seen as a crisis by 
another family. This exercise will help y^u explore what family crisis 
means to you and your classmates. 

Given bel?>w is a list of events thar. couU cau^ie f^ly crises* Eead 
through this list and, on a separate sheet of p^f^t, ^^ite do^ all the 
events that you think would cause a f^iJv crisis. 

toss of ^ arm or fi leg by a family member 
Pregnancy of ah uhmarrie<i family member 
Death of a family manber 
Loss of a job by a family mi^ber 

Failure of a family nt^er to graduate from high school 

F^ly income cut in telf 

Relative coming to live with the f;amtiy 

Divorce or separfitibn 

Birth of a m^intaily iretarS^d child 

A three-mojntfc hospital stay by an ill fasiily sa^^r 

Chemical depeod^cy of a familyjoMfeffl 

Destruction of th^ home by flood, earthquake^ tornado » or h\irricane 
r^boaai^aeat of a family isefitber tc a mental hospital 
Arrest of a family member for theft or another crime 

Form a group with three bth^K class members. Compare your lists of family 
prises, bid your lists differ? Discuss with the others your reasons for 
including certain events on your list. Make a master list that contatcs 
those weiits all group messsibers mentioned on their individual lists. 



Adapts fron: Sasse^ Cosmie R. Person t a ?ersoti , Peoria, Illinois: 
OiSLs. k. ^njwtt COi * ina 1978, page 235. 
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Activity 20 

SUMMARY OF SEtEeiED PROGRAMS 

In the 

DEPARTMENT OF HEALTH AND HUMAN RESOURCES 

Office of Family Security (QFS) is responsible for the administration 
of the following programs: Assistance Payments, Child Support Enforce-- 
ment Services, Disability Determinations * Food Stamps, and Medical Assis- 
tance. 

Assistance Payment Pr^rams^ 

1. Aid to Famllies^^ith Dependent Children (AFDC) program provides 
cash payments to families with dependent children who are de- 
prived of the support of one or more parents because of death, 
disability, or continued absence, if the family's subsistence 
heeds cannot be met by its own resources. Eligibility factors 
are verified and documented at the time of application and at 
six-month Intervals thereafter. 

2. General Assistance Program provides State f under financial 
and medical assistance to persons whpare partially and/or 
temporarily disabled but do not qualify for other Federal/ 
State progr^s. 

3. Indtvtdpaj^and^ Eamiiy Grant Program) is activated upon the 
Presidential declaration of a disaster. 

4. Mandatory State Supplemehtatlbh for Rec4p lents of the F ederal 
Sapplementary-S^urtty Income Benefit program assures that no 
aged, blind, or disabled recipient suffers a reductibh in in- 
come as a result of the change from State programs to the 
Federal SSI Program. 

5. Refuggg Assistance and Assistance for Repatriated American 
Citi^ens^ program provides public assistance to significant 
numbers of refugee families from Southeast Asia and Euba and 
to repatriate American citizens. 

Food StamR Program promotes the general welfare and safeguards 
the health and well being of the nation's population by raising 
the le^el of nutrition among low-income households. The Food 
Stamp Program is a cooperative effort of tbulsiaha and the United 
States Department of Agriculttirei 

Child Support Enforcement Program has responsibility for locating 
abs^t parents, establishing paternity, and establishing and en- 
forcing support obligations in c.Ild support cases. 

Medical Assistance^ogr^ provid. i payment for health care given 
to eligible recipients of Suppiemer^-al Security Income (SSI), Aid 
to Families with Dcpeiident Childrex (*raC) ^ jmd General Assist^ce 
(GA5 recipients of Long Term Care facilities, foster c^re children* 
as veil as Gtibaix and Indochinese refugees. 
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D±yia4t-y Jetermihati bns Servir^. has the responsibility 5f pre- 
paring determinations of disability on the claims of ioplicants 

r '^^^^ P^'^Br^ secures pertinent medical arid 

vocational evidence froffi the claimants' treatment Sources; arranges 
for consultative medical examinations and/or vocational testing^ 
l^^^^l^'^^^i'^-^^-i ^^i^en^ and deternines the' 
ability^ accordance with Federal law and definition of dis- 

pffice of Health Services and Environtn«.nf^1^ ig resodhsibl*. ?nr 

the administration of a number of divisions anrp^^rLrTlef des! 
scriptions of selected divisions are given below: 

Bivlsion of Disease Control 

llT'^^T^^V '^^ ^^'' ^ distributes vaccines 

for childhood diseases, investigates and implements measures 
to contains outbreaks of vaccine preventable disease, and 
assesses immunization levels ajaong Louisiana children. 

Disease (!nnfrn^ attempts to red ice death, 

disability, and social loss due to venereal disease. Locsl 
health units are staffed with public health disease investi- 
gators who work multi-parish regions. 

Dlvisibn of Personal Health Services 

gSag?! and Child Heafrh Prnpr^m provides direct services to 
mothers^ in the prenatal and postpartal periods, to newborns, 
and^to infants and children up to 21 years. Services are 
rendered by local personnel in parish health units and by 
State and regional consultants. 

2. Dental Health SerMnn is concerned with preventing arid con- 
trolling dental diseases and proiaotirig dental health in 
Louisiana through organized community efforts. 

^* ^nH^^!^?"^•''^^^^^''^^ ±nclMe staff consultation within OHSEQ 
and implementation of nutrition policies and plans for the 
egency. t-ut tne 

4. Family Planntrip Pro^r^m makes available fiiiiy planning services 

tion^ information, counseling. phyMcaiySI^! ' 

referrai1^^H'^ '"'J^' contraception, prescription, and 
referral to other services as requested. 

^' sl^^c^f <^fittrire n'. Services Pro ffr ^ delivers rehabilitation 
services to children who have a wide variety of handicapping con- 
ditions and whose fln-iUes meet financial eligibility require- 

2rl1't,''°S^^' ""^^^ duriSiction^fl^ f oll°S^f 

Hospital in Monroe. Huey P. Long Hemoriai Hospital in PineJilie, louth 
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Ldiilslaha Medical Center in Hbuxna^ Dr. 0, Moss Regional Hospital in 
Lake Charles, Lafayette Charity Hospital in Lafayette^ Washing ton-Sti 
Tammany Charity Hospital in Bogalusa^ and the tailie Keanp Charity 
Hospital near Independence. The special hospitals are the Jackson 
Special Hospital for inmates of the Louisiana Department of Cbrr^ 
the Villa Feliciana Geriatric Hospital in Jackson^ and the New Orleans 
Home and Rehabilitation Center for extended care. 

Office of Haman Development is responsible for jaeeting the human service 
needs of Louisiana residents. It administers programs of specialized 
services for the blind, rehabilitation services for the physically/ 
mentally handicapped^ cdiziprehehsive social services for persons who are 
dependent^ neglected^ abused^ disabled^ ill and/or elderly and specialized 
services for children in danger of becoming or alleged/adjudicated 
delinquent and in need of supervision. Protective Services for Children 
are of high priority, and onphasis is placed on the appropriate provision 
of quality services in the areas of Shelter Care, Day Care, Foster Care, 
Adoption, and residential placement. 

Office of Mental Health and Substance Abuse provides services and cohti^ 
nulty of care for prevention^ detection^ treatment^ rehab ':iitationi and 
follbw-up care of mental ahd^otibnai illness in Louisiana. The Division 

responsible for alcohol and drug abuse programs and 
administers a network of State operated prevention and treatment services 
for the citizens of Louisiana who are at risk in the overuse or abuse of 
alcohol, or other legal or illegal drugs. 

Office of Mental Retardation provides comprehensive care and training to 
the State's thehtallv retarded citizens. 



Source: the Department of Health andJinman Resources Anrtuai Rebdrt. 
Fiscal Year 1980 . Baton Rouge: Department of Health and Htraian 
Resources. 
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UNIT V. PARHTTING ROtES AND RESPONSIBILITIES 
Suggested Tlffle: 3-4 weeks 
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Topical Oatline 



UNIT V. PARD^TING ROLES AND RESPOTSIBILITIES 

Topic: Readiness for Parenttiood 

Su&tbpics: ^ot^onal Readiness 
Physical teadiness 
Financial Readiness 

Topic: Parenting Skills 

Subtdpicsi: t&derstandtng DeveiopoCTtal Tasks of Oiildren 
Prooiottng Physical, Social and Embtionali and 

Intellectual Develdprnent 
Choosing Parenting Roles 
Guiding the Behavior of efiildren 

Topic: Recbghizihg Child Abuse and Neglect 

Topic: Special Par^ttng Situations 

Subtopics: bne-Pareiit Families 
Adoptive Parents 
Foster Parents 

Blended Families and Stepparents 
Parents with "Special" Children 
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UNIT V. PARENTING ROLES AND RESPONSIBILITIES 
TOPIC: Readiiiess for Parenthood 



SUBTOPICS: 



OBJECTIVES: 



Eindtibaal Readiness 
Physical Readiness 
Financial Readiness 

Express an awareness of embtldiial^ physical and 
financial factors related to readiness for the 
responsibilities of parehthddd. 



Content 



Student Activities 



A definition dl 

^Patenting refers to the know- 
ledge ^ skills i and a^^itudes 
that parents have which 
infloence the way they raise 
their children. 

Exploring parenthood 

"Involves asking questions^ such 
as: 

•Which individaais are involved 
in parenting? 

•What does child rearing in- 
volve? 

• How 'fill I handle being a 
pareit? 

•What roles do parents play? 
--Requires evaluating one's 
personal maturity in terms of 
emotional, physical, and finan- 
cial readiness for parenthood. 

ErE<>tl<>nal readiness for parehttvood 
--Feelings about parenting 

•Positive feelings can be demon 
strated thro'ugh satisfaction, 
new experience, new purpose, 
and meaning to life. 

• Negative feelings caii be deihoh< 
strated by resentment in change 
in rbutihu^ readlustmeht of 
heeds^ and ihdbility to love 
and to be loved ^ 



Define parenting and parenthood by 
discussing questions related to 
parenthood and ascertaining a work-- 
able defihitibn. 

View filnstrip entitled "The 
Decision" in Preparation for Parent- 
hood. 



Divide into buzz groups and discuss 
factors a person should consider 
when making decisibhs about parent- 
hood. 



Care for a marigold plant for a week 
as directed in Activity I, "Plant 
Care," complete the evaluation, and 
relate your experiences in caring 
for a plant to caring for a chlld^ 

Interview young parents wtid hav« 
yv t had their first child to find 
out how parenthood has changed their 
iif jtyie. (Consider exchanging an 
hour of free babysitting for the 
intet/iew after you complete this 
unit.) 
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-^uestibhs to ask 

;Aa I willing to meet at other 

person* s needs before cy own? 
•Aia I generous and giving of 

nr^self ? 

.Would a child interfere with 

my personal development? 
•Wh^ I am around children 

for a ^iie, dc i get tired 

of caring for them? 
•Aa I mature enough to be a 

parent? 

Physical readiness 
— Factors to consider 
•State of health 
.Age 
.Weight 

•Dietary habits 
i Biological maturity 
• Emotional and mental health 
— Genetic factors to consider 
•Down's syndrone 
•Sickle cell anemia 
. Phehy Ike t ohuria 
•Tay-Sachs disease 
.Diabetes 
.X-Ray 
•Rh factor 
.Hemophilia 

Financial readiness 

— The cost of having a baby 
involves: 

• Clothing for the mother-to-^be. 
•Obstetrician's fees. 
•Pediatrician's fees^ 
.Hospital costs. 
•Baby layette and diapers. 
.Baby farnttarc, bedding, and 
equipment. 

.Baby formula and food. 
— \Cdst of child care 
.At home 

.Day care center 
.Private home 



complete Activity 2/'EnM3tidnal 
Response Chart" to rate how you 
would feel if you had to perform 
several tasks that are required of 
a parent caring ifor a child. 
Describe the type of attitude you 
f e_el_ you would have in caring f or 
a baby. 



Listen to questions asked by your 
teacher and identify responses that 
indicate etxibtibnal readiness for 
parenting. 

Listen to a l^cal gynecologist or 
the school nurse speak to the class 
on physical readiness and the 
importance of good dietary habits. 



Contact the local March of Dimes 
for infonnation on genetic factors 
related to birth defects arid give 
reports oh genetic factors to the 
class. 



View the filmstrip entitled •'Laying 
the Grotmdwork." 



bi'icuss the cost of having a baby. 

Identify needs and use catalogs, 
hevspapers, and other resources to 
tistimate the initial costs of having 
a child. 



Develc;^ a qtiestionnaire to Udminister 
to parents who were both employed 
prior to the birth of their child 
and ^fter the arrival of the baby. 
Include questions on the maternity 
leave provided by the employers, 
health insurance coverage of costs 
of cfiilldbirth, and the problems in 
child care tot ^tfeSSS p^^rintfi. 
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iGvestigate the kinds cf day care 
available in your c om i umi ity and 
list the costs, advantages, aisd 
disadvantages of each. 



Hbtiyatations for parenthood 
—Like children 

-^ive feeling of self-fulfill- 
ment 

— Want to be needed 
—Want soiaething to do 
— Help stabilize a marriage 
^Prpve WMsanhocki or suuihood 
—Enjoy cbhtributing, to the 

develbp^oit of children 
— Carry on family name 
— Meet desire of parents for 

grandchildren 



Prepare a budget in Activity 3^ 
'•Your Budget and the Costs of 
Rearing a Qiiid." Refer to the 
budget you completed in Unit III 
and Bsake the appropriate adjust- 
ments or prepare a new budget for 
a hypothetical couple with a hew 
baby. 

Discuss the financial responsibili"^ 
ties of parenthood ar.d identify tb^ 
adjustments heeded in the family 
budget. 

Discuss motivations for having 
children. 

View films trip entitled '^Tomorrow 
Happens Today" or **Mbre Than Love" 
and explore reasons ' or having or 
not having children. 

Discuss the rewards of parenting 
and the special joys children add 
to a family^ 

Discuss parenting as a matter of 
choice. 

Write a poem or brief paragraph 
expressing ybtir personal feelings 
about the kind a parent you want 
to be. 



RESOURCES 

Activity 1 - "Plant Care.'* 
Activity 2 - "Emotional Response Chart." 

Activity 3 - "Your Budget arid the Costs of Rearing a Child?" 
Books 

Brisbane, Holly E. the Deveibping Child . Peoria^ Illinois: Chas. A» 
Bennett Co., Inc., 1986. 

tandis, Judsbn T.^ and Hary C. Landis. Po rsbnal Adjustment^ Harriagej^a nd 
Family fctvtng . 6th ed. &iglewbod Cliffs^ New Jersey: Frentice-Hanr 
Inc . , 

Parneit, Frances Baynbr. Homemakihg Skil^^ for Everyday Living * South 
Holland, Illinois: The Gbodheart-Willcox Cbmpahyi Inc., 1981. 

Ryder, Verdene. Contemporary Living . _ South Holland, Illinois The 
Goodheart-Wlilcox COTpany, Inc.^ 1979. 
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RESOURCES (continued) 
FilflsCrips 

"fcayi^ the Sro^dw^k," The Ecoi^sics of Parest^Kxl , Forests' 
Magazine FtlmSp Inc., Dept. 52 Vanderbilt Avenue^ New Ybrk^ 
New York 10017. 

••the Decision^" ?i ration for Parenthood > Sunburst CdcszEuhicatl6ns» 
41 Washington ..ue, Fteasantvillep New York 10570. 

"tororrow Happens today" and ''More Than Love." Harch of Diiies Birth 
Defects foimdation, 1275 Maaar5neck Avraue, White Plains^ New York 
10605, 

Publications 

Genetic Counseling j Harch of Dlaes Birth Defects Foundatlont 
1275 Manarbneck Avenue, White Plains^ New York 10605^ 1979. 

Birth Defects; The Tragedy and the Hbpe ^ March of Dimes Birth Defects 
Foundation, 1275 Haaarbheck Avenue^ White Plains^ New Ubrk^ 20605, 
1979. 



UNIT V. PARENTING ROLES A2SD RESPDSSlSILItlES 
TOPIC: Parenting Skills 

SUBTOPIC: Understanding Developmental Tasks of Oiildren 



OB.TECTIVES; 



Identify the primary goal of parenting. 

Identify the develbpsiehtal tasks of childr^ and explain 
the parents' role in helping the child achieve success. 

Express an awareness of the relationship between imder- 
standing the child's stage of development and meeting 
the child's heeds. 



Content 



Priihary goal of parenting 

— To help children grow and be^ 
cone mature > independent indi- 
viduals who casi nake their own 
<l^cisibns and nccept responsi- 
bility for their actions. 

Principles of developinent 
— ^veiopment occurs iti both 
size and ability. 

It is orderly, 
it is uneven i 
~I^velof^nt occurs in spurts. 
— Development go«s from simple 

to co^iex behaviors. 
— A child's heredity and chviroh- 
ment are inter-related aspects 
of his development. 
—Individual differences are 

Always apparent. 
— Past experiences affect 
behavior ;at any s&ooeht. 

Developmental tasks 

—Skills^ knowledge, functions, 
or attitudes that an individual 
should acquire during a 
specific period in life. 



Student Activities 



Discuss the primary goal of 
parenting and the la^rtance 
of raising responsible children, 



Read apd discuss information in 
Activity 4, "Principles of 
Dcvelopsasnt." Select one prihcipli 
and give an illustration to d«6n- 
strate your uhderstahdihg of the 
principle. Share your tiiustra- 
tibh with the class. 



Read '•Devcldptftental Tasks and Skill 
In Caring for Children, pages H4- 
147, 

Locate a definition of develop^ 

mcjtat tasks and discuss the 

responsibilities of parents for 

hel: ing their child achieve 

the Hevelbpmental tasks appropriate 

for the child's level of develop- 

tseht* 
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Four concepts of developoental 
tasks 

— Every persoin faces these 
tasks. 

—Each person must acccwaplish 
these tasks for hlm/herself. 



— Each task cwst be successfully 
accomplished before a person 
can advance to the next 
develbpii^ntal level. 
~There is a critical period 
when the child is in a state 
of readiness to learn a 
certain ta8k^ 

Developmental tasks according to 
Bavighurst 

~Ihfahcy and early childhood 

••Middle childhood 

— Adolescence 



Stages of develdptaent 
— Baby's first year 
.Physical develdpaeht 
.Embtibhal and social 
develbpTsent 

• Intcilectaal cbeveiopmeat 
— Child from one to three 
. Physical development 
.^notional and social 
develppiTR:iht 

. Ihtellcctiial development 
--ehild from Foar to six 
i Physical development 
» Emotional and social 
development 

.Intellectual development 



List four concepts of developaentai 
tasks and list exazrxples or ccnsinibn 
sayings to illustrate these 
concepts. For eacample^ a person 
oust learn to ralk before he can 
run. 



Divide into three groups and deter- 
mine the devi?iopmentai tasks for 
one of the sti^^es of developtsienfi. 
Refer to ActivivV 5» "Developmental 
Tasks According to bavighurst" and 
prepare a set of posters or pictures 
to portray develbpmedtal tasks and 
identify the par^ts* role in 
helping the child achieve success. 
Present the results of your group's 
work to the entire class. 

View filmstrips from the Butterick 
Child Development Series , Growth 
and Development in Children , or 

Read available resources and discuri^ 
the stages of development. Work in 
three groups and complete Activ- 
ity 6» "Stages of Develdpmcht" to 
s^marize characteristics of 
physical, emotional and social, and 
intellectual development for 
infants J children one to three ^ 
and children four to six. 

Refer to Hayighurst*]! developmental 
tasks to complete those sections 
and to Activity T^t "Desirable 
Needs: Infancy Through Adoles*^ 
cer '«?" and **Maslbw*s Hierarchy of 
Necws" for the sections on child*s 
heed. • 
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Applying knowledge of developiaental 
stages 

^Selecting toys 

^^rbvidlng a safe envtronnent 

— Helping children acquire 

developtaracal casks 
— Promoting a positive self 
concept 



Check newspapers and magazines for 
cartoons and articles that illus- 
trate a cjaaastm ml ^iT><^^rff tandi rit^ of 
a develoi^ratal stage. Reports of 
accid&its involving children are 
often good examples of parents* 
lack of knowledge of a particular 
developB^tal stage. 

Divide^into four groups and discuss 
the importance of understanding 
various stages of develbpocnt in: 
!• Selecting toys for childroi. 

2. Providing safe environments 
for children* 

3. Helping chiidrcn acquire 
deveiopnentai tasks. 

4. Frosoting a positive self 
concept. 

Sumarize infonaatidh frbn avail* 
able resources and your discussion. 
Select a speaker from your group 
to present your group's susauiry to 
the class* 

Write A brief paragraph to explain 
why it ii Impdrtaht to know when 
infahti and yd^g children can be 
expected to accoopiish certain 
developmental tasks* 



RESCXJRCES: 

Activity 4 - ••Principlei of Developneht.** 

Activity 5 • ••Developmental Tasks According to Havighurst." 

Activity 6 - ••Stages of Development.** 

Activity 7 - •'Desirable Needs; Infancy Through Adolescence** and 
••Masldw's Hierarchy of Needs*" 

Books 

Aiies, Lduisc Bates* Chiid Care and Developmcht , Philadelphia: J. B* 
tippincott Company^ 1979. 

Brisbane, Holly E* th e Developing Chil Peoria, Illinois: Chas- A. 
Bennett Co., Inc*, 1980. 

Dripcr, Hary Wahda^ ind Henry E* Draper* Casing for Ch ildren. Peoria^ 
Illinois: ehas* A. Bennett Co*, Inc*, 1^75. — 
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RESOURCES (cbnclntied) 

draper, rhooas, and others. See How THey 6rw . New York: Butterick 
Publishing j mo. 

Hilderbrand, Verna. Parenting and Teaching Yomrg Chtldren . New York: 
Webster/HcGrai?-Hill Book C^any, 1981. 

Ryder, Verdene. Cbntmpbrary Living . Sooth Holland, Illlndls: The 
Goodheart-Wlllcox Company, Inc., 1979. 

Filfflstrip^ 

^^^^ PevelopBen^erles . GUhcoe Publishing eo.. Inc., 
17337 Ventura Boulevard, EhclhOi California 91316. 

gilld Care and_Developaent . McGraw-Hill Fllas/Prdject 7 Filas, Inc.. 
1221 Avenue of the Asserlcas, New Ybrk^ Sew York 19029. 

G_rbwth and Developa^ in Children . Parents' Magazine Filas, ISc, 
Department F, 52 Vanderbilt Avenue, New Ydrk^ New Ydrk 19917. 

Charts 

"Baby's Social and Emotional Growth" and "Steps in Baby's Physical 
Maturation." Proctor and Gaable Co., Eiducatlonal Services, P. 0. 
Box 14999, Cincinnati, Ohld 45214. 

Curricular Materials 

Chll<l^eve ldpment Currlcultm Guide . Volmiie II, Bulletin 1664. Baton 
Rouge: Ldulsiaha Departaent of Education, 1982. 

Pareathood Educatidh Curriculim Guide . Bulletin 1695. Bitdn Rduge: 
Louisiana Departaent df Education » 1982. 
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UNIT V. PAREOTAL ROLES AND RESPes^SIBitlTEES 
TOPfe: Parenting Skills 

SUBTOPIC: Prompting Physical^ Social and Embtidnalj and 
Intellectual Development 

OBJEGTIVE: identify rays to promote a child's physical ^ social 
and eaotional, and intellectual development. 



Content 



^ivities 



Promoting physical development 

~Cood nutririon 

• Basic Fdiir Food Groups 
.Healthy eating habits 

•^Proper rest 

•-Exercise 

«>«>I^mizati6n5 and medical 

examinations 
— Safety 
~Cleaniniss 



Review Basic Four Food Groups 
axid determine nutritional needs 
of children according to 
activity, sex, age, and body 
size. 

View transparency in Activity 8^ 
"Establishing Healthy Eating 
Habits." 

Use Mailable resources to 
determine three suggestions for 
making bed rime easier for infants 
And ydiitlg children. 

Listen to the school nurse 
summarize taformation on 
appropriate medical care and 
immunizations for infants and 
young children. 

Examine your home to identify 
safety hazards for infants and 
chtldreni 

Discuss the importance of 
cleanliness and a child's 
phyiical well«*being. 

Discuss information in 



Basics to sowwartze information 
on appropriate care to foster 
[*iysical development. 
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Prcxsocing social and emotionai 
develDpaecc 

— Eiicourage children to work 
towards these goals. 



concept. 

•to develop a strong ability 
to give affection as veil 
as receive affection. 

.To develop an attachment to 
parents and care^iving 
people. 

iTo develop an interest in 

other peopUe. 
.To learn ta> cddnunicate 

with others. 



— Show children, by example, ways 
to express emotions effectively, 
.Affection and love 
•Excitoneht 
iJoy and happiness 
.Fear 
•Anger 
•Jealousy 

•Grief and sadni*is 



View filn entitled "He Acts 
His Age." 



Identify appropriate goals for 

* ia 1 ^iSowOt iosa 1 



Play the game suggested in 
Activity 9, "Helping Solve 
Social Problems." 

Consider these steps in giving 
your responses i 

1. Begin with problem^ sol- 
ving questipxis. ('Vhat 
were you doing when the 
behavior occurred ^ and 
after the behavior 
occurred?" •*What do you 
think arr the effects of 
your act-^ons?") 

2. Help the child Identify 
his feelings by being 
understanding and 
empathetic» 

3^ Help the child recdgnlte 
the choices bpfr.*! to him 
and the possible cohse*- 
quences of his actions^ 

4, Help the child select a 
course of action, carry 
it but> and accept re- 
sponsibility for his 
actions • 

&iscus5 types of cnotions and 
emotidnal behavior. 



Debate the child's heeds to 
express negative mbtioni. 



Devise role-playing situations 
to iliustrate adults* helping 
children manage their emdticyns 
in everyday life. 
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Exhibit techniques that enhance 
a healthy/ seif concept. 



Prompting intellectual development 
S t imii la t ion 
—-Sensory experiences 
—Play 

— Interaction with others 
— Educational experiences 

•Planned excursions 

.Reading stories 

.Viewing selected movies ^ 
films trips, and TV programs 

.Playing records, tapes, etc. 



View filnistrip entitled 
"Fostering a Healthy Self 
Concept" in Working ^th 
Cbi^ ^ren: Dealing with Daily 
Situations. 



Determine parental behaviors 
that enhance the development of 
a positive self concept. 

Identify ways to help children 
develop Intellectually. Include 
ways that involve development of 
the senses, ability to use 
verbal symbols, and perception 
arid reasoning. 

Refer to Activity 10, 'intellec- 
tual Development and the Role of 
the Parent." 



RESOURCES — - — 

Activity 8 - "Establishing Healthy Eating Habits." 
Activity 9 - "Helping Solve Social ProblCTS." 

Activity 10 - "Intellectual Development and the Role of the Parent." 
Books 



:hlng Young Chil d^^n . New York: 



Hiiderbrand, Verna. 

Webster /McGraw-Hill Book Ccsspany, 1981. 

Norton, Ron. Parj&nting^ Engiewobd Cliffs, New Jersey. 
Hail, inc., 1977. 

Filmstrips/Film 



Prentice- 



'Fostijring a Healthy Self Concept" in Working with Children; Dealing 
with Daily Situations . Parents' Magazine Films ^ Department F, 
52 Vahderbilt Avenue^ New York, New York 10020. 



"He Acts His Age." McGraw-Hill Films^ 1221 Avenue of the Americas^ 
New York, New York 10021. 



Publications 

A Handbook of Child Safety . 
Michigan 49412. 



Gerber Products Company, Fremont, 



Baby Care Basics > Johnson and Johnson ^aby Products Company, Consumer 
and Professional Services, Skillman, New Jersey 08558. 
(1-800-526-3967) 

Feeding Baby , Gerber Products Company, Fremont, Michigan 49412. 
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ONIt V. PARENTING ROLES AND RESPONSIBILITrES 

TOPIC: Parenting Skills 

SUBTOPICS: Choosing Parenting Roles 

Guiding the Behavior of Children 

OBJECTIVES: Identify the various roles of parents. 

Identify three types of discipline and explain tlie 
effectiveness of each in guiding behavior. 

Identify three types of praishment and explain the 
side effects of punishment. 

Apply positive jjuidahce techniques. 



Cont e nt 



Roles of Parents 

~The prbtective-hurturing role 
includes: 

.Providing a safe environment 
for the child. 

•Meeting the child's basic need 
for nutrition and physical 
comfort. 

.Meeting the child's basic need 
for love . 

.Protecting the child's health. 
.Meeting the child's social and 
emotional needs. 
~The_ teaching-modeling role 
includes: 

•Designing and arranging the 

physical et^vironment to 

encourage learning • 
•Serving E8 a model and teacher 

of skills, values, and attl^ 

tudes^ 

•Responding positively to 
activities initiated by the 
child • 



^udent Activities 



Discuss the many roles of parents. 

Divide into two groups. One group 
is to role play the protective- 
nurtiurlng parent and the other 
group is to role play the teaching- 
modeling parent. 

Evaluate ejtch roie-piaying situa- 
tion and write a bill of rights 
for each category: 

1. Bill of Rights for Parents 

2. Bill of Rights for Children 

3. Bill of Rights for Fmoiiies 



Complete the mrksheet iii Activitjr 
11^ "Parts People Play." 



Guidance terms Detine guidance^ discipline^ and 

— Guidance —everything adults do ptun^ shneht. Analyze the definitloQ 

to influence children's behavlon of tiiscipline to determine how it 

— Discipline —guidance that differs from puxilsbaieilt* 

fosters self-control. 
— Pmish^t —penalty in- 
appropriate behavior. 



types of dtsctpiine 

— Authoritarian parents 
attemptto shape » controlt 
and evaluate the behavior 
and attitudes of the child 
in accordance with a set 
standard of conduct. 
"Permissive parents attempt 
to behave In a honpunltlve^ 
acceptaht^ and affirmative 
manner toward the child ^s 
impulses » desires » and 
actions. 
-^Deiiipcratic parents attempt 
to direct the child's actlvl^ 
ties in a rational^ issue- 
oriented manner » encourage 
give and take » and share with 
the child the reasoning 
behind this policy • 



Types of punishment 

— Physical — physically inter- 
acting witH child » usually 
causing child some pain. 

— Removltig Prlvlleggg: — 
removing the child from a 
situation that he enjoys or 
taking something away from 
-hild. 

— Verbal— ranges f'tom sixaple 
^tat€3sent of disapproval to 
screaming A 

Side effects of punishment 

^ H^ouhter ggi^ressibh — When the 
child is punished, he will 
either physically or verbally 
strike out at the person doing 
the punishing. 
—Avoidance ^-Wheh a child is 
punished^ he is less likely 
to ccmie near the person who 
has punished him. Avoidance 
may be two tjrpes: 
.Physical 
•Psychological 



Describe three different types of 
discipline. 

Role play the various discipline 
styles of parents and discuss how 
each affects the children from 
those environments. 

View transparency of the poem, 

"Children tearn What They Live," in 
Activity 12. Discuss the impli- 
cations of each line. 

view filmstrip entitled "Parenting: 
Fathers, Mothers, and Others. " 

Discuss the variety of parenting 
styles depicted in the filmitrip. 

Complete the worksheet in Activity 
13, 'Fathers, Mothers, and Others.^' 

View transparency oh "Some Dph*ts 
of ehtld Rearing" from Activity 15. 



Study and discuss the "Discipline 
Techniques and Age Changes" chart 
in ^vctivity 15. 
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atlbhality - 



Emotionality that a child show^^ 
when he is afraid to approach 
and talk to sotnepne because 
this person has frequehtiy 
panished the child. 

Cues for positive behavior 

--Rewards —bbjvctSi activity, 

social^ personal I and tokien. 
--Ihstructibh 
— Rules --shouid be brief , 

specific, repeated frequently^ 

stated in positive and fair 

tertns. 



improving coratranications with 
children 

— Use positive comments. 

--Be open anil honest. 

--Talk for the furl of it. 



RESOURCES 
Activity 11 
Activity 12 
Activity 13 
Activity 14 
Activity 15 
Activity 16 
Activity 17 
18 



React to case studies in 
"Approached Discipline" from 
Activity 16. 



Divide into groups and role play 
the different types of. rewards. 

Discuss effectiveness of rewards on 
behavior. 

View transparency ehtit'c^ "Using 
Instructions Effectively'^ from 
Activity 17. Discuss each item 
and give examples. 

Keep a diary for two days and inake 
a list of positive and negative 
statements made to you by adults 
(teachers, parents, employers). 

The next day, discuss reasons why 
the positive and negative state- 
ments vary with students. Consider 
the fbllbwihg: 

1. Student 's own personality . 

2. Mood of adults. 

3. When and where cotaments 
were made. 

4. Emotion shown when state- 
ment wa^ made. 

Complete stctivity sheet on "Ncga^ 
tive and Positive Comnoiatcations*' 
from Activity 18. 



"Parts People Play." 
"Children Learn Uhii they Live." 
"Fathers, Mothers ^ and Others." 
"Some Dbn*ts of Child Rearing." 
"Discipline techniques and Age Changes.*" 
"'Approaches to Discipline." 
"Using instructions Effe: lively." 
"Negative vs. Positive." 
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RESOUReES (conttnaed) 
Books 



AmeS| LeUlR€ Bates. Child Care and Deveiopmeitt * jRevised* 
Philadelphia : J. B. Lippincott Company, 1979 • 

Brisbane, Holly E. The Developing Child . 3rd ed. Illinois: Chas. 
A. Bennett Co., Inc.^ 1980. 

Hilderbrand,Verna._ Parenting and Teaching Ybqng Children . New York; 
Webster/McGraw-Hill Book Company, 1981. 

Norton, G. Ron. Parenting . Ehglewbod Cliff New Jersey: Prentice 
Hail. Inc., 1977. 

Filmstrip 

"Parenting: Fathers, Mothers, and Others.** Consumer Education 
Services, J. C. Penney Co., Inc., P. 0. Box 2811^ New York. 
Nw York, 10001, 1975. 
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UNIT V. PARENTING ROLES AND RESPONSIBILITIES 
TOPIC: Recognizing Child ABuse and Neglect 

OBJECTIVES: Express an awareness of the problem of child a6ase in 
our society. 

Recognize various forms and symptoms of child abuse 
and neglect. 

List possible causes of abuse and describe characteristics 
of the potentially abusive parent. 

Identify services and resources available to the abused 
child and the abusive parent. 



_Content 

Child abuse statistics 

--Number of cases of abuse re- 
ported 

—Severity of abuse 

— Descriptions of perpetrator or 
abuser 

— Age and gender of abused 

children 
"Persons reporting suspected 

child abuse 



Definitions 

—Abused Child - A child hes 
been physically or mentally 
injured or who has been exploited 
or overworked to such an extent 
that his health, morale, or 
eabtidnal well-being is endan- 
gered. 

—Neglected Child - A child whose 
parents or the person respon** 
sible for his care and mainten- 
ance fail to provide the proper 
or necessary support, education; 
as required by law, or medical, 
surgical, or other care necessary 
for his wll-^eing. 



Student Activities 



Listen to a speaker from Parents 
Anonymous describe the problems 
of child abuse in Louisiana. 

Contact Parents Ahbnynibus or the 
Child Frbtectibh Center and ask 
for information on the problems 
and incidence of child abuses 

Bring in newspaper articles or 
magazine articles on cases of 
child abuse and neglect for a 
sharing session oh cbhcerhs re^ 
iated to child abuse. 

yiewand discuss the filmstrip, 
"Children in Crises: Child Abuse 
and Neglect." 

bafine child abuse and neglect and 
distinguish between abase and 
discipline. 
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Fbm& of child abuse and neglect 

—Physical abase is hitting^ 
beating, or burning a child 
and causing bodily injury. 

— Physical reglect is the 
failure to provide proper 
fbod^ clothings shelter, 
medical care, or other basic 
necessities of life. 

— Sexual abuse occurs when ah 
adult engages in sex acts with 
a child. 

—Embtibhal abuse is the be- 
littling of a child verbally 
and making the child feel 
worthless. 

— ^ffic^ional neglect is the 

failure to f>rbvide loving care 
and attention. 

—Educational neglect occurs when 
the home does not provide any 
stimulation for the child to 
iearn. 

— Abandonment is the f^niplete 
rejection of the child By the 
parent . 

Symptoms of neglect 
— Malnutrition 
— Poor skin care 
— Severe sunburn 
—Chronic infection 
—Inappropriate school performance 
— Abandonment 



Discuss forms of abuse arid neglect 
and give examples. 



Complete the quiz in Activity 19 
"Abuse or Neglect — Which Is It?" 



Warning signs of abuse 
— Bruises 
— Scars 
—Punctures 
—Fractures 

— ^^^P^ted and unusoai injuries 
— Bams to skin 

Personality characteristics of 
abused thild 

—Withdrawn and fearful of adults 

—Hyperactive 

^-Overly friendly 

— Attention seeking 



Describe symptoms of neglect and 
suggest ways to prevent and correct 
neglect. 



[dehtify ^ming signs that may 
indicate physical abuse. 



Describe personality characteristics 
of abused child. 
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Causss of abuse 

•^-Failure of adults to cbhtrdl 

feelings. 
— Adults who were abused as 

children follow the same 

behavior pattern, 
— Negative self concept and lack 

of emotional maturity. 
--Having children for the wrong 

reasons and feeling frustrated* 
—tack of knowledge of child 

growth and development and 

expecting too much. 

Solving the problem 

-^ffer friendship and help to 
make parent feel needed and 
wanted. 

— Offer to baby-sit and urge 
parents to go but of the house. 

—Protect abused children by re- 
porting the abuse of parents to 
a social service agency. 

— Suggest involvement in Parents 
Anonymous 9 an organization that 
helps parents bvercbme abusive 
tendencies* 



Disciiss causes bf child abuse. 
Read Brisbane^ The De ve ldpihg 
ehild, page ai>d list 

causes of abuse on the chalkboard. 



RESeURCBS 



View film entitled "Fragile, 
Handle with Care." 

Discuss ways tb help a person who 
has a child abuse problem. 

Id^tify the nearest chapter of 
Parents Anonymous aad the social 
service agency in your community 
where cases of abuse should be 
repbrted. 



Activity 19 - "Abuse or Neglect — Which Is It?" 
Books 

Brisbane, Holly E., and Audrey Palm Riker. 

Peoria, Illinois: Chas. A. Bermett Co., Inc., 1980. 

Parneli, Frances Baynor. floa^aking Skills for Everyday Living . 

South Holland, Illinois: The Gobdheart-Willcbx Company^ Ihc.^ 1981. 

Ryder, Verdene. gonte^ora ry Living . South Holland, Illinois: The 
Goodheart-Willcox Company, Inc., 1979. 

Filmstrips 

"Children iri Crises: Child Abuse and Neglect.'- Par^ts' Magazine 
Films^ Inc., Dept. 52 Vanderbilt Av«iue, New York, Mew York lOOZOt 

"Fragile^ Handle with Care. "__ Child Prctectlba Center, P. 0. Box 3028^ 
Baton Rbuge^ LPtilsiana 70821 . 
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Agencies and Organizatlbhs 



Child Protection Center, Office of Human DeveJjpmehti 1928 Riverside N., 
Baton Rouge^ Louisiana 70802. 



(Child Protection Hotline 504-925-4571 - Child Prbtectibh Information 
504-342-5000, -0501, - br-0502) 



Parents Anonymous of Louisiana, Inc., Box 80246i Batbh Rbuge^ 
Louisiana 70898. (l-8(?:s-248-klDS br 504-346-0222 J 
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UNIT V. PARerriNG ROtSS AND RESPONSIBILITIES 

TOPIC: Special Parenting Situations 

SUBTOPICS: One-Parent Families 
Adaptive Parents 
Foster Parents 

Blended Families and Stepparents 
Parents with "Special" Children 

OBJECTIVES: Identify the effect of a one-parent family on the 
parent and the child. 

Determine reasons for adopting children and procedures 
for adoption in Luaisiana* 

Identify reasons for prbvidihg foster care and the 
conditions foster parents must meet. 

Describe the difficulties of stepparehtlhg and recommend 
techniques for dealing with stepchildren. 

Identify characteristics of handicapped children and 
suggest ways to meet their needs. 



Contemt 



Categories of one-parent families 
— Unwed mother or father 
— Separated parents (due to 

career or legal separation) 
—Divorced parents 
•^HShe parent deceased 



Problems of singie-parMt families 
<^Emotidnal 
—Physical 
—Financial 
—Social 



Student Activities 



Define stogie parenting and 
Identify various categories of 
bhe^arent fasiilies. 

Listen to a lawyer or family, 
cour t j udge eicp lain the legal 
aspects of ail categories of 
one-^parent families. 

View films trip entitled "Oiildrrat 
id Crises £ Death, Divorce » and 
Separation." 

interview three stngls parMta 
and ask tUem to identify special 
concerns and problems of one«- 
parrat frailiea. 

view **Singie Parent FMilies**^t6 

gain insight into single-parenting 
frcn the viewpoint of parent and 
child. 
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Adoptive paretics 

—Make a child their own by 

a legal process. 
~Provide Homes lor tfaoosands 

of chiidren each year. 
~Cari help a less fortunate 

child and enrich their bvh 

lives in the process. 

Concerns of adopt.lve parents 
~Child*s questions about the 

biological parents 
— What and when to tell ah 

adopted child about, his 

situation 
~Cdsts of adoptldn 
—Reliability of adoption 

agencies 
— Permanence of the piacment 

Foster parents 

-—Give care to nhlld without 
having legal or !>lood ties 

to the child. 

— Usually have a temporary 
arrangement to provide care. 

Legal aspects of foster home 

ptaceient 

— threat to a child's 

physical and/or isentai health 

must be proven bef c^re a court 

will take action to remove a 

child from his hone 
—Court takes over parMts' 

legal rights and respooitbtii- 

ties for the child. 
—A social agency steps in to 

supervise tl^ child for the 

court. 

— ebtmty or State pays tfe 

foster parent a smaH amount 
for car^. 

—Social agencies evaluate and 
license fester homes. 



Identify unique prdblems of one- 
parent families and describe the 
effect on the parent and child. 

Discuss reasons for adopting 
children and reasons children 
are put up for adoption. 

Obtain a copy of How to Adopt a 
Child In touisiana and discuss 
the procedure for adopting a 
child in Lbiiisiaha. 

Compare the concerns of adoptive 
parents with those of natural 
parents. 



Listen to a repres^tative of the 
Department of Child W<elfare 
speak on foster care. 

List reasons for the placement 
of childrm to foster homes. 

Describe the conditions that 
foster parents must meet and the 
reasons for provldlxig foster 
care^ 
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--Foster parents are required 
to be in good healtl) arid have 
a regular income and space 
In their home to care for a 
child. 



Concerns of foster parents 
— Understanding the i:htld's 

problems and needs if 

foster care results from 

abuse or neglect of natural 

parents^ 
— Accepting temporary nature 

of care. 
--Accepting the fact they have 

no parental rights regarding 

permissions, etc. 

Step families 

—One out of every three marriages 
is between people who have been 
previously married^ 

— ASout one out of every six 
children is a stepchild, one 
whose natural parent has re- 
married. 

Mfficaities faced by stepparents 
— tack of a comon background of 

experiences on which to 

establish ties. 
^Rivalry between children 

from two different families. 
—Jealousy of stepchild for 

parent ' s new partner . 
— Stepchild* 8 feeling of loyalty 

to absent parent. 
-^Abs^t parent's mistakes. 
—Stepchild's at t^^ts to drive 

wedge between parents. 

Suggestions for itepparentis 
—Try to est^Ush reXatipn^ 

s&lps with fdtore stepchildren 

before carriage. 
—Present a onitel front on 

matters of discipline and 

other problems, 
^^-^lake it clear that the family 

will work tQgetfier to make 

things fair for everybody. 



Discuss the special problems and 
concerns of foster parents and 
foster children* 



Discuss reasons why life in a 
step family may be iiK>re ccnnplex 
than in families with both 
natural parents^ 



View fiimstrip ''The Step^Parent 
Family" or "Stepparentlng: New 
Families* Old Ties.'* Discuss 
difficulties faced by step^ 
parents and stepchildren. 



I^crlbe at least two technlqxsli 
that are especially i^>6rtant 
in dealing with stepchildren* 

Role play situations in a step 
family to illustrate the 
technlqxies you suggested. 
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Prbblems of parents witR "special" 
children 

^'^Feeling guilty or responsible 

for the child's problem. 
•—Feeling pain because their 

child has a more difficult 

life than a normal child* 
— Providing care for the child 

throughout his lifetime. 
-•Uhderstahdihg their child's 

disability and how it affects 

the child's behavior « 



Types of special needs 

--Physical disabilities^ hearing 

los3» speech disorders » etc. 
—tearning disabilities 

.Hyperactivity 

.Dyslexia 

•Mental retardation 
•Cultural deprivation 
^Aatisa 



View and discuss the tiimstrip 
entitled "The Handicapped Child' 
or "Families with Special Needs 
Children." 

Listen to a special education 
teacher explain the special 
problems of handicapped 
children and stiggest ways to 
relate to these "special" 
children. 

Begin a list of educational 
facilities^ agencies » associa- 
tions » and publications that 

are available to assist parents 
of handicapped children. 



j Research characteristics of the 
I handicapped child and share 
J your findings with the class. 



RESOURCES 
Books 

Ames » Louise Bates . Child Care and^Itevelb^^r * Revised . Phiiadelphia: 
J. B. Lippincott Company » 1979. 



Brisbane » Holly E. the Bev^loplng^ Qiiid . 
Chas. A. Bennett Co., Inc., 1980. 



3rd ed. Peoria, Illinois: 
3rd ed. Peoria ^ 



Craig ^ Hazel Tlioog)son. Thresholds to Adult fclvin^ 
Illinois: Chas. A. B^nett Co.^ Inc., 1975. 

Ryder, Verdehe. Cbnteipdrary Living s South Boiled ^ Illinois: The 
Gbbdheart-Hillcox Company^ Inci^ i979i 

Films trip 

Children in Crises: Peatb, bivor^,^atid Separation * Parents* Hagazine 
Filffl, Inc., Dept. F, 32 Vanderbilt Avenue, New York, New tork 10020. 

"Fanilies with Special Needs Children^ (Unit II) in Starting a Healthy 
i'anlly . Educational Develbpoieht Center^ Starting a Healthy F^lly^ 
55 Chapel Street^ Sewtra^ Hassachusetts 02160« 

**S Ingle-Parent Fattllles.^ Unlt^ Learnix^, Nlles^ IlllnblSi 1980. 

•the Handicapped Child** in F a allles ^n ^ Crlses . Coronet Films, 
65 E. South Hater Street, Chicago, IJJLlxibls 60601. 
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RESOURCES (continued) 

Fliffistrip (continued) 

"The Step-Parent Family (Part Four)'* in Biddy. SoesnVLJ.iye Here J ^ ny 
Mor^ : — The^ Ing le^-Par^n^^P'amlly , Huaan Relations Media, 
175 Tompkins Avenue^ Pleasahtville, New Yorl 10570. 

"Stepparenting: New FamiXies^ Old Tics." __Polymorph Films, Inc., 
118 South Street^ Bostohi Haasachusetts 02111. 

Publications 



Birth D e fects r 



ind Hope , starch of Dimes Birth befec2:s 



Foundation, 1275 Mamarotieck Avenue, White Plains, New York 1^0605. 

bodson, F. ••Weaving together Two Families into One." F a mily Hesv l^ / 
Today *s Health y Septoaber^ 1977, pp. 44-47, 51, 52. 

Division of Family Services, 
Louisiana Health and Huxaaii Resources Administratioa iii cooperation 
with The Licensed Ademption Agencies of the State of Louisiana! 1974. 
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Activity 1 

PLAjrr CAR£ 

Yoa are to cake care 6t a aarigold plant for seven days— the piant is 

to be your "baby.'* It is your responsibility to provide appropriate 

care for your plant by: (1) Bringing the plant to school each day and 
keeping the pl^t with you durir^ the day; (2) Wrapping the plant in 
newspaper before taking it outside; (3) Changing the outside covering 
and labeling it daily; (4) Watering the plant as needed; (5) Setting 
a plant sitter to provide care in your absence. Keep track of your 
activities for irhe week by recording the inf brmaCidn on a chart with 
your name; 

Ac the end of the week» bring your plant back to school and aiiswer the 
foiiovihi5 quescibhs: 

Yes No 

1. Did you bring the plant to school each day? 

If hot 9 how many days did you bring it? , — - — 

2. Did you change the plant's covering each day? 

If not, how many times did you change it^ — - - 

3. Did you take the plant with you thrcnighoiit 
the weekend? If not, did you get a plant 

sitter? 

4. Did you come back to the torn every day and 
wrap your plant in newspaper? If hbt^ how 

many times did you? 

5. Did you check every day to see if your plant 

needed watering? If hbt, why? 

6. Did your plant survive the week? Is it sttil 

alive? — 

From 10 to 1 l^Aih 10 being excellent and 1 being very pbbr^ rate 
your care of the plant for the week. Give reasons for your rating* 

Write bne wbrd describing how ybti felt abbut having to take care 
of the plant all week* 

What tasks did you like best when caring for the plant? What 
tasks did you like least? 

Think about the question: What if this plant ftad been a child? 

After cbtlsideritlg the statistics from the plant care chart and 

o 247 

ERIC 



V-27 



ERIC 



your answers to the above questidmiaire, evaluate the fbiidwing in 
written fora: 

1. Your ability to care for a child* 

2. Your readiness to assume the responsibility of caring for 
a child. 

3. Your patirace in caring for a child • 



RESOURCE: 

What's New In Home Economics^, 1978, Vol. 11, No. 5, 
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Activity 2 
EiOTldNAL RESPONSE CHART 

Rate how ydii mxild feel if you had to do the following tasks in 
caring for a baby. The four choices are: 

(1) I would enjoy the task, 

(2) I would not mind doing the task; 

(3) I would not like to do the task. 

(4) I would hate to do the task. 

12 3 4 

1 . Changing the baby ' s diapers ........... . 

2. Holding the baby when he cries 

3. Having the baby spit up on you. ....... . 

4. Feeding the baby wijh a bottle 

5 . Giving the baby a bath. . 

6. Cleaning the baby when he gets food 

In his hair and oh his clothes • « 

7. Burping the baby. ............. • 

8. Changing the baby's clothes. .......... . - 

9. Holding the baby « 

id. Listening to the baby crying loudly 

11. Getting up during the night to feed or 

TAke care of the baby » 

12. Soing hygcnic taaks: Wiping hbse^ 

cleaning ears* trtnoing nails. ........ . 

13. Taking care of the baby when you ate 

sick........ 

14. Knowing the baby t» totally dependent 

on you for everything. . 

15. Taking the baby for a a trolly walk, 

and outside to play . 

16. Sharing your maters time with the baby. 
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12 3 4 

17. Rocking the baby............... ....... - — 

18. Preparing the baby's formula 

19. Washing clbchi^ for baby. •. i i ^ 

zb. Listening to the baby coo and laugh .... — 

QlJESfieNS: 

1. Which rating area received the most checks » 1, 2, 3, or 4? 

2. What tasks would you enjoy the most? 

3. What tasks would you hate to perform? 

4. Looking at your rating of the various tasks , what type of 
attitude do you feel you would have in caring for a baby? 

5. Do you feel you would be ready ^otionally to be a parent 
in one to three years? Why or why not? 



RESOURCE: 

What's New In Home Economics, 1978^ Vol. 11^ No. 5 
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Activity 3 

YOlJR BHS6ET AND IHE COSTS OF REARING A CHILD 



NAME - 

* iv-ri» X ILL. I £ii£.x. jL^\^wi£ •••••••••••••••••••••••••••••••••••^ 

SPOUSE *S MONTHLY NET INCOME $ 

TGtAt.i.. .....$_ 

MONTffiY EKPa^SES: 

Rent or House Payment $^ 



Utilities 

Telephone. ............ 

Water. 

Car Note. 

Car Insurance 

Savings 

Insurance: 

Health. ............ 

tife............... 

Food 

Clothes 

Gas 

Credit Payments ....... 

House Upkeep .......... 

Car Repairs. 

Entertainment 

Gifts..,.,.., 

Others (List).....,... 



TOTAL MONTHt? HPENSES. 



blFFE3lENCE (Subtract expenses from net tnccoe) 5 

If you had a child ^ what would be sotc added expenses? 
Estimate of initial costs of having a child. ........ .$ 



Estimate of monthly expenses of child including 

child care i i ... i ................. .$ 



Are you prepared to accept the financial responsibilities of jparent- 
hood? 
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Activity 4 
Principles of Development 

1; Development occars tn both size ancL^lltty ^ 

Children grow physically larger and stronger, their bones and 
muscles develop. Children also develop their use of langxiage, 
their cbdrdlnationy their ability co reason and thinks and 
their ab?^i±ty to play in a groups 

2. Oevelopme^ is ardeTly . 

While each child develops at his own rate^ based oti his inher- 
ited abilities and his experiences , all children fbllov a 

similar pattern. For example ^ they become skilled first at 

throwing, then at writing; or, their play at first centers on 
activity itself, then later on the results of that activity. 

3. Development is uneven . 

Children do hot increase their skill In all areas at the same 
time. They may improve in language ability for several months, 

then suddenly improve in muscular coordination. A child may 

even regress in some areas, due to new situations and insecurity. 

4. Development occurs in spurts > 

The rate at which a child grbws^rtll not always be the same. He 
may go through periods where very little occurs, and then 
suddenly he sees&s like a new person. This is especially obvious 
in his physical growth. 

5. Developmmt gdes lrm simple to complex behaviors * 

The child first develops his larger muscles, and then skills 
requiring the use of smaller muscles are perfected. 



6. A child's heredity and environment are ihter-related aspects of his 
development . 

Each child is given a certain potential for growth^and achieve- 
ment. His experiences within his world will determine to what 
extent that potential is realized^ 

?. Individual differences are always apparent ^ 

Because each child is hereditoriiyuniqu^^ 

comes from a different family and home experience, each child 
is an individual, different from all the rest. 

8. Past experiences affect behavior at any mbment . 

What happens to a child today influences his present growth and 
how he experiences any future situations. 

Soiircei Maryland Department of Education, Instructional Activitie s 
and Resources for Child Development; A Home Economics CurricuUaa , 
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Activity 5 

DEVELOKlErrAL TASKS ACCORDINS TO HAVISHURST 
Seveiopmental tasks of infancy and early childhood: 

• w^saftii**^ to ta!c^ soXid food • 
.Learning to walk. 

• Leariiing to talk* 

•Learning control for eliminating body wastes. 
.Learning sex differences and sexixal modesty. 
.Fbraulating concepts of social and physical reality. 
.Achieving physiological stability, 
.tearaing to relate CTOtionally to othersi 

.Learning to distinguish right and wrong and developing a conscience. 



Developmental tasks of middle childhood: 
•Learning physical skills. 

•Bailding wholesome attitudes toward oneself. 
.Learning to get along with others of the same age. 
•Learning an appropriate masculine or feminine social role. 
.Developing fundamental skills in readings writings and calculating. 
.Developing conscience # morality » and a scale of values. 
.Achieving personal independence. 

.Developing attitudes toward social groups and institutions. 

Developmental tasks of adblescenc^i: 

.Achieving new and more Mture relatioM id.th p^e^ of both sexes. 
.Adopting a soclaliy approved masculine or feminine adult role. 
.Accepting one's physique and usitsjg the body effectively^ 
.Achieving emotional independence from parents and other adults. 
.Developing personal attitude toward marriage and family living. 
.Selecting and preparing for ah occupation. 
.Acquiring a set of values as a guide to behavior^ 
.Accepting and adopting socially responsible behavior. 

Source: Draper^ Hary Wanda ^ and Henry _E. Draper. Caring f or ^ildr^ . 
Pe6ria» Illihibs: Dias. A. Bennett Cb.» Ihc.» 1975. 

Ryder » Verdene. Contemporary Living. South Holland » Illinois: the 
Goodheart-Hillcox Coa^any» Inc.,, 1979» pp. 14-18. 
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Activity 6 - Stages of Developaent 

Assignaient: Read available resources for inforisacioo on the characteristics of physical deveiopient, 
social and enotioiial developietit, asd iQceliecttial ievelopKnt of chtldroi at different 
stages. Sdiarize your reading by making notes in the appropriate sections. 



(iild's Stage of Devek^t 



Area 


Characteristics 


Developaental Tasks 


/JLi 111- B'^l'J^ 

CMld 8 Seeds 


Physical 
Developraent 








Social and 

Eiotional 

Development 




• 




Intellectual 
Develpcnt 
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1. 
2. 
3. 
4. 



Activity 7 

DESIRABLE N^S: INFASCf THRGSGH ADOLESCENCE 

tnfarrcy 

Adeqixate physical wants satisfies 
Love and attention 
Feelinc b£ security 
Good environiKnt 



Early Childhood 



1. Happy faailv life 

2. Love of ail issesbers of family 

3. trainiag in culture of his 
people 

4. Social tra: 
5* Good diet 



6. Care of health 
7c Security 



?ltddle C hildhood 



1. Eznbtional response from the 
family 

2. Adequate^ health care 

3. Good environment 

4. Security 

5. Varied experiences 



6. Chance for education 

7. Training in culture 



Later Childhood 



i« Love and understanding 

2, A good family background 

3 • Respect of cconunity 

4. Cultural training 

5. Education 



6. Social ti 

7. Acceptable behavior 



Adoleac^ce 



1* A good ehvlronMht 

2. Reipect of c o c mi uni ty 

3. Chance for contactn vtth peer- 
groups 

4. Love and understanding 

5. Education and knowledge 

6. Cultural training 

7. Recognition 

8. New experiences 

9. Freedom froot fear 



1@. ^Cftaitice for independence 

ii« DeoBOcratic discipline 

12. Good health and Mdical care 

13. ^e If ^esteem 



Source: Colbradb Guide for teaching Human- fieveiopment^ ^ 
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Source: Kantack^ State Dtp«rta«nt of Sdocation^ Sgtilor High 
hood Education Curr4euJUia^u4,i>. 
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Activity 8 
(Transparency) 
ESTABLISHING HEALTHY EATING HABITS 

Overfeed or force babies to eat more than they want, 

••Add salt to children's food, 

—Feed foods that are "eepty calories." 

—Give tfee baby refined sugar foods. 

^se food to bribe or cohort a child ^btlbnally- 

— Scold about table manners. 



Bo's 

—Allow j>aby to determine ^luantiry of foovd that he will eat. 

--Encourage non-salted foods in baby's diet. 

—Provide a variety of nutritioos foods In baby's meals. 

— Hel^ the baby develop taste for natural sugar, i.e., fresh fruits* 

and unsweetened Juices* etc. 
— Let child feed himself anJ encourage correct usage of eating 

utensils* 



Adapted from: P^Atenti g^^ Parents' Workbbok. American Red Cross. 
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Activity 9 

HELPI!«3 SOLVE SOCIAL PROBLEMS 
(Gacie) 

blRECTIOKS: On index cards write statments that describe a social 

gtoMiea. Divide cards into four sets and place each set 
in a box* 

IttJtES: Divide into four groups* One student in a group acts as the 
judge, the other students take turns a^_ tell how they wcwjld 

help their child solve this social prob lea. the judge 

determines whether the response helps or hinders the child's 
social devel%5?aenc and awards two pelnts for each helpful 
response* Students take turns drawing cards until all are 
used. Highest scoring person is the winner. After the gaxae^ 
discuss the effects of the parents' responses in helping 
children solve social problems. 

Some eacamples jf statements for the cards are given below. 

— Your child and a friend wear idratical ^tfits to school one day 
and your child cmes hoise upset. 

—Your son comes home an4 says all the other children call him the 
"bad boy" at school. 

—The class laughed at your child when be fell down^ 

~Ybur child broke a neighbor's vase. 

— Your daughter is rude to a playmate. 

•-An older child hit your child and gave hiw a black eye. 
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Activity 10 



INTELLECTUAL DEVELOWEST AND TOE RGLE OF THE fmS^T 
STAGE I: BIltTH TO 1 MONTH^ 

The baby's behavior during this stagers very fragmented • As thi 
month progresses, inborn reflexes become more efficient^ and the 
first sig^s of ausciuiar cocrdiaation are seen when the baby is 
finally able to put ULs fist in his laduth. 



Prtnariiy, the baby needs to feel comfortable at this stage. You 
should respond to the baby's cries as quickly as possible and 
cuddle the baby duritxg feeding and at times when he is awake. 

STAGE 2; 1-3 MQKTH S» 

Host of the baby's behavior at this age is still nonintentional 
and very repetitious ^for example i sucking mdtidns^ opening and 
closi^ the fists). The baby likes to look at thirvga and begins 
to follow objects with his eyes. He may discover his hand at 
two to three months of age. there is sooie evidence of learning, 
for example, when the baby b^lns to make sticki^i/g motions at the 
sight of the bottle. 



You should continue to respoirtd quickly to tS^ baby's crying, 
which is his form of ccOTunicatibn. You can begin to provide 
visual stimulation by hanging a mobile over the crib or by 
placing a metal mirrbr approximately seven ihch'^s away froa t3ie 
infant's face so the baby can begin to see hlaaelf^ Aisdp moVe 
bright objects slowly acrds^s the baby's visual path to encourage 
visual tracking. Start moving the baby around the house for a 
change of views and scdhds. 

STATE 3; 4-5 MeHTHS * 

Interest in objects increases and focse Hand-eye cbbrdlnattbn 

begins CO develop. Vision is nearly mdfure now and by^ix months 

age reaching for objects ia cbmmdh. The baby 'i ability td 
discriminate sotmds has sharpen^ and he^^^ 
fimiltar voices. The baby also starts to select and repeat 
behavior that produces interesting results (cause and effect)* He 
will knock down an dbject (pillow) to watch it fall and might 
kick his legs repeatedly so that a doll attached td the crib will 
mbve. First sighs of i^itatibh occur. 

*Ptageti 1966. 
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WHAT A PARENT CAN DO 

Have a variety of objects avatiable for the baby to look at and 
touch. Dangle objects that the baby can reach for- Move him 
around the house, for a change of envlrbnoient . Take hlon but for 
a ride in a stroller. Play with the baby, talk to hiS, and show 
your interest in his accomplishmetxt For «caipte, when the baby 
grabs for objects, or smiles or vocalizes, respond positively. 
Imitate the baby's sounds or gestures with a smile. This will 
encourage the baby to imitate you. Talk to your baby about what 
is going o^h at the moment. 

STAGE 4: 7-10 MONTHS* 



Simple problem solving begins during this period « The baby begins 
to use responses already mastered to reach a specific goal. He 
may begin to acquire the concept of "object permanence," that is, 
he may push a pillow aside to get a toy« la^srest in cause and 
effect increases, and he likes to drop things to watch them fall. 
There is a real interest in causing things to happen. As 
interest in objects grows and as he becomes more mobile^ he loves 
to explore. He is becoming more interested in sounds and may 
respond a few words. 



Tuitate what the baby does and encourage him* to imitate. Hake 
the same sounds you have heard the baby make or play 3)at-a-cake^ 
and the baby may repeat i^at ybtt do. Mhxm the baby smiles and 
coos, smile and talk back to him. Set tip problems for the baby 
to solve—- hide ypur face behind a handkerchief and let the 
baby find ybu^ br hide scxnethixig under your hand and let baby 
randve from your hand and find it. Provide suitable objects 
for the baby to drop, bang, thrown rattle, feet, and listen toi 
Give the baby simple toys to stack, to drop objects into, etc. 
Toward the end of this stage, if the baby b§:gins to creepy 
child-^proof some rbdms in ybtir house and allow the baby tb move 
around as freely as possible. Avoid keeping the baby in a play- 
pen tod long. Play music (records ^ radio) where the baby cm 
hear, talk concretely to the baby about current happenings. 
SoTse babies will lis tc»i to simple stores read aloud. Give simple 
lascructJoTiiS such as •'Wave bye-bye," •'Play pat-a-cake^" 
•'Lojk at i^onSmy." Reinforce (praise^ pay attention tb^ smile at) 
vc'ir h:aty*s accomplishments aiid new sl^ikls^ These responses 
encrarage his motivation to ie^trni 



*?ia^et, 1966. 




ERIC 




Activity 11 



PARTS PEOPLE fUCt 



Qi ill hivi tdus About what «oth«r» «n(l f«c>?«ti »hoaid^ 
be or do. Whit ^rdi do TOU ai»oc±«t« with th«»« rol«». 



1. 



Under th« cblumnhfAdles 
aAtfcftd "roll of father** 

4od "rbi«_of Bother" 

pUci IS X tf the vord in 
your opinion dsscrlbss 
that role. 



4. 



Chooii oca parson othar 
than your TOther and fa- 
thar who has parantad you 
Placa M X_in_tha colinni 
"tola o£ othar parent" 

baaida tha words that 

bait daserlba that paraoo 



In tha laat coloan^ 
"my parehtlngrola", 
placa as X baaida the 
word that daacrlbaa yoiff 
ialf when you ara p wait- 
ing othar a* 



laviav your llit 
clrcla tha word! you 
■arkad inat laaat thraa 
catagoriaa. What la 
baaic ln yoor daflottlira 
cf piranttxks? 

Wrtta a dafinltlon of 
paranting. 



Rola 

of 
Mb that 



Kola 

of _ 
Fathss 



Rbla 

of 
Othar 



Parant- 

ing_ 

3l« 



Podaratandlng 



Loving 



Halping 



Caring 



Punishing 



Kind 



Chaarful 



Sharing 



An(^ 



Carafr a a 



Raapbaaibl#- 



Traditlcmal^ 



Adapted from: Parenting : F a ther s ^ ^J to th e rs j and Othe rs . J. G. 

Cbastimer Education Services, 1301 Avenue of the Americas, New York* 
New York 10019. 
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Activity 12 
(Transparency) 
CHILDREN LEARN WHAT THEY LIVE* 



IF CHltDRM LIVE WITH 

CRITICISM^ 

THEY LEARK fC CONDEMN. 



IF CHILDREN LIVE WITH 

PRAISE i 
THEY LBA^ TG APPRECIATE. 



IF CHILDREJ LIVE WITH 

HOSTILITY, 

THEY LEARN TO FIGHT - 



IF CHILDREN LIVE WITH 

FAIRNESS, 
TiffiY LEARN JUStldS- 



IF CHILDREN Wit WitH 

RIDICULE, 

•mm LEAlCf? TO B3I SHY, 



IF CHIL'iREN LIVE WITH 

SECURITY i 

THEY LEARN TO HAVE FAITH. 



IF CHIliSRQi 'aVfE WITH 
SUAp, 

THEY LEARN 'iO FEEL GUILTY- 



IF CHII^REN LIVE WITH 

APPROVAL, 

THEY LEARN TO LIKE THEMSELVES. 



IF CSitDRSI LIVE WITH 

tOLK^CE, 
THEY LEARN TO BE PATieiT. 



IF CHILDREN LIVE WITH 

ACCEPTANCE ^ FRIENDSHIP , 
THEY LEARN TO FIND LOVE IN THE 

WORl£. 



IF CHILDREN LIVE WITH 
THEY LEARN CONFiDEleE. 



*Ajdapted from DoroChy Law Nolte. 
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Activity 13 
FATHERS i MOTHERi^ MD OTHERS* 

In ah attempt to discover who has served parenting rcles in your 
life^ consider the foiiowing questions: 

WHO TAUGHT YOU TO RIDE A BIKE? 

WHO TAUGHT YOU TO DO YOUR FAVOttTE mfs^l 

VfesiiE DID YOU FIRST tEARN TO BZM^f FReH WICM? 

FROM WHOH DID YOU FIRST LEARN ABOUT SEC? 

WHERE DID YOU LEARN TO PLAY YOUR FAVORITE GAME? FROM WHOM? 
WHO HELPED YOU UN^t ISTAND YOUR RELIGIOUS BELIEFS? 
TO WHOM DO YOU GO WHEN YOU IJEED SOfffiONE TO LISTEN? 

♦Adapted from: Parenting; Fathers » IfotherSy ^d Others. J. C. Petiijey 
Ccnsumer Education Services > 1301 Avenue of ..he Americas # New 7v)rk^ 

m 17019 
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Activity 14 
SO>ffi DON'TS or CHII^ REARING 



1. Don't worry about spoiling your baby before he is eight mbhths dldi 
This is probably impossible to do. 

2. If your baby starts to cry, don't let him "cry it out." He will 
learn co trust you if you respond as quickly as possible. 

3. Don^t slap^ spank^ or hit your baby. There are better and more 
effective ways to influence your baby's behavior. 

4. Don't look at your baby's behavior as being intentional. A baby 
does not cry or misbehave "to get even" with you or to try to 
upset you. 

5. Don't worry about keeping your house picked up. A clean, spotlecs 
bouse and a ten-month^-oid baby are not compatible. 

6. Don't blame your 14 to 24 month old child for being negative isrid 
for saying ho to your requests. This is a normal stage of year 
child's development and should be tolerated as much as possible. 

7. Don't scold and nag. 

8. Don't wait until your child starts to Sag and \rtitne before you 
give in to his demands. If you are going to refuse the request, 
be firm. If you are going to grant it, do so right away. If 
you wait until the child has begged you several times and then 
"give in," you are actually teaching the child to irtiihe and hag. 

9. Dotl't shame or threaten. 

10. Ahd^ remember, don't model behavior you do not want yL . child to 
i.eam (including yelling, swearing, poor manners^ aggressiveness, 
and other such negative behavior). 



11. And* don ' t give up . Parenting is a tough job, but in the long run 
it can be the most rewarding job of all. 



Adapted from: Parenting . American Red Cross. 
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Activity 15 
DISCIPLINE tECHNIQUES AND AGE CftANGES 

13 Months: Doesn't easily obey direct cbtniharids. Get the child's 

iccencicn by doing scSechin? cn^chiid likes anc vanis r. 
share, technique: Pick up and put the chiid vnere 
wanted » 

24 Years: Age of opposite extremes. Techniques: Avoid giving 
choices. Avoid questions that can be answered by tip. 
Use routines, talk and work fast so child will be doing 
what is wanted before she or he has time to think and 
rebel. 



34 Years: Difficulty making changes. May be good ^n ldn| 

of play, but very poor at changing from one activity to 
another. Techniques: Simplify changes as much as 
possible. Avoid head-dh clashes. Give iri when things 
aren't important. Change subject or distract by bring- 
ing in something nice so child forgets to object. At 
this age children are much better with almost anyone 
other than the principal ^^itegiver. 



4 Years: Jut-of -bounds age. Delights in dp setting adults. 

Techniques: Pretend to ignore wild behavior^ if possible. 
Try to keep child so interested and excited in positive 
ways that there's no need for dut^f-botxnds behavior. 
Make few rules but enforce these strictly. 

54-6 Years: Ag^ of extreme Imbalance. May be very rude, resistant, 
defiant, thrives on head^h clashes. Tecihiques: Try 

to avoid such clashes-— nobody wins . _ 

are needed* Ignore refusal or be impersonal when child 

answers commands with "I won't." Use praise. 



7 Years: 



Obedience probi^ isn^t so toci defiance as that 
is sidetracked. Techniques: to have sixq>!e chore done ^ 
tell child in advance . Be sure the dl.:ections have be«*n 
hitard. Remind child before he or she forgets and doe J 
scmething else. 



8 Years: Easily disappointed if what an adult says or does isn't 

what the <^iild wants. Technique: Give commands in ways 
accept^le to the cfiiild. 



9 Y^ltrs: 



Interests are beginming to spread beyond home and family « 
Hay r^sii:t feeling! of beirtg a little child and of being 
told what to do. Technique: Save direct commands for 
Big; i^ortant matters. 



Adapted from: Ames ^ Louise Bates . _ Child Care and Deve^opmgn it. 
Philadelphia: J. 3. Lijppiacott Company, 1979^ p. 202. 
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APPROAeHES TO DISGIPLINE 



DIRECTIONS: Answer the following questions for each case study; 



1. Dattay Johnson is 12 ^eara old and is entering Junior high school. 
He is anxious to make friends and be included in the "right" gang. 
One evening after school. Bill, who is a year older than Danny and 
very popular, comes home with him. Upon finding that Danny's 
parents aren't home from wbrki Bill takes put a pack of cigarettes 
and offers Danny one. Wanting to inqpress his new friend ^ Danxiy 
carefully lights it. At this listant, Danny '^father wal^^ 

the front door an hour early. Asking no questions, Mr^ Johnson 

begins to lecture him arid is dbvipusly angry. He storms, "As long 
as you live in this house # you will dp as I say because I*m the 
boss." As soon as Bill leaves^ Hr. Jbhnsbm whips Danny with a belt 
to make sure he understands clearly^ 

2. Sally is_5 years old and has & big front yard in which to pSy. She 
and her friend ^ ThoirAS, are tossing a ball back and forth. With 
each toss they step farther apart. Sally has been told not to go 
near the road, but in the excit^ent of cheir game^ she gets 
dangerously close. All of a sadden^ thecal! goes past Sally and 
into the road. Unaware of cars, she darts out after it. As traffic 
screeches to a halt* Sally's mother rushes outside to rescue her 
daughter. Her mother's first impulse is to spaidt Sally. She sees 
that her daughter has been badly frightened by the incident and 
decides to use another approacfii M ter J)6th Sally and her mother 
have calmed down, they discuss %Ay the rule was made about not 
playing near the road. As punishment, Sally isn't aiiowed back 
outside to play that day. 

* 

3. Ratlh and tarry are the protxd parents of Sbeiiy^ an attractive 
18-iaionth old. Aithoagh their tnt^ttbns are good. Shelly 's parents 

know very little about how a child grows and develops i Rtith has 

really had a time trying to keep Shelly from reaching for and 

picking up things off of tables in the living room. Not realizing 
^at ^ildr^ at this age have a natural need to explore and leajrn 
about their sorrotmdings, she raacks Shelly 's hands frequently. 
One day, Ruth really loses her patirace. She decides that if 

Shelly is going to know right from wromg, strict measures m^t be 

useti. So the next tlmt Shelly puts out her hand to touch something^ 
liath really let her have it and leave? Bruises ot: the child's hands 
^d aims* 

A^iapted frcm: Adalt Rpjes agid Fonctions eorrtcoim ^ West Virginia 
Curriculum Guide. 



(a) 



What methods of discipline have been used. 



(b) 



If you were the parent^ would you have handled the 
situation differently? Why or why not? 
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Activity 17 
(Traiisparericy) 
USING INStRUettdNS EFFEeTiVEtY 



!• Use as few instructions as necessary to accomplish what is desired. If 
a parent gives too many instructions, the child might become confused. 

2. Be consistent in rhe wording of instructions. 

3. Instructions should be as short and simple as possible. Long detailed 
instructions will again confuse the child. 

4. With young children, or children who have problems understanding 
instructions, include oae activity per instruction. In other words, 
a parent shouldn't give ins^.rttCttbns that say, do then then C. 
Thesci elaborate instnictioij^ might be difficult for the child to 
remember. 

5. Make sure the imstructtbn specifies a behavior (and sometimes the con- 
sequence). As am example, a parent should say, "Put the plate down," 
rather than* "Do as I tell you." 

6. If a child engages in the instructed behavidrj_ he should be rewarded, 
even if it is only by having the parent say "Thank foxi." 

7. Finally, Instructions can be made more effective if they^are part of 
positive framework rather tlt^n a negative one. For example, a ^hild 
ts much TODf^^ willing to engage in a behavior if his mother is smiling 
than if she does not show a positive ex^^iressipn. The reason for this 
is that the child has probably learned that when the mother is smiling 
he is more likely to be rewarded for the behavior than when the mother 
is hot smiling* 



Source: Norton, G. Ron. Parenttn ^ ^ Engiewood Cliff, New Jersey: 
Prentice^ll, Inc., 1977, p. 122. 
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Activity i8 

SE6AtIVE VS. POSITIVE 

DIRECTIONS s Hatch the negative communication with the appropriate 
positive c^tSnunication by placing the letter in .he 
bl.ink beside the number. 



1. Stop pinching the baby. 

2. bo you want to take a nap 
now? 

3. Don't take Tom's toy. 

4. Why don't you be mere 
careful? 

5. Quit pulling the cat's 
tail. 

6. Don't i»mear my shoes. 

7. Now that didn't hurt, so 
don't cry. 

8. You are ir. my way. 

9. You're toe big to heed 
help. 

10. Do you want your apple- 
sauce? 



Column B 

A. Pet the cat gently. 

B. Help wipe up the spilled milk. 

C. It's time for your nap. 

D. Play over here. 

E. Let*s see if you can put your 
coat on all by yourself. 

F. Pat baby gently. 

G. bo you like my new shoes? 
I'm saving them to wear to 
churciu Let's put than in 
the closet so they wtii stay 
clean. 

H. Eat your applesauce. 

I. Tc» is playing with the car. 
You may have the truck. 

J. Get the mop. 

K. I know it hurts. 
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Activity 19 
ABUSE OR NEGLECT - WHICH IS Itf 



DiREetlONS: Classify the following signs as being: 

i\ - Abuse 
- Neglect 



1. Bruises 

2. Unequal sibling treaunent 

3. Malnutrition 

4. Fractures 

5. L^ck of concern for 

6. Shooting 

7. Exposure 

S. Exposure to insaoral conduct 

9. Kicking 

IQ. Inadequate medical care 

11. Bums 

12. Biting 

13. Lacerations 

Failure to provide necessary ciot&ing 

15. Drag addiction during or after pregnancy 

16. Using sexually 

17. Tbim^bevw^t 

18. Hemorrhage 
19 « Abattdonins; 
20. Welts 



Adapted from: ^ oit R51es ^d Functibtis Currlcttlom . West Virginia. 
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